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ABSTRACT 

Based on the career guidance needs of rural youth and 
th3 probleis of rural educational institutions in i^eting these 
needSir a systematic approach for delivering a coiprehefisive career 
guidance systea to students in rural and small schools vas researched 
and developed by consortium effort. The objectives were accomplished 
by completing the following tasks: organize human and material 
resources; conduct national literature search; prepare 
state-of-the-art paper; produce a handbook on career guidance 
resources for rural schools; prepare a conceptual model and program 
design; develop a comprehensive K-ia placement, follow-up,, and 
follow- through model; produce a comprehensive content and procedural 
system for placement, follow-up, and f oHow-thXough ; produce a 
comprehensive content a^nd procedural systep based upon the conceptual 

-^model; develop a competency-based inservice training program; conduct 
project steering and national advisory committee meetings; . develop a 
product utilization plan; and prepajce quarterly reports, 
recommendations for future development, ' and a :f inal report for OSOE. 
The materials developed were rejriewed and revised accordingly. This 
report of the project's activities includes (1) discussion of the, 
development and review of sixteen documents which paralleled the 
project's objectives (listed above) and which involve aspects of a 
comprehensive program of guidance; (2) suggestions made for future 

•consortium efforts; summary of five limiting effects on rural 
guidance programs; and rationale statements. which underlie the 
project materials; and recommendations for future research apd 
development. Appendixes ceiftain various listings, forms, abstracts, 

correspondence, #and feedback related to the project's completion. 
(BH) ^ ^ ^ 
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The Center for Vocational Education intends 
to increase the ability of diverse agencies, 
; institutions, and organizations to solve 
educational problems relating. to individual 
career planning^ preparation, and progression. 
The Center fulfills its mission by: 



Generating knowledge through research 

D.eyeloping educational programs needs 
ana outcomes 

Evaluating individual program needs and « 
outcomes 

Installing educational programs arid pro- 
ducts ^ / 

Operating information systems and (^rvices 

Conducting leadership development and train- 
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Foreword 



Increasing demands fo:^ career guidance, counseling, place- 
ment, and follow^through programs in all> our nation's schools 
present new challenges. Sensitivity to the career development 
needs of youth and adults and their unique community environ- 
ments is essential. Working in a consortium, the Cer^iter for ... 
Vocational Education,' The Ohio State University; Wisconsin 
Vocational Studies Center, .University of Wisco'nsin, Madison; 
and Northern Michigan University have researched and developed^ 
a systematic approach for rural and small schools to use in 
delivering a comprehensive career guidance program for all 
students.* This report includes copies of the sixteen separate 
docAoments which deal with each- aspect of , a comprehensive pro^ 
gram of guidances t m * ^ ^ * 

The* primary intent of this technical linal report is to 
provide other resear^chers and program developers of guidance 
program products the procedural techniques and de^ig^is ^or 
both research and development. Furthermore, it provides recom^ 
mendations to federal agencies, S.tate Departments of Education, 
and regional or local educational agencies for further research, 
development, and technical service efforts^ in th^* area of rura.! 
schooL guidance programs. • ^ 

Special apprec?iat iofi is extended to the project's Advisory 
Corrimittee and individuals in the State Departments of Education 
of Ohio, Michigan, and Wisconsin. these individuals gave freely 
of their time to help assure that this project was conducted in 
a timely and cost effective manner* 



Robert E. Taylor, Director 
Center for Vocational Education 
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CHAPTER I 
f 

Introduction 



Although an overwhelming proportion of 1 he population 
4 of the United States lives in -spra'wling urban areas, a' sub- 
stantial^ proportion, approximately fort^ million, llv^s in 
rural are^s. Rural families are^ scattered in small villages^' 
towns and hamlets, farms and ranches; hi^ls and plains and 
valleys thraughout the country. The combination of various 
tactors specific to r-ural settings, such as geographic isola'-- 
tion, limited raage of occupational exposure,' declinfng job ' 
opportunities, and massive migration to urban centers ib some 
regions, present unique problems in providing sound education 
and career guidance programs for rural youth. * 

The unique problems of career planning and implismen- 
.t^tion of plans by rural youth, in contrast to tl^eir urban* 
Counterparts, has been expounded upon by a number of observers 
such as Burchinal, Haller, and Tavdls (1962); DeBlassie^and 
Ludem^n (1973); Griessman and" 15ensley (1970*); Hoyt (1970);': 
Kuvlesky .(1970); Picou and Campbell (1975) and Warburton (1964). 

Burchinal al. (1962) , irr Career Choice of Rural 
youth in a Changing Society ^ highlights career development '' 
problems ot-rural youth by stating that 



rural youth do not as frequently have t^e ' 
skills, training, value orientation, and 
personality character istics' necessary for 



original occupational selection and sub- 
sequent movement up the oygupationfal ladder 
in comparison with urban youth. These differ- 
ences result from differences inVhigh school ' 
training , occupational information levels , 
# educational and occupational aspiration* 
levels , per f erences among job and living 
conditions, and personality^ characteristics. 

With shifts in ^the occupational structure 
toward occupations demanding more education, 
higher skills , and ♦ longer training , rural 
youth face an increasingly competitive labor 
- ^ ^ market (p. 24)'. 

Griessmari and DensLfey 1^7 0 ) , in their review of 

education for rural areas, point out that rural schools are 

7 * ' ^ 

more traditional and resistant to change than urban schools. Tiiey 

also remind us that rural schools often have to operarte with 

^ / » • * 

limited financial-, personnel, and facility resources;- Many 

* ' " / • ^ 

geographically isolated /schools are too small to provide the 

kind of quality compre]|iens ive ^rog'ram. needed by their students. 

'J 

Griessman and iDens'ley^f based upon their review, offered the 

following' conclusion^' concerning the status of rural youth: 

^ 1. Students An rural ateas have limited contact / 

t . with the /industrial world, and as a result, / 

' hav/fe a narrowed vision of vocational oppor- 
tunities 

^2. Ojid-half of the rural -schools do not hav6 fall-- 
time guidance counselors. * 

3 . Corifprehensive guidance services are needed 
which emphasize occupational exploration and 
planning, .placement, and follow-up of graduates. 

4. Surveys have sh9wn' that rural jfeuth do not 
^ want to migrate but are forced to for improved 

employment- opportunities . 
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1. This finding/ pertaining to perferred place of residence 

and out migration is no't a consistent finding, as sugg4s't*ed ^ 
. , by Kuvlesky (1970). Apparently the desire to migrate 

varies by regions and is often a function of the total * \ 
6 ' educational and employment climate of the region. ^ ^ — 



2 - 



10 



5.. Programs should provide maximum individual 
'involvement; and personal development to 
Enhance accurate self -concepts . 

From a resea'fch study of.. the status projections of 
southern ryral youth, Kuvlesky (1970) concluded tha't 

rural youth general]^ have very high job and 
'.educational aspirations and expectations..^.. ^ 
ip » Rural youth predominantly prefer and to a " * 

large extent ^expect employment in pr^^^ssional 
. or semi-prof essibnal and technical types of 
jobs... The vast majority of rural youth 
desire college level education and altnost 
^ ^ ^ all desire at least formal vocation^; training 

or junior college after high school .. .Currently , 
« evidence from both tfe * Sout^ and Northwest * 
^ indicates that few rural yqhth either desire 
**or expect to farm (p. 6). " ^ 

^ In ^n examination of the vocational* gui^ance^ and . 

placement problems of rural youth, Hoyt (170) has succinctly 
summa^zed the acJvantages and^ di^sadvantages for this popula- 
tion. He sees tl\e ' Advantages as follows: 

1. Rural youth are m(5re^ikely to have been 
• exposed tO-,and accepted the values of woi^k- 
\ oriented society th^n are non-rural youth. ' 

They are more likely to come from homes 
- having a work-briented culture and tq/^^ee 
-work mor^^ as a way of life than . . . non-rtir|il 
youth. 

'2. Rural youth are more likely to have had actual 
work experience .than non-rur^l youth. ! .ToL^the 
extent this -is' true,, they are more likely 
to have learned coitcepts related to worker 
dependability, punctualitV, initiative, eA\d 
perseverence than persons yho have -n^^r worked! 

3. Rural youth are more, likely to be' encouraged 
to become members of the work force than are 
non-rural youth. Such youth are growing up 
^ - ^ in a work -oriented society, and it is very 

difficult to e^ape notice. , .if one is* a rural 
or small town yciujih__(p. 13) . 



In the same gaper-, the following disadvantages 

» ; ' • ' ; - 

to rural youth with respee^ t<i-*p**obiems o^ vocational guidance 
and placement were listed by Hoyt: ' ^ 

1. ifRural youth are less likely to hav^ manpower 
programs of vocational training available t'o 
them ^ than are nqn-rural youth/ ? 

f- • ' * '* * . 

2.. Rural youth are less likely to haVe compre- / 

• hensive' programs o{ vocational education available 
to them in the- elementary and secondary school. . . 
than are non-rural youth/ 

3. Rural youth are less likely to ha^^ opportuni- 

' . . ti^s for vocational try-out experiences through 

planned work-study prd^tams. • .To the extent 
this is^ true, it is Serious, in' terms of not 
only the oppor^nities for vocational explora- 
tion, jDijt also, in terms of contacts with^^ possible 
• . employers. 

4. Rural youth are less likely to have opportunities 
for differential kinds of specific course offer-* 
ings in aca'demic areas than^ ar'e non-rural youth. ^ 

# ^he presence, for ^example, of several types 

of English courses is npt uncommon in large * 
city Senior High scKools, but^ it certainly is 
> ^ in most rural^ schools . ^ • 

5. Rural. youth are Ijess likely to have, opportunities 
to see th^ breadth of existing occupat^^ions in. 

^ practice -than are non-rural youth. 

^' 6. Rural youth clre less likely to have opportunities 

- for public post-high school occupational educa- 
tion available to them than are non-rural youth. 

' 7. Rural youth are less l^kel^ to have facilities 

^Qf,^ the United States ^rainang -and Employment 
Service available to them thatn are non^rural 
youth (pp. 13-15). . * 

•It is Hoyt's contention that "to the extent rural 



youth report fewer ^ problems than do. urban youth (which has 
tjeen ?olind by several researchers to be the case) , th^ir * 
problems are, in fact, greater (p. 15) ^" 



^ , Although' 1;he- previous synopsis * of the literature 

. has briefly conveyed the dxfficul ties . rural youth fare as 

* they attempt to implement career plai;inin^ and job-educational 
placement, it does not fully capture the entire scope of the 
rural problem. These difficulties includle^ limited occupational 
exploration', i'nsuf f i.cient training -opportunities inadecjuate 
occupa'tional inf ormation and restricted access'^to a larger 

\ spectrum of job opportunities. But^ another major interacting 

dimension of the problem lies ,with the ' capacity of the ruraf 

/ • , * 

edufcational institutions to -deliver a comprehensive system 

.of guidance, counseling, placement, and ^ollow-throygh within 

theii;^ situational constraints-. These constraints include 

* ' 3 . ^ ■ ' . 
factors of limited staff, geographic dispersion and isolation, 

i( 

jinaddquate facilities, the lack of researcli and development 

. resc^urces to develop a master plan, and ^the deartl}'- of innova- 

.tive guidance techniques' tailored to fit the rural conte;^.' 

SeYera'l of the afbthbrs cirted above have alluded to this problem, 

such: as Grj.essman and^Densiey (1970) and Hoyt (1970), but their 

observations only partially 'des^cribe thfe institutional capacity 

* * 

problem. The ERIC Clearinghouse on Rural Education 3nd Small 

Schools has focused on the problem in considerable.^ detail . 

In their 'monograph}. Guidance Programs and Practices in Rural 

and Small Schools ^ DeBlassie and Ludeman (1973) place the ^ 

* * * , 

urgency* of the national rtaral :^chools problem in depressing 

peirspective i>y saying' , , - * 
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M&ny publications exist on various approaches 
^nd techni<jues used by counselors and" other 
school personnel^ in* facilitating the deci'sion- 
making, adjusting, and self-actualizing processes 
<i|pthat pupils kust 'Of necessity consider. 'While 
the literature is replete with such publications, 
1^ the vast majority of these textbook? and journals 
seem to focus on guidance services%¥or urban 
ana/or large school youths An iri'tensive ^literature 
search c*arried out by the authors produced only 
three textbooks which focused precisely^ on small 
school or rural .youth : (1) Guidance Serivces 
in Smaller Schools by Clifford P, Froehlich 
19 50; (2) Stimulat.ing Guidance in Rural Schools 
by Amber Arthur W^rburton, 1964; and '(3) Rural 
Poor Students and' Guidance by Thomas J. Sweeney, 
1971; 

There appeared t£>^ be a need for a current 
docurfnent which de'alt primarily with guidance 
programs and practices in small and rural, schools. 
It was decided that this document should focus 
on ,(1). current guidance program models used- in 
small rural schools, (2) a synthesis Qf the 
research findings in these schools, and (3) 
recommendations based on this synthesis which 
would benefit 'the gu4.dance functionary or others 
^ , ' involved invthe^ guidance of small school and/or 
rural school youth. An added incentive for 
undertaking this work was that most small or 
ru]>al schoal counselors typically have little 
opportun^ity ^to exchange ideas with other counselors 
or professionals' and have little or no access 
to the means for professional growth, particularly 
in terms o£ what is happening in the field , , 
currently (pp. 1-2). 

Warburton (1964) suggested ten obstacles that • 

impede the development ©f effective guidance programs in many 

small and rural 'schools. 

1.^ School board members*, school adipinistrators 

and teachers often do not understand the inter- 
• ' relation of a compr.eheiisive' guidance progrant 
^ ' with an effecitve educational progi;am. 
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2. School board Sfiembers ^nd community officials 
and I'eaSers are unable to command financial 

i support for a cpmprehensive curriculum which 

is essen.tial for the guidance services to 
'function in behalf Of the best development 
of the individual/ Both the college bound ♦ 
and the non- col lege bound need to be servQd • 
The well-equipped indrfstrial arts program is 
expensive and rarely found^ in the rural school. 

3. Pare^iits sometimes l(3o not understand the impor- 
tance of an education and their responsibility 
for encouraging children to attend school'- 
regularly."' Children are at times kept home to 
do chores. The background of 'parents, low 
economic and social level of the family attended 
by poverty and remoteness of the home, often 
but not always, account for this attitujSe in 
the home. 

<* 

4. Parents and pupils do not realize the importance 
of post-high schopl education or t;caining . for 
both those children] with an without ability 
to prof it' from further academic courses. 

5. Home visitatilDn is essential if the School 
staff is t^ understand ^ the problems of the 
individual boy or girl and to help in tlieir 

. solution. Distances of homes and the counselors' 
or teachers* lack of Jtime and money often pre-- 
vent the making of homet calls* 

6. Students are unable sometirae's to .participate 
in social' and other extracurricular activities-^ 
designed to r^|||^ce delinquency by 'providing 
wholesome recreation and to help the individual 
overcome personal ancj social problems ifi pre- 
paration for a satisfying adulthood. Lack of 

- transportation, duties at home, and rigid 
• parent prejudice against these activities are - 
sometimes the obstacles, 

?• Funds are not available to aid students of ^low 
ihcoirie* homes €6 remain in school because they 
lack ^ clothing, school fees, and the like. Also, 
nee(;is of the family urge the pupil to seek work 
"to help out," particularly if he^ is having 
dif f^'Culties with school work. ' ^ . , 
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S\ Community-wide ad^lt education and other 
activities to 'stimulate appreciation of the 
sQhool and guidance program are not organized 
unless diligent and strong leadership i'S 
available. v 

- / • . 

9. Continuous school leadership with vision to 
. Organize , develop , and see^k ' the means to solve 
the above problems are not often found .in 
rural schools'|» , . ^ ' 

10. Turnove^of a4njinis tra tors , Vlfeachers, and; 
f counselors is ia serious problem in the- rural 

»' schooj.. The. educational T^rocess of boys and 

' girl^' needs continuity of effort* 

\ As Warburton and others ^have pointed out, rural 

schools are taced with many obstacles in'* attempting to up- 
grade their career guidance programs to provide modernized 
delivery systems. • We should not continue to overlook this 
substaDtial*'portion of Americans and write theip off as a 
frustrating national dilemma\* A clear mandate exists for 
assisting rural schools and it. is imperative that viable career 
guidance, counseling, placemeAt, and' follow-through systems 
be developed which .can be implemented by. them. " . ^ ' 



Problem Statement 



r 



" ' ' Providing career-relevant guidance, counseling,, * 
placement, and follow-through services to all students and 
.youth of a school district Is an important goal of, an effective 

• ^ . * . ; ^ . , 

and useful community educational system^. To achieve* this goal, 
a comprehensive program, consistent with the needs and ^ 
resources of the community*, must be in operation. While much 
progress in approach and methodology .has been achieved toward 



this goal in recent years, these systems have typically 
focbsed on large, highly-urbanized' educational* sVsteitis . 
Either average middle--class suburban communities qr..XJO^« 
inner-city student groups have provided the usual situational 
context for. such systems. But forty-one percent of \the 



nation's schools are in rural areas (National Education 

. ' ^ ' . A' 

Association) , where severe constraints exist op educational 

— , \ 
resources and where ^varied patterns of local values impinge^ 

on the design of comprehensi\ye career guidance sys't^mS, \ The 

resources of individual State Departments • of Education to 
\ \ 
adaE>t programs *for rural and' other small-school systems are 

generally limited by the' need to concent-rate on pressing 
, issues invoking the large-voiume and high ^vi^ibility urban 
areas* ^ ' • . 

To accommodate many different types of rural (small) 
school\situations , no. one guidance and placement procedure 
is likely ever to be completely satisfactory. Yet/ it is 
likely tl^t ^ portions of many existing processes and materials 
might be consideted useful and ef^ctive for mo3t situations. 
Based upon the statement of the problertf^previously documented^ 
this project took fully iaxto account the uniqueness of rural 
schools, 'both in terms of the advantages and disadvantages 
of the small community. This development effort was characteri 
zed by building on- the many positive elements that are 
attributed to the rural settings, and attempted to overcome 
• the nature constraints of Ibcation, 'employment potential, 
citizenry composition, anB available res/burces. To, this end 

- gr - . ' 
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the delivery system al^ws for regional and local variance 

among rural schools and communities. • It allows flexibility 

so.that»most anyrural or small sdhool may choose from' an 
♦ 

array of options that best meet its unique situation* 

This project proposed a series of conceptual and 
content documents such as guidance, counseling, placement, 
and follow-through procedural guides; sup{>ort resources, methods 
products, and in-service staff training guidelines which offer 

multiple benefits to school districts, across the country. 

, ' * ' . " ' ' ^ ^ % % ^ ^ 

i 

f 
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CHAP T^E R II 



Methodology, and Procedures 



The project objectives were accompl-ished byjconduct- " 
ing and completing fifteen major tasks.' .The tasks were as 
follows: (1) Organize human and material resources. (2) Conduct 
national literature search and review. (3J Prepare state of the \ 
art paper on careeV guidance , counseling, placement, follow-up, 
and, follow-through in rural schools. (4) Produce a handbook on 
career guidance re^urce^ that can be used in rural schools. * 
(•5) Prepare conceptual model and prograjn design /for career guid^ 
ance, counseling, placement, follow-up, and' follow-through pro- 
grajn. (6) Develop a comprehensive K-14 placement, follow-up, 
and f9llow-through model.* (7) .Produce a comprehensive content 
atid procedural system for placement, follow-up, ^nd folLow- 
through. (8) Produce a comprehensive content and proc'edural 
system based upon the^ conceptual ijiodel. (9) Develop a competency^ 
bas^d in-service training program. '(10). Conduct project steer- ' 
ing committee meetings. (11) Conduct National Advisory Committee' 
meetings. (12) Prepare 'quarterly reports for;USOE. (13-) Develop 
and submit special report, to USOE concerning recommendations f of 

ii 

future product development, J14 ) Prepare' final report and sub- • ^ 

y - , ' ^ ^ - ^ • ^ 

mit ^to- USOE. (15), Develop product utilisation plan. 



The 'procedures followed in performing these tasks fere 
discussed 'in the following sections. " 

T^sk 1. Organize .human and material resources 
9 neeaeSq to accomplish projisct objectives. 

Because the 'project, was a consortium effort am^Dng 
three agencies, (Th.e Center for Vocational Education, Wisconsin 
Vocational Studies Center, Northern Michigan University), much 
time was taken at the initial stages to orient all staff members 
to. the project. (See Appendix A for a list of project staff.) • 
This orientation included genera^ planning -meetings involving all 

* 

three agencies in which the project roles, functions, and 'respon- 
sibilities were developed and agreed' upon by the agencies* 

It was determined ^at a project Steering Committee 
and a National Advisory Committee 'formed to .assist in the ^ 
management of the project. The Steering Comnvittee Was composed 
*of individuals represisnting the grantee institiftions, (See 
Appendix B for^list o^ Steering C6mmitt^e members.) The ^ 
National- Advisory Comipittee was made up of experts in. the areas 
of education, guidance , 'and research and development. (See 
Appendix C for National Advisory Committee members.) Jhis- 
committee was forced since the project has a strong national 
impact potential and it was felt necessary to invo-lve national 
leaders. (The * activities of the Steering Committee and National 
Advisory Committee will be di-scussed in relation to tasks 10 
and 11. ) ^ ^ . . 
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^ Within each participating state, groups of ryral admin- 
'istrators, teachers, counselors, stiadents, and community repre- 
sentatives reviewed the project's materials to provide an. assess 
ment of th|ir relevance and feasibility to the rural area. 
During the initial phases of the project, these 106 credibility 
review- pane; members were selected. and oriented to the process 
,in which they could be involved. (See Appendix D for list 
of Credibility Review Panel Members.) Chapter III: Results, 
provides deta^iied ^forifation on the evaluation these reviewer's 
provided. ' \ ■ . 

Another activity completed under this task was the develop- 
ment of a project technical plan which set the 'framework for the 

V ■ I 

project's activities. A summary of the activities ooitlined in 

the technical. plan and conducted throughout the course of the 
project are depicted on- in Appendix t. Work Flow 'Netwo'rk ; * 
Appendix, F, Project Work Network . Requirements ; and Appendix G, 
18 Month Project Prpgress Summary. ' 

Additionally the Steering Committee would quarterly up- - 
date their production planning. Appendix H depicts an example 
of such planning.. ' < ' 

'^'^s^' 2. Conduct national literature 'search and review . ' * 
The project staff, at The Centel^for VocatiOhal Education 
initiated the literature search process. A computer search of 

ERIC and AIM/ARM for research and development effdrts in 'the 

«. ■ ■ j 

areas pf rural guidance, counseling, placement, follow-up, and 
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follow-tfirough was conducted.. 

Some of the major descriptors used for the seaifcti included 

'Rural Areas Rural Farm Refeidents. 

Rural Drppouts Small Schools » 

" , ' » 

Rural Education - Rural Population 

Rural Youth . Rural iJrban Differences 

Rural JEnvironment Rural Schools \^ 

Raral Family Rural School System" . ' 

- * ^ - , ^ ' ^ ' ^* ^ 

Appropriate cooifdinate indexi'hg , descriptors (e.g., guid- 

^an'ce and counseling) were keyed wibh the major terms. The 

✓ comj^uter search was conducted for materials with a publication 

date of 1973 or later.' In axidition, ERIC descriptor cards were 

screened by CVE staf'f to assess their relevance to the, project 

effort. Aft'er this preliminary screening, approximately 1,000 - 

descriptor ckrds werfe retained for further procressing. 

The AIM/ARM computer search resulted in approximately 
600 abstracts of documents. These abstracts were then compared 
with the ERIC descriptor cards to check for duplication. A 
computer print--out of abstracts for the remaining descriptor 
cards was^'^hen obtained. ' ' 

All ao^bracts vere then reviewed by CVE staff according to 
a yery caref^i^ly developed Abstract Review Procedure, Appendix " 
I, to deter^mine their relevance to the major areas addressed 
by the project. \ Vhe abstracts were then forwarded on to- the 



consortium 



agency 



responsible for , developing materials in the 
-assigned areas. At this paint, the agencies determined which 
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documents to obta:|ri and use in their developmental effort>4. 
Each cjgency used the^ Literature and Materials Search 'and Review 
Procedural Guide Appendix J, and the In-service^Guidelines^ in 
this developmental effort as seen in • Appendix' K* 

Task 3, Prepare state of the art paper on career , ^ 
guidance , ♦ counseling , placement , follow-up , ^ and 
follow-through in ryral schools. 

The -three' grantee agencies cooperated 'in the development 
of the state of the art paper. The purpose of the document • ' 



was to identify, review, and synthesize what is known about the 

present conditions of existing career guiHance* t^rograms in 

rural schools and communities. 

The hypothesis developed for this study ^as that students ■ 

living in rural settings are restricted in their career develop- 

ment by such factors as, . (1) geographic isolation, (2) liinit^ 

ed^ range of occupational role model exposures, ^ (3) declining 

job and leisure opportunities, (4) migration of rural community 

population to urban areas, (5) lack of in-residence ti^ained 

guidance staff, (6) insufficient resources and facilities , 

and (7) lack of f inancial ^support to solve their* indigenous 

problems..* These limiting characteristics could result in rural 

students having unique career planning and preparation problems 

in contrast to their urban counterparts. 

The information presented in the state of the art paper 

was obtained from the documents secured throligh .the literature 

search described in Task 2, Each grantee agency developed 

*. 
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summaries for portions of the paper'. The .Center for Vocationa-l 
Education "Was responsible 'for summaries on* (1) charact-eristics 
of rural homes, (2) characteristics of rural schools, , (3) 
characteristics of rural communities, (4) career guidance pro- 
gram" planning-impLementaYon, '(5) career gu'idance .program goal 
and' objectives, (6) career guidance practices for home, school 
an(^ community, and (7)- staff development. The Wisconsin Voca- 
tional Studies Center wrote suipmaries on. M) assessment for 
•guidance, (2) resource .assessment, "^(3) methods assessment, 
(4) placement serviced for rural youth, and (5) evaljuation. 
Northern Michigan University ^^ovided summaries on (1) rural 
attitudes and values, and (2) community relations and involve- 
ment • The materials were then reviewed, edited, ajid finalized. 
The State of the Art Review A Comprehensive Review of t^j^e 
Strengt hs and Limitations of the Rural Home, School, and Commu- 
nity for Improved >Career Guidance Programs was the result of 
this task. This document was used as a reference base for the 
development bf the remaining handbooks. 

T^sk 4. Produce a handbook orv .career guida:nce resources 
that can be used in rural ' schools > 

The Center for Vocational Education was "the primary 
agency responsible for dWeloping Career Guidance Resources;- 
A Handbook of Resource Abstracts - Grades K-14. A vast search 
was conducted to determine career development materials that 
could be used by rur^l school personnel. An initial search was 
conducted with^the State Directors of .Vocational Education, 

- a-e - 



. Stafe Directors of Career Education, State t)irect6rs of Guidance 
^ and State. RCU Directors. _ These^ persons in all f if ty . states were ' 
requested to provide (1) carfeer development' materials which 
their states had developed for use in rura'l schools and .(2) a ' ' 
IXst of the names of ten rural school districts which had de-' 
veloped career guidance materials. A copy of ,the survey which 
was *ent to t'hese people is provided in Appendix L. The 202- 
identified rural school districts, were then "^contacted with a " 

• ft 

. request to provide their- locally developed- mata/iels . (See • - ; 
Appendix M for a copy of the letter i^sed) ' 

Commercial firms were also requested to provide information 
oji career development materials which they felt applied to the 
. rural sctools. The 350 publishers contacted were asT§a-to pro- " 
vidfe information on materials publishers since' 1965 and costing' 
less than $75. The cost figure was provided since the project 
staff felt all^mate^rials represented in the handbook should be 
within the financial range of the rural district. ,(See Appen- 
diJ: A (1) for a copy of the letter.) Firms that resoonded from our 
mailing list and materials used in this effort can be found on 
pp. 301-310' of this particular 'handbook. " ' 

Approximately 200 agencies or individuals responded to ^ 
the above requests with usable information Or materials. 

There were various gbther sources of information for the 

handbook. These included cortunercial publishers who have exhibits 

f 

at ^the 1976 Annual American Personnel and Guidance Association 
Convention; the libraries of The Center f or-^T^^^tiSnal Education, 
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The Wisconsin Vocational Studies Center, and Northern Miphigan 

.University; and Career Tests and Resources by Jim Brown of -The 

• ■ 4 

Off ice. of San Diego (California) County Superintendent of School 
The project directoj: at CVE made an agreemertt with the Office : 
of the San Diego County Superintendent of Schools, San Diego, 
CaHfornia- to produce, in part or full, approximately XOO ab- 
stracts from. a document they developed entitled Career Tests and 
Resources , In exchange for our^ use of these abstracts , San 
Diego County has the opportunity ^to. preproduce ' the ^abstracbs 

in Career Guidance Resources • i 

— - ' — — I ^ 1 

All o\ the usable information received was abstracted 
by project staff. Standard abstracting procedures were followed 
as outlined in ERIC Processing Guide . As the materials were 
abstracted, they were categorized according to the vai:ious 
aspects of a career guidance program. This included age level, 
special populations,, content, and process areas. The content ^ 

and process areas were' the basis for the organization of the 

<{ 

abstracts within the handbook. 

Because of the vast amount of material in the -handbook , 
three indexes were developed. - The ntfeiin index is a cross'^^rfef er- 
ence of the abstracts. The other two indexe*s provide a -publishei 
reference and an alphabetical listing of titles of abstracted 
materials. ^ _ 

r 

After the abstracts were completed they were reviewed 

twice. During the first review staff at the three grant-ee agen- 

r 

cies evaluated the materials. The second review-was conducted 

- 18 - , 
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_ by the credibility review panel members and the national ad- 
visory committjee (See Chapter III - Results for more detailed 
information.) ' . 

The|handbook was revised #nd edited based upon the reviews. ' 
The procedures used in achieving this scope of work \a re out- 
lined in the Rural 'Guidance Handbook - Developmental Procedures, 
Appeiidix.N (2) . ^ - 

'^^^^ 5, Prepare conceptual model and program design for 
career g uidance, counseling, placementT^oilow-up, and 
. follow-through program. 
Th| Life Role Development Model was a cooperative effort 
among the three grantee agencies. Much development was acconif 
plished thjrough Workshop meeting^. ' • , 

'^^^^ 6. Develop a comprehensive K-14 placement/ f 
follow-up, and f ollow^hrough model. /fse^ taoV a^ - * 

'^^^^ 7, Produpe a comprehensive content ^rxd procedural 
• s^tem for. placement , follow-up, and follow^through, (See Task 8) 

-r / ^Task 8; Produce a comprehensive content and procedural ; 

systeft based upon the conceptual model, . / * \ 

'. The handbooks which reflect the comprehensive content 

and procedural system for ai>career guidance program are " 
Planning ani Implementation. Career Development Needs Assessm^t . 
* Behfeioral Objectives. Reaouroe Assessment . . Evaluagfh.g Outcomes . 
,Career Guidance Practices, Career Counseling in. the %ural School" , 

. ' • - ». ■, 

\ - " . ■ 

, ; - • • • - 27 ■ , 
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Desk Reference; Facilitating Career Counseling and Placemeat , 
Individual ized^Approachl to Career Counseling and Placement ,. 
Comniunity Relations and. Ipvolvement , • fiuAl CoiUmunit v Perspective' 

■ y 

% > 

Towa rd Career Oevelopmen t and T rans ititional Placement , 

The following* discussion, will deal withyche development 
of each hajidbook separately. ^The review ^Sat/a is provided in 
Chapter III. • • 

Planning and Implementation 

This handbook was developed by project staff at CVE. 
The handbook was developed becaus^p staff felt^ there was a need 
to provide "jprogram planners wi-^h ideas on how to 'overcome the 
complexities and dif f iqultie^s of planning in a systematic manner'. 
Planni/ig is especially important, in rural' schools because »re^- 
sources, particularly financial ones ai*e limited. However', 
parenta^l^nd cbmmpnity interest in and willingness to support 
the school program -ate widespread. ' The procedures described ^ 
in this handbook provide a framework which will enable rural 
educators td take advantage of the riahness of these human re- 
sources^. The handbook serves as the frame of reference for 
using the other handbooks in the program development process. 

The handbook ^as developed, by a writing team at CVE. 
The three members of the team received cofitinual advice and input 
from other project staff members during the course of dllc^elop-- 
ment. The review was completed tjyH^^e credibility revijew 
panels and the National Advisory/ Committee. Using the information 

/ ' ■* 
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received during the review, project staff revised the handbook 

and prepared it for caimera .ready typing. . ^ 



Career Development Needs As sessment ' ' 

) ' • ^? 

CVE staf^^had the major responsibility for developing this 
handbook wjiich provides detail on how to conduct a needs assess- 
ment. This handbook offers a set of practical procedures for 
rural educators to use in (1) determining the career develop- 

^ 

ment needs of -^youth, (2) determining^ a set of prioritized 
guidance programs for their school, and (3) gaining 'advice . 
from the^ community concerning the- school's responsibility in 
meeting the needs of youth. This document was developed with 
the assistance of a consultant. Dr. Arland Benson from Rpseviile 
Area Stftools., St. Paul, Minnesota. Dr. Benson was brought 
into The Center for^a one day wo^rkshop during which time the'out- 
line for the handbook was fleveloped. His major responsibility--^-^ 

X 

was to generate, the career development needs ^asse^sment ihstru- 
ment and provided input to project staff on othet 'portions of 
the handbook . , ... 

Two project staf-f members took the responsibility of de- 
veloping the remainder of the handbook. The handbook was sent 
out fbr .review to the creditibility review panels and The |^ation- 
al Advisory Conunittee. After reyiew data was analyzed, the hand- 
book was .revised by project staff -and prepareci for -camera ready 
type.." ' 



I 
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Behavipiral Objectives j ■ - ' 

This document was developed at ,CVE, The development and ♦ 
utilization of local data-based behavioral objectives have been 
widely recognized as key in any ef fort * expected to result in 
significant ^duc^tional change. This handbook is a-response 
to the need for direction in career guidance program planning 
especialli' at the Ideal rural schfcol district level, and pro- 
vides procedures on how^ to develop behavioiral objectives, 'A 
major feature of the document is a self -instructional manual 
on writing behavioral .objectives. This' manual is an abridged S 
edition of the Career Planning Support System's Manual for 
Writing Behavioral Objectives developed at The Center for Voca- 
tional Education, The Ohio State University, under contract viith 

. the National Institute of Education, ' 

The handbook was developed by a three person writing team, 
reviewed by the credibility review. panels , revised based, upon 

• the review, and prepared 'for camera ready typing. 

Resource Assessmeiit * - - ' ^ 

Rural educators may often have limited time and finances 
'with which to -conduct a career guidance program. With these 
constraints in mind, an at.tempt has-been made in 'this handbook 

to construct an effective low cost, cooperative method for'^ 

: \ ' ^ ' > 

^ helping rura.1 educators become aware of the resources available 

to them. ' * 
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^ Procedures and materials for assessing, coordinating, and 
using career guidance^ resources in a variety of rural school ' 
situations are provided in this document. 

The handbook was developed by CVE in cooperation with the 
Tri-County Career Development Rrogram in Nelsonville, Ohio. 
The Center had a no cost sub-eontract with Tri-County Joint 
'Vocational School to assist in the review and revision of this 
and two other documertts, (See Appendix O * for a copy of the . 
Agreement of Sei^vices.) . A six day workshop was conducted for 
the review and revision of the harj^|^ook. Nine rural educators, 
(teachers and career' education coordinators)' were involved in 
this workshop which was led by four project staff members. (See 
Appendix p for list of participants). The participants working 
in a small group fdfmat, provided valuable insight^ into a fea- 
sible way of asseS^ing_^and!:u5ing jlocal resources in the' rural 
area^ ' ^ ■ ' . 

After the workshop was completed, two project stafTlKimbers 
refined the materials developed. The materials were reviewefi 
by the credibUity review papels, workshop participants, and 
The National^ Advisory Committee. The handbook was revised based 
on raview data and prepared for, camera ready type. 

Deciding yia Evaluation ' ' 

• iThe purpose of this handbook is to assist the user in 
(1) gaining a general perspective of evaluation, (2) develop- 
ing a program plan, (3), implementing the evaluation plan. 



(4) reporting the evaluation findings, and i<5) planning future 
programs based upon the findings. 

This handbook was developed by CVE^^Jroject «taff and re- 
viewed and revised by the eight career education coordinators^ 
of the Tri-County Career Development Program, Nelsonville, " 
Ohio in a ^orkshop. (Se^ Appendix Q for list of participants!^ 
This cooperative effort was a part of* a second agr^dment with 
Tri-County Joint Vocational School. (See Appendix R.) 

* ' Three project staff members worked with the career education 
coordinators for three. days. "During this time the project st:af£ 
members received, input from the. coordinators on the type of 
evaluation handbook that would be useful to them. This in- 
put was reflecteql in the final handbook. 

The handbook'' was reviewed by the Director of the Evaluat^j^ 
Division at The Center for Vocational Education. Final re- ^ 
visions and editing were accomplished based upo;i his input. . ' 

Career Guidance Practices ^ , . 

The family, the school, and th^ community all have' a great 
influence on the career developmental of-. rural youth.' This 
document provides procedures, for parser guidance practices 
jfchat are appropriate for the rural home, school, and community 
environments. ' , 

This handbook was developed CVE in cooperation with 
the Tri-County Career Development Progreun. (See Appendix^ fot 
the agreement:*) A s^x. day developmental workshop was conducted 



by five project staff memberfe and attended by t^^jpnty-two rural 
school personnel, (teachers, counselors, administrators, and 
career^^education coordinators), (See Appendix S for list of 
participants.) The- workshop participants divided into three i 
small groups and developed career oriented activities that 
centered around *the home, school and communitv," 

After the completion of the workshop, the project staff 
conii;iled the activities and 'wrote introductory material. The 
handbook was then reviewed by the credibility review panels, 
the workshop participants*', and the National Advisory Committee- 
Project staff revised the handbook based Hipon .the evaluation 
prc5vi4ed by the review process and prepared it for camera reaSy 
•type. . ■ ' ^ 



r 



Career Counseling in the Rural School ^ 

O^rcer C our.soling in the Pural School a tter?.Mts ' to nrovi^^o ^ot'i 
contcjiL <^.n^^ prope'^.s for dolivery of individual coi^nseling to each 
stauL'iit. rt: 'fncuF^vs on the on<joinM services t]m rurnl counselor 
c.iti piovidc profjrniMPiaticallv. Tt starts .vrith t fjoa] statencM^t nnc^ / 
->ilov^^ aov cnc:i oK the services , interrelate . Tt also 3ccount'=^ 
i'n\ the ti :^ d * .?nu rosource constraints ^'hich tho rur.il counseloi 



\v.iil.:! tho career counscliYic. coiipon^j^it js distinct fron^ th^ group 
Vci.pc^rien t . (f3ys tu'nn approach), it necessarily relates to it. "Vio' 
qro'up progran focuses on 'provision of developnental experiences for 
bverall curricular - infusion.- The career couns^ina comoonent 
focuses on the ongoing activities of the counselor in.workina with 

the unique dev.elopmenta 1 needs of eacli student. ^ ^ 
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Transitional Career Placement, in The Rural School 
' ' ' : " • — ■ — 9 — " • 

This handbook describes a variety, of school-based cictivitios 
clesiqn'^,d to assist .students accomplish that aspect of their career 
transition related to locating, securing^ * developing, .maintaining , 
and evaluating their selected career objectives. 

'The placemenfprocess is approached from both a programmatic 
and individual student point of view. ' The programmatic component 
stresses providing activities, services, and resources that have the 

4 

potentially for benefiting all students. The individual C:omponent 
stresses ways of meeting each student's unicjue placement needs. 
LaCh element of the placement program includes both student ac- 
tivities and" school/community activi tieV^'^'^'^'s^ are' also 
included 'for staffing a placement prrtgram,^ selecting proqram 
objecti^ps and evaluating the school's effor^^-^in, placement. ^ 

^ I 

Desk References: Facilitating Career Counseling and Placement 

This desk reference is designed to accompany the career 
coun-seling and placement volumes. It contains sections on 
(1) using career irif ormation , ^ (2) sources of career inf orma^tion , 
(3) .cajreer frlihg systems, (4J sutnmary of individual inventories, . 
(5)' bibliography on counseling^ and counseling methods, (6) ^career 
planning and placement resources, - ( 7)t placement records, and 
(8). cin index of exemplary placement programs. 



Individualized Approach to Career Counseling and Placement 

This handbook describes l;io\/' career counseling is a combination 
of the systems approach- and one-to-one counseling to meet students' 
, idiosyncratic needs. Using a programmatic method, the counselor 
• . ■ * - . - 26 - ' . / 
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collects, coordinates) and, refers- information to the student and - 
to othejrs who can facilitate his/her development. The handbook also 
describes a model for tHe counselor to help students make the transi- 
tional role change from schoal to their first career opiioW. 

Community Relations and Involvement 

The problem of community relationships appear^ to be the iden- 
tification and implementation of a workable system valid for rural 
career guidance programs. The orientation of, this handbook i3 to 
prorate a systematic approach to rural school-community coopera- 
tion. This orientation involves community| relations and community 
involvement.' ' 

This handbook was developed by NMU and CVE staff in cooper- 
ation with the Tri-County Career Development Program (See Appen- 
dix 0 for the agreement). Nine rural school personnel (teachers 
and career education coordinators) participated in a four day de- 
velopmental workshop. (See Appendix T for list of participants".) 
This workshop was conducted by the project director from NMU and 
two .project staff members- from CyE. Participants in the workshop 
provided ^s^ights - concerning a rationale for school-community 
cooperation, strategies for school-community cooperation, and eval- 
^uating community relations and involvement in the rural school. 

Afte^r the workshop X^o project staff members compiled the ideas 
, provided by the workshop, participants together with previously 

.prepared material. The handbook was th.en reviewed by credibility 
-.review panel members, the workshop participants, and National Ad- 
visory Committee -members. The handbook was revised based upon 

the review, «nd prepared for camera ready type. 
O V ' - 27 - ' 
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Rural Community Perspectives Towa:3:d Career De^^elopment 

This handbook was developed primarily as a result of 
research* of the literature. This research resulted in the innova- 
tive orientation of 'attacking adult values; namely, school staff, 
parents, and employers. . Because of this orientation no input 
was sought from rural practitioners. 

Guidance, additional references, and rewriting assistance ^ 
to the author, the project director an NMU, were obtained from 
CVE staff and Dr. Joseph Quaranta , Ckairman Department of Guid- 
ance and Counseling, The Ohio State Un:^versity. ' A consultation 
workshop was Ifeld at CVE ^on February 29 to March 5, 1976 to 
provide input to the author. |^ 

After the workshop the handbook was compiled by project 
staff on site at NMU. The handbook was revievfed by the Cre- 
dilDility Review Panels. The suggestions received from the 
panels were used by the project directors of NMU and CVE in 
rfevision of the handbook. It was then prepared for camera ready 

typing, / 

* 

Task 9. Develop a Competpncy-based in-service training 
program . 

The ongoing preparation of staff members (teachers, 
cpunselors, parents, community* members, and students) for their 
expanded roles and responsibilities is vital to the success of 
a career guidance program. Staff development is key to any 
effort_ designed to effect program change. 
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The staff development handbook was developed in response 
to the need for direction in planning,^^d conducting in-service 
programs. Guidelines for in-service activities are provided. f 
There is also a sample in-service activi. ty - involving students 
and a list of competencies individuals involved in a career 
guidance program shoul^ possess. The. handbook was developed 
by CVE in cooperation with the Tri-County' Career Development 
Program (See Appendix R for the agreement). Eight career 
education coordinators and three CVE staff members were involved 
in a review and revision Workshop (See Appendix U for list of 
participants) . The nearly completed handbook was reviewed 
in the workshop and-suggestions for revisions were made. 
Also, durin&[ the workshop^ the participants provided structure 
for a sample in-service activity. 

The information received from the workshop was compiled 
by two project staff members. The; handbook wan then prepared ^ 
for camera ready typing. It .did^not go through the credibility^ 
review panels since the workshop participants provided an indepth 
review of the document. 

^l^ask 10. Conduct project Steering Committee meetings . 

As mentioned in Task 1, i-project Steering Committee 
was- formed to assist in the overall management of the project. 
^Buring the course of the project, the committee met five times. 

September 23-26, 1975 "at Columbus; Ohio 
, November 1^3-14, 1975 at Green Bay, Wisconsin 
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February 9-11, 1976 at Washington, D.C. 
April 11, 1976 at Chicago, Illinois 
June 2-3, 1976 at Madison, Wisconsin 

The main purpose of having Steering Committee meetings was 
so that individuals representing the three grantee agencies 
could meet and'discuss the progress and problems of the. project. 
Appendix V contains sample minutes' of two of the five meetings. 

Task 11. Conduct National AdyTsory Committee Meetings. 

As mentioned in Task 1, a Nat ional "l^dvisory Committee 
was appointed to provide advice to projeq^' staff members. The 
five members represented state superintendents of education, 
local rural school superintendents, counsel^ educators, 
and experts in the field of rur^l education. Each of the con- 
sortium states had at least one representative on the committee. 
The committee met tixs^e times during the project. 

September 26 A 1975 at Columbus, Ohio 

June 3, 1976^^ at Madison^ Wisconsin 

December 8, 1976 at Houston, Texas 

Appendix contains the mirlutes of the three meetTrr^gs. 

Task 12. Prepare quarterly reports for USOE . ♦ 

Four quarterly reports and one annual report were prepared 
» 

and submitted to^ USOE according to the requirements outlined in 
Preparing Research Reports for the^l>.S. Office of Education , 
December 1970. Each grantee agency was required to submit 
quarterly and annual reports. 
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The. procedure which was followed specified that tfre' project 
director at CVE was to'develop ^ draft of each report with written 
input from the other grantee agencies. The draft was then re- 
viewed by the project directors at the other grantee agencies, 
revision suggestiont§ made and then finalized. Each, agency was 
responsible for submitting the reports to USOE. All reports 
were shared with the projects National Advisory Committee as a 
means of communication. * 

Task 13. Develop and submit special report to USOE ^ ** 

concernin g reco^endations for future product development. 

Portions of the final report and the executive summary 
""contain Recommendations for future product development. The 
State of the Art Review Handbook, minutes of National Advisory 
Committee meetings and the evaluation report of the National 

Workshop also contain recomgiendations that will be useful to the 

\ 

U.S. Offiqe of Education. ^ 

Ta^k 14. Prepare final report and -%ubmit to USOE . "* 
This final report is viewed as ^technical report of the 
major events, procedural designs and plans and guidelines used 
in conducting this consortium effort. It was developed as a 
non pubLishable comparison document to the si'xteen handbooks 
that are being distributed at The Center for Vocational Education. 

The final report was developed by The Center for Vocational 
Education because most of the project documentation is stored 
at this facility. The author carefully analyzed all project 
documentations and selected the most important data for use. 
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In this way the^final report can serve as a- historical tracing 

of the procedures a national ,»three agency consortium , utilized 

to complete successfully an extremely large and difficult 

research and development effort. 

. Task 15. Develop product utilization plari ^ 

Prior to developing a product utilization plan, there was 

a need to discover the potential interest in the field. This , 

was achieved through variou's means. 

An initial activity of the project was to develop a 

project brochure. This brochure provided an overview of the 

project and names and addresses for further, infojrmation. -A^ a 

result of the brochure and other promotional activities, a list 

of '427 names of interested individuals was developed.' Their 

letters of interest are on file at The Center for" Voca^onal^ 

/Education. All letters of inquiry were answered by one ot the 

three consortium ag^ci^ within one month after receipt $nd a 

second mailing included a finaL producty^^^^keting brochurer^nd 

a letter containing information ^concerning possib^le technical 

service available by the developing agajicies. J * ' * 

Project staff were involved in a number ot h^rtional and * 

state presentations during the course of the pfoje<;t ,as follows 

* • 

Approximate Number 

Presentation Setting of Par-ticipants . 

i. r4976 'American Vocational Association 

National Convention, Houston, tx 

a. Regular Sectional Meeting 18 'persons 

t). National Conference Project ,27 persons 

- 32 

40' 



Presentatign Setting 
2.' 1976 American Personnel and 

Gitldance Association, Natior^X 
Conventionv Chicago, IL/ 
•3/ 1977 American Personnel and 



Approximate Number 
of Partjtsjipants 



.20 pe#sons 



p 



Guidance Association, 
Rational Convention, 
Chicago, IL - 

1976 Second Annual Career ^ 
Education ^^orum, Washington D.C. 
V977, Third Annual Career 
-Education Forum, San Francisco, . 
J^76 Rural Sociological 
Association Convention,- 
.New York, NY - " r 

7. 1977 National Career Education 



18 persons 
52 persons 



/r4 persons 



6. 



t 

' • 10. 

■ . 11. 

♦ • 



« Convention, Hous^ji, TX 

1976 t)hio Personnel' and %' 
Guidance Conference, Columbus > OH - 

^ 1976 Ohio E(fucation Association* 
Conference, Columbus OH 

1977 Ohio Vocational Education 
Association Conference, Columbus, OH' 
1977'-Illinois J^ural Education 
Committee, Special Called Meeting, 
Carbondale, IL 



28 persons 



IS persons ^ 



20 persons 
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42 persons 
_> 

% 
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14, 



15 



16. 



17 
* 



18. 



Presentation Setting 

1976 Michigan Career Education 
^^oirdinatQrs, Meeting, 

Marquette, MI . ^ ^ 

1977 Rural CaJeer Education 
National Communication Network 
Project Conference, St. Louis, MO 
1977 Specia:^ Meeting for Raprei^eri- 
tatives of 9 African CoiintrieSv ^ 
Columbus, Ohio 

1977 Special Meeting for International 
Labor Organization , Washington , D.C. 
1977 The Center for Vocational 
Education, Ohio State Department 

fof Education *and Ohio State 
University Staff Meeting, Columbus, OH 
1977 Florida 'State Department of 
Education, Special Rural Guidance 

, Preset Called Statewide Meeting, 

* * 

Orlando, FA^ ' -» 

1.976-1977 Thirteen Small Meetings^ 
With Special , Visiting Gi^oups to ^ . . . 
The Center foy Vocational Education 



1977-^ Rural Guidance^Project 'Workshop 
Marquette, Michigan • 



Approximate Number 
of Participants 



25 persons 



30 persons 

12 persons 
2 persons 



80 persons 



85 persons 



110 persons 



^ 40 persons 
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Presentation Setting 
20*. 1977 4th Annual Counselor- 
Administrator Conference, 
Angelo State University, 
San Angelo, TX 

Approximate Total 



Approximate Number 
of Participants 



130 persons 



820 persons 

Also during the project period numerous promotional articles 
appeared in various education and rural sociological journals and 
newsletters. The followinj|^ represents a list of the types of 
articles and the number' of persons receiving them: ^ 



Promotional Material 

1. Two Small Articles in the 
American Vocational Journal 
(1976-1977) 
.2. A.V.A. Guidance Division 



I 



/ 



Approximate Number 
of Readers 



Newsletter'^ WL976) 

Three Centergram Articles 



1 in 1976 and 2 in 1977 . 

4. Article in the Cashmere 
School District National 
Rural School Newslel^fcer^^ (1977 ) 

5. 1977 Evaluation artd ' Rural 
Development Newsletter 
Totals 8 Articles 



120,000 



32,000 



27,000 

r 



3,500 



1^000 



. 183,500 persons 



8 A major dissemination actiV'ity was the national workshop 

which was held December 9, 1976 in Hou.ston, Texas. The purpose of 
this workshop was to expose inuividuals dn the fifty -state De- 
partnrents of Education to ±he ^ pro ject' s materials. The state 
supervisors of guidance in, the fifty states and seven territories 
were invited to attend a day long worksho^which took place at the 
conclusion of the Ajnei^ican Vocational Association Convention-^ 
Twenty-threfe inHividuals ^attended (See Appendix W for a list of 
participants). During the course of the program, participant's 
received an overview, of the pro'ject's ma terials_,and''provided ' - 
input on how/ the, ma terials might 'be disseminated and used in 
their states. ' (See Appendix .X- •for workshoj^genda. } Appendix Y 
provides feedback information from the participants eoncerninq 
the .workshop, the Materials and pdrssdble use of the materials in 
their st^^tes, in-se,ryice assistance needs aft.d how' this distribu-- 
tion and in-service might be fOndi^d. Appendix^'z. (2) is a^list of 
dissemination ideas that were offered by -thte national workshon 
participants. /Appendix Z (3) iYi-serViCeTSissdstance needs is 
a copy of one National Advisory Q^mijiittee. T^stimon-ial given at 
the National Conference -and Appendix z (4} is the letter sent 
out to each of the 5^ states and 7 . territories accompaning their 
project funded frce^''set of materials *and . fifty • marketing brochures. 
The marketing brochure is n6t contained in this report but rather 



included vj^ith the set of RuTal Guidance Handbooks for better USOL 



utilization 
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.The ptoduct utilization plan^which was .initially developed ' 
is inc^,J.uded in the HEW Request for Copyright Authorization, 
Appendi^ AA. After two months of study and discussions- with 
potential conunerical firms* the decision was made to disseminate 
the rural guidance m^aterials thrpugh The Center for^ Vocational 
Education cost recovery system. Appendix BB provides s6me of the 
rationale used in this decision. 

Presently The Centers cost recovery product distribution plan 
includes the following actions: * 

1. Print for sale 1000 copies of each project handbook ' 

. and four binders to hold in the proper place each hand-- 
^ ^ book* ^. 

2. Develop and print 18,000 rrtulti colored marketing- 

^ brochures to B,000 rural schools, 3,000 counselor educa- 

tion institutions, 50' state department of education, 
,1000' intemediate educational service agencies, plus 
numerous- oth«r small groups. 

3. . Develop and have published short article on the product * 

in journals and newsletters. . , 

4. Write a special letter ^ to each state guidance supervisor 
^ and career education coordinator announcing the 

availability of the products and provide them with 
50 marketing brochures each. Additionally, we will 
^ be communicating the interest andXenter capacity to 
F^rovide on a cost recovery basis ^ technical service on 
thSv Rural Guidance Project. 



Send one free set of.lall the rural guidance materials * 

« 

to the 57 state and territory departments, of education. . 
Conduct an invitational cost recovery rural guidance 
workshop for th^ Sta^te of Ohio in September or October, 
1977* 

Send copies of iriarketing brochures to national project 
directors who might benefit from th^ mater'ials use. 
Have materi^als an<^ brochures on display at National 
Association Conventions, State Guidance and Counselinq 
Conventions, ^and a number of National Conferences ^eld 
under the (direction of The,Center for Vocational Tduca- 
tion, Columbus, Ohio,' The Wisconsin' Center for Vocation^ai 
Studi-es, MaSison, Wiscon_sin, and Northern Michigan 
University, Marquette, Mpi-chd^gan . 

Northern Michi^ University is printing and distribu- 
ting over 100 sets of the Rural Guidance Materials for 
<9fstribution to the 70 school .districts in the Upper 
Peninsula, 10 counselor education departments, and 
other educational leaders. ^ 
the Center for Vocational Education»wi 11 h^v^ on display 
in two locations for the next year -the products of the 
Ruj^^uidance Project. 

The Center for Vocational Education will send 500 
copies of the marketing brochure to the 'Rural Career 
Education Communication project director for national 
distribution . • 1^ 

^ • - . 
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CHAPTER III 
Results 



Overview 

^ The dcvelopi»ental effort included the' review of the material" 
bj|106 credibility review p||pl members . ' These individuals were 
rural administrators, counselors, teachers, students, parents, 
and community representatives in Michigan, Ohio, aad Wisconsin 
(see Appendix D ^for a list of ", the me^nbers.) The implementation " 
of local credibility review panels was designed to provide an' 
assessment of the. relevance and feasibrility of l^he ruralized' 
processes and products generated as a result of this project. 
The panels were a critical element of the formative evaluation. - 
An actiive review of processes and nfaterials in all aspects of the 
.project were ohftained by using the panel review team . concept . 
Appendix CC contains the Rural Guidance Project Crecfibility - . - 
Review Handbook which des.cribes in detail the procedures employ- 
ed with tflie review panels. Additionally Appendix DD describes 
the procedures each consortium agency used in organizing and uti- 
lizing credibility review panel data. 

In addition to the panel review, five of the handbooks 
were assess(ed by individuals involved in the developmental work- 
shops conducted in cooperation with the Tri-Cqunty Career Develop- 
mon-t f'rogram, Nelsonville, Ohio.' x 
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This portion of the report will present the data rec,(?ived 
from the credibility review. panels and how project staff utilized 
thu data. The review of each handbook is presente\d seoarateJ^. 
'^f a handbook was not reviewed by the pan.els, a detailed explana- 
tion of how it was reviewed and why is presented, ' 



State ofi t-he Art Review 

Because of thj research nature of this handbook it was de- 
termined that our credibility review panel was not the anprt^priate 
group to provide a professional review. As an alternative mode' 
of review, ^ the handbook was reviewed by 13 project staff, 6 
Na^tional Advisory Committee members, an^ ir prof essionals 'who 
served as non-paid consultants. 

y 

Jn summary this comprehensive literature review offers ^ 
insights into the unique characteristics of th^ rural home, 
school, and community. It also analyzes the manner in which these 
characteristics impact on the career development needs of rural 
youth . 

An in~depth review of the literature supported the hypothesis 
that students living in rdral^ areas have limited career development 
6pportunities . This condition is due primarily to the severe 
lack of financial and physical resources.' In. addition, the problem 
IS compounded by the following characteristics of the rural settint! : * 

(1) lack Df broadly representative role models for rural youth, 

(2) geographic isolation of many rural schools, (3) declining job 
opportunities, and (4) lack of sufficient number of qualified ' • 
guidance staff. • 



Thisj^view revealed, a tremejidous strength in the avail- 
aba/ty of human resources whi'ch can be' used to .great advantage 
in planning comprehensive career guidance programs for' rural 
schools. Planning the implementation of such a comprehensive *" 
program can best be acoqmplished by involving the community as 
well as the school staff in an ongoing effort. 

The study of the literature disclosed a large number of models ' 
for career-guidance program development, but none specifically 
tailored to th6 needs of rural communities. This State of the 
^rt highlights the essential components of a systematic approach ' - 
to program planning 'arid "implementation . However, the need still 
. exists for a model and ^detailed procedures for developing a 
comprehensive career guidance program in rural settings. This 
need was addressed b^y the Compi'ehensive Career Guidance, Counsel- 
. ing. Placement, and Follow-through System for Rural Schools which , 
'has been developed in light of the findings of tbi^ paper presents. 
This entire developmental effort constitutes the Rural America 
Series. . 

c 

Life Role Developmental Model ' - - 

The life role model was reviewed in part by the credibility 
review panel members during their initial orientation meetings 
(1975-76). 4 This handbook was conceptualized following an extpn- 



- 41. - 

ERIC 43 



sive literature and material review including 120 models and 
guidelines from' local schools, universities and state and nation 
al developmental efforts. Two nationally known consint^Qts 
assisted project ^taff in the development and reviev of this 
document. The pr^ary reason that the life role model was not 
Sent to our credibility panel review members is that there was 
sufficient" evidence through the state and federal models that we 
wcr-o using that its contents represented the conscientious th>nk- 
imj of thousands of guidance leaders throughout the country. 

Career Guddance Resources 

The first comple'te dr^^ft of this handbook was sent to a 
•select number (50) of credibility review panel members during' the 

month of June 1976. Only administrators, teachers and counselors 

/ 

> 

w.erc asked to react because it was determined that community 
members and students had nd^ reference point by which to review 
and react. Of the ^0 panel members questioned thirty-one or 
61% of them responded with 'extremely helpful advise. 

The following chart presents the questions 'concerning the 
specific content of Career Guidance Practices and how the panel 
menbcrs responded to each question. 



CAREER GUIDANCE RESOURCE.^ 



•Question 

The Abstract Index is usable 

Conunent: It would help if 

the index could in^ 
t dicate what is on a 

specific page, you 
only know after you 
have read -all, the 

' material. 



^More direction is 

needed to find re-- 
'source abstract. 

This is satisfac- 
"tory. It gives 
- a quick reference 
for the proper 
abstracts. 



The organization of the 
abstracts is logical 



Comment; 



Gives a quick* 
reference for 
particular area. 



strongly 
Agree 


1 Agree 


Undecided 


n — 

Disagree 






strongly 
Disagree 


No . 

Response - 


12 


1 


3 


0 


0 




(39%) 


1 (46%) 

1 * 


(9.9%) 

ft 




(6%) 






i 


















. 7 






» 




* 














\ 


■10. 1 

.(•30%) 1 


20 

' (65%) 


0 

*• 

> 


0 


^0 


1 

(3%) 
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CAREER GUIDANCE RESOURCE.^ (Continued) 



Question 



The. abstracts contain suf f i- ^ 
cient information for you to^ 
make decisions concerning 
theit* future purchase and use 



Comments : 



Contains all nec- 
essary information 

Cost will be a 
factor 

I would prefer to 
view them^ before 
purchase 



The volume of abstracts is 
appropriate. 



Comment: 



What is "Appro- 
priate"? It ap- 
pears there is an 
adequate variety 
so that one could 
certainly -find 
something to meet 
the needs. 
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1 StrorigrV ^ 
1 Agree 


1 

1 Agree 


1 Undecided 


1 Disagree 


Strongly^ 
Disagree 


.Ko 
Response 






1 ^ 








1 ^ 

1 (29%) 


1 18 

1 (58%) 


1 ' 2 

(6%) 


1 1 

1 (3%) 


0 


\ 

1 

(3%) 




1 ' ' 












1 * 




1 ^ 
1 






1 ' 1 




• 


• 


* 




8 1 

(26%) . 1 


18 
(58%) 


3 

(iS»%) 1 

m 1 


1' 

(3%) . 


0 


1 

(3%) 




« 1 






* 






s 1 























OAREEP GUIDANCE RESOURCES (Continued) ' " 



. Question 



The, pj^acement of 'identifying 
numipers of 'abstracts witK^the 
list of publishers is helpful 

Conmients:; P^l^ eliminate mis- 
takes, in^ ordering 
and saves^ time. 

, A Makes them easier. 



r 



fit*' 



tOj^locate. 

Tljhis^ area* could be 
improved. 



Stronc^y J 



12 

(3?#) 



\gree 



18 
(58%)- 



UndeciAed 



0' 



Disagree 



4» 



^letrongly 

Disagree 



7 



Mo 

Response 



1 

(3%) 



6. The index , which lists the 

titles of' the m^tej^ials: and . 
- the identi^yipg number of the' 
absj^act' rs helpful'. 0^ 

' m 

Comnrent?:' Difficult to eval- 

, uate- until, use of 
. ' the handbook woulc^ 

be initiated . 

Saves people alot 
of- time . ' 

■f , Good idea . 



10 
(32%) 



19 

(61%) 



2. 

(6%) . 



.4- 



1 O 
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CAREEP GUIDANCE RESOURCES (Continued) 



1. 



•Question 



The abstracts , are pe^rtinent' 
to the ^ield of guidance and 
couns^lrng, ^ 



Conunents 



To the best of my 
judgement, they 
f seem well suited^ 



8. 



Thd abstracts are represent- 
ative , of the major efforts inl 
career guidance at the pre- 
sen*^ time. 



Comments 



It i*S^;dif f icudt to 
.determine if ffife 
'abst^cts are repre] 
sent^ive of avail- 
ably material. 

The comprehensive- 
ness of the'ab- ' 
stracts does indi- 
cate a broad^ and 
through coverage. * 

'To my knovv'ledge, a 
section listing ma-j 
terials by subject 
*area would be help-| 
ful. Ourjt^chers 
f eel^-^thil^s import 



■Strangly 
Agree , 



14 




8 ' 
(26%) 



Agree , 



16 ■ 
(51%) 



Undecided 



\ 



20 

(65%) 



2 

(6%) 



Disagree 


1 ~ 

1 Strongly 
Disaijgree 


No 

Pespopses 


* 0 

- ■ ^ ♦ 

I 1 


' 0 


(3%) 



J 



1 

(3%) 




The major re\|ision 'suggestions made were to (1) simplify 
the index, (2] simplify the introduction, (3). add section of 
free materials, (4) use different colored paper for each se^'ction, 
(5) plade on the, upper right h^nd potner of each page the numbers 
o^ the abstracts on that page (i.e., al-a3, a4-a6: . . i2%ri28, 
etc.) to make abstracts easier to find,- (6) 'list abstracts by 
subject matter, and (7) -develop" a more indepth table of contents. 

Suggestions 1, 2, 5, and 7 were followed .'^ Suggestion- 3 was 
not followed since abstracts on free materials were incorporated 
with the other abstracts. Suggestion 4 will be-given to the 
publishing firm that produces the materials. Suggestion 6 
was not followed because the developers felt the best division 
for the abstracts was by the content and process areas of the 
program . ' ' ' ' ^ 

/ ^\ ^ . ' , 

Career Development Needs Assessment . . 

The handbook was sent to all 106 credibility review panel 
metni)ers during the' m6nth o^ May 1976. Sixty-two (58%) "individuals 
returned their completed evaluation forms-. - 

Thp educators were .requested to react to .1#ie entire document; 
students were ,asked to examine , the issues and guidelines for 
conducting a needs^^assessment ; and community representatives 
wore to- respond to the introductipn and application sections^' 
The following chart presents the questions cortcerning the 

specif ic^ content of Career Development N eeds Assessment: %nd . ^ ' 

, ■ r-i — : I 

how the panel members responded to each (Question. 
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The sugcjcstions made ' f ol* revision included to: 
* 1. Reduce the length of handbook.' 

2. Reduce, the length of questionnaire. , 

3. Simplify the language^. . _ ' * 

4. Flave more of an emphasis on the home and 

✓ 

parent involvement . 

5. Simplify the statistics. 

These suggestions were taken into consideration by 
revisers . - ^ . f ^ , 
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CAREER DEVELOPMENT NEEDS ASSESSME^IT 



Questions 
* 

1. The simulated school comnu- 
nity .(Green Valley J,ocal) 
provided a realistic and 
acceptable fra^e of reference 
for th^ needs assessm^t 
process . 



Strongly 
Agree 

9 

(15%) 



Agree 

(f9%: 



Cndecided 



:io%: 



Disagree 

0 



Strongly 
Disagree 



Response 
4 

(6%: 



Comments 



There could have 
been more cases 
cited that would . 
have illustrated 
different samples . 

Good way to do it. 

Understandable , 
not necessarily, 
functional. ^ 



The detachable forms will bel 11 
useful to anyone conducting j' (18%) 
needs assessment. 



36 
('58^ 



8 

(13%) 



2 

(3%) 



" 5 
(8%) 



Comments : 
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Some schools nay 
like to change 
some forms, but it| 
could )oc easily , 
done . 

Som.e may be over 
sophis t i cated for 
rural appTica tion . 

Very uscfal and 
handy to use . 
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CAREEP DEVEIDP.-Tr.T MEEDS ASSESS.ME::T ' (Continued) 



Questions 


Strongly 
Agree 


Ag r ee 


1 T^nrl ^^r* "Lr^or^ 


?^/fongiy 
^jyi sagree 


# 

3. The sub goals presented v;ere 
clear and assist J:he reader 

. in understanding the needs 
a^essment process, 


13 
( 21%) 


30 ' 
(4S%| 


1 ( 

1 9 

1 (15%) 


. 7 
' . (19%) - 


CoKunents : 


Too technical. 






1 * 


\ 


1 

cn 
O 

1 


They gave a gen- 
eral idea on ex- 
amples but the 
real' reason for 
them was unclear*. 

Also helped to 
clarify rnain/gji^als , 




% 






4. The goals and sub goals pre- 
sented in this iiandbook are 
presented in nianner which 
clearly shows them as ex- ' 
amples to be followed and in 
no way ieaves the reader viiti 
the impression thht they are 
^ the only goals and sub goals 
a school system should in- 
corporate in their program. 


JO 


44 

I / -I « ; 


4 

( 0% ) 


0 


Comments : 

ER1C4 


True, the- book 
leaves open the 
idea that a wise 
decision would be 
to incorporate 
more ideas if 











Disagree 
0 



0 

(0%) 



y.o 

Pesponse 



3 

:5%) 



n 



4 

:6%) 



CAPEER DE\^LOPM£NT :JEEDS ASSESSMENT 



{'Continued) 
7 . 



Questions 



Strongly 
Agree 



r Agree 



'ndecided 



Strong ly 
Disagree 



Disagree 



Response 



Good layout and 
organization of 
goals and sub 
goals • 



5. 



This handbook deals with the 
critical issues related to 
needs assessment. 

Coninents: Heeds vary fron ' 
connunity to - 
corrmuni ty -but it 
deals with the 
general issues 
which concern near 
ly everyone* 

Too cornple^^ need 
to be reduced to 
more simplified 
catagones which 
are direct and to 
the point. 

All aspects are 
covered. 



7 

(11%) 



39 

(63%) 



11 

(18%) 



1 

(2%; 



0 ' 
(0%) 



4 

(6%) 



6.^ Th[e^xamples used demon^ 
strate how needs assessment 
^-"^strunents might bo develop 

ERJCTg^ 



5' ■■ 
(8%) 



33 ' 
(53%) 



16 

:26%) 



5 • 
(8%) 



•0 



3 

{5U 



CAREER DEVELOPMENT NCCDS ASSCSS:^ENT (Continued) 



7. 



Question 



ed locally "for grade levels 

middle school, and 
10-14 are clear and usable. 

Comments: Did, not have this 
reaction v;hile 
reviewing. 



Material can be 
used easily on all 
levels of educa- 
tion . 



Rather complex- 
rural teachers and 
counselors^ nay notj 
accept. 



These materials will stimu- 
late faculty, student, and 
community interest -in be- 
coming *acti,ve participants 
in guidance development 
activities . 



Comments 




Faculty members 
will need to want 
'to participate in 
order for this 
material to bl|^. 
effectived It 
will be their en- 



S trdngly 
Agree 



^Aoree | Undecided I Disagree 



1 strongly 


1 No 


1 Disagree 


1 Response 




1 t 


1 *^ 






* 


1 ^ 1 


/ 



8 

(13%) 



23 

(371) 



17 
(27%) 



7 

(11%) 



4 

(6%) 



3 

(5%) 



^1 



1<K£AR£ER^ 



EEDS ASSESS:^ENT »(CQntinued) 



Ln 



uestion 



eag.erness that will 
sell th6 ne^d Tor 
these kinds of- 
materials . 

The materials are 
not .the, vehicle 
^ needed to ' s'^imulate 
the above groups. 

I wish they would, 
^ b#t the human* nind 
is a strange thing 



Strongly ' 
Agree 



Agr;e 



ee 



Und 



ecia 



led 



Disagree 



• Strongly 
Drsagree 



■9 



Mo 
Response 



' 9 



FRir 





> 
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Doliavioral Objectives 

This handbook was sent to all credibility review panel 
members (106 individuals) ^during the. month of May, 1976. ^ Sixty-^^ 
four (60%) of ^the fprms were returned. 

f The educator^ ,were requested to reacb to the entire document, 
students were to read the self -instructional nanw^l for writing 
ftohavioral. objectives, ^nd the community representatives were to. 
respond to the procedures for the development" of career g\iTdance 
upronram bohavioraT^bjectives • 

The following chart presents the questions concerning the . 
specific content of Behavioral; Objectives and how the panel 
members responded 'to each question. 

The suggestions for revision included: 

« • 

1. To reduce the length. ' ^ 

To explain such terms as goals, developmental goals 
/ and priorities. 
3. .To simplify language. * ' - * C 

• ^ 4. To add more exainples. 

•Xhe revisors ,took these suggestiQns. into consideration when ^ 

^naking their changes. ^ - , ' . 

. ^ ' ^ a' • ' ; ' 
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BEHAVIORAL OBJECTIVES 



Questions 



The materials pre^en'ted in 
this book will Stimulate 
faculty, student, and 
" conununity interest in be-' 
coning active participants 
'in guidance program develop- 
r-^ent activities. ^ ' 

' Comments: If reasons aren't 
found why this 
approach won't work 
the students may 
* p'not realize the 

yalae of the mater- 
ials at^ this time; 
/the faculty v/ill * 
/ probably want to 
place priorities on 
content. 
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'-It all depends on 
how it-s ij^tro- 
duced -and' received 
by the individuals 
being involved*. 

As an edupator, the 
'materials make 
•sense. ,:-*iyht be 

difficult for 

students and 
' community. 

r' 

It v'lll aid m 
stimulating r.iore' 



Strpncly 
Agre^ / x 



1 

1%) ^ 



Agree 



27 

(421) 



Undecided 



Disagree 



23 /• S 

(36%)- I ni%) 



V 



strongly 
Disagree 



No / ^ 
Pe sponge' 



4 

:6%: 



7"- 



\ 



^1 " 



7^ 
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BEHAVIORAL OBJECTIVES (Continued)' 



Questions 



Gtrong-ly 
Agree 



Agree 



Undecided I Disagree 



Strongly 
Disagree 



No 

Response 



interest perhaps. 

Great appeal and 
vigor to arouse 
oyerall interest, 



The rationale for using be- 
havioral objectives in ca- 
' eer guidance programming is 
{ji clear and suf f icien-tly de^ * 
^ tailed. . 



Comments 



t 



I' think this 
section was very 
easily .understood 

r 

Not by the use of 
this book alone. 

The idea of be- 
havioral objec- 



tives is good, 

I am not sure 
they are clear 
aff5 sufficiently 
detailed'. 



■8 
(12% 



32 

(50%) 



(.17«) 



. (14%> 



5 

(8%) 



/ 



The procedures for behav- 



pn|i--Tal objectives brain* . 
<i^^ormincj are su^f icien^tly 



■ g 

(12%) 



39 ■ 
(61%) 



' 9 
(14%) 



3 

(5%1 



5 

{.8M 
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BEHAVIORAI, OBJECTIVES 



Question 



Stronoiy 

Agree 



Agree 



Connents 



Brainstorning ne- 
thods could be used 
in all kind^ of 
educational situa- 
tions so teaphers^ 
becQne aware and 
use this technique 

Seems conplicated 
at times, also time 
comsuming . 

Excellent ideas 
and suggestions 
and techniques. 




The procejjures for writing 
behavioral. objectives for 
.the^ career qmidance pro- 
gram are clearly presented". 

Comment^: Need more descrip- 
tion. 

Th^ writers were 
very detailed. 

rootnotes ^aad 
^ other hints are 
helpful. 
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37 

(50%) 



(Continued) 



Uncecidei 



(6%) 



Disagree 



(6%). 



Strongly 
Disaqree 



\ 

Response 



. 6 t 

(9%) 




BEHAVIORAL OBJECTIVE? (continued) 



5. 



Question 



Section III of this handbook 
IS- adequate for- self -instruc- 
tional purposes. * 



Comments 



4F> 



Self -explanatory 
and can be used 
easily on an* in- 
dividual basis. 

Answers- show 
whether readervis 
following the 
correct path /of 
instruction . ' 

Need more -exam- 
ples . 



The component parts of be- 
havioral' objectives are 
clearly defined.. 



Comments 




The terms asso - 
ciated v;ith be- 
havioral objec- 
tives are clearly 
understood . 

Ttiey are stated 
but could be re- 
peated throughout! 
the program tb^ 
get the point 



Strongly 
Agree 



17 

(27%: 



19 

(30%) 



1 



Agree I Undecided" | DiSiSgree 



26 
41%) 



23 
(36%) 



6 

(9%) 



2 

( 3 %-) 



1 ourongiy 


1 


1 Disagree 


1 Response 


1 ° 


13 


1 


(20%) 




1 * 
• 







10 
(16%) 



■ 4 
(6%) 



7/. 
(10%) 
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BEHAVIORAL. OBJE CTIVES (Continued) 
— ■ ^ 



Question 



acro&s more easily 
and clearly. 

Neecls more in- 
struction in ob- 
taining the 4 com-- 
ponent parts 
(A,B,CrD) ^ 
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Strongly 
Agree 



Agree 



Undecided 



Disagree 



strongly 


:jo 


Disagree 


. Pesponse 


* * 










• 
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Resource Assessment ^ ' 

This handbook was' reviewed, by all- 106 credibility review 
^ panel members plus the nine participants of the Tri County 
developmental workshop during the month of SepteJilJer, 1976. 
Forty-cEive or (39%) of the evaluation forms werd returned. 
AlJ'who reviewed the document were asked to react to the entire 
handbook. ^ , ^ - \ 

The al;art of the following pages presents fffe questions 
* concerning the'^ecific content of Resource Assessment and how 

K ' ^ ' 

the panel'^^mber responded to each question. 

The suggestions for revi^^n included to: 

1. Simpl if y lajiguage . 

2. Provide pl^ah for feedback to the various groups 
who are being asked to participate. ^ 

3. Simplify forms: 

»- » 
*^A11 of these suggestions were taken into consideration when 



the staff members * revised the handbook. 



\ 
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RESOURCE ASSESSMENT 



Question 



l;^*The recQxnmended student 
activities preaAfited in 
. ,this handbook are practi- 
cal. ^ • ' * 

Comments: However, would 
' * * classroom teach-l 
ers be willing I 
to aitQ.r th^ir 
classroom 
schedule feo^ ac- 
commodate *this . 



Ves", could be 
used by any 
student. 



St 



A(free 



(4%) 



\ 



Might not pro- * 
duc^consTstent 
results depend- 
ing on ruatufity 
.of students. 



2. "there ar«^ adeqitate* 

materi^ls^ for conducting 
^ ai%d implementing 'the* 
resource assessment pro- 
cedu#ls dej^crib^. 

, Comments: Easy to pui . 
^ ' program iri mo- 

%\ tdon. 



(18%)- 



. 34 

(76%) 



32 

(73%) 



Agr^ p Undecided | DisYgree j Disagree 



Strpngly 



(11%) 



(7%) 



(^) 



4 



) 



3 

(6%) 



1 

(2%) 



lERiq 



RESQURC^ /ASSESSMENT ' (Contmued) 



Questiol 



Strongly 
Agree 



Und^ecided I Disagree. 



Strongly 
Pi sac 



No 



fo 



Much more than 
adequate-. ' 

\ 

Almost too many- 
many schools 
■^•would have tci 
simplify or jusi 
use parts. 



3. Co^uctiiVg the resour.ee 
>• sur^^ey and collecting the 
resoui^ce' data .could easily 
be accomplished by follow 
ing the procedures and 
using the materials as, 
presented in this hand-- 
book. 

Comments: May be easier* 
feai'd thah done 
but it slWuld 
• be worth the ' 
try. 



Yes and it 
could be very^ 
useful to a 
school m con- 
ducting its ' 
guidance prog- 
ram. 



3 

(7%) 



30 
(68%) 



■ 8 
(18%) 



2 ■ 
(5%) 



J 1- 

(2%) 



1^ 



1^ 



RESOURCE- ASSESSMENT (Continued) 



Question 



I doubt it, so 
.many people re- 
sist filling 
out forms. 



A Resource catalog could 
be cfonstructed easily by 
following the^ procedures 
and using materials pre-- 
sented in thi's handbook. 



Conunents r 



Ideas and forms 
could be easily 
organized into 
a resource , * 
c4ta'*bc)g. 

Depending on th€ 
people and the 
depth of the 
catalog • 

I 'm not sure it 
could be c^- 
structed ' 
"easily". 



ERIC 



85 



1 strongly 
1 Agree"^ 


1 Agree 


1 Undecidec 


1 Disaaree 


j ^strongly' ^ 
j Disagree 


1 I^O' 1 

1 Response j 




1 ^ ' 

1 \ 


1 
1 


1 


1 . ^ 1 


3 

(7%) 


1 '33 
I (75%) 


I 7 . 

1 (16%) 


1 ■ ■ 

1 


• 

1 


1 ^ 

(2%) 1 


r 


1 <r 1 


«k 1 
1 


• 1 








1 * M/ 


^ » 1 


. - «l 


' 1 


If 


* 












« * 1 


1 * " ' 

e 


1 

« 1 
1 

1 


1 


1 


% 1 
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R£$OUPC£ ASSESS^^NT '(Continued) 



Question 



fsmg the catalog and re- 
'porting the use of the re- 
source IS demonstrated 
effectively through the ' 
procedures and materials' 
this handbook. 

Comments: Very usefully. 



6. .Updating the r€sou:rce 
J catalog could be accom- 
^ plighed effectively using 
^ the existing materials 

' 6nd procedures. 



Strongly 
\ Kgree 



6 

(13%) 



Comments ; 



V 



*ERIC 



"Very important 
consideration . 
Glad"^ to see it 
developed . 

I think a card 
• catalog may be 
easier to upc 

How often- sh(\ulc 
there be an 
dating? -t^/hat 
.shohld be the 
^determining fac- 
.tors, to when 
|the upda'te 
jni( 



6 r 
(13%). 



Agree 



35 
-(77%) 



I. 



33 

(73%) 



Undecided I Disagree 



2 

(4%<) 



1 

(2%) 



5 

(11%) 



St^oagly 

Disagree 



0. 



1 

(•2%) 



(2%) 



4/ 



RESOURCE- ASSESSMENT (Cbntinued) 



; ^ Question' 



7. Surveying the following 
population is necessary 
for\an effective Resource 
Catalog r'ela^ted to career 
guidance program. 



a, Students 



CoTTunents ; 



Not sure about 
use of 4-6' 
Student re- 
sources • 

Yes^ because 
students, will 
benefit most 
through the - 
career guidance 
program. 

I ' m not sure 
*yjOu^ will get 
enough out o'f 
students (ele- 
mentary) to 
make it worth- 
while. I*d 
skip the. little 
ones and go di- 
rectly to 
parents. 



Strongly 
Agree 



16 
(35%) 



Agree 



Undecided^ I- Disagree 



. 23 
(50%) 



5 

(11%) 



Strongly 
Disagree 



No 

Response 



^ 2 

:4%; 
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RESOURCE ASSESSMENT (Continued) 



Question 



b. Parents 

Comments: Eliminate this 

gtoup and handle! 
any known abili-l 
ties through 
identification 
of community 
resour.ces. 

Questionable. 



All are vital 
elements when • 
conducting- a 
survey concern- 
ing a school's 
counseling and 
guidarnce pro- 
gram for its' 
S'tudents. 



Strongly 
Agree 



15 
(34%) 



■ # 



Agree 



18 

(41%) 



r 



.Undecided | Disagree 



3 

(7%) 



1 Strongly 


1 No * ' 


[ Disagree 


J Response | 



1. 

(2%) 



J 
■ 7 

(16%) 



c. Staff 

A • 

Comments: All are vital 
elements when 
conducting a 
survey concern- 
ing a schpoj.''s 
counseling and 
guidance^pro- 
gram for its 



21 

47%) 



1^ I 

(33%) raA.*(4%) 



7 

(16%) 



RESOURCE ASSESSMENT '(Co^itinued) 



Question 



d. Community 
Comment s : 




: Al-1 of these 
groups have 
things to offer. 
It is necessary 
to use any 
worthwhile ma- 
terial^th^t is 
available. 

Nothing is worse, 
than to ask for^j 
time and *assis- 
taiicQ from busy 
people without 
a plan for theij 
use when a pos- 
itive response 
is received- 
The resource 
assessment lead- 
er should coor- 
dinate an efforl 
with instructor 
to utilize all 
community re- 
soufcs persons 
within a de- 
finite, time . 
span. To fail 



Strongly 
A^ree 



Agre6 



strongly 1 No 
Undecided | Disagree j Disagree | Response 



16 
(36%) 



20 

(44%) 



. 3 ' 
(<%) ^ 

\ 



0 'I /-^ 6 

\ (13%) 



I 



RESOURCE ASSESSMENT {Ct>ntinued ) 



-Question. 



Strongly 
Agree 



Agree 



undecided | Disagree 



Strongly 
Disagree 



00 



to do this IS tbi 
make cominunity 
persons feel thai 
tl^eir completion! 
cif an interview 
questionnaxie 
was a waste of 
time. This 
could aTso have 
the cominunity 
person feeling 
that his skills 
" are* not impor- 
tant or needed. 
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Deciding \jia Evaluation - ' 

A tentative draft of this handbook was used at the evaluation 
handbook development workjshop hfeld in Nelsonville, .Ohio, in 
^ October of 1976, (See ^Attachments Q and R) . Ten rural based 
career education, coordinators spent 4 days each in its review 
and ,revisions. Adehb^zionally a Dr. Jerry Walker, Associate 
Direqrtor., Dr. Jerome Noblitt, and Dr. James Altschuld, staff, 
Evaluation Division, The Cen't^ for Vocational Education, spent « 
numerous days in the reviewing, and drafting of the final version 
of this handbook. * ^ * ' ^ 

^he workshop mode of review was selected f or^ thi s ^andt>ook • , 
rather than 'the panel niail review because of the comp-l^ex nature ^ 
of the topic. 

Career Counseling in the Rural Schools ^ / 

This handbook was originally developed by the staff at the ^ 
Wisconsin Center for Vocational Studies. Upon completion of the 
first complete draft copies were sent tb the credibility review 
panel. The credibility review panel response data is on record 
at the Wisconsin Cente^. Uppn analyzing the feedback suggestions, 
■the Wisconsin Center staff conducted minor revisions. 

Desk Reference: Facilitating Career Counseling and Placement 
\ . ... , ' 

This handbook was originally " developed by the staff at the^- 

Wisconsin Center for Vocational Studies. Upon completion of the* 

* ffrst. complete draft copies were sent to the credibility review 

- 69 - 
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panel'/ The credibility review panel response ciSta is on record 
at tive Wisconsin Center. yUpon analyzing the feedback .suggestions , 
the -Wi-sconsin Center st^ff conducted minor revisions. 

An Individualized Approach To Career tlounseling and Career 
Placement # 

This handbook' was reviewed by the professions on the credi- 
bility review panels. .Twenty evaluation forms Vere returned to 
^ the Wisconsin Vocational Studies Center. . Feedback data was 
analyzed and used in making final revisions" of this\ handbook^. 
This data is on file at the Wisconsin Center. 

Transitional Placement in the Rural Sc hool 

This handbook^ was sent out for review to all credibility 
review panel members. . Twenty-seven evalu'^ation forms were returned 
to the Wr^consir^ Vocational Studies Center. 

This feedback data was analyzed and used to make final 
revisions to the handbook. A complete set of feedback data is 
on file at the Wisconsin ,Center. 

Career Guidance Pracjbic^es | • 

The handbook was sent to all members of the credibility 
review panels and to the 22 ij|dividuals involved in' the tri — 
county developmental workshop r (128 people) 4^'^ing the month. ,^ 
of September, 1^76. Forty-five (35%) evaluation forms were ' 
rcL-urned. 
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The following chart presents the questions conQerning the 
specific content of Career Guidance Practices and how the panel 

V * ' ' > 

$ 

members responded to each question.^ 

4 ' Suggestions for revision of' the handbook included: 
.1. To shorten the manuscript. 
2, To reduce the' exhibits. 

3* To make sure the activities were applicable to the 

rural community. * ^ 

4. To provide alternatives for isolated areas where - 

there are insufficient community resources on career 

guidance . 

^ The first three suggestions were acted upon by the r^- 
visors; the last one was no.t since it was received past the deadline 
for return of evaluation forms. 



• 

1 


CAREER 'GUIDANCE PRACTICES 


• 


4 


Question^ 


1 Strongly 
V Agree 


Agree 


Undecided 


1 * 

Disagree 


Strongly | 
Disagree 


No 

1 Response j 



'The description of and* 
procedures for developing j 
home -centered guidance 
practices are clearly 
presented and easily 
understood. 
Comments: Very many valu-j 

able ideas were! 

presented. ,Thel 
I involvement of 



19 

:42i: 



22 

(49%*) 



3 

:6%; 



.- 1 * 

(2%) 



/ 0 



CAREER GUIDANCE PRACTICES ""(Cont inue^ ) 

r 



' Questions " j 


Strongly 


1 Agree 






1 Agree | 




1 Undecided 1 Disagree 



Strongly 
Disagr&e 



No 

Response 



Comments 



The description of and 
procedures for developing 
the group counsel ing prac- 
tices are clearly pre- 
sented and easily under- 
stood. 

The self evalu- 
ation is espe- 
cially impor - 
tant. The fa- 
cilator must be 
well trained in 
doing this work 
with staff 
members . A v^er 
good section. 

I 'm not sure I 
understand 
"S'tarters and' 
Stoppers /'i 
Evaluation tech 
nique p. 65' 
stresses how 
kids "feel" -and 
I think they 
* might "feel" 
'bettei: if l 
took them swim- 
ming to what 
they. are com- 
paring these 
activities . 



12 

:27%) 



27 

(60%) 



(11%) 



1 

(2%) 



CAREER C^IDANCE PRACTICES (Continue"d) ; 



Questions 




Assumes adequat 
staff in rur^' 
e-lementary ^ 
schools' and 
junior highs. 
How often is 
this the cas'fe? 



. ' The description of and 
procedures for developing 
the sutjjje'bt-matter-center 
I ed guidance praotices are 
clearly presented and 
easily understood. 
^ CoHUTtents: Very well organ 
ized.^ Would 
like to have 
seen other 
disciplines be- 
sides English 
Social Studies. 
tofT)inunity world 
section is ex- 
cellent. 

YeS; and can be 
easily followed 
in a step-by- 
step procedure. 



Strongly 
Agree 



Agree' ^ I ^Undecided! Disagree 



Strongly I No 
Disagree | Response 



13 ' 

(29%). 



28 

(62%) 



3 

(6%) 



>) 



1 

(2%) 



CAREER GU.I.DANCE PRACTICES (Continued) 



Question 



\ 



Pages«^101-106 
on an in.tegra- 
ted approach* 

• aire goocj, but 
many examples 
on pages 107- 
109 appear to 
be activities 
over and above 
rather than in 
connection 

* with subject 
matter content 
Teachers may 
not^ wish to 

^ give required 
time indicated 

/ 



,Tl^e description of and 
procedures for develop- 
ing the nonsubject- 
matter-centered* guidance 
practices are .clearl/ 
-presented and easily * 
, understood. ' ' / 
Commenits: The presen- 
tation, was 
clear , concisi 
and practical', 

lo::. • 



r 



Strongly 
Agree 



Agree 



Undecided I disagree 



Strongly 
Disagree 



14 

(31%) 



27 

(60%) 



3 

(6%) 



mi « 



IJO 



4 



Question 



Strongly 
Agree 



1 couldn't 
understanrd 
this section, 

Yes^ as easy 
to follow as 
subject matter • 



Agree 



Undecided 



Disag 



ree 



Strongly 
Disagree 



No 

Response 



5, 



-J 
as 



The descriptian of and - 
procedures for develop- 
ing the community- 
centered guidanqe prac- 
tices are clearly pre- 
sented ^and easily under- 
stood. 

Comments: This brings 

the community 
i^tp the 
• scliool as a 
full fledged I 
partner. The 
^* career fair 

is a good idee 
which has 
been 'done yeai 
years ago in 
our school. 
Adopting a 
grandparent is 
a good idea. 



12 
(27%) 



30 

(66%) 



3 

(6%) 




CAREER GUIDANCE PRACTICES (Continued) 



Question 



Yes, easily 
' incorporated 
into local ' 
rural commu- 
nity. 

Many rural 
areas lack • 

icient* 
business and^ ^ 
industry for 
local career 
fair. Many 
rural ara^s 
would have • 
few opportuni- 
ties for pro- 
fessio-nal in- 
ternships . 
Senior citi- 
zens, proposal 
misses the 
opportunity 
■to use * their 
long exper- 
ignte to ex^ 
pand student 
career awarA- 
neas.' ^ 



Strongly 
' Agree 



Agree 



Undecided 



Disagree 



Strongly 
Disagree 



No 

Response 
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CAREER GUIDANCE PRACTICES (Continued) 



Question 


Strongly 




-Undecided 




Strongly 


No 




•Agree 


1 Agree 


Disagree 


' Disagree 


Response 




The examples used to de- 
monstrate the application 
in the hypothetical 
school district (Green 
Valley) are useful. 
Comment's: Gives guidance 
pei^onnel and 
students ex- 
amples to 
, ' follow when 

^ ' they use the 

00 ' ; program! 

Yes', closely 
related to 
local rural 
school dis- 
/ trict. 



I think this 
is by £ar the 
best book in 
the series we 
have evaluatec 
It has the 
most helpful 
irrTCorma4:ion , 
in a way that 
is effecientl^ 
organized so 
tha^ a class- 
room teacher 
or counselor 
can put the 



20 
(44%) 



\ 



22 *" 
(48%) 



'Ah 



1 

(2%) 



0 * 



2 

(4%) 



CAREER GUIDANCE PRACTICES (Continued) 



Questions 



suggestions 
directly ^i^o 
practice v/ith- 
out a lot of 
plan writing ^ 
on^ his part . 

t's like a 
fast frozen 
T.V. dinner - 
you can have 
it- on the 
table in a 
.hurry. I'm 
copying parts 
of it and . 
distributing 
it to various 
subject mattei 
teachers. 



Strongly 
Agree 



Agree 



[Undecided 



Disagree 



Strongly 
Disagree 



No 

Response 



4 



1^ 
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St.aff Development . . 

This documerit was not reviewed by*"^ the credibility review 
panel itiembers because of) developmental, time line problems • 
Instead of going through the credibility panel review, jthe ' . 

^document was^ reviewed t>y eight career education coordinators, 

y 

m a workshop situation. The coordinators were provided a copy o 
the handbook a week prior to the workshop for their review. • - 
During the 'three day workshop ' (see Appendices 0 & U) , the 
cpordinatorS^royided ihdepth review suggestions and 'assistecj in 
the revisions process. 

4 

Community Reiations and Involvement 

The handbook was reviewed by 106 credibility review panel 
members and the nine tri-county workshop participants during 
the month of August, 1976 (see Attachments O and Ty\ Thirty 
six (31%) of the evaluation forms were returned. ' 

The following chart presents the questions concerning the 
specific content of Community Relations . 

'-The major suggestion for revision were to: ♦ 

1. " .-simplify the language 

2. condense t^e sizev^of the document 

Both of these suggestions were taken into consideration 
by the staff persons doing the revision. 
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COMMUNITY RELATIONS AND INVOLVEMEN'? 



Question 


Strongly » 
Agree 


1 i 

[.JiAgree ^ 


Undecid§5d 


' Disagree 


Strongly i 
! 'Disagree . 1 


1 i 

' Response' 



The materials in this 
handbook will stimulate 
students, staff, and' 
administrators to become 
inyolved in the commu- 
nity relations and in- 
volvement efforts. 
Copunents : Material only- 

no-with an 
' interested 
CO \ staff member- 

v&ifV much so. 




But only in a 

simplified 

version. 

It should ' 
'Stimulate 
teachers . 



The materials in this 
handbook will promote 
greater .community in- 
volvement in the career 
guidance program. 
Con*nents: Not ..just the 

material. How 
• will the 

community get 
the i^Tforma-. 
tion^^ People 



4 

(1-1%) 



26 

:72%) 



{14%_^ 



1 

(3%) 



\ 



4 

(11%) 



28 

(78^ 



■ 3 
(8%) 



1 

(3%) 
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COMMUNITY RELATIONS AND INVOLVEMENT ; (Continued) 



Questi(3n 



Strongly i ' % 
A^ree | Agree 



Undecided i Disagree 



00 



are to the 
poio,t where ^ 
they don't wis 
to become ih- 
,volved. 

Would be a tre- 
mendous guide. 

If used, pfro- 
perly. ^ 



The application materials 
^ suggested for commun^^ty 
relations and involvement 
in a apliool's career 
guidance program are 
usefu]^ 

C6minerff^: Some of the 

questions -need 
' to be custom- 
ized to^ local 
needs 



lore 



Needs^ mo 
involvement 
'than just * 
guidance^* 
planning 
committee. x 



11 

(31%; 



21 

(58%) 



3 

(8%: 



1 



Strongly I nc/ 
Disagree | Response 



COMMUNITY RELATIONS AND INVOLVEMENT (Continued) 



Question 



Strongly 
Agree 



Agree 



Undecided I Disagree 



Strongly 
Disagree 



' Suggested activities for 
local cdfiununity relations] 
and involvement efforts 
are ajg^opriate. • 
Comments : Excellent I 



'12 
(33%) 



20 

(56%; 



2 

(5%: 



2 

(5%) 



00 



I feel you are| 
tfeing too 
general ih thi| 
area as all 
communities 
backgrounds 
are varied 
and thus 
their 
interests . 



ERLC 



This material should be 
made available to school 
career guidance and for 
career education per- 
sonnel at a reasonable 
cost. ^ ' 

Comments: I believe the 
government, 
, be it state 
or federal, 
^ J should pro- * 

. " vide such 

material. 



124 



15 

(42%; 



1,7 

[47%) 



2 

(5%; 



2 

'5%) 



12u 



COMMUNITY RELATIONS AND INVOLVEMENT (Continued) 



Question 



,^Strongly 
Agree 



Agree 



Undecided 



Disagree 



Strongly 
Disagree 



' No - 
Response 



A program .based upon the 
.methods and techniques 
presente^will result in 
increased school^-communit 
involvement. 
Comments: You can't tell 
by just read- 
ing - I would 
^ I have to see 

the results. 



00 



i 



Possibly. 

On these six 
questions I 
am being 
optimistic. 



9 

(25%) 



21 

(58%: 



6 

(16%) 



0 ^ 



Rural Community 'Perspectives Toward 6^areer ''Development 

'The handbd^k was r.eviewed by all 106 credibility review 

panel members durixig the month of .July, 1976. Fifty-one (48%)^ 

evaluation forms were returned. 

The following chart presents the questions concerning the 

specific content of Rural Community Perspectives Toward Career 

Development and how the panel member^ 'responded to e^ch question. 

I 

Suggestions for revision included 

1. To provide more concise instructions. 

2. To shorten the length. " ' , 

3. To* develop a more detailed'^able of contents. 

4. To simplify some of .the language. 



erIo 



- 85 - 
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RURAL COMMUNITY PERSPECTIVES TOWARD CAREER DEVELOPMENT 



CP 

ON 



ERLC9 



Question 



The*materials presented 
in this book will stimu- 
late faculty, student, 
and cominunity interest ' 
in becoming active par- 
ticipants in the adult 
career attitudes and 
values change program^ 
Conpents: I thiok this 
materia/ can 
arouse much 
interest. It 
shows what 
people can do. 
■ I think most 
people ddn ' t 
know what a 
value career 
education can 
be to young . 
high school 
students . 

I wonder what 
the reaction 
of parents anc 
community 
would be on 
the question- 
naire*.' .t)ur , 
community is 
very" re- 
served. 



Strongly 
Agree 



5 

(10%) 



Agree 



25 
(49%) 



Undecided | Disagree 



14 

(27%) 



5 

(io%) 



Strongly 
Disagree 



^1 

(2%) 



1 

(2%) 



RURAL COMMUNITY PERSPECTIVES TOWARD CAREER DEVELOPMENT (Continued) 











* 

> 






Question 1 


Strpngly 
Agree ^ 

' 


1 Agree 


Undecided | Disagree 


j Strongly 
1 Di^^igree 


1 

1 Response 



00 



yhe purposes of e^ch 
section are clearly set 
fortl). 

Comments: Could be clear 
er . 

I think each 
section is wel 
stated. It 
follows well 
with the top- 
ic. 

I have to reacj 
the material 
several times 
to fully under 
stand all his 
. edu'cationise . 



f>rocedure^f or building 
the school *s own atti- 
tudes afid values assess- 
ment {/rogram are clear^ 
understandable, and coulc 
be used as a basis for 
an adult attitudes and 
yalues change program. 



Cominen,ts 



This docu- 
ment is- ex- 
cellent for 



(8%) 



39 

(76? 



(8^ 



3 

(6%) 



1 

(2%) 



8 

(16%) 



32 

(63%) 



4 

(8%) 



6 

(12%) 



1 

(2%) 



13; 



RURAL COMMUNITY PERSPECTIVES TOWARD CAREER DEVELOPMENT (Continued) 



Question 



Strongly 
Agree 



Agree 



Undecided | Disagree 



Strongly 
Disagree 



No . 
Response 



00 
00 




eliciting the 
adult values ol 
:^he district. 

I think the 
wording and 
everything was 
easy to under-; 
stand, .and I 

definitely 
think this 
material can 
be used. 

The steps out-| 
lj.ned make it 
easy to followl 



The instruments suggested! 
for the program seem use- 
ful. ^ 

Comments: Tl)e quality ofj 
the instrument] 
could be im- 
> prove<3, if 

writers were 
concerned to 
have and state! 
a reason or 
purpose for 
each question- 



9 

(18%) 



29 

(57%) 



8 

(16%) 



1 

(2%) 



1 

(2%) 



3 

(6%) 



RURAL COMMUNITY PERSPECTIVES TOWARD CAREER DEVELOPMENT (Continued) 



00. 



Question 



Strongly 
Agree 



i-nstrument ai^l 
to construct 
alternative 
consequences 
of ^the possibl| 
^ • f landings . 

Definitely, 

Too complica-' 
ted and time 
consuming for 
the^ teacher , 
parents / and 
emi>loyeej. I 
doubt whethel: 
many woul^' 
'get involved. 



Agree 



Strongly 

Undecided^ Disagree j Disagree 



Response 



m 




The choice of populatic 

to receive the attitudes 
and valaaes change-^ pro- ' 
"gr^m Is. appropriate in 
terms of the stated* 
^urpole''of the handbook. 
Comments: I feel. every- 
one in the 
^cqpununity 
.should 'help. 



/ 



J 



:i6%) 



.33 
(68%) 



(12%) 



(6%) 



m 



(2%) 
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RURAL COMMUNITY PERSPECTIVES TOWARD CAREER' DEVELOPMENT (Continued) 



Strongly 



Undec: 



;ea I Disagree 



S t r c r c i ' ' 
Disagree 



o 



Suggested local school 
uses- of career attitude 
and^ findings are appro- 
p]j-iate. 

Conunents: What is giver 
is appropri- 
ate, but I 
fael the 
local school 
could be 
^ better helpec 

with, more 
effort by 
the w,;:iters 
and researc'h- 
ers to.proT 
vide or 
ct-eate rpore 
^ alternative 
*, uses ar\d 

^ more detail 

about uses. 



5 

(10%) 



I am not 
realli^ sure, 
J can^only 
go by >>;hat 
I ^ve seen 
at our 
school. 




^2 

(^3%) 



12 

(23%-) 



2 • 
(4%) 



RURAL COMMUNITY PERSPECTIVES TOWARD CAREER DEVELOPMENT ' (Continued ) 



Q-*e3t lo: 



leciaec 



ee 



Stroncl; 
Disacrr 



ee 



Individual 
s'chool user 
could also 
be developed 
to fit 
different 
schools with 
different 
people. 



.ERIC 



A program based upon 
the methods and tech-- 
^niques presented 'will 
stimulate adult inter-^ 
est in and support of 
the , career guidance 
program. * 

Corampnts: I agree 

\ parents and 
cpmmuni ty 
must- be 
involved/ , 
but I 'm not 
^ ver.y im- 
pressed witl" 
the in-* 
St rumen ts 
presented, 
and I 
wonder about 
tJie degree 
to which 
they "would 



2 

(4%) 



24 
(47%) 



13, 



15 

(29%) 



:io%) 



(2%) 



4 

(8%) 




i 



RURAL COMMUNITY PERSPECTIVES TOWAIjlD CAREER DEVELOPMENT (Continued) 



Question 



Strongly 
•Aaree 



Undeciuec 



Disagree 



Strcnrly 
Disaaree 



stimulate 
adult par-- 
ticipat ion . 

Each commu- 
niti^y could 
J^ild off 
^Wfie ideas in 
this book. 
For a schoo 
jtist .getting 
started, it 
could be a 
benefit. 

Some adults 
. will pro- 
bably be-^ 
turned off 
by any inter 
f erence . 
Have- you 
made enough 
provision 
for that? 



ERIC 



9 L 



This material should 
be made available to 
achool career guidance 
*and/or career educattor 
personnel at reasonable 
co^. 



13 

(25%) 



27 
(53%) 



7 ' 

(14%) 



(2%) 



1 

(2%) 



RURAL C0M2^UNITY PERSPECTIVES TOWARD CAREER DEVELOPMENT (Continued) 



Question 



Strongly 
Agree 



Agree 



Undecided i Disagree 



Strongly 
Disaaree 



iSC 

Resconse 



Comments 



Again we nee 
to view the 
total f^in- 
ished pro- 
duct. 

I think this 
material can 
be very 
useful to 
help rural 
students de- 
velop a . 
better 
career ed- 
ucation atti- 
tude. The 
material can 
be of much 
help/ 



This progran 
is needed, 
-^nd many 
'benefits 
could be 
realized . 
At' school 
must place 
this pro- 
gram on the 
guidance 
calendar . 



r 
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Planning and Implementatlpn 

This handbook was sent to, f if ty-o.ne selected credibility 
review panel members during the month of August, 1976. The3e 
individuals, administrators, counselors, and teachers, were^ 
asked to react to th^ whole document. Twenty-five evaluation 
forms (49%) were returned. 

The tollowing chart presents the questions concerning 
the specific content' o± Plan^^ing and^ Implem entation and how 
the panel -members responded to each question. 

The major revisiori suggestions made included ' • 
1. The area of in-service to the teaching - staff and 
the infusioV of career development concepts needs 
further development. 
.2. Lack of examples of information needed in parent 

survey at outset of process. " , ' ^ 

3. Large educational^ type words are used and make the 
material very difficu^lt for lay persons, business 
people, etc\ to' understand. 
The project staff took the following recommendations into 
i:onsideration when revising the handbook. 
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PLANNING AND IMPLEMENTATION 



Question ^ 

r 


Strongly 
Agree 


1 

1 Agree 


1 Undecided 


I Disagree 


1 strongly 
1 Disagree 


1 Pesccnse 


1. The organization of the 










I* 




handbbok is logical. 


10 


15 1 


0 j 




0 


0 




(40%) j 


(6-0%) 








2. The role of planning 

in a successful compre-: 

hensive career guidance 

program is clear. 

• 


10 . 
{40%) - 1 


14 

(56%) 1 


1 

(4%) 1 


i 

0 


0 


0 



3. 

I 



The steps of the plan- 
ing cycle'^ are useful in 
program development. 
Comments: The planning 
cycle is 
very good 
\ (easy to^ 

comprehend ) 
and I feel, 
if followed 
would bring 
results 
. that might 
be direct- 
ing local 
situations . 



7 

(2S%). 



17 

('68%) 



1 

(4%) 




The procedures on the 
Planning Committee are 
clearly described . 
Comments : However , 

sQme of the 
other mater- 
' ials pre - 



I 



11 

(44%) 



14 

(56%: 



14G 
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-PLANNING AND\ IMJ^^EmEn/aTION . (Continued) 



Question 



sentqj^. a mor^ 
complete des- 
cription 
could ^be 
slightly mor( 
comprehensive 
withouit add- 
' ing bulk.. 

Good sugges^-l 
tion^ ^for'.^ 
committee 
members . 



5. The time ^stiinates for 
each planning step .pro- 
vide useful guidelines. 
• .||Cominents: Gpod .ideas. 

. . * . . ^ * Each school 
must, initi- 
ate Its own 
estimates, 
however 
; . What 'is good] 
r ^ for one ^ 

^-"^ -school is 

not jyfces - 



scirl^y gpod 
for ifie^ 



ERLC 



Necessary ' ^, 
perhaps Upt-j 
* '-who knows . .T^ 



Acfree 



/'I 



0 

4 

(i6%y 



15 

(6tf%) 



1 



X'ndecided I Disagree 



5 

(20%) 



Strongly 
Disacree 



No 

Resconse 



1 

(4%) 

i 



/ 



PLANNING AND IMPLEMENTATION (CoirtiftjaedO 



6- 



Question 



A ^ood targej 
to shoot* for , 

Tl>e appendix items 
(forms) %^ill be useful 
to program planners. 
Comments: Very Useful. 



Need more 
'opportunity 
for rural- 
people., 
(structured' I 
-agenda is 
good "example! 
p. 45) . 



Strongly 
Aaree ' 



'9 

:36%; 



The best 
part of the 
document*. 



\ 

J 



ERIC 



15 

(60%) 



1 Undecided, 


[ Disagree 


1 « 

Strongly 
[Disagree 


No 

•Response 


1 * 


^ 1 


- • * 1 





\ 




J 



1 

(4%) 



T 



For all of the documents that went through the credibility 
review panels, questions* concerning the reviewer's initial 
reactions and general review reactions^were asked. , These ques- 
tions, selected comments concerning these questions, and how 
the reviewers responded to the questions are presented "in the 
following chart. ' ' 



* * 



« 
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INITIAL REACTION DATA 



Question 



The product has overall 
^appeal, 

. Coiranents : Career Gui(g - 
> ance Re - 

soCirces - At 
^first the 
whole book 
seemed opver- 
whBlming, 
but after 
patient don- 
sidleration , 
I ""find i± to 

a worth- 
whi^Le list 
of resources; 



. Planning and ] 
Implementa - 
tion- short, 

r ' 

precise^ : 
fairly clearj 

Community 
Relations 
and Involve -I 
ment - Very 
practical 
program. 



Strongly 
Acree 



35% 



Agree 



58% 



Undecided | Disagree 



Strongly 
Disacree 



AC 



J 3% 


1 

1 0% 

1 • • ^ ' 


1 


1 






1 ^ 






1 - ''1 


W 1 

M 

# 1 


1^ ji 


" ■ • ■ 

•■■■*J 


■154 



2* The content -and presen-j 
'tation of this material! 
Q is acceptable and 

ERiCl5a 



IXITiAL REACTION DATA (C^tinued) 



Question 



should b^^ade availabl( 



for purch 
Comments 



o 
o 



Resource 
Assessment" 
I like the 
way this booJ 
'is developed, 

Rural Commu" 
nity Perspec - 
tives Toward 
Career* De - 
velopment - 

Content , 
Yes - pre- 
sentation, nol 



Strongly 
Agree 



29% 



Agree 



51% 



Undecided | Disaar 



ee 



9% 



8% 



.004% 



Mo 

Response 



2% 



Career Guid -j 
ance Prac- 
tices A 
must for 
all schools, 



er|c; 



GENERAL REVIEW REACTION DATA 



1- 



^juestion 



The format of the mater 
ial being reviewed is 
logical. 



Comments: 




Career Guid - 
ance Prac - 
- The 
itintrirty 
(f the form- 
^at is well 
fanned . / 

Resource 
Assessment - 
Everything 
is covered 
in detail. 

Career De - 
velopment 
Needs Assess- 



Strongly 
Agree 



30% 



ment - 
Extremely 
logical . 



Agree 



62% 



Una 



ecided | Disagree 



Strongly 



5% 



-0% 



N'o 
isconse 



2% 




The material could be 
adapted to fit my local 
school district. 



26% 



60% 



9% 



1% 



1% 



3% 



Comments : 
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Behavioral 
Objectives - 
We would 
change part 
I and^^BDe-i 
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GENERAL REVIEW REACTION DATA (Continued) 



Question 




Strongly 
Agree 



Agree 



L'ndecided | Disagree 



cause we have 
done a great 
deal of work 
on behaviora' 
ob j ect ives . 
Our method 
of setting 
up a Develop-- 
meiit c?f 
Career Guid- 
ance Program] 
Behavioral 
Objectives 
would need 
to be differ^ 
ent. ^ ' 

Planning and ] 
Implementa - 
tion - With 
broad policy! 
changes . 

Career Guid -| 
ance Re - 
sources - *f f i 
someone 
would take 
the time, 
I *m sure it 
could b,e 
adapted any-l 
where. 



1 Strongly^ 


1 No 


I Disagree 


1 Response 



/ 



II 




GENERAL REVIEW REACTION CrATA (Continued)' 



Questio-n 



3* The material does not 
reflect race, sex, cul- 
^ tui;?!, ox^ socioecorlomic 
bias/ 

Conunent^: CcHnmiinity 
% " Relations 

and Involve - 
* * ment - I - 

• , f e«l ^his ' 
* material is 

'•totally- anti 
j!>rejudice an 
reflects rio. 
racifi , 
t sexual, or 
cuj.tur%l 
preference 
\^at-so- 
ev^^^ 



o 

U) 



J 



Resource 
As^es^ment - 
No Way. 

Career Guid- 



Strongly 
Agree 



LERjC: 



ance Prac - 
tices 
Anything " 
tha.t 'empha- 
^sizes de- 
si rab Hi t>y 
O^' work , 
WQrk ethic, 
etc. h^s 



46% 



Agree 



Un'cecide 



48% 





3% 



1 *v 

d 1 Disagree 


1 Strongly 1 
1 Disac^ree | 


1 * 

1 o 

1 


1 ^ 


1 1% * 

1 
1 


1 ^ 1 


1 ^ 
1 ' 


1 1 

r 1 

c 1 

i. 1 


1 ^ ' 1 




1 ^ ' 1 
1 ^ 1 

J 1 

1 ' ' 1 


* 1 

y 



Resccr.St 



i 



2% 



\ 
) 

/ 
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GENERAL REVIEW REACTION DATA (Continued) 



'A 



o 




Question 



^ome cultur- 
al and socio- 
economic bi^ii 



4. The liaterial appears to 
have fiexibility for-' 
modification without 
, losing intended out- 

' comes. 



Comment s : Rural 



Commiini ty 
PerspectivesJ 
Toward 
Career 
Developmeat -I 
Intended out| 
comei were 
s^ted, and 
some changes| 
would not 
' drasticcilly 
• change' -the 
outcome of 
this mater- 
ial . 
Ik n 

Behavioral 
Ob jectivas - 
.To begin 
• • . wikh, If don ' 
;^f€el "it neec 
modif icatior 



Strongly 
Ajree 



30% 



ngree 



Uncecided I Disaaree 



St rone 1 



Disagree 



1 



61% 



7% 



1% 



0% 



isconse 



■ 2% 




GENERAL REVIEW REACTION DATA CContinued) 



Question 



Strongly 
Agree 



Acree 



Undecided J Disac 



ree 



Strongly 
Disagree 



^o 

Re scon se 



f bUt if, some- 
wthing was al- 
tered, I ' 
think , the 
booklet^ woulc 
loose some- 
^ thing. 

Career Guad - | 
ance Prac - 
tices - Can 
be easily 
adopted and 
modified 
without us- 
ing main 
objective?^ 
and pur- 
poses. 



1^ 



The^material' I'fe suit- 
able \o the local- rurall 
population 



Comment^ : 



FRIG 165 



Planning 
and Imple - 
mef!tation - 
As I have' 
indicated 
there is no 
reason that, 
anyone coulc 



29% 



59% 



9% 



4% 



004% 



2% 



1G6 



GENERAL REVIEW JREACTION DATA (Continued) 



Question 



o 



I 



or should 
have trouble] 
with this 
material. 

Resource 
Assessment -| 
Smaller 
local 

schools dis-1 
' tricts 

might not 
^ want to ta.ke1 
up such an 
in-depth < 
/ plan( 

Career- De - 
velopment 
♦ ^eeds 

Assessment 
It would be 
applicable 
^to urbap ^ 
well. . 



Strongly 
Agree ^ 



'4 



Agree 



Undecided I Disagree 



Strongly 
Disagree 



The material is easily 
understood. 



Comments ; 



i 



Planning 
and Impie - 
mentati^on - 
Should be 



>2% 



53% 



5% . I 6% 



2% 



2% 



\ 

Questior 



o 



f 

here. 

Career Guid - 
ance Prac - 
tices - For 
teachers, 
yes. But 
many of the 
surveys used] 
forms which 
my students 
would have 
a hard time 
figuring out) 

C ommunity 
Relations 
and , Inv olve-I 
ment - 

The language] 
needs a 
great deal 
of .simpli- 
fying-. 



GENERAL REVIEW REACTION DATA (Continued; 



Strongly 
Agree 



agree 



Undecided | Disagree^ 



The i-deas presented fn 
this handbook are vita] 
.in implementing ^n 
/Effective rural guid- 
Ssnrce prograjn. 



Career Guld- 



1 Strongly 


1 N'o 


1 Disagree ^ 


j Response 



0 



25% 




ance Re- 









* 




j 51% j 


17% j 


4% 1 


. 004% 


3% ' 


1 " ' f 
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GENERAL REVIEW REACTION DATA (Continued) 



Question 



o 

CD 




sources - Not 
a great many 
"vital" ideal 
presented , 
but a good 
resource re- 
ference " 
the purpose 
for which it 
was intended, 
I assume.^ 

Rural Commu - 
nity Perspec - 

* tives Toward 
Car|5er De- 
y'edopmen t - 
The idea of 
thoroughly 
exploring 
adult values 
and attitude! 
is certainly 
important in 

, a rural- set-, 
ting, but 
I'm not sure 
it's vitaj. 
if youth can] 

, make intelli" 
gent deci- 
sions. . 



Strongly 
Agree 



Agree 



Undecided I Disagree 



Strongly 
Disagree 



■ ^ 

Resuonse 



\ 



9 



GENERAL REVIEW REACTION DATA (Contir\ued: 



Question 



Strongly 
Agree 



Agree 



Undecided 



Disagree 



Strongly 



I' Disacree 



No 

Resconse 



O 



Career De - 
velopment 
Needs 



Assessment - 
Very vital. 



11{ 
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.J CHAPTER* IV 



^ project SunuTgry ^ . • > 

..." ' ' . * ' 4^ ^ 

• ■ brcmd range of objectives and operational procedures 

ihe prp^ect have b^en freely addresised and successfully car^^ »^ 

ried out. Attempting *tOr comp^lete a complex, pro ject % con- ^ 

sortium^amonq three major edycational|p^stitutions \'as a co^t 

• • effactUve way of meeting* ^ national priority; hclwever, it- did pro- • 

, - vide a s%ries of planning, communication an^ .development ,£>robT 

^leras. ■ Based Qpon' an, experience where khese coordination pro- 

^ blems wire eventuallyNresodved, the followjl,ng are ^uggest>ion's 

foi^^^^ture /consortium efforts J . J^i f 0*. 

; ^ - 1. One sirtg\e agency should have the full fhan,agement 



3 

^ 2 
A' 



; and coordination responsibility .foif the proje< 
^ ete ?cope of Work. 
^•'•^•'•^•'•^^.'^^ 'Changes- in the utilization- 'of prpject • ^' ^ 
funds at any cons^j^ftium agen<j4^shoul^ be clfeared with^ ^ 
c<5opetating agencites. T ^ , . • 

K " ^ • ' ' ' ' ' ' " ' 

Modification in procedure'^, ^tlme lines, or .material^ " ^ ^ ^ 
' / ' ^ ' , . ' - ^* ^ ^'-^ . 

contejit s^ould^j^e agreed to by all.*<:onsor:tium agencies; 

^ - * , . . . . .. ' ' . Y 

4. An eKplicit, ;coordi^'a'ted scof)e -of* work/' a 'time line, ' 7 ^ 

an4 roles aiid;.-a?«ponsibiliti^s need^tq be^eveloped 

' ' ^ - \: . ' ~ . ^ • ' 

and agr)Sed to by all ^'dQcperatiirg agenci^ 'p^ior to.- " * 

5# * .. ^ * ♦ ' 

tht • i^JHi^^on of the project's researdh ^for develop-^ 

ment jif for^^ip*' ? 



If • ** « ' * ■ ^ ^ i ' -Tpl 

.- - • ' p. .Cpopprating age.nfcies nteed to be in planned. and pre- . / 

. K schedule^ {^one conmiunicatiori a± least tfwice^jnonthly- 



^ ' and^ to mfeet Vfor at least two (Jays^e^ch quarteiJ- for 
^ .plapning, e?evf^W ^nd ^robl^ r^soluti4jn purposes. 
6* Reporl!^ to tl^| sponsor need to be-^ developed using a 
multi-ai^thor technique with the consortium director 
finalizing ,thB report for individual agency submission 
7. fdil agencies should be involved in ' selecting k^y 
project staff. Consistency' of thou^t, working\^ 
style andi perso^lities is most important\to 
consortium working relationships. 



The JMAeardh and development efforts of the Conso^^tium 
discovered an evident need fop state divisioijis of vocationikl 



r ' 



^education and guidance and counseling to provide increased 

leadership, .material resources, in-service training and technic 

support assistance to the "rural local education agencies, ' Th4.s 

research and development project, funded "by , the U*S./Office of 

• ' * i ■ . 

Education (USOE) , 'Bureau sf Occupational anti Adult Education' 
(BOAE) , documents ^the unique characteristics and limiting' con- 



ditions of the rural home, school and cpmmvjiniby.* I^also' 
'analyzes the mannei^ in which the^e characteristics impact on th 
. career development needs of ^-ural youth. tSener^ll^ the condiC 

" tio'ns fo^nd whi^chvhav^ limiting effects ori guidance programs 

• ** ^ * ' ^ . 

4n rur^il schools 'are; ^ ^ . / ' 

. 1.^ Severe lack of financial and physical resources, 



2.. Lack of broadly representative role mbdel# for rura^ 

^ youth, , . ^ 

3. Geographic isolation, 

4. D*pJ.ining job opportunit;ies, and 
^ 5. Lack of sufficient numb'er of qualified guidance staff. 

9 '■■ . ' ' ' ' 

j^lowirig findings gained from "an indepth study of the 
guidance program needs of rural schools gave rationaT.e and 
direction for the development, of the project materials: 

1. Career ^-gaidaace Hn >^he rurat schools must-be viewed - 
as^a programmatic, ef fortydesigned to meet the^car^r 



The fo^ 



dev^Xapment. needs of their yc\\jith 'and adults. When 
guidance programs: are^ developed the unique strengths 

^ ' of the- rural home, school and cfommuaity shoulcJ^be * 

' 'recognized and buAfe upon. w 

2. The availability of human resources is. viewe^r as a 
tremendous strength in the rural troimnurtity. 7 This 

. resource- needs. tQ be JUtilized in the planning 6f 
improved guidance programs. Planning for the I'm- 
plementation of a comprehensive program can best 
. be accomplished by 'involving the^ c3flnmunity' as well 
as*increaSed school staff an-.angoing ef^j^t. 

3. Ass'essment of the\specific^ development needs " 
; ' ^ ^ 

of .students does not s-^em to oe evident in%rural 
^ schools. "Availability of this kind_ o^ sjtudent .data is 
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prerequisite to realistic planning. oAssassment ' has 
to be addressed from two distinct perspectives of a 
group approach arid an individual approach for^counseli 
purposes. ^ 
4. Guidance prog^ram planners in rural sjQhools dq not 

seem to be utilizing' the "practice of developing local 
data based on (a) program ^als, (b) program qbjec- 
tfives, and (c) student behavioral pblectives. New 




efforts' need to be considered to overcome this ^ ^ 

V 



deficiency. 



. ' ^ 5. Guidance program planners, guidance staff and teachers 

^ ' in rural schools do, not re^alize the unique and • 
^ potential amount of resources that are available 

to them in. their community'. These resources have 
^ to be systematically^ itj^ntified, or^ani^ed, utilized, ' 
and evaluated for the -.improvjpment of Ipc^l guidance 
i^rogram activities. ' ' t * ' * 

6.. Educational staff, in general/ ar^ riot* aware and/or 
' ' do tiot value^ their^potential responsibility tcivfoster 

self understanaing , decisipn making and problem-, ^ 
I solving skills Ir^ their studentSt ^ It appears that* ^ 

there is a need for^a simple but comprehensive model 
.of career development fo/ rura(l school use as well* as* 
' a competency-baaed staff development jJ^ogram^to bring 
. ' - ' a»bbut change .in this area. ' ; ^ ' 
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7, The role of counselor* .and school staff is _vital to ^ 
the delivery of effective guidance and counseling in 
the rural schools. One-to-one counseling may still 
.be the most valuable method, but in view of predictable 
time and staff constraints in the rural schools , heavj^ 
reliance, /for providing counseling must be placed on 
vothers, e.g., (a)>staff, (b) peers, (c) parents^ and 
(d) Community members. Also, numerous other guidance 
functions need to be provided in the home, classroom 
and commu^ty to achieve the <:)bjectives of a com- 
prehensive career guidance program,'^ 

6. Effective staff and community orientation, training 

and continued involvement is^ vital '^to the success of a 
rural based guiiiance program, Impro^^ment guidance 
in rural schools appear^ to be dependent upon heavy 
invoLvement on the part of school staff and community 
members, unfcmiiliar with the f unqtions^ of guidance/.^ 

9. In' some case^^, the attitudes and values of yiiral , 
parents, faculty and employers appear to^imit the 
plans, 'goals, and aspirations of their sons arid; 
daughters. Rurality,^ economics, geographic isblation, 
and limited role models aiyJ vfork< observation/experience 

• settings as well as limited -guidance assis-ta^nce all 
contribute ,to the need for specialized guidance and 

I ^ coiinseling programs at all grade levels* Materials 

^ ■ . ■ ■". i 
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and resources need to build upon the unique 
strengths found in the rural communities, home's and 
schools in an effort to. provide a broader base of 
knowledge; exploration ^d positive' experiences 
' '\ - throughout ,the formal |^hool ye^irS. 

While thi^ ^^^^t has provided a beginning for rural , 
educators interested in developing ,new or renewing existing 
guidance programs, there ^re a nuinber of additional research 



and development activities which should be considered by 
federal agencies, state departments, mul^i-school cooperatives 

^ ■ ■ ' ' * ' - 

and national level educational centers and laboratories. '\ 
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'CHAPTER V 



• Recoiranendations for Future 
Guidance Research and Development Efforts 



^ The purpose of this chapter is to synthesize into three 

categories new research and development efforts determined 

♦ ' 

critical for The U.S. Office of Educati5n. to cons^ider, i.-e., 
research, ^development, and technical service. 



These reconmendations are based upon the project staff's . 
• 'literature review, flelcJ observations, discussions with sever-al 
hundred rural educators, and credibility review panel member 
.feedbacks. Project staff examined such recent research as 
Ca reer .Develo^ent of Youth; .A Nation Wide Study , ACT, 1973, 
Rurdue Opinion Poll , 1972, Caj;eer Guidance Need s .of the fJation's 
Youth and Adults , NIE, 1975 A Na tional Surve y of Vocational 



ERJC 



• Education Needs , T^e XTent^er ^^r^ VocationaJ. ^Education ? 1977 
Vocational, .Guidance in Secondary Schools, Results o f a Nation 
study . The Center for Vocational Education, 1968', and T^li 
National Longitudinal Stody;. High School Class of 19 72 , 
National Center' for Educational Statistics, 1974. Additjotially , 
the staff examined, the federal leg-isl^tive perspective^ and 
mandate^ found in Th^ Educational Amendments of ^976, P.L. 94- 
,482; career Education Bill, H.R. 7_ and 'S138^; __Emplpymeri"t--, , 
Resour*ces Act ^bf 1977, .S.l; The Youth iniU^tives Act of 1977, ^ 
,H.R. 20; and others tp find inmpltca.^ions for developing 




recommendations for enriched guidance programs in rural schools 
and cx>mraunities . 

• ^ "• ■ ■ • ■ • 

After two years of devjeloping guidance materials for rur^l 

schools and collect^ing numerous data for analysis, 'it has been 

determined that the need for improved guidance services in rural 
« , * * 

schools appears to be critical enough' to write the following 
recommendations. 



RESEARCH ^ ) ' " . " ' ' 

1. Developipent of ' loag range research plans on ^uch 

. " • ' " ^ - \ ' 

topics as ' ' r ' ^ 

' (a) barriers to guidant:e program development in 
rural schools, i 
) (b) caAses for limited number of professional 

guidance staff hired in rural^ schools , 

(c) attitudes of the adult rural communitieg towards 
.'I g^uidance, counseling, and career- development - \ , 

needs of youth and adultfs, ' ^ • 

(d) job mobility of rilral youth, *, . / 

(e) ' the rjBlajtionship between economic condition^ 
' " and jBxistance on nature of school * guidance 



program support, ' ^ 




aspirations and expectations as compared^ ^o 
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their counterparts in suburban And urban 
areas, 

(g) . guidance* techniques anxJ services that multi- 
school educational co-operatives can provide 
rural and small schools, 

(h) the types of and reasor^l for rural student 
distruptive school and cpimnunity behaviors 
and develop recommended strategies to deal 
with the causes, 

(i) " the unique sex bias conditions in_.JLlie_xural 
home, schooJ. and community and strategies to 
overcome these attitudes or practices, 

(j) the unique occupational and educational coping 

.and adjustment problems fa^e*^ by rural yx)uth ^ 
^ and adults in transition^ and possible r.esolu- 
tions to these problems, 
(k) the need for career resource punters and 

speqial resources and services fpr rural B^Si 
smali schools, . 
(1) the care^ development pattern's of rural 
' ^ youth broken down. by. sex and race, 
(m) significant other^ influence in the rural 
community, 

(n) the needs of rural aduits^Ao are experiencing 
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micJ-career Qhanges arid ways to meet these needs. 



(o) the proportion of available state and federal 
funds for career education, and guidance that 
^ were utilized by rural schools and what caused 
this funding allocation, 

(p) the ways of providing better labor market 
projections, mobility factors and job 
obsolescence data associated with rural 
commurfities by s^ate and/or byUSOE regions, 

(q) the validity and usability of available 

interest,* aptitude and^, career development needs 
assessment measures that are applicable to the 
conditions , values , attitudes , etc, , ' of rural 
youth and adults, . » j 

,{r) leisure time options and their effects pn 



adults in rural communities,,; 
(s) study of the cause-effect relationship between 
<*sociolo*gical , economic an^/or psychological 
influemces and career decision making for youth 
in rural settings . . 



DEVELOPMENT 



1% 
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1. development of models, techniques and materials for 

use by -two-ye^r Ta^i^^Qur-year e.ducatic^al institutions 
that serve rural cc^jmunities . This devfe^lopment woald 
h^Xp capacital;e the^ institutions to: 
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(a) serve as technical 'service agents to rural 
s^chools, 

(b) provide in-service activities based upon their ^ 
local' rura(l schools needs, 

(c) assist in program development activities, 

(d) assist in multi- community surveys, assessr^nt^' ' 

(e) provide career resource center use opportunities, 
and / 

(f) provide for ongoing guida|ice program monitoring 
— and evaluation. 

V 

Development of models, techniques and materials 

to assist rural schools in more fully utilizing the 

services and resources of • ^ 

(a) public and private employment agencies, 'Ja^ 

(b) vocational re>iabilitatii>o programs, 

(c) mental retardation institutions. 



(d) older aged groups , 

(•e) industry and business ^ganizations , and • 

J" 

(f) ^.federal legisJLative resources such as CETA, ^ 
Conservation torps, Youth Employment Act, 

Deve^lopment of a prototype and guidelines for the 
establishment, operiitdon and evaluation of career 
?fe^ou;rce centprs ii\ rural communities. 



Devei^o^ment of career guidance materials and models 
for special target populations .within the' ruraf^ 
communities, i.kT, women and gi;:ls, minority groups/ 
handicapped a\^ disadva-ntaged . 

Development of materials and prbgra^ms for increa^ilTg 
the awareness, attitudes and capabilities of rural 
'parents in older to increase their involvement ' in 
the scfhool's guidance program. Since {parents a^e / 
the primary influence on career clioice of youth 
little hope fdr 'f ull guidance program effectiveness ^ 
can be realized without their informed impact. 

* Development of materials, techniques and opportunities 
to" aid rura'l youth^in experiencing a fuller range of 
work observations and positive .work'' site experiences. 
This couXd be accomprtshed* through new approache^to 
\York study, work experience, field trips, community 
participation opportunities, simulations, sabbaticals, 

^ . I - - 

dejnonstrations , etc\ - \ 



Development of' a national, regional and possibly 
state level rural school career, guidance cOi^juini- 
cation' network; This, network could serve to 
determine the kiiid^ of information needs rur^J- 
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'educators have as well as provide on the spot 
answers or referral service, • % 

V 

8. Development of media* programs, e.g. , T.V. , filirv^ , 
films trips ^^^^.-ttiat address the unique nead^ and re- 
sour:0^ used within rural homes^^s^ools and 
community groups and setting^s. , * \ , 



9. Development of programs "^nd techniques that^will 

address the unique dropout problems of rural youth.* 

10. Development^ of creative materials^emonst ration , 
relationdFiips and articulations that- could be 
established between rural schools and their area 
business, government', labor and commu/ii ty -organiza- 
tions. 



TECHNICAL ASSISTANCE 

1. DeveXoprnent of a set of in-service* training material 
t'^ecKniques- and opportunities that will assist local 
rural school cUst;rict adminisjtrators ,^ t^aphe'^s^ and^ . 



guidance specialists to: * 

(a) understand £he career d^elopment needs of 
youth and adult?s. 



/ 



(b) under^tanc^ the necessity for and ways of ' > 
r renewing ^^^^^ guidaneej programs., ^, 

(c) plan and evaluate guidance programs, 

(d) understand^ how to more fully use the home 
and community i^|jpkhe^lanh]R^, development 
and delivery of guidance, 

(e) .understand how to devilop classroom', home 
and community^ leased guidance activ i^ies, 

(f) understand hbw to more fully use time and 
existing local talent for increased couaseling 
effectiveness and avc?i lability. 

Development of a network of trailed professionals 

\ / 

^on a state or regional level fe6 respond to the* in^ ^ 
service training neifeds of rural schools. These 
trained prbf e^sionals could \^11 come from^ 

(a) multi-school educational cooperatives, 

(b) ^counselor preparation programs , * 

(c) state departmen^ts' of education, ^ ^ 
trained peers, and ^ 

(e), priva*te consultants in the surrounding area. 

An agehcy like the Center for Vocaftional Education 
could develop the materials and-training catpabilities 



Set up and operate the technical service system^ and 
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prepare the local trainers for their future work. 

I^eyelopment within a national center or educational 
laboratory the capacity of providing on-site 
technical service to those rural districts nee^ding 
assistance. This technical service could include 
such things ^as: ^ - 

>\ . ' ' ' ' • • 

. (a> in-service leadership . • . 

(b) assessment consultancy ^ 

■ \ . 

(c) data analyses and interpretation 

(d) program evaluation ^ 

(e) material or activity development 

(f) program- monitoring 

V (g) information and agency referral • 

4.^ Development of a system of counselo^ exchange between 
rural, suburban and large tity^ counselors . 

These recommendations represent ideas that seemed to be 
implied or mentioned in our research ^and <3evelopment efforts 
and those which may be most helpful in assisting rural schools 
in preparing 'for future guidance program renewal. While many o 
these recommendations already have been addressed for non- ^ 
rural populations, there is a suggested ^need to address them 
related to the unique characteristics of the rural school. 
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Dei^artment of Education 



Wisconsin Vocational Studies Center 



John D. Hartz 
Susan J'. Kosmo 
Wayne A. Hammer strom 
Van L. Novak 
Doris J. Kreitlow 



Northern Michigan University 



Walter M. Stein 
Sandra Hampton 



- Projectypirector 

- Researcri. Specialist 

- ResearchVspecialist 
" Research i3pecialist 

- Research Specialist 

- \ 

- Project Director 

- project Assistant 



\ > 



- 125 - 



190 



National Advisory Cofnmittee ^ ' * 

^ 
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' ' / Appendix D 

CREDIBILITY R E VI EV^^AfJEL MEMBERS ^ 

This rural school career guidance project represents an effort to build u|30n the unique strengths of the rural setting 
and to overcome the problems'fk:ed by educator^, parents, employers, and studenis tn rural schools and communtftes. 
• The use of local credibility review panels was designed to provide an assessment of the relevance and feasibility of the 
ruralized processes and products generated as a result of this project Individuals representing educators, students, 
parents, and employers were organized into fifteen review teams across the states of Michigan. Wisconsin, and Ohio The ^ 
following individuals gave freely of their time and competencies over a^year's period to increase the effectiveness of our 
efforts*. ' ' * 



MICHIGAN 



OHIO 



WISCONSIN 



Kenntth Groh. Administrator, Powers 
Dennis Stanek. Administrator. Rapid River 
Bill Winmger, Administrator, Flepublic 
Dave GaHinetti. Adrninistrator, Repubho 
Peter Rigoni 'Administrator. White ^*i^e 
Earl Ehasoiv, Teacher. Champion 
Dave Monn, Teacher. White Pine 
Ray Pomroy. Counselor. Launum 
Barbara Stebier. Counselor, Hub^beM 
John Peterson. Counselor. tjfadstone 
Charitt Kalhoefer,X:ounselor, Stephenson 

« Bonnie Hansan, Counselor. Powers 
Mtchaal Mafdrum, Counselor. Marquette* 
Kenneth C Ivia. Counselor. White Pme 
David Hooker. Student, Ahmeek 
Matt Amann. Student. Gladstone 
Theresa Lepthien. Student. Escanaba 
Keith Johnson. Student. Republic 
Reata Mayo. Student. Republ^ 
Anita Niami. Student. Republic 
£reig L Kinnunen. Student, White Pme 

* Cynthia' Mayfield. Student. White Pine 
Edith Jenfch. Community Rep . Launum 
Roy Swanson. Comrpunity Rep . Escanaba 
Lots Miron.'Commun^ty Rep . Republic 
Ben Mytckanen. Community Rep . Republic 
Susan Bekk^la. Community I 
Dale Hanes. Comfnunit 
Capt Robert Har'tman. CommunityiRep , 
Gladstone 



nunity F^o . White Pme 
iity Rep Calumet 



Special thanks is extended to the following 
Career Education Planning District ICEPDl 
coordinators who protvided much leeder- 
^ shi^) en^-coofdmation^o the matenaJ review 
process 

Thomat Piersorr Marquetfe / 
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W Leroy Liimakka ^Gogeb^c Ontonagon 

Intefrnediate School District 
^varr Ryan & Karl Arko • Delta-Schoolcraft 
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Lene Rowe. Community Rep.. Portsmouth 

^Jenet Everett. Community Rep.. Johnstown 
LI6yd Bixfer. Cornmunity Rep., Newark , 
Pam Whalay*. Community Rep.. Wauseon 
Charles Knapp. J^^ommuntty Rep . ChiHicothe 



Ted Kakahouras. Administrator. Bangor ^ 
Fred Ponschok. Administrator. Shav^/ano 
Al Szepi. Administrator. LaFarge 
Eugene Hawkmson, Administrator. Belmont 
Jim Wall. Administrator. Plattevifle 
Alan Beeler. Administrator. Johnson Creek 
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Margo Thiede. T>^hef. Platteville ^ 
Leona Chadwick. Teacher. Ft Atkinson 
Grant Mattes. Teacher. Reedsville 
Susan Zimmerman. Counselor, Onalaska > 
Theda Gill. Counselor. Plettevilfe 
Terry Van Himbergen, Counselor. Johnson Creek 
Larry Olson. Counselor. Reedsville > 
Charlotte Buckb^. Counselor, $havMno 1 
Kevin Bei^; Student. Bangor * 
Jo Ellen Hesselberg. Student. Sparta 
Jackie Buckhop. Student, Belmont 
Ron Voigts. Student. Belmont 
Theresa Stuehler. Student. Watertown 
Mitch Winter. Student. Johnson Creek 
Kathy Welch. Student. Reedsville 
Tim Wenzei, Student. Reedsville ^ 
Steve(i BfMer. Student, Shawano 
Steve Darm. Student. Shawano 
Juanita Rasch. Student. Shawano 
Charlotte Hoffmann. Parent. Bangor 
Shirley Hems, Parent, Belmont 
Mr & Mrs. William Daley. Parents. Greenleef 
Lloyd Ntedfeldt. Community Rep . Bangor 
Joseph Klein. Community Rep . Cuba City 
Helen Krause. C4mmunity ReJ) . Johnson Creek 
Betty Lemberger .Community Rep . Whitelew 
William Becker. Community Rup . Shawan<^ 
J A Katten. Community Rep . Shawano 
Charles Marohl. C^fnmufiity Rep . Shawano « 
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Appendix E 



^ Rural Guidance Project 

WORK FLOW NETWORK AND ASSOCIATED REQUIREMENT LIST 



^R«l«tionthtp 
ot Comtfwnt 




l-ZA^Ii 1 3A 




\ 

\ 
\ 

\ 



« -^1? ^^^^^ 5123 ^ 3J 



^ ^5 1 : 



^1 1 • ^ ^ 

^ 7 1 ^ 



i 



3t 1 3 



2 1 1J ^2113 ■ 
I ^ # ^ # B Complttion 



3114 3115 311S 



' Ju4t Aug Sapl Oct 



1»7« 

D<K i'^ ., 



J 1 I I I, 
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WORk NETWORK ASSOCIATED REQUIREMENTS 



1.1.1.1 
1.1.1.2 

1.1.2.1 
1.1.2.2 
1.1.2.3 
1.2.1.1 

1.2.1.2 

1.2.1.3 

* 1.2.1.4 
1^1-2.1.5 

^ 1.2.1.6 
\ 1.2.1.7 

1.2.1.8 
. 1.2.1.9 
1.2.2.0 
1.3.1.1 
1.3.1.2 
1.3.1.3 
- '1.4.1.1 
1.4^1.2 
1.4.1.3 



1.5U.U 
1.5.1.2A 
.1.5.1.3A 
1.5.1. IB 
1.5.1.1C 
I.M.ID 
1.5.1.1E 
1.5*1. IF 
1.5.1.1G 

i.5.i.:h 

1.5.1.2H 
1.5.1.3H 
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Organize and crient staff 
Appoint and orient 
N'atioral Advisory Committee 
Organize and draft tech plan . 
Submit tech plan for review 
Finalize tech plan 
Conduct literature search 
and review (Phase I) 
Conduct material search 
and review 

Determine- liLmitati09s of ' 
available materials 
Develop state of the art paper 
Revx^ draft of state of 
Ihe art paper 

Finalize state of the art paper 
Organize available materials 
for abstracting 

Develop draft of methods jiandbook 
Revxew draft of methods handbook 
Finalize methods handbook 
Develop prograif. model 
Review program model 
Finalize program model 
Develop .prograir. standards 
ii^view f^fogram standards 
Finalize prograrv^tandards 

Development of '^dance Function 
Handbooks 

'Develop placement , handbook 
fieview placemer^t handbook 
Finalize placement handbook 
Needs assessment 
Attitudes and values 
Goafl D:\^el:J{xnent, 
Resource ^assessment 
Behavioral objectives 
QDffnunity relations 
Develop follow-through handbook 
ftevie- follow- through handbook 
Finalize follow-through handboOK * 



ACTIVITY CODE 

1.5.1.11 Methods assessment 
1.5.1.*1J Prograilf planning 
.1.5.1. IK Guidance unit development 
1.5.'l.iL Implementation design * 
1.5.1.1W Evaluation 
1.5.1. IN' Staff development 

' Review of Guidance Function 

' / Handbooks 

l!v5.1.2B Needs assessment 

1.5.1.2C Attitudes and values 

^ 1.^.1. 2D Goal development 

1.5.1.2E Resource assessment 

1*5.1.2F Behavioral objectives 

1.5.1.2G Community relations 

l.S.l.'an Develop follow- thro ugh handbook 

H Review follow-through handbook 

. . ' H Finalize follow-through handbook 

1.5.1.21 Methods assessment 

1.5^^.2 J Program planning 

1.5.1*2K Guidance unit development 

1.5.1.3i Implementation design 

1. 5 a1.2M Evaluation y 

1.5.1.2N Staff development 

Revise Guidance Function * . 
Handbooks 
3B Needs assessment 
3C Attitudes and values ^ 
3D Goal development 
3t Resource assessment 
3F Behavioral objectives 
}G Community relations 
3H Develop f ollow-.through handbook 
H Review follow-through handbook 
H Finalize follow-through handbook 
;I Methods assessment 
;J Program plaming 
?K Oiidancc unit development 
' L Implementatior_design 
?M Evaluation 

Staff development 



5.1, 
5.1, 
5.1, 
5.1, 
5.-1. 
5.1, 
5.1. 



.5a. 

.5.1. 
.5.1. 
.5.1. 
.5.1. 
.5.1. 



l ACTIVm CODE 

1.6.1.1 Develop state^^and rational level 
>forksfcr6p plans and rraterials 

1.6.1.2 Prepare for and conduct state 
and local level workshops 

1.6.1.^' Prepare for and corvluct 
national level works'^.op 

1.7.1.1 Steering comnittee '-^eeti^^gs 

1.8.1.1 National advisory 

* committee meetings' ' 

Hw.l.l*- Prepare quarterly reports 

2.0.1.1 Develop special needs reptyt 

2.0.1.2 Review report 

2.0.1.3 Finalize an4 submit report 

2.1.1.1 Prepare final report 

2.1.1.2 Review report 

2.1.1.3 Finalize and submit report 



1.1.1 

3.1.1.2 
3.1.1.3 
3.1.1.4 
3.1.1.5 
3.1.1.6 



Develop product packaging 
Select media strategy 
Conduct user survey 
Protection of human subjects 
Conduct exhibits * 
Obtain copyright 



> 
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WQRK BREAKDOWN STRUCTURE 



Project Title t> Rural Guid^ncJ^ ' 
Deration: July 1, 1975 - Decercblr 3-1, 



1976^ 



Datet September 1, 1975 

Program Area: Vocational Development and Adjustment 



Level 1: / Project 


>* 

Level 2: Tasks 


Level 3: Activities 


Level 4: Subactivities 


Dev^lopnenC of a 
rural corpreii^n- 
siv" program of 
Cs^reer Guidance, 
Ccun3oUr.g, Piace- 
n-ent, crd Follcw- 
Throngh for Grades 
, K-U. * 


1.1 Organis/ resources (human and 
material) to ac^plish project 
objectives. ^ 

* 


1.1.1 Organize human regources for 
'project conduct. 

1.1.2 Prepare technical plan for 
project. 

i — — ^ — — 


1.1^1.1 Organize and,#ient staff and Steering 
Comnittee. 

1.1.1.2 Appoint, oKganizI, and orient National 
Advi<sory Cofnmittee. 

i . 

1.1.2.1 Organize and draft technical plan. ^ 

1.1.2.2 Submit technical plan for internal ^nd 
^ external review. ^ 

1.1.2.3 Finalize technical review 


v. 

V 


1.2 National literature search and re 
review on research -and develop- 
ment efforts in the area of Rural 
Care'»r Guidance, Counseling, 
Placement, Follow-up and Follow- ] 
through. (CGP) (Two Phases) 


1.2.1 Develop 'search* and review 

criteria, iiistnjnentation, and* 
procedures for Phas®I and II 
of litejrature and material 
searches and reviews. 

—1 4- 


1/2.1.1 Conduct (identify, accpxire, screen and select 
appropriate literature) Literature Review, 
Phase I. ^ 

1.2.1.2 Coiiiuct materials search andg^cview. 

' 1.2.1.3* Determine limitation of available material. ^ 


Prepare cori^ehensiw state of 
the ^rt position paper regarding 
'tne Career Guidance, Counseling, 
PlaccT.ent, Follow-up and Follow- 
throutiii (CGP) needs q^, rural 
yov.th and adults. 


Develop framework and |Jroce- . 
dure 3 for th^ development of 
- state of tlhW art paper. 


1.2.1.4 Develop state of th© art^paper. 

1.2.1.5 Review state of th« art paper. f 

1.2.1.6 Revise iind finalize state of the art paper. / 



cr 



Proiect mie: airal Guilaiyce 

Duration: JuJy 1, I975 - Decctnber 31, ^1976 



wOrk breakdown stRucrnj^ 



Dttci Septeober 1, 1975 

Program Arc^: Vocational ^Development and Adjustment 



Level 1: Project 



Level 2: Tasks 



Level 3: Activities 



Lml 4: Subactivities 



Pro<iu<< a handbook of irural ^. 
guidance nethods that could 
easilo^ and effectively be used 
at the locai level. 



Prepare ^set tested OGP methods 1.2.1.7 Organize available material for Methods 

that relate to^the unique Handbook abstraction. , . 

characteristics of rural* 

school distr^ts considering 1.2.1.8 Develop draft of Methods Hantoook. 
\ their human «id material ^ 

resource*. 1.2.1.9 Review draft of Methods Hafjdba 



1.2.1.10 Revise and finalise Methods Handbook. 



Prepare conceptual model and 
program design for Career 

'Guidance, Counseling, Placemen(t, 
Follow-up and Poilow-ttirough 

.in rural schools. 



1.3*1 Organize a conceptual and 
organizatioritl framework 
and descriptive paper for a 
CGP program. 




1.3*1*1 Develop progrvn mcxlel through a systematic 
delineation of the basic Elements and 
components. 

1.3*1*2^ Review program model. 

1.3.1.3 Revise and finaUte model In paper format. 



^.4 Prepare a set of Career OiidAncef 
Cou7»eling, Placementt follow- 
uft and follow-through includ- 

* V program goals and general 
•objectives. ' '\ 



1.4*1 DeveloD through analyzing 1.4*1.1 Develop program standards (G6als and Objectives), 

national accfuired standard flnd-^ ^ 

ings, a set of program goals and 1.4*1*2 Review program^ standards, 
objectives which will ^erve as a ^ ^ 

foundation for |>roject develop- 1*4*1*3 Revise and finalia;e set of program standards in 

mental efforts. - P*P^r format. 
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WOiQC 'BREAKDOWN STRUCTURE 



ft-oject Title: Rural Guidance 

Oetratiom Julj^ 1, 1975 - Decenib^/^l, 1976 



Level 1; Project 



Level 2: Tasks 



fD4te: September 1, 1^75 

Program Area: Vpcaticftial Development aitl Adjustwi 



*Level 3 J AcUvities 



Level 4: Subactivlties 



to 



1.5 Dev€flop a^j comprehensive K-IU 

placenent, ftiftlow-up, and foUow- 
throu^ modeJL. Produce "a 
conprehensive content and 
procedural system based on the 
placement, follow-up, and follow- 
through model. 

Develop ^ compeiency-based - 
in-service training program fos 
placenent, follow-up and* 
follow-through. ^ 



1.5^.1 t,DeveJ.op a comprehensive K-II4. 
Placement, Follow-up, Follow- 
Through Model, ' set of opera- 
tional proceduree sample 
instruments and in-service 
.training nwterials. 



1.5.1.1 Develop Placement, Follow -up aiKl Follov - 
' through model (K-U). 

1.5.1.2 Review Placement, Follow-up and Follow- 
through model (K-U). 

1.5«l-3 Revise and finalize Placement, Follow up and 
Follpw -through model (K-H). 

1.5.1.4 Develop Placement, Follow-up and Follow- 
throu^ procedures mateVial. 

1.5.1.5 Review Placement, Follow-up and Follow^ 
through model (K-14). . ' 

l<5.1o6 Revise and finalize Plac ement*.. Follow -u{> andfol 
thro^jgh model (K-IA). % 

1.5.1.7 Develop in-service aection for FLacMMnt, 
Follow-up and Follow -through a»d«l. 

1.5.1.8 Review Cn-aervica section for PXaceMit, 
Follow^ and FolloK-thrcfugh okx^I. ^ 

1.5.1.9 Revise and finalize in-service section for Jl«c« 
« ment, Follow-up and Follow -through model. 
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WORK BREAKDpWN STRUCTUra; 



. l¥o.Ject Title: Rural Guidance 
t 

Duration: JuOy 1, 1975 - Deceji4)er 31, 1976 



Date J September 1, 1975 

Program Area: Vocational Development and Adjustment 



Level 1: Project 



Level 2: Tasks 



Level 3: Activities 



J^yel k: Sabactivities 



1.6 Produce a compreh«astve 
content and procedural 
Vystem' based upon the Program 
nbdel and Program Standards 
finalized ii> 1.3 ^nd 1.4. ' 



1*6.1 
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Through the utilization of staff fL, 6.1. lA 
at each of th^ consortium 
agencies will be written program 
function related harxibooka. 
Primary source data for the 
development will come from 
literature and material search 
and reviews plus The Center's 
Career Planning Suppprt^^stem. 



1.6.2 



1.6.3 



All Program function handbooks 
will be reviewed upon thd * 
de'yel6pment of the first draft 

project Steering Committee 
.and the 15 creditability review 
panels. 

Based upon the revision data 
received in 1.6.2 each handl^pdic 
will be revised and finalized. 



1. 



.6^2.1A 



6.1. IB 
6.2. IB 
6 J. IB 
6^1. IC 



Develop Assessment Hanabo^ks Cindividual, 

Methods and Resource Assessment). 

Review Assessment Handl30ok( s) . 

Revise and finalize Assessment Handbook(9)» 

Develop " Cioal Development -Handbook. 

Review Goal Development Handbook. 

Revise and finalize Goal Development Handbook. 

Develop Behavipral Cbjectives Handbook. > 



1.^.2. IC Review Behavioral Objectives Handbook. 

I.6.3..IC Revise and flnaUze Behavioral Objective. 
Handbook. # ^ J 

1.6.1.19 Develop Program Planning Handbook. 

1.6.2. ID Review Program Planning Hi^book. 



1.6.3. ID RcHse and finalize Program PlanniA Handbook 



WORK BREAKDOWN STRUCTURE 



Project Title: Rural Guidance 

IXiration: JuJ^ 1, 1975 - December 31, 1976 



Date: September 1, 1975 ^ 

ftrogram Area: Vocational, Developmer^ and Adjustroen 



U) 



Level 1: Project 



Level 2: Tasks 



Level 3 J Activities 



C Level Ut Subactivitiesf 




1.6.1. IE Develop Guidance Unit Handbooii. 

1.6.:^.1E iteview Guidance Vnit Handbook. ' ^i 

1.6. 3. IE Heyise anl finalize Guidance Unit Handbook. 

1.6.1.1P Develop Program Inclement ation Hflindbook. 

1,6. 2. IF Review Program Implementation Handbook. 

1.6. 3. IF Revise a#id, finalize Program Implementation 
Handbook. . 

1.6^1.10 Develop Attitude aiKi Value Handbook. 

1.6. 2. IG Review Attitude and Value Handbook. 
1.6.3*1G, Revise anl finalize AtUtude and Value Hamtt»Dok. 
1.6.2.1il Develop ProcTMi Evaluation Handbook* . 
1.6.2. IH Review ProgKan Evaluation Handbook. 

1.6.3. LH Revise and finalize Program Evaluation Handbook. 

1.6.1.1^ Develop Connunity Relations Handbook. • 

1.6.2.1.1 Review Corrwtinity Relations Handbook. 

1.6.1.1.1 Revise and finiUie Coanunity Relations ^Jt4 
Mardbook ' 



WORK 3REAKD0'.rfN STaJClVRE 



Project Title: Eural Guidance * ' ' 

Durrtion: July 1, 1975 - December 31f 1976 



Date: September 1, 19^5 

Program Area: Vocational Development and Adjuatmeftt 



Level 1: Project 



Le^/el 2: Tasks 



Level 3: Activities 



Level U: Subectivities 



1.7 Develop a competency-baaed 
in-ser^dce training program 
necessary to prepare local users 
to rnstall program. 



1.7.1 Develop, through a review "of 
existing«data on known staff 
competencies related to CXJP, 
an in-service training 
prograip. 



1.7.2 Review draft of staff related 
(XjP competencies. 



1.7.3 Review and finalize competency 
based in-service training 
handbook. 



1.7.4 Develop in-service training 
program plans and materials 
for state and rational 
conferences. 



1.7.1.1 Develop scneme and criteria for a^cquiring 
exisitng competency \nformat ion. ^ 

1.7.1.2 Analyze data and prep^e initial set of staff 
competencies. ' * 

1.7.1.3 Develop » CGP in-service training guide plan. 

1.7. J.. 4 Develop a set of CGP training procedurtfi based 
uj^n acceptable competencies. 

1.7.2.1 Send ou^ to creditabiUty review panels drafta 
V for review. 

1.7.2.2^ Send out to Steering Conrdttee drafts for review. 
1.7.2.3 Analyze reactions and prepare for review. 

1.7.3.1 - Develop revision plan, 
p.. 7. 3. 2 Coriduct revision. 

1.7.>.3 Gain approval of revised handbook, ' * 

1.7.4.1 Using in-service training handbook developed in 
/■ 1.7.3 organize plans and materials. 

1.7.4.2 Review* with St'jering Commi-ttee plfl(A»AnJ materials 

1.7.4.3 Revis{ and finaUze for use in service training 
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VORK BREAKDOWN STRUCITJEE 



Project Title J Rural Guidance 

Duration; July 1, 1975 - December 31, 1976 



Date J September 1, 1975 

Program Area;^ Vocational Development and Adjustment 



Level 1: Project 



IT 
I 



er|c 



Level 2: Tasks 



1.8 Corvluct Project Steering 
Connittee Meetings 



.9 CorriUct "rialional Advisory 

Co-'.'^ittee Meetings 



^evej. 3j Activities 



1.7.5 Corxiuct state level workshop 



1.7.6 Conduct national level 
conference 



1.8.1 Plan agenda. arrangements and 
meetings for Steering Commit- 
-tec Meetings (l every 2 months 
approximately). 



i»8.2 Conduct and informally evalu-^ 
ate meetings 



Level k\ Subactivities - 



1.7 

1.7 
1.7 

1.7 

1.7 
1.7 



5.1 Prepare training plan/Ta^ materials for state 
level. ( ' ^ , 

5.2 Have reviewed ^pd af^roved plans and materials. 

5.3 Conduct and evalAiite workshop. 

6.1 Prepare training plans and materials for national 
pre-AVA conference. 

6.2 HaMje reviewed and approved plans and materials. 

6.3 Conduct and evaluate (Conference. 



1.9*1 Plan agerKla, arrange^.^nts and 
mattirials lor^^ationai Advisory 
Co<nr»ittee meetings 
( approximate iy 3 meetings 
during a' project period) 



1.8.1.1 Request agenda input i;rom Steering Committee membea 

1.8.1.2 Finalize agenda and all necessary materials. 
1.8 .3 Prepare arrangements for the. meeting site. 

1.8. 2.1 Chair meetings collect and organize Redback 
^^-^material from participants. * 

1.8.2.2 .Decide on type of follow-up and conduct it. 



1.9.1.1 Request :jigeiid3 input from Advisory Comit tee member 
1.9.1.2^1naLize agenda and all necessary naterials. . 
1.9/1.3, Rrepare arrangements for the meeting site. ^ 
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WraC BREAKpOWN STRVCTORE 



Project Title: Rural Gnidan^e ^ 
IXiratior;: July 1, 1975 - December 31, 1975 



Date: Septesnber 1, 1975 - 
Program Area; Vocational De^lopnent and Adjurtaieat 



7' 



^ Level 1: -^Project 



vel 2: Tasks 



Level 3: Activities 



Level 4: Subactivities 



I 



1.9,i^ Conduct and evaluate meeting. 



L9.2.1 Chatr rteeting collect ind organize feedback 
material from participants, 

\ ^ 
1.9.2.2 Decide on type of follow-up and conduct. 



2.0 Rrepare quarterly reports for USOE 



2.0«1 Collect and organize data for 
reports. 



2.0.2 Have repcdrts reviewed. 



2.0.3 Revise and finalize reports 



21 Develop and submit special report 
to USOE concerning recommendations 
for future product developrrent 
necessary, based upon voids 
^dentlfi«d during the project 
, period. 



2« 0.1.1 Contact consortium agencies for progress s reports. 
2.0.1.2 Prepare draft of report(s) based upon data, from , 
all three project agencies. 

2.0.2.1 Have report reviewed \sf Assoc. Director for 
R* k D* Division an^ Program Area Director 

2.0.3.1 Revise reportCa). 

2.0.3.2 Finalize report(s). 

2.0.3.3 Submit report(a). ' 



2.1.1 Determine what additional 

products or OGP aids arcl need- 
ed based upon literature and 
material reviewsand searches. 

Develop recommendations for 
♦ new product ttevelopnent for ^ 
USOE: 

Develop genenOL speclfica;tions 
for each product did recom- 
mended to USQE. 



£.1.1*1 Finalize first draiti»^f i^aport specifications 
and prepare for review. 

2.1.1.2 Review draft at both CVB and Steerii^ Coffndttee 
levels. ' * , 

2.1.1.3 Revise, finalize and^ubmit report. 
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wonif OEAiiowN structure 



Project Title: liural' Goidancp 

Duration: JuJy 1, 1975 - Decenfeer 31, 1975 



D»te: September 1, 1975 

Program Area: Vocational*Development and Adjustraen 



Level It Project 


f 

• ^Isftvel 2: Tasks 

< 1* • 


Iicv«1.3: Activities, 


Level 4: Sub Activities - 




Zi2* Prepare final report awi submit 
^ to USOE . 

i,' 


2.2.1 Determine what items are needed 
to be included in the final 
report . 

organize materials aivl data 
tliat ne'ed to be included in 
final report.' * 


2.2.1.1 Finalize first draft of report specifications 
and prepare for review. 

2.2.1.2 Review draft at bo\h CVE and Steering 
jr Committee levels. * 

2.2.1.3 fieviae, finaUa«iani submit report. 




3.1 ' Develop Product UtfUzation PXan.^ 

( 


3.1.1 Determine parameters of 

^Product package and generate 
marketing ajid^disaemination 
data. f 


3.1.1.1 Develop Product packaging design. 

3.1.1.2 Select fjedia strategy. 








3.1.1.3 Conduct user surveys and develop user files. 

3.1.1.4»Ck) through Protection of Human Subjects 

Committee . 
3.1.1.5 Conduct exhibits. 


\ 


* 




s 

• 


* 

r 




3.1.1.6 Obtain copyright. 

■ . ■• . r 

• 
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RURAL GUIDANCE PROJECT - PROGRESS SUMMARY 
Ju^y 1975 - June 1976) 




*iWork with AVA r APGA 

regarding dissemination 
•project review of State 

of th€;j,Art 
♦•Project review of i4odel 

and ;Standards 
•Conduct panel orientations 
•Revision of' agency 

development responsibility 
'•Develop Rural Career 

Education proposal 
•Models and Standards 
meeting - Madison 
•Attitudes and Values 
Development workshop 
(CVE/NMU) 
•Handbook development 
activities 

•Behavioral Objectives • 
Handbook 
•Career Development Needs 
Assessment ' 

•Resource Handbook 
•Attitude's and Values. 
^Placement 
♦^Outline development for 
remaining h2indbooks 



kaging 

entation com 



•Product 
•CRP inst 
pleted 

•Organize for tliree summer 
development workshops 
(NMU/CVE) 
•Conduct Career Development 
Needs Assessment Handbook 
development workshop 
•Project presentation at APGA 

convention (IIBIU/CVE/WCVS ) 
•Steering Committee Meeting 
•Rural Career Education 
proposal developed and 
submitted (CVE) 
•Complete project CRP data 

analysis guidelines 
•Quarterly Report preparatiod 
•Handbook development 
activities 

♦Behavioral Objectives 
•Career Development Needs 

Assessment 
^Resource Handbook 
•Attitudes and Values 
♦Resource Assessment: 
•Placement 



•Behavioral'Objectives Hand- 
book in review 
•Career Development Needs 

Assessment in Revx^w 
•State of the Art being pro- 
> fessionally edited and typed 
•Product packaging 
•Model and Standards Develop-^ 
ment 

•Handbook development 
activities 

•Resource Assessment 

•Attitudes and Values 

•Placement 

•Information 

•Evaluation 

•Counseling 

•inventory 

•Referral 

•Commiinity Relations * 
•Prepare for June 2-3 
National Advisory and 
Steering Committee Meetings 



•Handbooks in review 

•Attitudes and Values 
•J^esource Handbook 
•Careter Development 
Needs Assessment 
' •^eha\^ioral Objective 
•Packaging Planning 
•Handbooks in Revision 
•Career Development 

Needs Assessment 
•Behavioral Objectives 
•Model and Standards , 
•St^te of the Art 
•Handbooks in initial 
development 

•Resource Assessment 
•Community Relations 
•Planning and Implemen- 
tation 

•Individualized Approach 
to Career Counseling 
and Placement , 
•Career CouhseUng 
•transitional Career 
Placement Program 
*F4.nal preparation for 
three suno&er development 
workshops 

•CcHutfodity Relationsr plan- 
ning workshops (NMU/CVE) 

•Process four sets of • 
returns from Credibility 
Review panel 

•Vacations 
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^ RURAL GUIDANCE" PROJECT PROGRESS SUMMARY 



July 1975 - June- 1976) 



JULY 1975 


AUGUST is 7 5 


SEPTEMBER 1975 


OCTOBER 1975 


•Staff search and interview 
ri. u J tfu u uccun xcai piann inQ 
•S4:aff Hiring 

•Planning meetings between 

consortium agencies 
•Select National Advisory 

committee members 
•Literature search criteria 

development 
"•Material search criteria 

development 
•Communication materials for 

searches drafted 
•Criteria for CRP developed 
•Consortium file developed 


•staff search and interview 
•Confirm National Advisory 

Committee membership 
•Develop project brochure 
•Project technical planning 
•Literature and materials 

search and review procedures 

and criteria 
•CRP procedures developed - 

fir^t draft . 
•publicity Activities 


•staff search and Interview 

•First project steering Com- 
mittee meeting 

•initial literature and ma- 
terials search 

•CRP procedure^ reviewed and 
revised 

•Outline for State of the Art 
paper developed and reviewed 

•putline for Resource Hand- 
book develBbped and in review 

•Appointment o^ Credibility 
Review Panel members (113) 

•Literature search and review 

•Project technical planning 

•Publicity activities 


•Full staffing jccon^lished 

•Literature search conducted 

•Literature analysis con- 
ducted ^ 

•National materials search 
conducted ^ 

•Draft outline for Resource ' 
Handbook complete<>^ 
■ •Subcontracts between four 
consortium agencies 
conqpleted % 

•Outline fox State of the 
Art completed - Ist draft 

•Quarterly report preparatior 


NOVEMBER 1975 


DECEMBER 1975 


JANUAflY 1976 * 


FEBRUARY 1976 * 


♦Credibility Review Panel 

Handbook completed 
•Credibility Review Members 

appointed 
•Guidelines for developing 

State of the Art Summaries 
^Steering Committee Meeting 
•[developed Sta^e of the Art 

Summaries 
•Literature Review continued 
•Develop model and standards 


•Steering Committee Meeting 
•Cooperatiye'Rural Career 

Guidance Systen^'^art "c* 

proposal developed (CVE-tOlU) 
•Literature review continued 
•Develop Sta^e of the "Art 

Summaries 
•Develop model and standards 
•CVS develop three USOE 

proposals 


•Hunan Subjects Committee 
Instrumentation approval 
•Quarterly Report preparation 
•cooperative 'Rural Career 
Guidance System-Part "c" 
proposal developed and sub- 
mitted (CVE-NMO) 
•Literature reviewed 
•Develop State of the Art 
SuiBBaries 

•Develop model and standards 
•Conduct CRP orientations 
•Handbook development activi- 
ties 

•Resource Handbook 


•LiteratJure search continued 
•Develop»6tate of the^Art 
•Conduct panel orientations 
•^resent project at 2nd 
National Career Ed. Forum 
(Naehingtonr D.C. ) 
•Conduct Steering Committee 
meeting « 
•National material search 

completed 
•Resource Handbook abstrac- 
ting » 
•Handbook development acti- 
vities 

•Resource Handbook 



RURAL GUIDANCE PROJECT - PROGRESS SUMMARY 



July 197 - June 1977) X 



~ ' 

JULY 1976 


AUGUST 1976 


SEPTEMBER 1976 




^Oonc^icted Resourae Assesaent 
Handbook De^^lopoent Marlcsh^p 
(12 defvelOpers^ 6 days) 
^Conducted Oocnaunity Relations 
Handxck Development Vbrkahop 
(14 developers, 4 days 
•Conducted Credibility'^ Review 
Panel' procedures for^Retource 
Assesanent Hanctxx:^ 
^Ocnducted CredibiUty Itevima 
Panel procedures for Oamuiity 
Relations Handxxk ^ 
*TVped in camera ready fonn the 
State of the Art product 
*Ha»t)qpks in pzxness of develoer 
ni^nt • 

ntxfel and SCanJards (CVB) 
♦Staff Developnent (CVE) 
♦Career Guidance Practices (CVE) 
♦QMuiity Relations (tHJ) 
♦Planning »6 Liplenentation 
♦Individual Approach to Career 
Comseling and PlaoaaoBnt -ms) 
♦Career OoiMeling (WIS) 
♦Transitional Career Plaaeramt 
Pro9raro (HIS) 


♦Conducted Career Guidancse Prac- 
tices Handbook DeveXopoent Nbiic- 
shop (24 developers, 6 dta^) 

♦Met vdth s\ixx3ntract director 
frcn Ohio State Dept. of Ed. 

♦Conducted meeting with T#V staff 

'and r^vesentative of the 
Midugan State Dept. of Ed. oon- 
oeming product dissninaticn 

^Met with repmentatives (Perch) 
of the 8 UP Career Ed. Plamirf^ 
Districts. Plamad for state to 
have workahope in Mldiigan 

♦Conducted final revision on 

-qannunity Relations & Resouroe 
Mesoient Hanctxaok 

♦T^^ied in conera ready farm the 
following handbooks; 1 ) Attitudes 
muBs, ^) Career Develofinent 

Needs Assesonent, 3) Behaviotral < 

plenentation 

♦Handbooks in pxspess of develop- 
nant 

♦Model and Staidards (CVE) 

♦Guidance Program Evaluation (CVE) 
' ♦Oouiseling 'nechniq^ (MIS) 

♦Plaoenent, (WIS) 
^ ♦Indivic^ialiaed ^^ppioaches to 

Career Counseling & Placement 
(WIS) 

♦Desk Reference to Career 
Oomaeling l> Plaoenent (WIS) 


^ * 

♦Ooo^ictad Staff DeveXopwnt. Hand- 
book DeN^lcpannt Wbrkahop (12 
developers, 4 days) 
♦typed in conera ready form the 
fiollowing hanftiooks: 1) OonRuiity 
Relations, 2) Staff Developnent, 
3) Rescuroe Assesaaent, and 4) 
Career Guideme Resouroe 
♦Cospleted packaging and art work 
♦Revisad the following hanctxxics: 
1) Staff Developnent, 2) Oonnuiity 
Relations, 3) Resouroe Assesanent, 
and 4) Career Guidance Resource 
♦Conducted Credibility Review Panel 
Procedures for the Career Gai<^anoe 
Practices Handbook 
♦Hancfcboks in final stages of de- 
velopMnt: 

♦Model and Structure (CVE) 
♦Guidance Program Evaluation (CVE) 
^Qotnaeling Tiechniques (WIS) 
♦Plaomnt (WIS) 
♦Individualized Approaches to 
Career Counseling and 
Plaoenant (WIS). 
♦Desk Ref erenoe to Oueer 
Cameling and Placement (WIS) 
^Suooessfully negotiated new i 
Part "C contract %#ith USOE/toMT 
on "Cooperative Rural Ouidanoe ^ 
Syst«" " -- 


♦Handbooks in process of develop- 
ment 

♦Model and Standards (CVE) 
♦Guidance Program Evaluation fCVB 
♦Counseling Tfechniques (WIS) * 
. ♦Plaoenent (WIS) 
♦Individualized Approaches to 
Career Counseling & Plaoenent 
(WIS) 

♦Desk Referende to Career. 
Coimeling & Plaoaaent (WIS) ' 
♦Conducted Evaluation Hudxxk 
developnent workshop (12 
developers, 3 days) « 
♦Develojjed and subidtted fifth 
quarterly report 

♦Continued ooDpletion pf proofing 

emd caoera ready typini^ for 

6 handsooks 
♦Modified art work 
^Qsrresfonded nflth over 25 persqns 

ot agdcies requesting project 

informticn 



\ 



-> 



'rural QUIDANCE project - PROGRESS SUMMARY 
July 197 6 - June 1977) 



NOVEMBER 1976 



DECEMBER 1976 



^HandDcbks in fiml stages of 
devtlopnait: 
-♦Life %>le Develcjpnent 
MpaeKCVE). 

*Oiidanoe Program Evaluation (CVE 
*0owj8elijig Technique* (WIS) 
♦Plaoecsnt (WIS) 
♦Individualized Appzoachas to 
(^&i^<Be]^ipsmseling and Plaoe- 
went, (HIS) 

J*Deak Itef efenoe to CazBer 
Oo«*eling and Plaosnent (WIS) 
♦CoDpleted arrangeraents fdr 
i NaticMl <Advifiory Oonmittee 
Meeting 

*ODBf>Ieted arranganents for 
national dissendMticn wozkflhope 
♦Began doee-out prooadures 
*C5ontined oonpletion of proofing 
and canera ready typing for 3 
hanAxxks 
•Oanesponded vith oviftr'SO perscns 
or agencies requesting project 
infonnation 



♦Typed in camera ready fooD 
♦Life RDle Dev^lopnent 
*txtel (CV^) 

♦Ouidanog Program Evaluation (CVe; 
♦CJoiweling lW»iiques (WIS) 
♦Placaement (WIS) 
♦indivlduaJLized Approaches to 
Oareer Oomeling and Place- 
ment (WIS) 

♦DeeJc Reference to Career 
Ootfiseling and Plaoenant (WIS^ 
♦Oonkicted national diaaeninBtion 
wxkBhap, Houston^ Itocaa. 
♦Developed mi Request fcc copy- 
ri^ authorization 
♦Oonducted National Advisory 
Canndttee meeting . ^ | 
♦Oontinued close-out paRx^edures » 
*Oorreapanded wi±h over 100 p^erecns 
or agencies rsejbesting inf orsmtion 
about ma 
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RURAL aiDANCE PaDJECT 
STEERIT^G COMMITTEE PLANT^DJG FORM 



■ Ohio Center rcr Voc 
CVS « Wisconsin Center for Studies 
fiMU « Northern Hichi/uan Uni'/iersity 
OSDE » OhLo State Dept. of Education 



1 — ^ — r 


' TIME FACTORS (End 


ing Dates For J\inction) LEADERSHIP > 


HE5C' HCE rSEDS 


raOJECT FUNCTIONS 


DE'.^LOP 


"review 


FJgAL 


PPvIMAHY 
I!ID NA^!£/AGE?JCY 


SUPPORT 

DJD NA>2:/ACa£:r:cY 




i. QUARTERLY REPORTS 


1 Sept; 15 , 75 

2 Dec. 15, 75 

3 April 15, 75 

4 Sept. 15, 76 


Oct. 1, 75 
Jan. 1, 76 
May 1, 76 
Oct. 1, 76 


Oct. 15. 75 
Jan. '15. 76 
May 15. 76 
Oct. 15^ 76 


Drier - CVE 

Drier - CVE \ 

Drier - CVE 

Drier - CVE 


John Hart 2 - CVS 
Walter Stein - NMU 
Dick Green - OSDE 


Conference Call 
Set-up 


A:i!nJAL REPORT 


June 30, 75 


JuJy 15, 75 


July 30, >75 


Drier - CVE 


Green OSDE 


f 


2. LITERATJRE 
A. SEARCH 






Sept. 23.75 ^ 


Axelrod - CVE 


Stein - NMU 










Oct. 22, 75 


Gorman - CVE 
.Rodebaugh - CVE 


Kosmo - CVS 










'Nov. 30', 1975 


Axelrod - CVE 


Stein - NMU 
Kosmo - CVS 










Dec. 15, 75 


Authors - CVE 


Authors NMU - CVS 










Dec. 25, 75 


Authors - CVE 


Authors NMU - CVS 






Nov. 30, 75 ' 


Dec. 15, 75 




Rodebaugh - (Editor) 


Axelrod - CVE 




Hi • 1 

^ 2. MEW HANDBOOK 
o 


Nov. 30» 75 


Dec. 15. 75 




Kimrael - CVE 


Drier - CVE 




1 




- 










3. MATERIALS 


Sept. 30, 75 




Nov. 30, '75 


All agencies 












Dec. 30, 75 


All agencies 






C. OBTAIN MATERIALS 






^ Jan. 30, 76 


All agencies 






D. ANALY2E MATERIALS 






April 30, 76 


All agencies 






E. SUMMARIZE REPORT 
1. METH HANDBOOK 


Jan. 30, 76 


April 30, 76 


May 30, 76 


Kiwnel - CVE 


Drier - CVE 




2. STATE ART PAPER 


Nov. 30, 75 


Dec. 35775 




Rodebaugh - CVE 


Drier - CVE 
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'pfOjECT mcTior^s 
^. ' . ' ■■ 


TIME FACTORS (Ending Dates For Function) LEADERSHIP RESOURCE HEEDS 


J DEVELOP 


REVIEW - 


FINAL 


PRIMART 
IND N^ME/ACENCY 


SUPPORT ^ 
Hid NAME/AC2:riCY 




' 4.^ STATE OF ART PAPER 
A. OUTLiriE^ 


Sept/ 23, 75 


OQt. 15, 75 


Nov. 1, 75 


Kirr.el - CVE 


Stein - NMU 
All Staff - CVE 






■■ ; 






Gonran - CVE 
Pjxiebaugh - CVE 


Drier - CVE 




— 21^-- 


Dec. 25, 75 






Goman - CVE 
Rodebaugh - ^ 


Drier - CVE 








Tow* "jn '7A 




A ^ 1 Q o^Yif* 4 as 
iiJ_L iV^ X C 9 






E. FINAL PREI^ARATION 






Feb. 28, 76 * 


Rojlebaugh - CVE 


Driver - CVE ' 




DI6TRIBUnOM 






April, 30, 76 


Drier - CVE 


NJflJ - CVS 




5. KETriODS HAl.-DBOOK 


Sept. 23, 75 " 


Cob, 30, 75 . 


Dec, 15, 75 


Kimmel - CVE 


All ageiKies 




' A AMATY7F ffFP^RT<^ 4i 




April 30,- 76 




Kimmel - CVE 


All agencies 




M 






.May 30, 76 ^ 


Kiirmel - CVE 


All agencies 




1 










All AcencifiR 




E. FINAL PREP 






Sept. 30, 76 


Kliwnel - CVE 


AH agencies 




F, DISTRIBUTION 




' ■ 


Nov. 36, 76 


Drier - CV^, 


All agencies 



















PaOJECT. FUNCnONS 



6. ./flOGRAM ^tGDEX ^ 

• A. 'lit REto;^* . ' ' 



TIME FACTORS (Eniing "Dates For Function) 



LEADERSHIP 



DEVELOP 



REVIEW 



FINAL 



Nov. 3, 75 



' PRLMARjf 

ItfD nams/aoency 



SUPPORT 
lt{D NAME/ACZNCY 



Drier - CVE 



Hartz ' CVS 



'Liblrary 



ff.* UT SUMMARY- 



Nov. 3, 75 



Drier - CVE 



yartz - CVS 



Materials 



i * C. '* PREPARE DRAFT 



Nov. 7, 75 



Drier - CVSr 



Hartz - CVS 



. D. Review Draft ' 



Dec. 3(i, 75 



S — 

Drier - CVE 



Hartz - CVS 



E. DEVELOP FINAL - 



Feb. 19, 76 



Drier - CVff^ 



Hartz r CVS 



7. PROGRAM STANDARDS 
\ * 
. A. ^ LIT REVIEW > 



Nov. 3, 75 



Drier - CVS 



Hartz - CVS ' 



Libf-ary 
Materials 



7 



B. UT SUMMARY 



Nov.J, 75 



Drier - CVE 
^ 



Hartz - CVS 



I C. CEVELOi; DRAFT. 



Nov. 7, 75 



Drier - CVE 



Hartz - CVS 



*^ D. REVtEV; DRAFT 



Dec. 15, 75 



Drier.- CVE 



Hartz - CVS 



E. DEVELOP FINAL 



Feb. 28, 76 



Drier - CVE 



Hartz - CVS 



, 8. tiUIDAltCE FUNCTIONAL 
HAJIDBOOKS . 

A. Assessment 



Jah. 30, 76 • 



Feb. 28, 75 ' 



March 30, 75 



Hartz - Cte 



Green - OSDE 



B, RESOURCE ASSESS 



March 21, 76 



April 15,' 7^ 



May 5l, 76 



HartTz -:>CVS 



Rodebaugh - CVS 



C. METHODS ASSESS 



April 21, 76 



% May 21f 76 



June 21, 76 



Hartz - CVS 



Jtobebaugh - CVE 



D. GOAL DEmOFMENT 



March 15, 76 



April 15, 76 



May 15, 76 



Xinml ^ CVE 



C^an OSDE ^ 



/ 
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P3DJSCT Fu:;c7io:;s 


TM; FACTOP3 (Endine D^tes For Function) LEADERSHIP ^ RESOURCE Tji^EDS 


Dr/ELOP * 


1 , HEVIEV; 


^ FINAL 


VID iiAME/AGETJCY 


SUPPORT 
UU liAJ'E/A'SlCY 




/ V ' E. BEtiAV OaJECTBTS ' 


March 3C^ 76 


April 3Q 76 


May 30, 76 


^xelrocl - CVt; 


Drier - CVE • 




F. dZU\T,Kf PLAIiiriG 


April ^c; 76 


May 3C, 76 


June ,30, 76 


Roaebaugh^ 


Green - 03DE 






May 30» 76 


June 30, 76 


* July 30, 76 


Drier - CVE 


Rodebaugh - CVE 


• 


H. iMPLEMEirrATION 


June 30, 76 


July 30, 76 


August 30, 76 


Rodebaugh - CVE 


Green - OSDE 


• 


I. ATTIiVDES- VALUES 


Feb. 28, 76 


March 3*^, 76 


April 30, 76 


Stein , 


Drier - CVE 




* J'. cx)^2^^J:^ITr rkutious 


March 30, 76 • 


April 30, 76 


May 30, 76 


Stein - NMU 


Stein - NMU 




\ 

K. Er;ALUATIOK 


August -30, 76 


Sept. 30, 76 


Oct. 30, 76 


Hartz^ CVS 


Green - OSDE 






• r 

Jan. 7, 76 


Feb. 28,. 76 


March' 30, 76 


Hartz . CVS 


Stein - NMU 




1 

^ K. FOLLOW THROUGH 


April 1, 76 


May 15 , 76 


June 15, 76 


* 

Hammerstrom CVS 
r 


(k^en - OSDE 




: ' ' 

^ if. STAFF DEVELOPMEOT. 
"f- ^ — 


Oct "^0 76 


Nov 0\ 76 " 


* nee 6 76 




*5tein NMU 


• 


9. PROFESSIONAL ARTICLES 
DEVELOPMEI^T 


AVA Journal ' 


Nov. a^76 


Dec. 15, 76 


Drier - CVE 


Rodebaugh - CVE 


Total Prpject Article 


«■ • 

\' ^ 


APGA Jouz*nal 


Nov. 15, 76 


Dec. 15, 76 


'Rodebaugh - CVE 


Drier - CVE 


Total Project Article 


NVGA Qtr:iy. 


' March 1, 76 


April 1, 76 


Hartz - CVS 




Placement 


AVA Journal 


March 30, 76 


April 30, 76" 


Stein - NMU 




Cooiraunity Relations 
in Rural ^Suidance 


ASCA Journal, 
etc. , 

y 


Jan. 30, 76 


Feb. 28, 76 


Rodebaugh " 
Hartz - CVS 




State \gfthe 
Art SuroCy 



^ ■ 



PROJECT FUNCTCCNS 

« 














DiTOLOP 


REVIEW 


FH^AL ^ 


PRIMARY 
IND MAHE/ACENCY 


SUPPORT 
IND HAMh/ACENCY 


h 


D£SI(2I 






May 3Q, 76 


Drier - CVE 


Hartz - CVS 






B. M2DIA 








m. 






C. COPTPJGHT QUESTiai 




• 


Oct. 30, 76 


Drier - C^ 


Hartz - CVS 


USOE Materials 


D. CONTRACT 






Nov. '30r76. 


Drier - CVE 


Hartz - CVS 


USOE Materials 


11. paDTEcnoii OF humaj: 

SUBJECTS 






Nov. 15, 76 


Drier - CVE 


Hartz - CVS v 
Stqin - NMU 


Procedures and > 
requirements for 
each a^?ency 


12. RUHAL GUIDANCE: 
SPECIAL REPORT 

A. DEVELDP 


Oct. 30, 76 






Drier - 'CVE 


All agencies 


Input from all * 
functional handbook 
authors 


B. • REVIEW*/ 




Nov. 30, 76 




Dr^-er - CVE' 


All agencies 


K C. DEVELOP FINAL 


- 




Dec. 15, 76 


Drier - CVE 


AH agencies 






D. SUSOT 






Dec. 31, 76 


Drier - CVE 


All agencies 




b. ' CONDUCT OF^ 

STATE WDPJCSHOP 






Dec. 6, 76 


Drier - CVE 


Hartz - CVS 
Stcln - NMU - 
G^een - OSDE 


Development of r 
Instructional Plan 


, llr-' fiXDNDUCT OF " ' 
NATICXJAl, ^JOKKSHOP 






; ' 


Drier - CVE 


Hartz - CVS , 
Stein - NMU 


^Instructional Plan 
^Prog^am Material 
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PHDJECT aiKrnoNS 


— - ^ - 

TIKE FACTORS (Ending Dates ?or Function) LEADERSHIP 




DEVELOP 


REvnu 

i 


' FINAL, 


1 pRIHATOf 

IND NAME/ACENCY 


SUPPORT 
IND NAHF/ACENCI 




-- 

15. HKAL HEPORT 






1 L_ 








A. DRAxT 


Oct. 30, 76 






Drier - CVE 


Hartz - CVS 


inpuLs iror 
all agencies 


B. REVIEW 




'Nov. 30, 76 






Stein - NMU 




- 




Dec. 30, 76 




Green - OSDE > 






4 


— X 


Dec 10 76 




















; 
















1 






■ 




i 
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■ 
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APPENDIX I 
ABSTRACT REVIEW PROCEDURE 

The abstracts for the Resource Handbook are near completion. Presently 
there is a need^to review the abstracts and select ones that closely apply to 
the specifications of our project's Rural Career Guidance Methods, Programs and 
Jlesoiirce Handbook. Also if you know of pertinent materials that are not reflected 
in your set of abstracts, this information would be appreciated for possible use. 

You have accepted the task of reviewing a portion of the Handbook abstracts. 
To do this you need to be familiar with the project's model, and to follow the 
criteria for selection. ^ 

Below are some directions to follow when going through the selection process. 
!• Review and Selection Procedure 

1. Make three piles of abstracts 
a. Ones to stay in 

Ones to be eliminated 

V • 

ic. Ones -that would stay in if they contained mora information 

2. iQn^the abstracts that need more information, please suggest the type 

W information needed. 

S 

/NOTE: In some cases, publication date^and/or cost figures ' ^ 
/ are not " provided. Do not put abstracts in the third 

pile because of this lack of information, 

p. If you are aware of any additi^onal materials that would be useful, 

< 

1^ provide the actual document or citation for each. 
,J k* - Please feel free to provide any editorial corrections that you deem 

J ■ ' - ' 

necessary on the abstract. 

II. Prerequisite to Reviewing 

Be familiar with pro^tte Model and Standards, particularly as it relates 

to area being i^eviewed. 

III. Criteria for Selection of Abstract 

4 

1. Does material clearly fit the assigned categories? If not, eliminate 

■ » 

it from catagories where it doesn't apply.- 

K 

2. Can it be utilized in the rural setting by 'rural school staff? If not 
eliminate. *^ 
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3, Is the abstracted item clearly identified as material related to 
Career Guidance. 

k*, If there ^are numerous documents that are very similar on a given 

topic, e.g., how to prepare for a Job interview, givfe priority to the 
ones that: 

a. have unique or reputable approaches to topic 

b. have current pubAcation dates ^' ^ 

c. represent a distribution of differentHypes. of materials, e.g., 
printed, audiovisual, manipulative a. 

d. are of a reasonable cost 

5. Does the abstract contain sufficient information? If not, what type 

' of information is missing? Do not eliminate 'an abstract on. lack of 

information only. - If it meets the abovS criteria, an attempt will 

be made to obtain more information 

• * 

It would be .appreciated if you could complete the review and selection process 
by May 21. If you can not meet this deadline, pifease advise. 

^ In some areas not all materials have been abstracted. Those materials will^be 
given to you when completed before the May 21st deadline, ' _ . ^ 

tYour assistance is appreciated] 
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REVTEIV CATAGORY STAFF RESPONSIBILITY CHART « ' \- 



CATAGORY 


STAFF NAME 


UTT TUTIL' n r\T> 

NUMBER Of 
ABSTRACTS REVIEW 


REVIEW COMPIEnON 


Gifted and Handicapped 


Harold Starr 


10 


• 


Minoritie s 


Evans Oiirrv 


1 




Women 


Carolyn Burkhart 

• 


15 




Self and Interpersonal Relations 


Helen Rodebaugh 


62 




Career Planning and Decison Making 


Sandv Orletskv 


' 58 




life Roles , 


Karen Whitsoni Val Axelrod 


120 




Behavioral Objectives - 


Mary Korfhage 






Resource Assessment 


Richard Green 


5 
✓ 




Career Development Needs Assessment 


Andy Bush 


7 


\ 


rrograun rjjaniij.ng aixi xmpxemenuaLion 


Mary Korfhage ' 






Guidance Evaluation 


Andy Bush 


■ - 

4 


■/ ■ 


Specialized XJareer Guidance Practices 


Helen Rodebaugh 


30 




Community Relations 


Walter Stein (NMU) 


13 




Staff Development 


Harry Drier 


21 




Placement Follow-Up and Follow-Through / 
%• Counseling 


Sue Koslho (CSVTE) 


17 




"^Te^sts aind Inventories 


Robert Campbell 


. 100- 
(Completed) 




Career Guidance Programs 


Robert Campbell 


40 




- ' •• \ 


• 




4> 
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APPENDIX J 



Literature And Materials 
Search And Review 



PROCEDURAL GUIDE 
FOR, 

RURAL GUIDANCE PROJECT 




September 1, 1975 
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Technical Guide For Literature Review ^ - 

T}" (bllowirig Is a description of the specifications and procedures- to ^ ) 
br incorrx)rated into the Rxxrail Guidance Project! Scope of Work for the lit^a- 
ture review* - 

* 

Conduct of f>^||io nal Literature Search 

Conduct a nationwide literature search and review for research development efforts 
in the areas of rural guidance, co\inseling| placement, follow-up and follow- 
through within the following parameters : 0 ^ 
A. Parameters for Seargh I 
' 1. time Frame - 1973 to present * i 



Previous national literature searches and reviews have been confliucted 
prior to 1973 • Since these searches and reviews have be^n conducted and are 
in-house we will not need to duplicate this effort. . 
2. Target Sources . , 

a. Primary Target Sources - Search will be conducted through the li^e* of 
The Center for Vocational Education's conjguter search capabilit*ies 
and manual screening by project staff at C.V.E. Research Library. 

(1) 1973 - Present - Educational Resources Information Center (ERIC) 

(2) 1973 - 1974 - Abstracts^;«i^-^esearch Materials (ARM) 

(3) 1973 - 1974 - Abstracts of Instructional Materials (AIM) 

(4) 1974 - Present - Abstracts of Research Materials and Abstracts 
of Instruc£ional Materials (AIM/ABM) 

(5) CVE (Information Services Division) Comprehensive Career Education 
ModellCCEKj productB. ' \ V * 
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Sejiondary Target Soifrces 



(1), Books that have^*been idehtif±e* aS Bigni«.cant to this project 
* will be screjgnedt These books are as follows: 
{a.) Career Guidance; A Handbfek of Methods 
^ (1973) Campbell 'and others ^ ^ 
(b.) Guidance Servicesf^rr Small Schools f - . ^ 

(1950) Froehlich • 4fe»^ , ' 

(^) StintulatinK Guidance in Rural ScHools 
' (1964) Wfig:burton ^ 
. (d.) Rural Poor Students and Gyi dance 
(1971) Sweeney 
(e.) You-^*and WorJt ' . ^ 



0 

'{197%) Mihalia 



if.) Books in Print will be searched and screened from 1973 to present , 

(2) ' Dissertation ' Abstract s ^ . » 
- Abstracts of project jrelatecr dissertations will be reviewed and 

' screened from 1970 to present 

(3) ^ Reviews will Jbe cdndutjtecT^of ^the followp.ng previously conducted, 



searches: . 



' [ (a*^ ) Guidange Programs and Practicefc^ Rural and Small Schools 

. ' \ (1973) DeBlassie^ ' ^ . 

(b1^ Guidance; An Annotated Sinography' of- ERIC and AIM/ARM 

* 1)0 cument 5 ^1973) ^ . ^ \ ' 

*(c«) Review ^and Synthesis of Job Pjacfement^tg ratur^jj^ 

-^^d.) Su^daricet Counseling | pjfeement and Follow-throufeh Systems 

(e«) ERIC Products Reporta 
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1^ 3# Target Popujl^^ion 
a* Primary targets 




(1) Rural youth and adults (K-JL4) 
b» Secondary targets 

^ (l) Rur^ minorities . - . 

(2) l^i^^ low income 

' * (3)^RU3I^ women ^ , 

^ ik) Rural giAed ^ * * 

w " (5) Rural phys^^Ry ^nd mentally handicapped 

^ ' 0 ' 

' Tateet Areas - ' * 

* * 

. a* Career Guidance Methods, Materials, Models, and In-service Training 

b. Career Counseling Methods, Materials, Models, and Ih-service Training 
* c. Placement Follow-^Up and Follow-Through Methods, Materials, Models,* and 
^ In-service Training 

B. Parameters For -Search II f 
Search II 'will have th^same time frame, target sources, and population as in 
Sear^ I»* The target areas fo^Searcb II will be the key .indexing terms of 
rural and small schools in conjunction with the appropriate coordinate indexing 
dqscriptoi^fct ^ ^ ' , ^ * u 

C. Screen Citation Cards • ■ • . . 
•%The scre^ninlg and selection pd^ess mil involve the following procedures: 

^ Citation cards Stained from the ESilC search jldll be screened by staff to 
select thos^ , documents which seerl||imost likely to relate to. career guidance, 
counseling, placement, follovHup and follow-through methods, materials, 
models, and staff developments . ^ ^ 



^stracts obtained from the comp\iter andjmanual searches will^Be screenedJfcid 



D« !fcreening of Abstracts 



"^"T^ selected in accordance with the following criteria: 



.< 



:|^Abstracts th^t relate to methods , materials , models , staff development ' 
within the larger framework of career guidance! couhselingi placement, 
follow-upi and follow-thrcugh will be retained. Further screening of 
abstracts will determine if the ^literatures scope and content rela'te t'o the 

- • ' ^ * 4 

o^eer 'guidance function^ elements* iJJAistrated in Figure 1 and listed 



below: 

Im Student assessment 

2. School leavers assessment 

Community assessment , 

. A* Educators assessment 
* 

% Resource.^ as(aessmeht 

> 

6w Methods assessme^ft ^ 

7» Goal d^elopment 

8» Behavioral objectives 

, 9» Delivery planning 

10. Guidance unit development 
f 

!!♦ Implementation 




12. •Placement - -< ■ ' 

13« Follow-up and follow^through 

1A» Attitude^s^^^^d^alues * ' ^ , 

15^ Commiinity relations 

^ 1^ Evaluation • ^ 

If the -reviewer cannot screen the abstracts due to lack of infol^mation 

^within the abstract, the document will be obtained, 

♦Further refinement, defining, and understandings of these functional elements 
will be developed % project staff at a later date. 

« 
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St^f Dev^lopaent 
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Methods 


Materials 


Models 


Staff Developaent 
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Work World UndervtaM|ix« 
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Oepupationa^ Prttparttlon 

Leisure and Avocatlonal Preparation 
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* Document Acquisition and Processing > - • 

Literature acquired will be catalogued! indexed and shelved^^a^ording to 

prelindnary formating presented below: , 
1. Acquire documents of the abstracts retained from the screening process* 
2m Control Numbering System 

Each document received will be assigned a unique control number as it 
^ received. Author | title | and date of publication Will^be recorded on 
, the "Master Control Sheet". The purpose of this Master Control Sheet 

is to assure that each document is giveyi a unique and sequential number 

(Set sample). 

(Sample) 
Master Control Sheet 



Dooiment 

Contrpl 

Number 



Personal 
Author 



Title 



Publication Corporate Checks 
Date Author Out 



JoweSf J.G» 



.Rural Schooi 



1973 



None 



In an attempt to keep track of documents as" they 're taken from shelves, 
r the incii'vidual or agency that takes the document will be identified on 
the Master Con,^l " Sheet 'in the **aiepked Out To" column either by the j ^ 

% 

initials of CVE staff or by the numbers assigned to -the following agencies: 

(1) Ohio 3Jj^ate *Depa3rbment of Education 

(2) Northern Michigan University 

(3) Center- for Studies* in Vocational and Technical Education 
(ftiiversity of Wisconsin) ^ 

3. Shelving " , , . • ' 

Documen'^s vd.ll be shelved in numerical order by the document's control numbei*. 
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U% Cataloging Documents Received ^ ' 

For each document recorded on the Master Control Sheetf a set of 3 X 5 
cards will be prepa3:^d# 

The first card will be. the Personal Atithor Eiitry Card* This cardf will 
contain the information on the s^nple card below and will be filed alpha- 
betically in the A-Z card catalog*. 



_ Sample 





4^ 


Document 






Control 






' Number , 




Author 






Title 






Corporate Author ^ ^ 




L 


Date of Publication 


» ^ 


J 


* 


f 

% 
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The second card will be the. Title Entry Card* This^ftard ^ll be inter- 
filed -in the A-Z card catalog and vdll contain the information 'presented 
on the sample ca^ •below. / 

Sample 

~ — ■ - ' . . — 1 

• ^ • . Document i 

Ciontrol i 
Niamber 

Title 

Author ^ ^ - 

Corporate Author 
Date of Publication --^ 



A^di%ional * author cards will be prepared with the addition of Function 
elements and Content Elements and will be used as subject entry cards 
(See sample below). 

Sample 



Document 

Pontrol 

Number 



; Subject Heading 

Author 

Title . * ^' 

Corporate Author 
Date of Publication. 
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Review of Documents 

Ip Documents will be reviewed in accoi'dance with the "Document Review Form*' - 
refentjjd to in Figure 2. 

2. Review documents to determine if the scope and content of the documents 
relate to tH% Career Guidance Function Elements previousljr listed and the 
CiPreer Development Elements listed in Figure 1 and presented below: 
a* Decision-making 0 

b. Economic-mderstanding ^ 

c. Self-understanding 

d. Einployability and employment 

e« Societal understanding ^ 
f • Work world understanding 
gm Career planning 
hm Occupational preparation ^ . 
i. Leisure and vocational preparation 
3« -Each dociiment will be -further reviewed to determine its application to the 
ta|Jet population which is primarily rural youth (K-14) but also includes 
concerns for minorities, low income, women, gifted, physically and mentally 
handicapped. 

4. Upon completion of this review, documents^ are now ready for use -in the - 
preparation of the state of the art position paper* 
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G. Considerations for Outline of State of the Art Position Paper 

!• Outline for the state*- of the a^tT^sition paper will be reviewed by the 
National Advisory Comndttee, Project Steering Committee Members, and 
the Credibility Review Panels and revisions will be made based upon 
this review, 

2# The state of the art position paper should follow the preliminary out- 
li^^ suggested^s follows* 
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- Outline for State of the Art Position Paper 

I» Introduction and Overview 

Description of the unique focus of this project 

Description of method used in ^developing the paper 

Description of 'the unique characteristics of small schools, rural - 
communities and rural youth 

II* Career Guidance for Rural Youth "^^n^ "v*' , ^ 

A. Methods 

Description of what research says 
Voids identified in the literature 

B. Materials 

Description of what research says ' ^ ^ . 

Voids identified in the literature ^ 

C. Models 

Description of what research says 
Voids identified in the literature 
- D. Staff Development ' • ' ' • 

D%cription of what research ^says 
Voids identified in the literature 
III. Career Counseling for Rural- Youth 

A. Methods 

Description of what research says 
Voids identified in the lite^rature 

B. Materials ' ' — 
Description of what research says 
-Voids identified in the literature 



t 
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C. Modfls ■ . i 

U' :,cription of what research says 
Voids identified in the literature 

m. 

D, Staff Development 
Description of -what research says 
Voids identified in the T.it erasure ^ 

IV, Placement, Follow-up ^d Follow-through 
A, Methods 

Description of what research says 
Voids identified in the literature 
Materials ^ ^ 

Description of what research says 
.Voids identified in the literature 

C, Models 
Description of what research says 
Voids identified in the liter^iture 

D, Staff Development 
Description of what research says 

, Voids identified in the literature 
V, Sun¥nary 

VI. References ^ 
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A G?)raprehensiye Career Guidance, 
Counseling, Placement, Follow-up, and 
Followrthrough ^stem for 
Rural (Small) Schools 
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Literature and Mat1J!rials 
Review and Product Development 
Relationships, Procedure^, and Responsibilitie 

for 



Guidance Function Handbooks, and 
Methods Handbook 



In-service (Juidelines 



State of the Art Paper, 




Steering Committee 
Meeting 
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• CVEiKtiirature Search ancj Review. to Date:* An Overview 

• Th^projo'ct staff at CVE has^initiated the .literature search process. A w 
compuler search for research and- development effort's in the are^s of rural guidance^, 
Counseling,- placement, follow--up; juid follow-through was conducted through the 
ug^e of* ERIC and AIM/aRM computer systems. The compiA^r search was conducted for 
• materials with a publica^tion date of 1973 or later. In ad<iition, descriptor 
''--^ • c^d3 were screened by CVE project* staff to assess theip relevance to the px*tDject 
effort, "ifter this preliminary screening, ajiproximately 1,000 descriptor cards 
were retained for further processing. 

The AIM/ARM^^omprfter search resulted in agpf oximately 600 *5^b^^^^acts of ' 
docuinents related ^ the descriptor ^terms^ed^ There abst^^actK were then gp^' 
. alphabetica]^ interfiled by author with abstracts in Guidance* An Annotated * 
'm Bibliography of %RIC aad AIM/ARM Documents (i97$) > The ab'strJbts were compared 
;«|^.th*^the ERIC descriptor cards \,o checfk for duplication. In addition, a-.computer 
print-out of abstfacta ftSr the remaining ERIC descriptor cards was obtained. iHg 
In addition to the above describi^d^f forts, the project staff established 4*- r 



the procedures outlined in the 

' 4' ■ . 



a library^ of materials- in-house according 




^nical Plan,' Appendix C. 
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II. Product Description ^ 



LThe relationship between the liter^iture, and materials review and product ' , 
e 



dWelopment are iliustrated in Figure A. The following three primary compon< 
of product development ai'e addressed^ (l) State of the Art Position Paper, 
Guidanper^ Functions Handbooks, (3) and Rural Guidance Handbook: Trogram, Methods, 
and Resources. The literature and- materials -search and review are vital to the 



Ivelopment of eaeh of these products. ' ^ 

[ The^'State of tl» art position paper will .present the , condition SLjjjd 
capabilities of rural schools delated to career guidance, couiTseling, placenient, 
follow-up, and follow-through as described in the literature. An. attempt 
also be uiade to identify existing voids in the literature and^ provide ^ecommenda- * 
tions fpr-^further research. A' suggested outline for the state' of the *art paper 



• is includea in the Technical Plan, -^pendix C. 

The Guidance Function Handbooks vJill provide operational guidelines for* 
u^e by program implententors. Each handbook will contain the purpose', procedures, 
presentation techniques, sample instruments, implementation ideas, and references 
for implementation. The Guidance Function ^Handbooks will cover fifteen topical 
.areas. The decisions for product packaging will be in accordance with the ^ % - 
' t€chruca>*plan guidelines with the finalized number^ of handbooks undetermined 
at the time. A more detailed description o^ the con-^nt, format,' and specifica- 
tions for th^ handbooW is presented in the TechrtLcal Pl^n, Appendix E. ' . , , 

^The Rural Guidance Handbook: Programs, "Methods, and Resources will proyide^ , 

* s 
the user with abstracts of selected programs, methods, and resources tha't have * 

been deemed appropriate for use in a small or rural school setting. - Supporting 

^^information y.11 be included ba^^upo^ findings from th^ state of the arl^ papey,^ 

' the project's conceptual models and standards for a career guidance, counseling, ^ 
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placement, follow-up, and folip\ '-through program. The procedures for developing 
.thii, !iar>lbook arc outlined in Appendix F of stKe Technical Plan. 



III. Literature/ and Materials Review Proced'uifal Flow. ^ \ " 

. ' The procedural flow for literature auTd' materials review is presented in 
Figure 2. Phase 1 of the procediiral flow' depicts the title/descr:vptor and . 
aj)stract search conducted by CVE. Section I,' pa^^C^i^^de scribes this undertaking 




in greater detail. 

Pfiaee^, involves the abstract review process. Becalise of the nature of a 
i consortium ^ffort, it is necessary that the three' cooperating agencies coordinate 
the, work ^ope of the literature and riiaterials search and review. Each abstract 
presently housed at CVE will be reviewed in an effort to determine its^ relevance 
to one of €Re major topical areas ad^essed by the functional handbooks. The 
Project Steering C6mmittee will be actively involved in this process. If* an 
^ abstract is deemed appropriate for mo;re-than one area, copies of^the abstract 
wilf^e made. The agency having primary responsibiflity for the development of 
the. functional handbook for a j>articular area will retain the relevant, abstratjbs 
for further processing. ' ' ' * 

As cooperatJing agencies cAitain addition^ abstracts, they should forward a 
copy of the abstracts to the agency' having the prim4 responsibility ^f or tha^ 
area. The intent of the .literature search and review is to'get as much coverage 
of literature on a nationwide basis as is feasible within the personnel and time 
constraints. * ' " ^ 

*The process is -specif ically defined in Abstract Sorting Guidelir\e Instructions, 
pages 169 - 17 0. , 

'• *• 167 -- 
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, Abstract Sorting - , 
II^rRUCTIONS: _ ' . 


m 


• 

* 


Phase I , ' " 
, - .As you are reviewing the abstracts for the ^ fir st^ time, you ^ 
should attempt to clarify all items in onfe of the four 




« ' 


categories under Content Identification '?y means 
of fhP rpviftw^ the reviewer should decide which functional 




• > 


.handbook topic(s) the abstract best reflects. ^ 


\ 




After the determination of the topic(s), check at least 
the appropriate Functional Handbook title attached to- 
■ each abstract and sort into piles by^totle (per Content 






Identification 2{A-B)). ^ , 




k 


1 

0"- / 


• 


m 


. ^ f 
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• 
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Riase II 

Each agency has been assigned a jiiinber of Guidance Function Handbooks to 
- develop as v/ell as associated activl'^ies for th^ development of sections 
in the state of the ^rt paper ;and Rural Guidance Programs, Methods, --and 
Resources Handbook, 

" Select the' folders which contain" abstracts for the handbooks your agency- 
is to develop and begins careful analysiw^of ^ach. -^se the criteria prepared 
in the "Review and Product Development Procedural Guide" for the review 
of each abstract. 

Phase III 

After the total set of abstracts , has tieen selected for further study and ^ 
use, it is^ the ^responsibility of each ^ige^cy to obtain in some form-the ^ ' > 
* complete set of documents. The following methods could be used: 

1. Use -of ^^m^^fjLche in University library, - 



/ 



f 

2\ Use of • University library where hard copies of several 
^ocumerlts are available. 

3. Write copyright holder or au^bhor of docume;it-^nd attempt to 
to obtain (free or for charge) the hard copy. 



4. If ^11 other methods fail, contact' the Ohio ^Center and 
we 'might be able to obtain copies. 
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Procedural Guidelines for 
Abstract Review 



A. Preliminary 

1. Develop eight (8) samples of revised document review forms 
' ^ Give verbal instrucations r 

B. Activities 

1. Assemble: abstract^ and review form ♦ 

2. - Content: Identification " * * ^ 

a. Function handbook area • * 

b. Other (i.e, Career Guides Women) - Relevant ^ 

c. Other - Irrelevant * * . ' 

X 

d. . Multi-Application * * * ' 

^l) Prioritize (i.e. L25'highest to lowest) 
3..^ Duplicate - (D) abstracts " - ^ ' ^ ^ 

4. Physically catagorize and bind abstracts 

* ■ " J- 

5. Disseminate to project agency for specific review and summary development 

a. Obtain original documefit 

b. Review and summarize as per fox^nat PhasQ 4 Sunmary Development 

c' Forward summary to CVE - retain original document for development 
of Guidance Function Handbook and Methods Handbook. 
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v^After the abstracts have passed through the initial screening process, each 
agency vd.ll acquire the document for each abstract being considered as delineated 
by Phase 3. Suggested procedures for indexing the documents are outlined in the 
Technical Plan, Appendix C. The documents will then be reviewed in accordance " 
with the Document Review Form presented in Figure 3. 

For illustrative purposes, the procedures follov/ed in the document review 
process are aj5plied below to an abstract from Rural Education and Small Schools: 



. A Selected Bibliography , 

ABSTRACT 

A' 

ED Oil BOO MF - $0.25,, HC - $0.55 

FACTORS RELATED TO THE EDUCATION AND JOB PLAInIS OF RURAL YOUTH 
Lindstrom, D. ^E., Illinois Agricultural Economics, 

January 196?, 9p. • . , ^ 

I 

This report of some of the factors influencing the educational and 
occupational plans of rural high school students was- derived from a study of 
approximately 3fOOO junior and senior high school students in Illinois. The 
^study tried to determine the aptitudes and skiT-ls possessed by rural y9uth, to 
find the personal and sociopsychological characteristics of these youth, and to 
determine the Idlnds of education and training that would best ^f it them for the 
careers and occupations available to them. * The author concluded that the 
educational and vocational needs o/||jionc allege -prone rural youtTi are not 
adequately met. These students, who comprise the majority of 'the graduating 
students of most rural high schjools, do not get as much help in future occupa- 
tional planning as 'the college prpne, and are poorly prepared for the lives they 
face after tliey graduate from high school* (DD). 

t 

1. The first step in reviewing the document is to identify the subject area. - 
In this "particular instance, judging from the abstract, "it appears to'^be 
most closjely related to Student Assessment. 
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(t;mt R^^-lewr) ^ . (Ibc«.nt Control ft-berj 



A Student, Assessment: ' » 

tJ School Lesvftrs Assessasntt 

J CoMwnit? Assessment : 

Isdicstors Assessment: _ 

2 Resource Assesswnt: 

3 H^t^wds Assessment: 

4 Ooni Dsvelopaenti 

5 BenmriorAl Objectives; 

6 Delivery Planning: 

7 Ooidance Unit Development: _^ 

8 In^jlementation: 

9 Attitudes anf Values: 

10 CofflDwnity Relations: 

11 Bvaluation: 

12 Placement: 

13 Follo*Hup: 

14 Pollo*>-throAjgh: 

15 Staff Develop^nts 



1 



Check (✓) Where Appropriate 



16 


TZ ^ 

Raral Touth lyRural Ed. | 




Incocoe iSftiral Coamunity 




Voaen ^ 2Q)ther ^ 


"1 


QLfted 




' PT^ically and ^ 




Mentally Handicapped' 1 




JSthnic Kiiioritles ' 



2. -Ti\e population is rural youth , therefore, this would be indics^ted by 

checking the appropriate space^on the Document Review Form, |^ / 

3. The most' appropriate grade levels are 7-9 and 10-12 > Both of these 
classifications v/ould be circled on the form. ;|'-~ 

4* Within the function of ^Student Assessment^" the elements addressed include 

, 1 

career planning and occupational preparation . The key o;^ th . "Document i [ 
Review Torm" is used in selecting ^ and #8 as the content elements. 

5. After completing steps 1 through 4 outlined above, the re^viewer will 

• identify the eomponents that the particular item he is reviewing may have 
to the cTcvelopment of the state of the art position paper or the , 

i 

Methods Handbook, In the illustration above, methods for fflddance and 
counseling in t-he develojxnent of the state of the art paper will be 
identified by page numbersj, • ' , " 

6. The agency completing the Document Review Form will forward copies'^o 

the agency with primary responsibility for a subject area which has been - 
identified by this process. 

Phase 4, Summary Development, is extremely important. Each summary, by * 
agency, addressing the guidance functions, will in fact bo an Issue Paper. These 
papers will have^ publication potential for professional journals, organizations, 
i.e. (AVA, APGA . . . .) systems such as ERIC as well as the state- of the art 
position paper %Ki Methods Handbook. Thus, quality products will be essential,^. 

The format for each Guidance Function Summary to be appLiedHo. the state of the 
Qjr^ position pyaper is as follows: / 

#A. The introduction and overview ^ction will focus on unique needs 
of rural youth as they apply to the ^guidance functions being 
* ' * discussed. Included will be general r\iral characteristics such 

- 174 
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#ds htrengths and weakne$sesi implications of^jj^eJ source and 
writer perspective. .-^ \ ' f_ 

B. Section B will cotitain career guidance methodsi materials, models,, 



and staff development which have been utilized in rural, (small) 
schools. * . ' ^ ^ ' 

C. The third section will consist of career counseling methods, materials, 
models, and st^f development wbiciH have been utilized in rural ^ 
(small) schools. 

D. Ct^nstituting Section D will be careen placement ^ follow-up, and 
follow-through method^, materials, models, and st'aff development 
which have been'utiliii|d* in rural ( small) ^ schools. 

E. Staff development pro^ams,'3ection E, that pertain to 

bl^e 



in-servicing of staff regarding .tl^e career guidance function of 
discussion. ' ^ 



Section F will be the general summary of methods, materials, 
» ? 

pl*acemqnt, and staff developmefit in addition to other relevant 
information which has been identified. 
^ G. The filial section will include recommendations and future projection 
for activity continuation purposes. ^ . * S 

This summary vd.ll focus essential]^ on those topics or concerns that are 
appropriate for the state of -the art paper andifi^ methods handbook as presented 
ip Figures 1 and 3. / 

CVE will use the document summarie^^^U^ develop the state of the/ art p^per 
and the methods handbook. The i3;iputfrom"^'B. 'agencies is vital to obtainir^ a 
comprehensive coverage of literature and ma'terials. 
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Product Developmint Respor>q|^)ilities 

The priitiai*y agency responsibilities for the^ development of the 
functional handbooks are illustrated in Figure 4 , CVE will have primary 
respopsibility for the development of functional Handbooks for the aiJiiBs of": 
1) Goal* Development ^ 2) Behavioral Objectives, 3) Program Planning, i^) 
Implementation 'Design, and 5) Staff Deyelopment. CVS will assume the m^jor 
responsibility for: l) Individual Assessment, 2) Meth^s Assessment t>3 ) 



Placement, 6) Follow-up^ and 7) Follow-through. The areas of Attit^s and 
Values and Community Relations are the prime responsibility for tMU. 

Lastly, a functiorl^ form for plahning Steering \^ 
Cpmmittee project activities follows which includes those topics addressed in 
this guide. They are: l) literattLfe, 2) Materials, 3) State of the Art-, 4) 
" Methods Handbook, 5) Guidance Function Handbook* Time factors, leadership,, 
• and needed resources will be identified -for each of the activities by agency 
as an agency it'em for the September 24, 1975 Steering Committee Meeting CVE. 



It 
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Product y ' ^ ^ • 



state &f Art 



Function Handbooks 



Hanc^ok «r 



Guidancef 



Counseling 



Placement ^ ^ 

Foilow-vtp 
Follow-through 



1 Individual ^r'^ - CVS 
, Assessment 

2vH6thods ^ • evs 

ii^. Assessment 

3 Resource , CVS" 
Assessmen^ 

4 Goal ' CVE 
Development ^ 

5 Behavioral CVE 
^ Objectj^ves^' , ^ 

6 Prpgram ' ^ QVE 
Planning 

7 Implementation'^ ,GVE 

8 Attflude f NMO. 
' Value 



Assignment 



9 Evaluation 

10 PLaC^ment ^ - 

11 Follow-up 

. ' Follow-through 

L2 Staff ^ ' 
DevelopmqjR 

13' Community ^ 
Relationship 



CVS 
CVS 
:\VS 

' CVE 

NMU 



Methods Handbook . 

*r-r — ^ 



Program^ 



Methods 



}^e source 



THE CENTER FOR VOCATIONAL EDUC/VTiON> 

tTfle Ohio State University • 1960 Kenny RjDad • Columbus, Ohio 43210 
Tel: (614)486-3655 ' Cable: CTVOCEDOSU/Columbus, Ohio 




4» 



The Center for Vocatiorfal Education, lUne (5hio State University, has been 
, funded by the U.S« Officd of Education to develop The Comprehensive Career 
Guidance, Counse^fng,' Placement , and Follov/^through gyst^rt fcr^'ftural and Small ' 
•^hools. We- are ih a consortiiim v/ith The Center for Studies in Vocational and 
Technica^^uciation, Madison, Wiscgnsin and Northern Michigan Univetsity, 
Marquettjj^lichigan.t The divisions and bureaus of guidance in^^the Ohio, Michigan, 
and V/isconsin State Departments of Education are also cooperating in "this prqject.. 
Vlease see the enclosed brochure for a description of the project. 

- ^ As mentioned. in the brochure ofte outcome of the project is a state of the 
art position paper %on careSS? guidance in rura]# schools. A spin-off* of this paper 

'vd.ll be a program^, methods^ artd resources handbook for rural schools whi'ch'.will 
classify 'and describe programs', methods, and resources which can be utilized by 

' ijurar school staff. ^ We request your assistance .in gathering inf ormatp.on^ on 
exemplary projects in ^mSill, rural schools, 'l^jur aid is needed in ideritif^^ 
the top ten (10) exem^^L^j^r projects in career guidance, Coui^Beling, placetnent, 
f ollow-upv and follow-through in small, rural schools within your state. I^o^Jects 
in elementary, junior high, Senior high, -and two year .post-^^econd^ry Schools 
should be considered. It wouid be appreciated if yoG -could identj/y the programs 
and (a) forward thfe materials to us if you have them in your possession, (b)"*' 
acquire tile materials from the schools and forward thei^ provide us • 

tHe names ajjd addresses, of the schools so we can contact tnwn directly.-' So that 
exemplar:^ programs from your state' may^ be considered for inclusion in our projduct, 
we need your assisMnce by mid-Octqf^er. 



:*e f 



To assist you in your^s^le^tion of -'small, rura]» schools, enclosed 
. of^ our working definition t)f a small, rural^echool'. 'Also enclose^ al^e 
which v|| would apfMreciaie your filling out .and* returning to -us. Form #1 inSf^udes 

a ^ list of functldnal^ elements to be considered when forming a colripr^herisive/ 

guidance, qounseliag, -placement, 'foliow-up,'and.f ollOw-through program. Pie 
• \' €T)n3ider"yiese elements when Tnaking your seleciioftnief exemplary projects^' 

provide the^hames and addressee of contact people. if we are to contact the|l 
« Form #2'^i6 to^be completed^ if you wQ^||pl like your state's methods and mate 
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to be considered |V inclusion in our product. If you need more copips'^of this' 
■form, please fcelVree to duplicate. ' * 

Thank you for yotir assistance. If you have any Cjuestions, please* advise 
.J" and feel free to call or write us. ' * 



HND:kh / 
Enclosure / 



Sincerely, 




Harry N. Drier 

Associate Program Area Director 
Vocatibnal Development 
and Adjustment* 



i 
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Form 1 



Career Guidance, Counseling Placement, 
Follow-up arid JFollow-through for Use 
in Small ^ Rural School^ 



Please list -below' the top ten exemplary care,er guidance, ^ 
counseling, placement, fdlloW-up, * cuid follow- through programs in 
your state, and indicate- which career g^uid^nce pro*gram elements 
are included in the program. A\so, if you afe not sending us the 
materials directly, please provide the names and addresses of 
contact people. When completed, please return to Karen Kimme'l, 
Center for Vocational Education, 1960 Kenny Road, Columbus, Ohio, 43210, 



,Title of 
Program 



Elements 



Name & Address , 
of Contact Person 



1. 
2. 




4 ' > 




.9, 



10, 



\ 
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THE CENTER FOR VOCATIONAL EDUCATION 

The Ohio State University • 1^0 Kenny Road \ColumJ^us, Ohio 43210*- 




\ 

Th<- Center for Vocutional Education, The Ohio State University, has been 
funded by the li.S.* Office of Education to develop the Comprehensive Career 
Guidance, Couns^^^ling, Placement, and Follow-through Siystem for Rural Schools. 
Enclosed is a brochure, vihich briefly explains the project. ^ 

As mentioned in th^ brochur^^^, one outcome of the .project is a state of 
the cirt position paper.; A spin-off of this paper wilKbe a programs, methods, 
and resources handbook //hich will classify and de scrib?^ programs , methods, arti ' 
materials that could be/ suggested as effective for use in rural schools (K-l/^)!' 
we request your assistance in gathering information , on various materials or • * . 
approaches that pertain to career guidance, coulnseliog, placement, follow^tp, 
and follow-through and can be used- in a rurai schoCl. 



^ ' You have been ref erred ,t^ us by your State Department of ^^cation^as 
one that has an exemplary career guidance, counseling, placement, follow-up, 
arifi fol Lov/-through prograiT.. It >/ould bp^ appreciated if you could send^us 
^i.-iteriyls v/hxch you have developed that* pertain to any of our* career guidance, 
counbclirijij;, niacoment,* follow-up, and follow-through program elements. To aid 
you in your selection of materials, enclosed is our current worjdhg definition 
of^a rural school. Also enclosed is a 'listing of the elements of a ^careei* 
guidance program that might' aid you. - , . * 

• \ \ • ' ^ * 

^ Also pro^/ided is an information -she^t that we would appreciate you filling 
put and sending with your program information. ' ^ 

Thank you for your assistance." Please feel free to write or call iis 
with any questions or ct^ncerns. " • 4 ' i 

/ .\ V , ^' ' , Sincerely, \ 

^ ^ Harry N. Drier' 

' ^ Associate Program Area Director 

- - Vocational Developroent 
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.<> . . ^ ^ Form 2 

\ / * *■ Release form * 

' We at The" Center for Vcfcational Education,' The Ortio State Oniversitv 
be usef?^ TZliT i ^ ™^terxals within'the handbook /aFth^se that could 

Title of Publication • - ' 



Date of Publication 

Cost of Publication m 



» . This publication focuses on which of the following career 
guidance €^eme;its: (Circle the. appropriate, one (s) . ) 

1. Individual assessment ■ , " 7. ' Values and attitudes 

2. Methods and resource a.. Cominunity relations 
assessment. . . , .. , 9. CGP program evaluation 

i. Goal and oenavipral > 10. Specialized staff 

ou:cctives development ^ development program " 

4. Career guidance, counseling for CGP - 

placement, follow-up, and ; lu/ P-larement , follow-up, • 

foliow-tnrouyh program (CGP) ■ f oll6«;-through , special' 

. overall planning . instructional activities 

career guidance curriculum . 12. Specialized itka-^deal- 

unit development . .^g with rural yout>"^-. 

b. CGP activity implementation ' - 

- , IL IS myi estimation tha% the mat^ials will not go out of 
print format least tw6 years. ' 

□Yes ^ C3no - ' ^ 

I agree to having the selected materials classified, abstracted 
evaluated and indexed. /■ , • ■ , . 

OYea [ZlNo " > 

, I agree- to the' diss.^raination of -indexes and abstracts- tP 
audiences across the nation. ' ^ . r , ' 



CDYes riNn 



1 



^ Special Note 



Sicjnature . ^ . " ^ Because of the -large Volunie of 

' ^terials youf^ agency might have 



Title 



^published to 'date, we would a p- 
pre6iate 'special attention rM'-u 
to, those that >au feel have special 



Date , <^ ~ ' ^ 



i " value to rural schools. 
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Pioaso return' to Karen Kimmcl, The Center for Vocat^.oRal Education-, - 
^nc Ohio St^te^ Univearsity, .I960 Kenny -Road , .Columbus^ Ohio '43210. ' 



Ftural*Guidance Project " 
Career GuidaVicp Piirtctions * ^ * 

^' l"divadual Assessment - (a) student 'aG-essmefk of career d<-v'>i opmrnt n.M d- 
interest surveys, a .titude tests, etc., (b) yhool leaver ar,sec:sment of 
oarror development n eds, (c) coffirminity assessmertt (parent and minloyer) of 
ptudents career development needs, (d) educator a'sr,c,=F:mont of -.tudent r-r- r 
- d'^v^Iopm'-nt n^^dr. i . 

^- Met^^ods and Resource Assessment - Appraisal, atiUzation, and- accountinr of' 
, the various career guidance me.thods available or used in thp nehooi ana 
community and of the resources (materials, equipment, -.pac financ-- . . 
in thi. -chooi and community. ' ' [ 

• '^oal 3',ivivioral Objectives Development . - Guided, rnanu^. , etc on M 
to develop poals and behavioral .objectives' for a career, .-oidance pr-.-ra- 
bastjd upon current local d^ta . 

^' ^arer r Giudance, Coun seling. Placement. .Follow-up, ana Fol lo/ -t .hmn.-h ' 
Program Ov erall Planning - Guides, handbooks, manual ..^r fh.i- t-.^ " " 

oyerall pIanmn/3 consideration for a career ^ui-^ance nrc-ru-. - . g'. , ' -'t"]" f' n ' 
^ timin-, or-anisinc, financial, e„valuation, -etc. ' - • 

5- I Career Guidancn Curric ulum 'Unit Development -'Guide:, handbook:, n-nual^ 
^ that explain how to. develop an instructional or guidance unit to b: u-j d m 
a claicroom situation that relates to infusing career rruldancr content i.nto 
a ^particular di:;cipline. • ' " 

^ , ' • 

^- Career Gi>Janc. , Coun c^'ling, Placement. Follo./-up and Folio, -thr ou-h 
Activity Implementation - Guides, manual c,. hanHh^n^c ^.f. ^k-.^ .^J,' 
implementing the total proEs^m. Such areas as timing, "itaffing,- infusion 
point..,, resource ^.-ivailabijity , etc, would be discussed 

Valu^--" and Attitudes - (a)Wems dealing v.lth the assec^tn'-nt of and r-h,-'n-^ n-- 
of negative att^tud-'s ^taf f\^udents, comBurity havr tV.-ards career'dev' l^p- 
'yent, • (b) items dealing vrith assessing and overcoming r'trreotypir values in 
t^egprds to qpx, race', and soaiSl economic i^siies. " / , ' 



Commuhit.y Relations"- Hov; to invoJve the coirlfnunity in Cireer froidant-^ pro-ra^i; 
and how to^ Communicate progress; to'the community at the appropriate . tin" 
Item- dealing with methods,, techniques, resources, etc. ' '^uld be' u3--fu] . ' 

' , • " ■ 

Career Qui dan-c^. CounseUng. Placement. Follow-up and Follow 'thrbutrh 
Program E valuation - Evaluation on three levRl.c,. /a 1 ■-,-,nV,-,^f ^p^^if. • ' 
individual activities or units, (b^ impact ,of , am-, given set gf g^^ance " 
-activities/units, and (c) recycling of student -c^eer dcveUDfJment need . 
information for continuous validation of program. ^ 

i^'- Spt-'tiaUze d Staff- Development Program fot- Career Guidanrr. CoOnse linr 
P;acement> Follow ^u p and. Folia. -through Program - Any ctaJT develnrimp'V 
programs ro;iated to carger guidance. 



' - 18-3 > ' 

ERic ' ' V ; . , ' ^ 27^ 



J 




11. Pl acL-ment — Items corm/cted with career placement programs st three levels, ^ 
(afTducatlonai placement, (b) cTccup^tional placement, and (c) special need^ 
placemeht. ' 

12. Follow-up - Items connected with career, follow-up^programs listing techniques, 
rxanip'Lcs, procedure:., etc. Tor effective results. \ 

ly^ Follow-through - Items connected with career follow-through programs listing 
techniques, research results, examples, procedures, etc. 

11^^ ^-cxai Instruct-tonal Activities - Career guidarfce units In the following 
element areas: 

« 

• Uecision-Makinr ' ^ Career Planning 

KconomiCyrWtfer standing . Occupational Preparation 

Self-Unaft^rstandiog Leisure and Avocational. Preparation ^ 

ismploycZility and Emp^ .yment , Special Understanding 



,'or ': A'(jrxd' Und^ r standi nf^ ' 



X 
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15. ' 3pf call zed Items pealing with Rural ^outh (K-Ii^) - Giv^ particular attention 
to tnc populations of minorities, low income, wcvnen, gift d, and physically 
and m' ntaliy handicapped.' This could be items dealing with basic^and 
applied re-seareh, studi projects,- manuaJfe^ articles, etc.* 

'_ . ' - 

RURAL AND SMALL SCHOOLS: A PROJECT OPERATfor^L DE^ITION 

For the\Durpose of determining the parameters t'o be studied for' the Conipre- 
hensxve 'J-jr^i-r Guidance, Counseling, Placement, and i^ollov;-through ^stem for 
Rui;^ (Small) ochools (CGP), it is necessary £o deter^liine what the population, ' 
educational organization, and geograp^c characteristics will be. After the 
CGP staff made a careful study of several research 'reports on the subject of 
rural schools arii rural youth, we arrived at the following definition: , / 

R'lr 1 i and small schools differ around the ctiuntry, but they have at le^st 
on'^ unif/in;' ch^^ract^ rlstic . This^characteristic is that these schools serve 
perrons who liv*^ primarily in isolated geographic locations twenty-five miles ^ 
or more 1 rom tf'j co^n^^^^tion liTuits of cities vath populations of 25,pOOtO*r l 
more*,* with a lov; population density. ^ ' ^ - ^ 

Basically a rural or,, small school wmld draw Its student population from 
^ farms, * small towjin, villages and hamlets, which would generally not exceed- 
2,500 ir^ population. » \ , 

^ditionaily, this project will concentrate on the following kinds of* 
school orgai;uzations: • " . . ^ 

^ 1. ^ Non-conw^oii dated schools whic^ are characterized by having 
high school student 'populations below 500; 

2. Consolidate 'd schools with no student^ population limits, that 

' • ^ draw .primarily \f rom small and/or niral cities, villages, 

' . townships, hanilets, etc , ' 

.» ^ *> 

, If ' - 

' -~Whii^ thie defirjition is^somewhjfat general and broad, the intent is to . 

^ J *deal with tHe.i*3sues €0Ti|,erlng on conSmunities, schools and youth that, because 

pDip"'^ of their isolation f ^om, a broad ^pecttTum of ttre work society," m;Lght have-unique 

^**HM^aa protRLems,. limitations and 'CT>ncerns^ - '27 V ' 
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THE CENTER FOR VOCATIONAL EDUCATION 



TheOhio State University • 1960 Kenny Road • Columbus, Ohio 43210 
Tel: (6>4) 486-3655 /Cable: CTVOCEDOSU/Columbus, Ohio 




Memorandum 



TO: 



Director of Publishing, Education Division 



FROM: Harry N. Drier, Pt^oject Director "^^3^ 
'DATFr. October 7, 1975 ^ 

SUBJECT: Search For Commercial Materials For Use In Our Center's Forthcoming 
Publication On Pfural Career Guidance, 



The Center for Vocational Education, The_ Ohio State University, has been 
funded by the U.S. Office of Education to "cLevelop The^l^ompreliensive Career 
^Cuidancc, Counseling, , Placement, and Follow-through ^stem for Rural Schools. 
Enclosed is a brochure which explMns the project. , " - 

,As 'mentioa^^d' in the brochure, one outcome of the project xs a state of 
the art paper. . A spin-off of this paper will be a career guidance progj'ams, 
methods, and resources handbook utilized in the rural schools at all grade 
levels. This handbook will J;;^ dissemilflated ac/oss the country as part|pf 
the total program package, and it will alsCi fte sold separately. Therefd^e, 
materials listed in the handbook \111 bi brou^t to the attention of many 
• teachers,'' counselors, and administrators.- 

//c are requestia? from you materials w^ch^you have published in' the 
last ten years that have to do with career guidance, counseling, placement^ 
f ollbw-up^^arid/or follow-through which would be especially useful in a rural, 
small school system. Wef are primarily concerned with materials costing $75.00 
^.or less. It would be appreciated if you could provide one free, complimentary 
copy of ^ach set of materials. To aid you in your selection, enclosed is our 
-current working definition of ♦'rural and small schools." Also enclosed is a 
^listing of the various elements of a career guidaince program that might aid ^ 
you. w . - - ' 

For the actual materials or descriptive brochures that you Send us, there 
f»m to be filled out and returned for each. If additional forms arS 



IS a 



needed pleage feel fr^ e to duplicate. 

Thank you for your assistance. 
% with any questions or concerns. 



.Please feel free to write or call us 



riND:kh^ 
Bnclosurc 



ERJC ' 
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Release Form- 



'u,MVcr^\?' '''"U^VT' Vo-cntional Education, The Ohio State' '- 

UiMVcrcitv, ,,:.ru do vc iopxng a pror|rams, methods, and resources 

Title of Publication 

Dat.o of Pu}33ication * . 

Co.^:t of Publication 



mi.i.^'^'^'' publJcdtion focuses on-whicli of the followinq career 
guidance oienrnts: (Circle the appropriate one(s):) ^ 



1, 
2, 

3, 

4. 

5, 
6, 



JndivickMl assesr.inen t 

Method:, and resource 

a«^:sessioon t 

Coal and br^iavioral 

qoj,ectavcs development 

Career guidance, counseling ^ 

placenoriL, follow-up, and 

foliow7la/ oucjh procjram (CGP) 

overs U pJ ::nni?ig 

Ca reer cjiii dance c urr iculum 

unit development 

CGP acLxVLLy impf cmonta tion 



'9 
10 



11 



12 



Values and attitudes 
8 . Community relations 

CGP program evaluation 
Specialized s^aff 
development program 
for CGP ' 

Placement , f oilov;-up , 
follow- through , special 
instructional activ» ties 
Specialized, items deal- 
ing witli- ruj;al^-youtI^ 



DxinL''Lr.ri':''^"'f '""^ ^^""^ materials WinJet go out of 

pxi;i,L tor <il. J cast tv;o ycar^. 

■ CDYos . DNo 



ovaJ„'tCr:;;d'?nSS:;od-:: "-""-1= classified, ,ab.troctod, 

□ Yes Dno 

, ^ ''''-^"-'^'^ ^^-i-i>^-''uriation of indexes and abstracts -to 

audu'jiccn aero:., tfio nat/.on, uu,,eiacLS to 



Siq.'j.a ill 



.Tit J e 



UaL( 
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FR?r 'n -.-i.'t-i^r for' Vo^.^L -.cm l Hdur.t.o.,, 

<"it^ .^t-.U i'iii vcr- • , ,L;JbO nny KO...U, r-( mn,ij,,. 
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mJRAI, GUIDAIJCE HANDBOOK 
Programs, Methods; and Res'^urce. 



I 



DevclopncnL'.l Froc^dm^ t 



Cent,/T' for Vocational and TLclinical Kdu^.itifin 
Ohio State University 
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Proc.edures for Development of. Guidance Programs, Methods and Resources 

. Handbook "for Rural Schools , / 

I. Intifoduction - , ' ^ 

The procedures presented in this document vdLl be used vrfien cfevelop- 

ing the Guidance J^ethods and Resources Handbook for Rural Schools ^ ^ For 

the [>urpose3 of this handbook, the follovdng definitions will be used. 

A program is defined as any planned and organized set of cp^r guidance 

methods and resources that has demonstrated impact on one or moi'e career 

development need^ of youth and adults. A method is defined as any 

plar:nod and organized procedure| technique, str^itog^, or activity that 

serves as a means to accomplish a given goal or objective. A resource 

is defined as any material that is a supplement to a qareer guid^ce, 

counseling, placenent, follow-up, and foUow-tTirough fCGP) program pr method. 

^ The handbook will be used as a part of the total Rural Guidance 
# 

J'roj^ct package; it will supplement the state of the art paper ,^ tht- con- . 
' \ 
ceptual model, program standards, the procedural system for implementing 

n CTjp program, in-service procedures, etc. ^Secgndly,*^ the handbook will be • 

h document that can stand atmt^ The audienee" for this hand^ok will be 

coiuisolors, teachers, and administrators who desire to start a OGP program 

or im[?rove their existing programs. * . ^ 

11. Ob.leoibives j / ' , * ' - 

1 ^^^^^^ 

The objective of this portion ^^^Bkural Guidance Project is to 
develop a handbook that^proj^t staff and revi-ew- panels deem appropriate 
for use in' ruyal schools* The programs, methods, and resources for this 
handbook will come from the results, of the literature ^ materials searches 
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♦ ^ and reviews conducted prior to the compiling and' writing of this handbook, 

* ' J* ^ ' ' 

III. HandUQok Work Rec^rements 

A. Secure Materials . ^ 

The prograTis methods, and resourced to be presented in. this hand- 
book will be secured thro\iigh the literature and materials searches 
and reviews conducted by' the Rural Guidance Prdject staff. These 
searches will include such agencies as ERIC Systems, AIM/ARM, 
State Departments of ""Education, a sample of rural schools agencies 
with a special interest in rural education arid- commercial firm^. 
All programs, methods, and resources that are accepted through a, 
multi-pha3e review process will be considered for inclusiori in 
* the handbook. All items which have gone throngh ttje multi-phase 
re^/iew process will be in the hands of prbject staff for further 
analysis and possible abstracting. 
' B. Process Materials 

J. Classify Materials - The materials already will have been - 
classified as a result of the proce;^ures 'utilized in 'the lit- 
erature and materials searches and reviews. 

2. A3?ess Materials - The progr^s, methods, and resources uridt^r 
consideration will be put through a firial screening procesj> / 

, to detefnine their quality* and suitability (screening process I 
'is -listed in Appendix A)» The programs, methods, ancj resources 

that pass thie screening process wirf be used in abstract form 

in the handbook. * ' 

3. Control Materials - A control sheet will be made out for each 

. - program, method, and resource that is being considered ^for the ^ 

^ \. ' ■ ' • . ' 
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handbook. On this sheet it wiil be indicfted if the item was 
put through the handbook screening process and whether it was 
a9^pted oi^ejected for inclusion in the handbook. 
Abstract Ma^rials - The /positively assessed programs, methj^dst 
^ and resources will be abstracted following the set of pro- 
cedures ii^ ' Appendix B. 



5« Indek Material s^'^Materials t^at are to be ihciuded in the 
handbook will be index^ed, (See -Appendix C) 
C, * Write Handbook ^ ^ / - 

1. Organiiie Handbook - The^handbook will be organized as presented 
* in the outline in J^pendix D, 

2. Wrii:.e Support Material - Information f0r th^ supplemental >or- 



tien of* the chapters wiJl come frorrythe state of the^^t paper^, 
the project's conceptual model an the project's standards for 
a 'career giiidance, co\ins§ling placement, follow-up and follow- 
through program. ' — 
'3« Compile Handbook - The handbook jwili be compiled according to the 
outlinejrin Appendix^D. TJ^ere may be oreri.ip of various melhodsi 
etc/ ' For example, a method might be listed in the k-6 edacaiional 
^ Tievel and then again under -the career devnlopmenb elem(int, self- 



understanding. 



\ 
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Appendix A 
3crovnip.g^^o(*ess 

NQTE: - All programs, methods^ and* resources that/ go ^through this 
i-cr(''Miin^ process tiave been .deemed appropriate for use in a small, rurnl 
f^cnooi set'ting'and 'have been released by Che publishaag agency for uso 
in Ihe handbook. The purpose -of Vhio -screening is to select the, top T 
n-oniUir of programs, methods, and resources' to place in the handbook. The 
reabon for the possible limiting of programs^ methods, and resource for 
^h^,- handbook is liml^»d time and staff. - * 

w 

1. All pro^rani3, methods, and r^^aourcer. will alV^ady be rlassified 

.-^ acQoi^^Ling- to the career guida[u:( . functions, - the career d^.^elopiif n u 

element, special populations, .and educational levels through the 
♦ 

previous review process.' / ' ; 

?. Take all me.thods for the career guidance fu^iction student asse^smerrt. 
Group together similar types, of programs (same techniques, same ft;cus, 
etc.-) ^B^om oach of these groups .take the top X numi'cr accordin/^ to 
the scores given them 6y the previous review. The number to select '^^ , 

* y , ^ • - . * • ' <'y 

wslJ i'?pend up^n the original, number of. prograjns* .ind how many total 
^ number of pr^.^irr^^n?, are to be xn this section of'^the handbook. 
3. Repeat step ^ for methods in that section. 
k. Repeat step for resources in that section. 

5. Repeat steps #2, #3, apd M\ for the remaining /programs, methods^ and 
resources foi- the various classifications .and .sub-classifications. ^ 
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Appendix B / , ^ ' 

Abstracting ^Procedup^s 

The abstracj/^houfea introduce the reader in a 
maxTLrrnim of -200 words to the rnajoif concepts and 
\"'^!pjrients of the docanent. It must enable the 
reader to make an* evaluative judgment gr wheth<^r or 




1 



not hcA^he wants to obbadn this document for 
eiUier further review or use. 

The information in the abstract jnciud^: 

« 

1. IVjcujnent Information 

a. auihor<^s) 

b. title 

c. publication date ^ 

d. l^^gth 

e. where to obtain cTocument 
f J "bost 

g. ERIC #, if .possible 

/ 

2. Ai>»str^ct-dc*^cription of docummt 

a. 'content in as much 46tail as is feasible 

b. f>hysical characteristics^ of docun^ent - 
printed, filmstrip, tape, etc.* 

c. intended audience, e.g. 'special 
populations, grade "levels, etc. • 

d/ implementation considerations, e.g. timing 

resource requirement, facility requirements. 



etc. 
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Appendix C 
Indexing T'TfBS 

Cancer Counscilng 
^''drc"( r CxDuni o ling^ Programs 

r 

tjart'tr Counseling Materials 
Career Giiidajif^c 

Career Guidance Materials 

Career Cruidancc Programs 

']nr»^' V Method 

Careei* Guin-i^nco M'^^hbod 

Oaref^r Guidance Models ^ 

wai^^^r Fiacftiiont Materials 
% 

Carern Placement Prog-rams 
Rural Counsel in<^ Programs 
Rurrd riuidarr:^^ Programo 
Rural Counseling Maueirlais 



HuraijGwi tia'if ^ Materials 



1 . 'i. M 't hud 



z 



' -C/iToer Follow-up Progranis • 
Careoi* Tol low-uf) i^bhfed ^ ^ 

Rural PJacement Programs 

J 

* ^iural C^junseling'Mod^s 

The atxjve List is a sample of index. terms* A final list will be 
up after the first draft of the handbook is- completed. 



made 
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Appendix D ' 

Orgojtizatiori of Harulbpok ^ ^ 

1. Introduction ^ 

t Will include a?*iiyc>i5siorf of the purpose of ^>he hcuabook, now 



j?tr"'ictkured, strategies for the uso of tht handbook, ^itC, 

■ ' ' / ' ' • . 

II. Statu of the Ajpt - ' 

Wj|(]i includes a brief discussion of the stat^^ of thr art of rural 
^uicijnce, jiounseling, placement, follow-up and t^>li f./w-i>hrough. This di..~ 
CM^..i e M/i/i 11 L-o ,( xi.ana^d throughout rh-^ various '*[irjpL»'7T '^1 the b.ci'inco!'. 
Prxii'\r3^ inrorniati"n for thi5 ohap^t^ r u,\ all oth r,cb.^ptt-rc whicli ha^^- 



thf {;rf');iect's coriCjptual model and standard^, 
IJ i . Education'aP L( vi'l Considerations 

A. Supplementaiy information taken from the "^ate of the art papo"r on 
items to consider when developing career gm'iance program for 
vsrioifs h1u( ational levels, i.e., K-6., ^-9,11 '^-l^^f 13^1'4« 

B. List of programs, methods, and resources by^author and title for 
f rxcli educauj or^a^ li^vel 

^V. "^pocial Poinx! at iori:5^ Considerations 

• — ^ ^: 

A. .Supol tn- nt iry 4>n'rorffla^tion taken from the a* ^ 



to consider when develcjplng a career guidance prograiH-which involves 
various populations, i.e., rural minorities, rural low income, 
rural women ,^ rural giflted, niral physically a^id mentally hdndicanped 
school leavers, community memberSi school 'personfKj , etc. 

B. Id-st of programs, methods, , and resources by author and titlt, for 

' each population. ^ . ' 



\ 
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V. • Oai- t^'r Dev^ulopment Elements 

on tll'j v?irioas eJerhOi)to of Career D<'veIo]:jmop.t, i.^^.. oclf-i^^idoi'- 
Mci'.riw?',, ,.ocieLal ui'dersLfir/li i*,"; ,* .leisure pui avocatio^il T'^^'-J^'-'^t^ ' - 
^joi;i, Gciret^r ];lanning, work wuT'l«i 'iriderr^tondj ri;;;^ er ipJoyabiJ j i 7, 

I I '^1*01' pr:np''imr., metliodSf -"iiKi r-^.rc^urces by r^uthor and t-ille f -t- 
'-nch care^xr d^^y^'iuTixnerii elpni*^n^ as well a?? an a ndi Cdli of whai 
grade Jevel th'^ itf.ni lus^ucn d^vMupt i loi . 

5upple uentarv m rornr.t lo-i iake.i I'lom t'.h^ sta^e of ih« ai ' pape^ 
oti the jvnriou:. filrictiuns of career guidanc^^, i.e., student a^'j^^^G- 

r)*'rdr,), ::;rhoo] Leavc^rs assosmrjnt , commiiidi.y a^ses^rpuit, f-H-i-l^.y/ 
:^l.al'i' ass^ssr^^^iit, reso'irce assesGment, melhod:.' ai^se^j^meni-, 
• • 1 bolK-iviora"! ()b,}^,cliv€'S, dev"^] ufxnr'^d., d«live^7/ p^imniu', 

e;m l-riC" unit d^^velopment, implemjp^atiorii placement (occupational 
educational, and special necd.-)^ fr4low-ap, foUo'/v- through . evaluc^ - 
tion, comr unj f..^^ relations, ati-it^idr'S aad vaJu-.s, did btiff dv-.l^r^- 



M, ol* j'To^ranis, methods, arid I'Csourcfjs by aiihor ajid title for 

each career fr.uidance fqnctifin. 
VI !• (x'wer dium or -c^areer^axd^co prop:rams listed 'I 1 niiaplers III - VI. 

aDijtracted mid place jn alphabetical order 
^/IJl . t:ompendi.um of c>ir'eer ^ui.daDcc methods listed jnVJ hapters Iir ^ 
' abalroctftd and placed in alphabetical order 
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IX. '>.".iy»' Uiuni uf resources listed i4 CVi'aptcrr. .Ill ^ir \l . iOs tract > l' 

— ■ 7 n 

X, J mi ex o f * frugrainb, mothods, arui rt^s:' urces to be dotertamed at a Ki-.r 

xr. List of a^encle^ that hav'^ a ajecia] rru^ssion in reseai-cb aiid/ov develc 
menU^n the area -/f nir^il scho-^is. Short abstrac' <>j3crild^^; the' 
mj .Lion \n' ^raci' ?ageuc;/ will ^liuv;. 

'^^I. Rerci' ences relatei lo the mauusoript portiot-s of tlie liefidbool:. 

'Outline wlt^iu Ch-ptj rr IITV VT usin-; Chapter 11. as m rx^s^Qnl-. 

' , -Supple^M0it ai-y 3 ri ronr.a' ion on K-6 ^ 
11', PrgVram^j tor K-6 ^ * * . ' 

Til.' Irti ^'ds lor K-u 

IV. fir':,' 'irce-> for li-o ' ' • - ' . ' 

V» fjtiDie.iient.'iry information on 7^-9 
Vi. ^ 'rainji ^r 7-9 ^- - ' • i 



V13 . Methods for 7-9 

J X . illi t G • 
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' TENTATIVE SCHEDULE 



Feb. IB 
Feb. ??• 
March "^0 

April 7 
April 16 
April ?3 
April 30 
May 7 
Mav IO 
June 10 
July 10 



Complete analysis oi materials collected between three age 

' Complete comprehensive list of materials'-to be included. 

Abstracts identified 'or developed for all acruired methods, 
programs, and re^burces. - . , . « 

'Identify possible voids in abstracts.' . *^ 

Locate arid abstract . materials -to .fill voids. 

Manuscript for chapter?, completed. 

Initial draft of handbook completed* ' v 

Harrdbook in the field for review* 
Reviews retui*ned and analysed* 
Revisions completed, ^ 
Print for publication. . . 



0 % 
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AP.PENDIX O 
Agreement of Services 



A Comprehensive Career Guidance, Counseling, 
Placement, and Follow-Throijgh. System for 
Rural Schools 



Application Organization ; 



Initiator; 



The Center* for Vocational Education 
The Obio State University 
C6l\mbus,- Ohio 



Harry N. Drier 

Rural Guidance Project Director 
The Center for Vocational Educ^ition 
The Ohio State University 
i960 .Kenny Road • ^ 

Columbus, Ohio 43210 



Name 



Date 



Transmitted by. ; 



Dr» Robert E. Taylor- 
Director 

The Center for Vocational Education 
TheJ)hio State University 
i960 Kenny Road . 
Columbus, Ohio 43?10 



Name ' 



Duration of Activity ? 
Total >undg^ ; ^ , 
Effective Date ; 
Date Transmitted a 
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Date 

July 1, 1976 - AMg^i^ll^, 1976 
No Funds Involved in Agreement 

V 

July 1, 1976 ■ ' 



May 10, 1976 



^ . * - • ■ ' • ■ ^ , - r 

Agreemerit' Puirose 7 . ' 

. It has become apparent tHat'^the Rural Guidance Project at The Center 

^ ' ' / . 

- for Vocational Education and the Career Development Pro-am .at the County Jti 

'• Vcxcatdonal-Jchool have ^everal 'similar objectives related .to the ' development 

, ' --^'^ • 

of career '-guidance materials for use by„rural '^chool district staff.;- Rather 

than develop materials in isolation, of 0^ other, it, appearS'toth cost effective 

and professionally sound fpr these two projects. -to^ cooperate wherever • " . , 
^ • C . ' / 

* feasible. . This' will contribute to quar3^^• products tha^^.hold promise for i^aral 

schQol use. V ft 

^ It is propo^a that thre^ cooperative material development and inservice 
workshop^s^ conducted as follows* ^ 

1. Community Assessment of Resourcfes in Career Education 

July 6> 7, 8, 13, U, 15, 1976-' * ' ' ' 

• ■ I 

2. Community Relations and Involvement for Career Jkiucation 
July 20-24, 1976 ^ > 

/ 3« Career Education and Guidance Practices 

July 27, 28, 29, 1976 ' * 

August 3, 4, 5, 1976 ' ■ ' ' 



Hocking Valley Motor Lodge 
Nelsonville, Ohio 



Agreement Expectatj.ons 

The re^ are two major expected outcomes associated with this cooperative 
agreement. The first outcome is the review and revisiorl of three quality 
career guidance handbooks, i.e., (l) Community Relations and -Involvement, 
(2) Community Resources Assessment^~and (3)' Specialized Career Guidance 
Practices.' The second outcome will be an inservice training expeVience 
in career guidance and material development, and a competence! in the 
guidance functions contained in each handbook for those local district staff 
involved. 
- - - ---L- 



4^ 
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. Tfe involvement? of local district dtaff in assisl^ing the developers of the 
abcjv^handbooks vail' better^ assure that the finished products will reflect 
procddur^jB that are feaslboJ^ in rural communities. • . - " ^ 



V 



Role and Junctions of Cooperating^ AjgencieS . 
V Center for Vocational Educat ion 

' ■ 

It is* agreed that The Center for Vocational Education will provide the 
prijnary leadership and^the following services Ar the planning and conduct of each of 
the three aforementioned wc/rkshops. 

r 

♦1. Finance all Center staff travel and lodging 

^ ^ 2.. Finance all workshop materials and supplies 

Prp vide 'leadership in the preparation of a resource library 
for use -at each worksho,p . ' r- 

•» 

4« Detailed agenda and training materials . " • 

5« Proylde primary workshop leadership and facilitation^ 

6. Pre-^ workshop communication with all participants^ 

7. Supply single copies of workshop developed itiaterialsto^all^^ 
participants ' 



8. Sipply one cojnplete set of rural 
development program di 




ice materials tq^career 



Tri Coufity Joint Vocational School 
R^VPromote Workshops 

'2. Confirm up to ten participants per workshop 
*^^3» • Arrange for and provide meeting facilities 
— J^d,-^ Finance, all expenses related to participaifts* invol 

5« Prgvide supportive help in conductirig d 




6. Provide svpportive help in 
plans ^ivi training mate^«a:s 



and/ofrreviewing workshop 



Proposed 'Worjc^hop Stinicture ^ • ' • 

This agreement Is 'enter^cLjidth the understanding that The Center for 
Vocational Education prior to any of the three workshops will have « 
apcomplished the following tasks: 

1. Deve'lbped basic handb6ok draft? • 
\ * 2.^Develop technique^ for permitting workshop staff j^view * ^ 
'and development of revision suggestions for^^afiStSooks. 
• 3. Develop techfliqu^s for pef^itting-^Wcrf^stop^ to 
* ^ ^ input detailed suggestions for 'handbook related process 

procedure^, methods for implementatio^^ and. establisHhent 



of simulated m&terials. 



The following is a brief outline of the program that will be used et 
each workshop: \ ' 

1.- Orieftkation Activities , 



^. Orientation to^Riiral Guidaiic^>i^oJect 
b. Oriwtation to wbrjcshop ob^ 
leaders ani 

^S'^mrpose , structure, and '^expectations ' for 





e roles of all 



HSfie workshop relatQd^harslbook ^ 
d. Orientation to pre-workshop prejpared materials 
2. ^Jtel^w and Reaction Activities ^ » ^ 

a. Review and react to pi^e-workshop prepared handbook draft 

b. ' Provide revision suggefeti-ons . ^ 

c. / Review and react to. workshop d'feveloped materials and 'suggest 

revisions , , . ' ♦ 



3. Development Activities ^ i'. . ' ^ 

a. Development of Oareer Guidance Process ."^ocedures 

^.Development of Career GuidaAce Impl§ihentatioa Procedures 

^c. Development of Career Guidance Simulated Suggestions 

Methods of Cooperaiive Work and Cormnunication ' - 

It is agreed that the Directors of -both the Rural G\aidance;Proj^*cl 

and the Career development pi:ogram will conduct thq' following leVels of 

cooperative planndng and boprdination communication. 

!• Provide telephone cqmmunicat^ons both prior to and 

during the workshop periods - » , - 

' ' 2. Conduct planning meetings .pri9r to all three workshops 

^. Be involved, in cooperative workshop on site leadership^ 
and monitoring ^ 

Budget: There will be xiq exchange of funds between the two agencies as 

reflected dn the agreement sectip^i titled "Roles and Functions of 

Cooperative ^Agencies." 

Aj?reement * Acceptance / i 

' ' ' ^ ^ . I - . * 

Trl County Joint Vocational Sqhdol , ^ 

Nelsonville, Ohio; . — , 



by: 



NAME: Tpm C. Porter, Superintendent, Tri County Voettional School 
TITLE: Superintendent, Tri County Vocational Schoc^'^ - 

DATE: ^' • * , 



by: 



NAME: John Meighan 

TITLE: Director, Career Development Program 
DATE: ^ 



APPENDIX^P 



Resource i^ssessment Developmental Workshop 
Nelsonviige , Ohio "- July 6-8, 13-15 '/ 1976 

The Cer^ter for ^topationai Education Staff 
Conducting WorksRop: . ' 

Bich^rd E, Green 
\ Harry N", Drier 

Helen M, Davis 
Karen S, Kimm^L • 



^Participants: 

John E.' Meighan 
^ ' Samuel C*- Heady 
' ' ' Richard^Bowman 

^ Ruth Browr^-^ 

Linda Crowl 
/ / ^ Cindy I^artroan 

Ronald Hotter ^ 
♦ Terri Wagner. / 
. Janyce Williams 
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_i&luatior» Djevelopmental Workshop 
Nelsonville , Ohio - October 19-22, 1976 



The Center for .Vocationanjducation Staff 
Conducting Workshop: 



-Participants ; 



Helen M.. E^avis 
Harry N. Drier 
Va 1 >4^^xe 1 rod 



John £• Meighan 
Samuel C. Heady 
Richard Bowinan ^ 
Roger Combs'""^ 
Elizabeth Elirrdre 
Cindy H^rtmari 
^David Lett 
Ronald Hotter 
Jacalyn Osborne 
Barbara Wolfe 
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APPENDIX R . ' " 

^THE CEIMYeR for VOCATIONAL EDUCATION 

The Ohio State University • 1960 Kenny Road • Columbus. Ohio 43210 
Tel: (614) 486-3655 Cable: CTVOCEDOSU/Columbus, Ohio 

August 20, 1976 



JDr. John E. Meighar\ Director 
♦ Career Development Program 
Tri County Joint Vocational School I f 

RR #1, State Route \ 
Nelsonville, Ohio X5764 , * 

Dear John : ^ ^ - . 

Asr^ follow up of our phone conversations, I woiftd like 
to 'confirm the following date for developmental workshop 
purposes : . 

September 21, 22, 23, 1976 Staff Development, 
■4 October 19, 20, 21> 1976 - Evaluation 

It is our intentions to _ have two or three of our project 
staff travel to the Hockin'g i/alley Moto^ Lodge to work with 
you and your staff during the above dates. I am quite sure 
than Val Axelrod and I will be in attendance for both wor)f^l>»ps, 
and based upon work schedule, hopefully Helen Rodebaugh. , 

Our plans for the Staff 'Development effort are to: 




1) Determine competencies needed by faculty, staff 
and other support ^^er sonnei^hDr the planning, 
development/, implementation, and evaluation of the - 
Rural Guidarce Program materials.' 

2) DeveltDp a procedure on how local staff development 
leaders can\.ldentify competency needs of concerned 
individuals. 

3) Develop procedures for ' translating Icbmpetency needs " 
into st^ff development activities at the local school 
or district level. -^^ * - 

4) Develop examjJles of staff development approaches for 
e.g., a) subject mattfer b^^ed guidance, b) planning, 
c) community involv^jj^jTc and pl^cement^ and- d ) etc. 
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^ John E. Meighan August 20,^^1976 



i 5) Develop procedjares for evaluating staff development 
• activities atid supportive examples. 

Our plans concerning evaluation are not as clear -as 
staff development to date. One reason for this is that we 
must first analyze the extent to wftich ac^tivity level evalua- 
tions, are built into each>(E>f the other handbooks and move on- 
from'therd* The handbook meeds to condidier through detailed 
planning-, ideas for systematically ^coi^ducting activity level 
evaluations plus total process t^pe efforts. ^During the next' 
month, we will be developing more specific specifications for 
our evaluation efforts. . ^ ' ^ » . 

In summary, our staff will come to the meetings witih the' 
handbooks fairly well thaught through and developed. Our ^X^^ 
together wiVl be one of review, modif icabioji^pd some develop- 
ment work. * • \ 

We are looking forward to this continuing invoiven^nt 
with your'^staff and feel that the experience will be eqpfeilly 
rewardinq for them. 

• " Sincerely / » ' 



Harry N, Drier, Director 
Rural Gui<Jance Project 



HND/rgs 
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APPENDIX ■ S 



\ *Cafeer Guidance Practices Developmental Workshop 
^ » Nelsonville , Ohio - July 27-29 , Aug^ust 3-5 , 1976 



The -Center for Vocational Education Conducting 
Workshop^ 

V./ Heler> M. 'Davis 

Harry N. Drier^ 
- Karen k^imrnel 
Valija Axelroti . ^ 
Richard E, Green » 



Participants : 



Suzet^e^ Adams* 
Frances Baker 
Cyrrthia Boger 
Richard BoMnan ' 
Roger GomW 
Kimberly Gulp 
4erry Eddy 
.^Elizabeth Elmore 
Edith 'Hardy 
Cindy Hartman 
Samuel C. Heady 



.Rose Knight 
Nancy Leddy 
Ronald Hotter 
Inez MullinS ^ 
Jacalyn Osborne 
Donna Slagle 
Sally Smart- 
Karen Vedder 
Sandra Wijson 
Barbara Wolfe , 



ERiC 
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APPENDIX T 



Contmunityj^elations ' and Involvement* 
- , Deyelopmentar Workshop " 

Nelsonville , Ohio~ = ^July 21-24 , 1976 



Northern Migipigan University Staff Conducting 
Workshop: 

Walter M. Stein 



The Center.- for Vocational Education Staff 
Conducting Workshop: 

Harry N. Drier , 
*V4lija Axelrod 



Partic,ipants : 

Sue Altic 
\ ^ Roger Combs^ 

_Mary Ann Flburnoy 
Samuel C. Heady 
Jim Kalkbsch 
Diana McCauley 
' Ronald, Hotter 
Jacalyn Osboriie 
Barbara. Wolfe 
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.APPENDIX U 



Staff Development Review Workshop 
Nelsonville , Ohio - September 2.1-24 , 1976 



The Center, for Vocational Education Staff Conducting 
Workshop: 

Harry Drier ' - ^ 
Valija Axelrod 
Karen* S. Kimmel 



Participants: 



i 

4 



John E . Merghan 
Samuel C, Heady 
Richard Bowman 
Roger Combs 
Elizabeth Elmore 
Cindy Hartma^i 
^avid Lott 
Ronald Hotter 
Jacalyn Osborne 
Barbara Wolfe 
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Rural flCudance Project 
National AdVisory Committee Meeting 
« .September 26, 1975 

, . - ) • 

, ' TENTATIVE AGENDA 

8:00 - 8:30 Pick up at Holiday Inn and travel to 

The Center for Vocational Education 

8:30 - 9:15 , Welcome and introductions 

9:15 - 10:15 frpject General Overviev; 

10:15 - 11:15 Specific discussions of proposed Project outputs 

^ a. Literature and Materials Search and Review 

b, St^e of the Art Taper 

c. Program' Model and Standards , . 
Il:i5 -11:30 , Tour df The J^entec 

11: JQ - 1:00 Scheduled Luncheon 



1:00 - 3:00 Continue discussions of proposed Project, outputs 

'* 'd. Credibiiity Review Panels-^ * . 

♦ 

e. Rural Gifc^dance Methods Handbook 

f/ Placement, Follow-up and Follow-through .Handbook 

g. ^ther Guidapce Punction ^landbooks » 

h. In-service Training Han^ook - ^ 

3:00 - 3:30 - . Future Role o'f National Advisory Committee ^ 

3:30 - 4:00 ^ Wrap up - > » \ ^ ' 
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APPENDIX 'V 



Rural Giiidance Project 
Steeriiig Committee Meeting 
Sep^entoer 23, 24, and 35<^975 



TEIJTATIVS ACSNDA 



September zj 



8:30 
8:45 



12:00 . 

':i:00 y 



.'3:00**' 



•4130 
5:00 



(For those members^who can' attend all or part 
of the pre-Steering CotranHrtee Meeting) 

5ick up*at Holiday Inn and travel to Center 

Review Literature Search Abstracts 

Sort abstracts per Function Handbook 

\ Analyse sets of abstracts assigned to each agency 
t 

Prepare to-order or acquire documents for selected 
abstracts , • * . ^ , 



Lunch . ^ . 

Review Materials Search and Review Procec|zres 

Review mgj^rialg already -^^n-houise for agency use 

^Development of Quai*terly Reports - 

' / 

Set agenda for 24-25 _ - 

^1 ^ ' ' . 

Adjourn 



- September 24 

8:30 

8:45, 

9:00 
10:00 



11:30 - 12:00 
12:00 - 1:00 



Motel |xLck up ^ 

Introductions and»welcome 

Projl^dt General Overview (Tech Plan) * 

Agency^ progress' report ^ ( Credibility Review Panels , 
Quarterlv Report, agency project organization, 
\ relationsnip vdtn Si:ate Depar^menL5 of Editcation, 
other major ^activities, projected planned activitie 
etc. (3^ ranuLes per arer.cy) 

» 

Discuss agency projected responsibilities 

Lunch * 



TENTATIVE AGaEaJDA 



24 (Continued) 



1:00 - 4:45 ContinCie discussion of agency projected responsibilities 

Speci-fic discussiorts" of proposed project outputs. 

a. Literatupe-^and Materials ^ai*ch and Review ' 
* • (1)^ Functional Handlpooks application 

(2) State of the Art application * 
^" ' ^(3) Resource Handbook application / 

b. State of the Art Paper ^ 

c. Program Model "and Standards ^ 

d. Credibiljity Review Panels 

e. Rural Guidance Methods Handbook • \ 

f . Placement, Follow-up, and Follow-through Handbooks 
4:45 - 5:00' Set agenda foi^ 25th — ^ 

September ^2^ / ' 

.8:30 « Motel pick up r ' 

8:45 Specific discussions of specific proposed project outputs 

g. Guidance Function Handbooks 

h. In-service Training Handbook 

i. State^ and National leyel workshops ^ A 
11:00 - 12:00 Discussion of National Advisory Committee' Role^ 
12:00 - 1:00 Lanch 
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Septenlfrer 2$ (Continued) 

1:00 - 3:30 » ' Finalize short range responsibilities and time 

considerations for; ^ ^ 

a, Literature and Materials Search^and Review 

b» State of the Art Paper 

c. Model and Standards 

\ 

d. '^pacement, Folldw-up, and Follow-through, 

^ , and Methods Handbook' 

Set agenda and role for National Advisory 

Corrdttee Tleeting ^ ' • 

3:30: ' Pick up National Advisory Corrjni^tee Members 

Prepare for roles on 26th 
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' Rural Guidance Project 
National Advisory Committee Mfeeting 
^ September 26, 1975 

' ' TENTAnyE AGENDA 

8-00 8;30 . Pick up at Holiday Inn and travel to 

' , ' . " The Center f orr\^ocational Education 

8:30 -*9:15 • Welcome and Introductions 

9^:15 10:15 ^ Project .General Overview 

10:15 - 11:15 ' Specific 'discussions of proposed Project outputs 

( ^; Literatirre" and Materials Search and Revi'ew 
b. State of the Art Paper 

' - . ' . Program Model axri Standards 

11:15 - 11:30 " Tour of ^The Center 

11:30-- 1:00 S'chedii-ed Lunchedn ' ^ ' f. 

1:00 - 3:00 ' . Continue discussions of proposed Project outf^i^ts 

\< « 

d. Credibility Review Panels ' 

e. Rural Guidance Methods Handbook 

fv Placement, Follow-up and Follow-through Handlpook 
Other Guidance Function Handbooks 
^ . ' ' . h. In-service Training Handbook 

3:00 - 3:3<¥ . Future Role of National Advisory Conmttee 

3:30 - 4:00 ' ' Wrap up 
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RUrOVL CAREER GUJDANGE PROJECT ^ 
STEERING COMMITTEE MEETi;JG 



A COMPREHENSIVE CAREER GUIDANCE, COUNSELBJG, 
• PLACEI^NT, AND FOLLOVMHROUGH'SYSIEM 
* FOR RURAL SCHOOLS 



PRESENT: 



PURPOSE: 



November tr* 14, '1975 • 

Green Bay, Wisconsin ^ 

John Harts - Center for Studies im Vocational and Technical Education 
Walter Stein - Northern Michigan University ' 
Harry Drier - Ohio Center for Vocational Education 



The agenda items- for this meeting were, separately developed and shared 
across the three givintee agencies prioi' to the cortduct of the meeting. Copies 
of agenda items are attached, " , 

The overall purpose of thi^s Steering Oommittee Meeting was to clarify 
issues that prec?onted difficulty in Ihe effective conduct of the consortium 
project. These issues were classified as follows: (1) Agency'roles and 
responsibilities, (2) Budget, (3) Material development timing, (4) Pi?oject ' 
conceptualizations, and (5) Communication procedures, * 

The'^ following minutes are organized ai'ound major issues that were discussed 
and resolutions that v/ere made, followed by arjy follow-^up activity necessary. 



1. Project Brochure Modification ^ , 

The existing project brochure is being changed to more fully reflect tho 
involvement of the three agencies in the e<msoEtium. • The changes f ollov: 

A. Inside left column, first paragraph: Change the wording from Vis being 
developed by The Center for Vocational Education in consortium with" 
to read *'is being developed in <ionb'ortium by The Center for Vocational 
Education,- the Center for Studies ..." 



B, Front cover; 



/ 



(1) Drop The Center for Vocational Edflcation logo. 

(2) Bring State of Wisconsin in a toudun^osition with the. Upper 
Peninsula of Michigan. 

C^) Add word counseling to title on jTront c6ver.. - 
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Xk) List full name of 4?ach,agepcy in approximation to the star on 
/ their state in graphic. 

Fol3 o\/-up ; Four hundred copies of new brochure^ wi-ll be sent to CVS and 
two hundred copies to NMU upo^i completion. ^ 

2. Pro^ject Tnquirie s . ' ' . \ 

' ' . ' ■ ' \ 

CVE passed out an up-iO'-date listing of, all persons who have inquired % 
. thruu^h about the project. It was agreed that NMU and CVS will send 
to CVE all listinf.s of jffersons/agencies that have inquired about the project 
through their a.^enc'ies to date, and will send additional lists on at least 
a quarterly basis, CVE v/ill develop a central file (Rollex and labels) 
and will rr.ake available at any time a complete lifting, in label form,' td 
NMU or CVS for information dissemination purposes. / 

^ Follow-ut) : ITAU and CVS Will yend to CVE copies of, complete names and 
address of all persons who have made -project inquiries. 

3 • Standard Methods for Incoming and Outgoing Project Correspoiyience 

^CW shared standard letters that are 4J^®ing used currently in Ccrlumbus 
to respunfli to inquiries. It v/as suggested that each agency have some 
•form of standard response letter for\nquirie3 to save time. NMU and 
CVS will share' their Iv^tters when developed. 

Secondly, vAcn any institution adds information beyond the standard 
letterp> that deals with tKe operation of the, project, a carbon of such 
'cor2't:s^)ondence' vvlll be shared. It is necessary to send out carbons 
tof.ethor on no more than a weekly basis. 

Follcrw-up ; Agencies v.lll send each other carbofts of ary letters developed 
\ prior to the date relating to the above. 

^» RqT'^s and Rcr>pon3Lhilities for Pro.ject Hanafrement ^ 

(liefer to Sc^ction V, Pages V--1 througli V-17 Technical Plan document 
furMshf^.d at September Steering Committee Meeting). 

* It^v/as agreed that for effective consortium operation, one institution 
needs ,to be identified the consortiti((i, nLt-mager. 'It' was further agreed 
that CVE would be responsible for such management with Harry Drier as 
consoroium -director and Jielen Rodebaugh ar> assistant consortium director. 

The jnc3uded -revised Section V - Management Pi*ocedures and Responsibilities 
rcpres^'nt other chanf.es that v/cro agref^d upon.^ , ^ 

Follo'.; -up ; It was agreed thai within one week after the Green Bay Steering ' 

ComndLtec Meetin^^*, NMU arid CVS v/ould send any additional revision,- 
suggctitions to CVE for Section V ^'Management Procedures and 
Responsibilities.** > 

* , , \. ■/ 
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BiidpeV piscussion ' , f ' 

After careful examination of the various versions of CVE's, CVS's, and 
NMU^s d^'tailed budget brtaicdowiis , many monetary inisurjierstardings were 
overcome, ^ The problem had been that 'all responsible parties have not 
had ^ historical set of project budgets to see the original planning 
and modifications iliade due to U.SiO.E Js.' cutg in the CVS and CVE proposal 
budgets. 

Attached to this. set of minutes is a complete budget documentation f03> 
^a^J-^four consortium agencies for the project directors' -files, ^ 

It was -agreed that when major budgetp^line item shifts are made at arty one 
agency., this will be * communicated iio the other agewcies for informative 
purposes. 

CVte will coiMurucate to NtfU and CVS on a quart erO^^asis tjjeir^li'ne item 
budget 'oxp^ndituros as they relate to their indii«?^l -^ub?^c0fitract 
agreements along >;ith a quart^^rly progress rjeport. ;^ ' 

A discussion reg^^iing how CVE*3 May 1975 negotiat.ipna with U.S^O.E, 
effected the project's scope of work, ,e]^ed with t^VfoHowing understanding 

A. Reduction' in the amount of support we would give to national, leaders , 
' for attcndance^at the hationarl^workshop. V/e expressed -an interest 
in conducting a Pre-AVA National Convention Senlinar on the Riral 
Guidance Project. The invitational seminar WQtild be for individuals 
C at the State Department of Education /level at each of the fifty states. 
Ip Wc hope that thcf^e persons will planf' on attending the/lvA convention 
* ^anyway and vail .c^ver. their own expense. ^ / 



.1 



B. We- reduced the printing line item so that rather than pricinf^ for 

200 complete printed copies of the Rural Guidancq, Projer*t materials, we 
. ^ v;ill novi jcnP be able t;o print approximately l50^ It was deaided that 
at the SCecjt^ig Committee Meeting at the end of the fifth quarter of 
the contract^ we will ana]y?je the possittLlity of utilizing otlier line 
JLtem fijncfs to enable the printing of up to 2tX) copies for- each state.' 
IJe \rLll attciaph,, bo utilize momes from -all three budge-j^s to fa^ijlitato 
. this additional 'printkig. ^ 



^Follow~yp : ' JCVE will senS NMU and CVS a-^ull historical dbcujnentation of 
• the three agency budgets. Se&. attached. ' . . - 

Ovmorshd T) of Accumulated Project Matcra^ls - V 
. — . ^ ^ 

The fo]3t)wing ov/nornhip of purchased materials and ovmership^f the free 
materials acqaired by all three agencies were discussed. , Mt9 



'Ouf'^anreomGnt is that at the end of the project an assessment v^.H ^ n^de 
as to;' (a). V/hat 'materials have been acquired- and are availabjle J and (b) Vrnat 
future needs tliore are for each ageilby to use any or all of the materials. 
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In the case that the conportiiun^will no longer be in operation, a possible' 
resolution rrti.ghi be to put togetbcr all tjie resources related to ary of the 
Guidance Function Handbooks that have been developed, and place these 
materials at -the ageney that took the^ lead responsib.ility for such 
dfvelopment. Placement of these materials in a given ageripy would result 
in ovmership. • ^ 

Follcrw-up ; All agencies should keep exacting:»j^ecords of materials obtained, 
using the eoding sy-stem developed by CVE? (CVS rtart with 5000 
. and run, up to 7999, and NMU start with' 8000 and run through the 
' _ highest number needed. 

C on.^idarat'^x)ns RcrardJnp; Ajlocatin.^ Px-o.ject Monies, Resources, and -Time to 
Non-u^o/icc Related Activities [ - 

Vihilc this ii;n*t a problem presJently at ainy of the three agencies, the 
discussion centered arouixl our responsibility as project directors to 
assure our sponsor that the funds allocated for thie: project are in fact 
utilized for this purpose. All project directors would continue to oppose 
pressures that would result in utilizing staff time and line item dollars 
IT such activities as: 




A» Agency proposal development not related to extension of this project. 

* * * 
D. Travel for non-related project activities, ^ * ^ 

C* Field service nob directly rented to project activities. 

D. Etc. - . . ) 

Fol lov/-up ; If ilifcajor problem v;auld exist in ary of the three agencies 

regaimnc the above, this would be a major agenda item f or^ our - 
weekly coiiTerence ball. Tlie concept here is that -we all are 
appraised of any major budget or staff time deviation whdch 
might ultimately reduce the possibility of delivering quality 
products^ on time. ^ 

Utilizritioh of Existing, Af^erc:/ Products for-Gunrent Product Developmen t* ^ 

It >jas agr*ccd .»that ibo the extent possible^ our current existing agency 
products ohoald be 'conaidered^as a paiit of the existing literature and that 
;iri/ or all of theoe pwducts be utiU/zed accordingly, ^pdcial focus v/as 
given to: (a) C\ri\^ CPSS and Career Fiducat^ten Materials, (2)^jCV3 r Placemeftt 
Materials, rnd (3)^111*^ State Department of Education's Career Guidance 
Developmental Guidelines. ^ • ^ . , 

Fo'nov;-up ; If aiiy one agv^cy uses major portigns" of another agency's • 

materials for thrg project, this.juih^rmation should be commu- ' 
nicated.' It night be necessary nor cofyydght holdln^j agerlcieg 
t'o secure permission for|ats Use/ 



- 217 - 




9. 'Product Development Deadlines 



After long discussion about 
developments, the following 

A. Placement 

. October 30, 1976 
May 30,.,1976 
June 30, 1976 
July 30, 1976 ^ 

G, Con^TiuTiity Relations 

February 28, 1976 
^ April 30, 1976 
Maj^ 30, 1976 
June 30, 1976 

H. Fallow-throu^r;h 

May 30, 1976 
June 30, 1976 
July 30, 1976 
August 30, 1976 

Model and Standards 



the scope and sequence of our planned product 
changes have been made: 



Start Development 
Ready for Re^new 
Out of Review 
Final -Draft Completed 



Start Development 
Ready fdjh Review 
Out of Review 
Final Draft Completed 



Start Development 
Ready for Review 
Out of Review 
Final Draft Completed 



1.5.1.1.A 
1.5.1.2A 

1.5.1.3A 



1.5.1.1. G 

1.5. 1.2. G 

.1.5.3:,3.G 



I.5.I.I.H 
1.5.1.2H 

1.5.1.3H 



^October I5,- 1975 
'December 21, 1975 
January 30, 1976 
February 28, I975- 

State of the A>"t Paper 

October 15, 1975 
January 23, 1^70 - 
February '28, 1976 
March, 30, 1976 



Start Development 
Ready for Reviev/ 
Out of Review 
Final Draft. Completed- 



Start Development 
Ready for Review 

Out ofi Rejriew 

Final Draft Completed 



1.5.1.1 

1.3.1,2 

1^3,1.3. 



1.2.1.4 
1.2.1.5 

1.2.1.6 



Follo.;-up ; Vftiilc a rough draft of the updated work flpw network is attached 
^ a firiijl version vri.ll_"follow within a few v;ceks, I will alao 

attcmot to see if we "can get blovm up versions of the Network 
made Tor iW and CVS use. 



Effective Use of Crcdjbjiity Review Panels ^ 

The goner::! discussion centered around all'' of us being sensitive t6 the 
v/ay in which we work with the 170-plus crafiibility reArLew i5anel members, 
rcfkLizing that "they are. unpaid consultants • We need to make sure that we 
space our flow of materials to thdm arid that we furnish complete Function 
Handbooks so that they review and react ^to a total ^et of information at one 
time rather than parts over time. " . 

Agreements ; - • ^ 

u 

A. Placement materials will be ^ sent to the panel as a total package 
on ox: before Majr 30, 1976, 

Evaluative instruments used with panels need to be strong enough to 
surface ut;eable revision data*< . * 

Evaluative instruments need to utilize^ checkiists as we^Ll as open 
ended rti^ponsc space for collection of revision data. 

Need a common format for al^ instruments even though questions \dll 
be different on each. 

E» Authors of literature summaries should develop the questions that*;; 

could be used on the first instruments at the time they submit suiiimaries. 
Steering Committee members will review and react to their questions 
witlT^in one week so that^ authors can complete their ovm review ii^brument. 

m 

Model and Standsi^d Paper ' ^ 

A dccisjon v;r/j made that the use of the terms model, domains, elements, " 
anci concepts should i-eplace those of - model and tjtandards. An out-Hne of 
the paper (Table of Contents) was Resented and no major changes yjere 
suf.geste^ at this time. 

'A co^/ o£ th'- content and profce&Ss^del was" presented and rrcLnor changes were 
3ur>l^er>tcd'as follows: - 




Drop the title of ' Placen\e)«i; from Domaip now titled, ••Career Placement 
Securing and Mcdntcnancef 

^ , Ihis if -felt, necessary, so that we don't have coltfusion with the -process 

model which uacd the title Placement; representing a major function of 
" k guidance deliVbrj''. 

Drop ,the grade level numbers off the back .end of the model, v 

Attempt to I'cdraw the process model so that there is a clear distinction 
'among mam-s^ment process steps. Program Development, and tho/e' functions 
uliich support guidance activities for the student. • 
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Lastly, i^was pointed out that this model paper cannot make extensive 
'Claims recarding its validity. Its intent and purpose is to gi^ve concejitual 
dirofction lo guidan^^^, Jeajiefs in. the schools, who are professionally 
trained to make modifications before use. Two months time to study the 
literature and develop this document is not sufficient to bring a high 
degree of rigor to it. All attempts vn.ll be. made, v/ith the staff and time 
available, to* make the conceptualization as sound as possible. 

Follow-up: CV&will send N^^U and CVE, Dr. Perrone 's .material well as 
' ^ any other information that would assist CVE in the development 

of the model, elements, and concepts paper. ' NMU will likewise 
send any materials that either support the initial model or 
would suggest expansion. - 



Degree of Occupational Slant to Total Product Package 

The doinalns in the cbnceptual model' have been changed as follows: 

A. Employability and employment skills - to - Career life role placement * 
sccui^ing axid Tiointanence. 

B. Occupational l^eparation - to - Career life role preparation. 

Furthermore, the elements and concepts that will b^ developed to describe 
thovr expanded domains vail carry a much broader life rple inference 
rather than just. the v/ork life role. 

13 • Credibility Re-^/ie;; Partels Orr^onj zation Rftorress 

Ohio - Hve Panels organized and ready to meet sometime in Degember 
for the review of the Model, Elements, and CjDnce|rts, Faper. ^ 

One panel near complt^tion. ' * ' . 

Michigan - Iv/o parieJs completely organized. - - , -^'^^ 

TmO ]Jon'jlL near completion. / 
jr There \rill be approximately nine members on each. 

Wiscoasin - ITiree panels completely organized and curmaited 
One very close to final! zation. * 
Two-sti]l in negotiations. 

Every attempt is being given to, the establishment of six 
- . panels vrlth broad geographic and professional and lay participa- 
tion distribution. 

^ ^ Follow-up : MMU, CVS, and O^S.D.E. will send complete names, titles, 

addrejises, etc. ^to CVE so that a file can be established for ^ 
all credibility review panels. / ^ 
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14. Standard roi?iat for VJeoMv 'Conference Calls 

Telephone calls v/ill be conducted each week at an agreed^on time and 
date. The next call will be jon Manday, November 24, 1975 at 10:00 AM, 
Eastern Standard Time. 

During this discussion, ancf all that follow, Steering Committee members 
will set the time, date, and agenda for the next telephone call. 

CVE .will initiate telephone calls \mless otherwise determined. 

CVE will make arrangements to have Kit* Hickey on the conference call net- 
work to take detailed notes on discussions. Witliin two to three days after - 
each call CVE will send copies of minutes to NMU, CVS and O.S.O.E. It is 
- ' hoped that these minutes then could be shared with agency management staff 
as well as with project staff that do not take part in the discussions. 

FoiLloA.^lip ; Each agency vdll prepare for each conference call using the 
fpllowing format; 

Format - Purj^ested 

A. three agency, progress reports 

B. three agency problem reports * 

C. future goal netting ' 

Dt discussion on project prpcedures, btidgets, etc. 
E. other new business? 

The agency initiating the t.elep}*one call will start the process 
with the other agencies following. 

r oller w-)ip ! CVE win call at 10:00 Eastern Standard Time November 24, 1975* 

15* Future Prononal Writing ' , * 

It was agreed that the three consortium agencies will attempt to develop 
proposals for NIE,, U.S.O.E. , Office of Career Education, etc. to extend 
the present Rural Guidance project. 

Enclosed is a short abstract descrabing 'One possible way of competing for 
17/6 U.S.O.E., B*0.A.B;. Research Part "C" monies. 

• s 

Z2ii9iLi!ll* share any ideas they, have for other possible 

proposals at the ^ear3iest date. 

Once a decision i^ made by the Steeidng Comrrdttee members, 
backed by their institution's 'administ ration, to generate 
a connortium proposal^ a meeting will b^ called for joint train- 
storming ar^d writing, purposes. 
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16 » j:nsti^>uMonal Credits on Final Products 



Front Cover: Ins5tituti onal Identification' - The institution that has 
primary rtJ^ponsibility for, the development of a product will be list^a 
first followed by tlip other institution's in alphabetic order. 

Title Page: The' primary person(sV..mtJijnajo writing ar\d engine^ering 
responsibility for the product (tevelop^lent^^^ be listed on trie title 
page arid other contributors tha/'helped in any significant way iioil be" 
listed on the ackno\7ledgement sheet. All MU, CVE, CVS, O.S#O.E. staff 
will then be listed en the title sheet or the acknov/ledgement sheet fca? 
eve3fy published doctiment. Please review^the enclosed title sheet which 
shows a 4*tandard format that is suggested -for all final products'. 

Ackno^;1 eclp:ement f^t - FoVmat 

Contributors 

National Advisory Committee 

*State Department o£ Education Coordinators ' * * 
Special Pro jecj6 Advisors 

NOTE: see, attached exanqDle - ♦ 

Credibility Revie\^ P^hpT Members 

List all names by state. Possible placement might be on the inside of 
back cover. 

We/,wLll give cpecj al attention to the four Michigan CEPD Coordinators 
f^r the excellent assistance that they are providing. 

MOTE: see attached example ^* • 
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Rural C^eer GCtldance Project 
Steering Committee fleeting 

A Comprel^ensive Career Guidance', . ^ 

Counseling Placement, and Follow-Through " ^"-'^ Cf 

System for Rural SchcyJls ^ \ 



February 11, 1976 



^ * Wahington, D»C« ^ 



Present: Harry N. Drier Ohio Center for Vocational Education 

Helen D. Rodebaugh Ohio Center for Vocational Education 

; John Hartz Center for Studies in Vocational 

and Technical Educa^tion 

Walt Stein ' . . i Northern Michigan University 



The Rural Guidance Project -Steering Committee met in Washington, 
D.C, February 11, 1976 in conjunction with the Second Annual Career 
Education Forujn, Metnbers attending were representative of each of the 
consortium agencies. 



t 

PURPOSE: Hie ^ja^erall purpose of the February Meeting was to expedite the facilita- 
tion of project activities through a thorough examination of proposal specifications 
as compared to xn house technical plans. Clarification and ^refinement of defin- 
^ilons of primary, ^ sec orxiary, aiid joint roles and responsibilities was the primary 
objective of the meeting. The resolution for definitation of ^ staff arxi agency 
roles and responsibilities was addressed by each agency^director agreeing to 
develop a document with highly detailed interpretations of the proposal contracted 
wTth USOE, . Hu.s technique was chosen to ic^entify areas which needed clarification 
or change to be congruent with the original agr events t^y -the consortium, 

participants and USOE. * , * i 
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Plans were made to- hold a workrshop_session for further Model and Standards develop- 
ment by. the Joint efforts of CSm and CVE as defined in the .proposal. 

Tenative plans were made for an April Steering Committee meeting in conjunction ' ' 
with the American Personnel and Guidance Association convention in Chicago, "Illinois, 
precedin/^ the ad.journment of the meeting. 



) 



/ 
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^ APPENDIX W 

Rural Guidance Project 
National ^Workshop, for State Supervisors 
December 9f 1976 
8:30 am - 4:00 pm 
, Sheraton-Houston Hotel 



* .State Department of Education 

Personnel Represented 

» 

*S.-Dale Ake 
Student Services 
Knott Building 

State Department of Education 
Tallahassee,' Florida 32303 

Joe Tokafeh 

Vocdtion^l Guidance 

Texas Educational Agency 

201 <E. 11th Street 

Austin,' Texas 78701 „ 

^ - 

Carl Ritenour 

Project Director 

Career Competency /5. Dakota VIEW 

Huron Public Schools 

Huron,' 'South Oakata 57350 

Edward L. Ranney, Con. 

Guidance Services Section 

Iowa Department of Public Instruction 
-Grimes State Office Bldg. 
^Des' Moines, Iowa ;^0319 

Jo - Hay slip 

New Hampshii^e State Dep,^j?tment 
64 North Main Sti^e^t^ 
* Concord, ^^..-Hampshire O33OI 

MjU*6h F. Starr 

iftate Coordinator, Career Education 
Department of Elementary and 
Secondary Education 
Box 480 

Jefferson City, Missouri 65IOI 

Tom ,Hollingsworth 
Guidance and Counseling Section 
State Department of Education 
Oliver Hodge Mem. Bldg.* 
2500 Ni Uncoln , 
OklaHpfia City, Oklahoma 
.A • 



Joe McDaniel 

State Supervisor of Vocational Guidance 
State Department of EHucation 
Vocational Division 
P.O. Box 771 

Jackson, Mississippi 39205 

Jay Wood ^ 
Adm. Program Division 

State Superintendent of Public Instruction 
Old Capitol Bldg. 
Olympia, Washington 98504 

Cecilia Lovette ^ 
Voc.-Tech. Education Service 
P.O. Box 90003 
Lansing, Michigan 48909 

Constance Dardin 
Guidance Specialist 
Department of Education 
Capitol Mall 
Little 



Gladys Finney ^ ^ 
State Department * of Education 
Pouch F . ^ ^ - ^ 

Juneauf Alaska 99811"^ 

Jenne Garvey 

State Coordinator for Career Education 
Department^ of Education 
301 S. Centennial Hall 
lancoln, Nebraska 685O8 

Gladys Abad de Sanchez 
GPO Box 2935 

San Juan, Puretp Rico 00936 

Jim Conl^right 
156 Trinity Ave. Room 302 
.Atlanta, Georgia 30303 ^ 
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tou Perry ^'^^ * 

Kentucky Department of Education 
2028 Capital Plaza Tower 
Frankfort, Kentucky 4O6OI 

James Anderson 

Careei; Guidance Consultant 

Wyoming Department of Education 

Hathaway Building 

Cheyenne, Wyoming 82001 

Doug Hammer 

State Vocational Department 
506 North 5th 
Boise, Idaho 83720 



Susan Kosmo 

\ Carol Kowel 

/ Winconsin Vocational Studies Center 
University of Wis cons in- - * 
Madison, Wisconsin 

Sandra Hampton 
School of Education 
* NMU 

Marquette, MI 49855 

Richard Green, Consultant 
Division of Guidan(5e and Testing 
Ohio State Department of Education 
Room 903 

65 South Front Street 
Columbus, OH* 43215 



Nellie McCool 

Supervisor, Guidance and Job Development 
DivJsiof^ of Occupational Education 
State Services Bldg. . 

(Colorado State Board of Community Colleges 
and Occupational Education) 
15*25 Sherman Street 
Denver, Colorado 80203 

Corry M. Hutchens 

Alabana State Department of Education 
Room 607 State Office Building 
Montgomery, Alaba:ia 36 130 

Kim Powers 

Consultant, Career Education and Guidance 
Division of Vocational Education 
120 W. Market Streejb, l6th Floor 
Indianapolis, Ind^ltria 46204 
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AP'PENDIX X 



Rural Guidance Project 
National Advisory Committee Meeting 
September 26, 1975 



1?ENTATIVE AGENDA. 



/ 



.8:00 - 8:30 

8:30 - 9:15 
9:15^- 10:15 
101^15 - 11:15 



11:15 - 11:30 
11:30 / 1^0 ■ 
. 1:00 • 3:00 ' 



3;0U - 3:30 
3:30 - 2^:00 



Pick up at Holiday Inn and travel to 
The Center for Vocational Education 

Welcome and Introductions ^ ' - 

Projecl:, General Overview ^ 

Specific discussions of proposed Project outputs 
a. Literature and Materials Search and Review 
.b. State of the Art Paper 
c. Program Model ai^ Standards ' 
Tour of *The Center 
Scheduled Luncheon 

Continue discussions of proposed Project outputs 

d^ Credibility Review Panels 

e. Rural Guidance Methods Handbook 

f • Placement, Follow-up and Follow -through Handbook 

g* Other Guidance Function Handbooks 

h. In-service Training Handbook ^ 

Future Role of National AdviTsory Cormittee 

Wrap up _ 
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RUIUL CAREER OUTDANCE PROJECT 
NATIOIIAI. AD"/I30RY AND STEIEIHG COM-IITTEE KEETIIJGS 

Summary For 

A COMPBSI{E!rSIVE CAREER GUIDAf-ICE, COUNSELING, 
PLAC3:s!iT, a>;d FOLLOVJ-THROUGH SYS'mi 
FOE RURAL SCHOOLS 

September 23-26, 1975 

Tho Center fcr Vocational Education 
The Ohio State University, Columb^js, Ohio 

CONDUCTED BY: Project Director - Harryi^^ Drier, Jr. 

Assistant D:.rector - Helen Rodebaugh 

PRESZr:T: .National Arriscrs: Dr. R-zerott Edi-fictcn, Dr. Msrtin Essex, Dr. Gecrg-r 

Leonard, Dr. Barbara Thompson, and Mr. Gaylord 
' Unbeaa;ar. - - *. • 

U#S.O.E. Officer: Mr. David Pritchard 

The Cgnter for Vocational . ^ * 

Education Directors: Dr. .Shelby Price, Dr. Donald Finolay, and , 

Dr. Robert Camr-bell 

' Wisconsin Project Dir,ector - Drr John Hartz ^ * 
Hicnigan Project Directojg^- fir. ^'olter Stein 

Consortium Staff ^ * ' / . ' 

Participant 9: Vayne Tfemrnerstrorn,::,Ray Wasil, Dick Gr$en, Karen ICinftjel, 
ValijaAxelrod, and Kit Hie key 

Guests: Jack Ford, Director <iof C^eer Educatq.ori| ^ ^ ^ . 

Ohio State Department Eciuc^tion ^ . 

T^e National Advisory and Steering Committee Meetings were' oondUc^ted at ■ 
The Center for Vocational Ecjucation, Ohio State (Iniversity on September 23-26, . 
1975*' 

Tlie Steering Gommiltoe Meeting agenda was based upon the review bf the Rural 
Guidance Prcjaot Notebook, including the fqllowing sections: Project Overview, 



r 



-> Th^'Stj^erinc Committee 'made trie follovring decisions toward actions to: 

> ' J# Develop the technical plan spec-ii icaii6n section by expanding the 

p ' \ operational definitions in th*:; glossary i^: 

i • , ^ A 

A. Make additions to those current definitions included, and • 

•• • . . . ■ " ^ • ' , . ■ - ' 

B. Subny.t X r'jractiors to terms ^ and definitions appearing in the 
initiali di/aft , by 'each a^-^.^c^Lto CVE vathin the period of tv/o 
(2') weete^followi'ng the SopblBll* meeting. 

II. Comple#fe the literature review as a consort effort tp facilitate 
* * • each handbook author's summary development for the state of the. an: 
! position fL. :r to be con.j.l^t-. d by December 30? 1975 for early January 

panel revie;;.- Dot '^'ils ' deaiLine and responsibiliti(*§ will be \^ 
communicated via soecicl l-tters. 

III. Meet for" materials review in a 'vrorkshop to be conducted by CVS prior 
^ to the end of October for determining final procediires ib^i^x^ategori- 
zation (5f nie^hods. ' * , ^ ' 

""TV* -Make v;eekly consort calls on Mondays, 10:00 A.M. ^^EST to .be initiated 
at CVS October 6, 1975 and to include the U.S^O.E. (Officer 

^ " ^ on a- monthly ba3is. ^ . , 

i V% Make financial' reports of the proj^ect by c6nsort participants, aad * ^ 

' summarized by CVE and submitted on' an annual and final basis as . . 
^ ^ -described by the U.S.O.i. Program Officer and requested by. the 

, * . ,U.S.O.E. Fir.:u^ce Officer vfith a ni-nety (90) day grace peripd fol- 

lowing repji'tirtg periods. 

• A. A deviAion of over fiv^^percent (5;^) of the negotiated line w 
^ item figures must be applied for and approved by the U.S.0.E# 

^ J • • Project Ctfiicer prior -ca^grantee ac>ion.* ' 

) ' * . • \ 

* / i Vli Report program progress status by cpnsort participants and summarized 

.by-C^ and submi:tte(i^on a quarterly basis as includedfin the proposal 

* and agreed'in^n by the U.3.O.E. officer. ' , , / ^ 

^ V " ' ^ ^ . - 

^ A.^ The fourth {kth) and sixth •C6th) reports will be considered' 

summary cjata thus resulting in only four {.U) actual quarterly 
/ reports . ' >^ ' . = — -~ 

' ' - ■ * ' 

» V , V]|I. ^Submit 'tpplication for approve .for any alterations involving rejjuction 
In proposed^ sc^pe of work lo the project's U.S.O.E. * of ficer; ^fvI^L 
, /. Pritchard. - ■ ^ m 
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Stecrinc 'Comndttee made the ^follovdng decisions toward actions to: : ' 

I.^'-Etevelop th-^ t(?chnical plan specification 'section- by expanding _the 
operational dofinitions in the glossary to: _ ^ 

• A. MDfe additions to thos« current definitions -included, and 

B. Submit reactions to terms and ' definitions appearing in the 
^ initial ciraft, by ^ach agency, 'to CVE vdthin the period of two 
, (2j weeks-foi-lowink the September meeting. , 

II. Complete the literature review as a consort ef|crt to facilitate 

each handbook author's summary developrnent for^be stafe of the art ^ 
M ' poL,ition paTDcr fo be completed by December 30, 1975 for early January 
* * panel r^^/iew. Details on deadline and responsibilities will be 

communicated via sp|cial letters. - * * - 

III. Meet for materials review in a workshop fb^be conducted by CVE prior 
. to the -end of October for determining final procedures and categori- 
zation of methods. ■ , ^ • ( 

' IV.' mze weekly consort calls on Mondays, 10:00 A.M. EST to be initiated 
.at CVS -Monday; October 6, 1975 and to include the U.S.O.E. officer 
' on a monthly basis. 

V. Make financial reports of the project, by consort participants and 
♦ 'summarized by 9VE and subm^ted oman annual and final basis as 

tibed by the U.S.O.E. Program .Officer and requested by the 
.E. Finance Offi.cer \dth~ a" ninety (90) day grace period fol-r 
g reporting periods. . 

A. A deviation of over five percent (5fo) of the negotiated line > 
item figures must be applied for 'and approved by the U.S.O.E. 
Project Officer prior^to grantee action. 

VI. Report BTOgram progress status by consort participants and summarized 
V * by CVE iti submitted on a quarterly basis as included in the proposal 
' and 'agreed upon by the U.S.O.E. officer. • ■ 



VII. 



A. The fWh (Xth) and (6t^ reports will be considered 

' Wary data thus resiSting in only four (4) actual quarterly, 
reports. ■ . . , 

9u&t"application for approval for any alterations involving reduction 
in^Jroposed scope 'of work to the project's U.S.O.E. officer^ Dayxd , . 



Pritchard. 
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,The Steering Committee mkde the follovdng .dec:^ns toward action to:^ 
(Continued), . ' " 

Vni. -Revi'ew necoVl^tod reduced scope of work as a result of funding 
reduction including: 

A. A Career Education Handbook to' facilitate the program materials 
of ,the Comprehensive System was eiitninated. • ^ • 

B. National conference general expenditure reduction. 

. ' C. General reduction in literature and materials search and 

feviev; efforts. ' . ' 

IX. Review general "aspects of the technical plan for organization purposes 
•which resulted in the assumption of responsibilities for: 

A. Abstract i%vle'^iip_Qument acquisition- by authors of each -Function 
Handbooi: includuig' Etie follo-..lng (Jonsidoratiors: ^ 

1. Any infortnation relating io prograjn models and star.dards 
should :bo gathered priorTo October 3O. The information 

- • " ■ will be used in the model and standards development i>K)rr:3hop 
- to begin November 3, 1975 and to include at least one member 
fra-n each agency.' Finalizat4-on date ^)f the j^xtxal dra.t o. 
■ ^ the model and standards will be November 15, 1975- .The model 

. and standards \ri.ll be disseminated for panel review on 

\ ^ November 22, 1975* ' ^ 

2. - Th- develdpment of a high quality summary of literature and 

, . ■ materials f-onction handbook au^Jl^rs, for potential r-olica 

tion purposes/ vail need to be submitted by November 3a».lJ/^ 
for the development 01 the state of the art paper (CVE). The 
' 'format for each sur^.ary is stipulated the product develop- 
> mont guidelines for the September meetings. . 

3. Each agency will' acquire its own hard copy documents as a 
result of abstract analysis and selection. When it seeruo 

■ appropriate that another agency likewise (iould benefit irom 
the material, either a second copy may be acquired or at 
leas* a description of Vhe document, will be related to allow 
ease ih acquisition. _ . ^ ^ 

4. Each agency^ will 'code the materials they afcquire as a result 
of the literatvire review process and use the procedures in 

' Appendix C in coding, filing-, and managing same. 

X.'^eet as a consort for adaption of the suggested project modcl and 
standajpit; for the placement, follow-up, and follow-through prior to 
the-Si^5^ l)rojcct model and standard development meetxng, November 
3» 197"5i^ielcn Rodebaugh ;<ill contact CVS to begin , planning for 
such a^ 



Tlie Stot-ring CorrjnitL*:ie. made, tht fgliovdiig ^e^Qisionc toward action tjz ' . 
."(Continued) ' • ^ * 

n. Meet as StoeVing Comiittee to review initial revievJ panel efforts 

and irdtial conpositibn of tte state of the art paper. This meeting 
coordinated by CVE vdll be held in -conjunction with the American 
Vocatipnal Asi:;ocia^ion 1975 ^innu^* meeting, 

XII. Review draft of project jpontinuation found iH Steering Committee hand- 
^ book and report reactions .across 'agencies by October 15» 1975* The 

new RFP f or VEA, Part "C" rronies will be announced during the second 
week of October if U.S.O*'E# follov^ the same procedures, used during 
*' the last fiscal year. ' ^ ^ - . ^ ■ 

XIII. Re\dew all project abstracts by function handbook area before October 22. 

XIV. -Review program methods and resource handbook content outline and relay 
any additional pevision suggestions to CVE before November-15j 1975*^ 

XV. CVS vail develop and ou-tline the general description of the placement 
and follov^-tnr^ugh nandboo!: by VT/erher 1, 1975 distribute Tcr 
reaction to all cooperating agencijes. 

XVI. It was decided that ratlier than Using the numerical^ rating 'valUe 
^ scales in the materials re^/iew sectipn of Appendix C^/.each agency 

vq.ll' (l) review document, (2) determi^je equality priorities, (3) select 
docunents-to be referenced in abstract form by function handbook areas, 
and {L) submit these abstracts plus others they detemined to be high 
priority for the methods handbook to CVE^ CVE vail assist i^ in- 
servicing appropriate staff for the purpose of quality and consistent 
abstracts. * ' . - 

• " ■'^ 

The National Advisory Committee mei in conju|ictiQ;|;L with the Steering Committee 
. for an introduction to the Rural Guidance Project ^ixd^planning. The follovang 
decisions v^re made to: ' \ . 

I. Discuss the general, urogram as detail^^ in the technical plan, including 
the technical speciacati^ns, materials/review, p'racedural guides, and 
project continuation^ Thik resulted in: * ^- ^ 

'A. Suggestions which were specified to" fee included in the technical 
plan. They were: > ' ^ ' ' ^ ^ 



1. Inclusion of legislators in the 'review panel process* 

include grades tl 

lipation at/ panel 



2. E^qjansion of student participants tq include grades thirteen 
(13) and fourteen ^(I4)v 

3. Potential esqDansion for student participation at^ paA?l leadei*o 
discretion.' 
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Su/jg*<^stions which were specified to be indluded in" the 
technical plan^. They were: (Contiriyed) 

A« Examination of future potential for infusing the finished 
program into educatioiial textbpoks. • , ^ . 

Considcration of contacting 3taic» school bocird acsociTLi'^nc irj 
addition to numerous other organizations for the purposes of 
gatherings support and communicating the project efforts • 

General considerations to' be acted upon .for more effective program- 
ming include: . . , \ 

1^ Developing various modes of addressing student career develcp- 
ment levels as opposed to only lock-step grade* delineation. 

2. ExaJnining potential for pi:oject continuation to include prc^ram 
infusion into textbook publication" through commercial publishers. 

3« . Intensifying the emphasis of the rural aspect of the progrsr*. 
as oppcr.ed "small." 

U* ri:ipha3i5ing practicality and ease of usability of function 
handbooks. > 

$. Evaluating extensively and -contxnually during our litei'ature » 
review^ and product development process ^for the purpose of 
assuring trhat outcomes are practical and reflect the best- - 
research base available. 

6.- Developing a genuine sensitivity to rural popiilation comm^naliti^ 
and differences, changes occurring currently, and future proj ic-^ 
tions. ' ^ , • * ' 

Future planning for advisory role ^facilitation including: 

1. <3eneral communication with project staff by the phone and written 
cprrespondence regarding impressions 'of the project development 

: as vjell as identifying new information that might be useful 
to that development. ^ ^ 

2. Attempt to meet with the Steei^Jig Committee for revievdng initial 
review panel effo;iiS and initieu composition of the state of the 
art position paper in conjunction with the -American Vocational 
Association 1975 annual meeting. 

3. Meeting as National Advisory body in April 01: May at Northern 
' Michigan University with agenda focusing upon (a) review of 

initial set of developed products, and {b) assist in developing 
d|etaired plans for the remainder of the project period. 




RURAL GUIDANCE PBOJECT 
^ 2nd National Advisory 'j^ocmnittee Meeting 
8:30 AM'^ 3:00 PM, June 3^^976 

Madison, Wisconsin - - * , 

6t30 AM jSuinmary - ft*ogress to date 

* National Literature Search 

* National Material Search " \ ^ 

* Steering Committee Meeting 

* Dissimination - promotion Activities 

* Credibility Review Panel Organi^tion and Orientation 

* Sumner Workshop Planning 
Handbook Planning 

* Handbook Draft Completion 

* Budget 




9;30 AM Specific Product Discission (Handbook now under development) 

* State of the Xrt * Attitudes & Values 

* Model & Standards * Career Development Needs Assessment 

* Be'havioral Objectives , * Plannilig ' 

* Placement . * Resource itendbook 
^ Counseling related Handbooks 



11:00 AM Packaging . ^ 
* Initial Distribution Plans 



12:00 - 1:00 Lunch . ^ \ ^ 

TrOO'IM Credibility Review Panel Data Analysis and Revision Planning 

T - - . 

\ 1:30 FM DissentLnation Concerns | 

VNational Workshops L \ ' * 

State Level Workshops h " 

* Houston Career Education Convention (Nov.) 

* Rural Sociological Association Convention (Nov. ) 
• * APGA (April ^77) " ^ - 

* Article Writing 

^ National Advisory Counsel for Vocational Education 

* -USOE Part "D" 



2:00 FM , Discussion on New Proposals Submitted 



'2:30 m New Areas of Funding to Consider i 

Effective ways of working with -State Dept.lfc:)f Education 
" - NAC role in future 

3:00 m NAC Menfcer Qohcems 

Travel - Fee jpaper work , 

Adjourn r OC<y 



NAllOHAL ADVISORY (XMHITl'lfilS* MEiiiANG 

Decembei^^ I976 
• Shamrock Rir^on ilotcl 
Houston, Texas 



I Minut«&^ 

Inlrcxluctlons . ^\) ■ ' , 

H-'vJ^'Wcd ibht.- CTiuu-tc i-lv report in siimmary fashion 

Qy.-itjto^ and is:,uc:i pen'.Taicd from quart-.erly rcpoirt discussion 

• Make sur(! that we utilize the Credibility Review Panel data in 
Tiho final report. . 

• Give morn focus to small schools alon^ v/ith rural schools. 1/c 
KxU reach 7.-3,000 this way rather than just 5,^0® that would h< 
Ldrniifiat by the Bui cau of the Census on the k^A2y/25 calculations. 

Cjii' i.tion: \-Hiut typos o f data should be Itinhli/rhted in the Tinal report ? 

• Review panel data 

~~ • Selected #upportive letters ■ 
• Uaba on j^otcntial consumer interest . 

• !li£;hlichts of the development of the materials 

• Hvorett fxlincton recommended that we consider givirt'^ lesn emphasis 

^ on detail in the final report and prepare an oxfcutive summary ^ 
hichlightinc product process,, nature, and credibility 

• D.TVld Pri/tchard recommended that we devtelop a po4:)Ular version of the 
final report that would focus on credibiHty, supportive data, and 

^ recommendations for future actions by the f ederal'coveraTicnt, State' 
■ Departments, counselor educators, and LEAs to increase their efforts 
to overcome the career development needs of rural youth and adults.. 

G( iH'ral Concor'nfi . . 

■ . • f-'"ly^n McCutchan spoke to the differences in the attitudes and value 

— systems of hui-al adults which effect the career acjdrationG and u---- 

li^jctatLons of their youth. . tie gave examples of how these attitudes 
and value:; influence the present .and fut»u-e growth and character of 
the^work force and rural community 's quality of nf<, in General. Ife 
emphasized the incr<^ascd sophistication, • Si- need thereof, of rui'al 
workers which brings with it greater need for /piidan6e, counseling, 
and tecluxtcal training. He gave nujnerous examples of the new. 
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Lf chnjcnl'ly oricnlod oiiicr/^in/^ occupationi; in t\u: rur'Hl coiiKiiuuiLi <■ * 
.-i:; w^*5r\i:; Lho Lrn|)in/';1 nr. non-work ethic , ait'itudfL: and value:, oi* 
c< rLain inlrTrr7)opuL'ibioiis sucii aa the American Indian which caur.e:. 
/:rave concern. He f mother pointed out that indxilstrial and busincjt) 
^ leaders need to work closely ._with school counselors to brin/3 about 
^attitude and value chanjrjes or new occupatioaal opportunities or th*, 
iTU'ai communlticL. will dwindle, fie suc(^ested.brLnt;Lnc morw t(^ciialcal 
trainin/^ and ^^uidance to the rural youth and adults for they many , 
time's will not, seek it out. ^ 

• L)verett Edin/yton reinforced the above points by su^C^^'stinc that in- 
cruasinf^ numbers of educators in rural schools arc from piral areas, 
riiere are hi[;her enrollments in Doctoral programs than ever before 
iv/ rural citi'/ens. ife indicated that increased numbers of Doctoral 
[students arc also concentrating^ on procrams of rural ^/ducation. Ad- 
ditionally he ::Ur^;(5sted that the work ethic might well be stron^^er in 
rural areas and this should be- built upon. 

# G.^ylord Unbchatin, suggested- that education is ^es:^ disruptive in 'ror'al 
school:: bcc^fufse discj.pLine prooi^ms are l\ot as great; The number^, of 
(iii;ruptivc youths are smaller which does not allow for grouping or 
iM-icr group support foi'-i^uch behavior. ^ 

p.l''hJ/:in/^^ marketing > dissemination and diffusion 

V^K^ Lnitia] dii.cu3sjon centered on ^he merits or problems with the 
v.oiuous dissemination options that might be available.' 

1. Cc nter for Vocational hiducation or V/iscon^rln Vocational 
Studies Center - There are merit.s arxl lindtations related 

,to disseminating thipough R&D centers./ '/he merits arc (l) " 

- ^ ■ dissemination could occur very quickly/ and (2) dissortd nation 

could bo controlled and be close to the technical- J 
nssirjtancc request source. The li{Tii;t{ation5 are (l) pro- ^ 
duction, mai^keting, and dissemyiatiOn niachinery are' not as 
^ e.'.pericncod or effective as that 0/ business and (2) cost 

. might be higher. than* if we vjent to commercial sources th'ji 
could print in grea1>er volume. 

' t \ J- 

2, Cofrmercial Firms - .Harry Drier indicated that he has be'^n in 
contact with the (l) U.S. Army, (2) APGA, (3) AVA, and (/^ 
Ciiarles A. Jones Publishing C^par^ to assess th( ir Interest 
in publishing the materials. He indicated that of these 
limited inquiries, the Charles A. Jones Com])ar\7 lias rJiown -ttie 
•greatdbt inttrrst, Tent^itive details from f^. JoneT; uurj'J-'jt:: 
Chat they could g,et th)/ mateY'lals' lnto tlie field wiLiiLn X^hvoc 
to fiv(i months after i^eceiving manuscripts. They would projec 
a pri-ce of $60.00 to $80.00 for tho series after the mat'Tlal^j 

, arf^ processional ly packaged. It is doubtful that the Ohio^or 
Wu.con:.Ln Center could match tiiis effort. 
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J. r;Lai.(- I)(-|)ortf(v -]]t3 of hkiucation - Dr. Thuinpson^ su/v^M^Kod Uu-jt 
at would be diflicult for State Department:, to '^JTocllvo 
printers, marketers, and disseminators. It would bo easier • 
if quality materials could be purchased from co*nni(?rcial or * 
other sources. She did suf^r^est that If the m/iterials were - 
. in the public domain, and if state departments were enccWaccd 
t(^ duplicate copies for their own states that this may h.uve'' 
merit (but no guarantees jran be made in some states). 

Dr. Mincton suf^ested that ^t ElRtc/CRLiSS they have -tried mary options 
jri the pa'st and have- confirmed the fact that the commercial rout- is 
the fnost effective lon/j t^.rm. He further suggested that if we went 
cot.r,}orcial, the ERIC Centers, developing institutions, and national 
as^jociationc; could do much to promote the materials. 

David Pritchnrd warned the consortium staff that v/e may have alrL^dy 
crojtcd a problem concerning public domain copyright issues by our 
plans for project related distriHuiion. If we distribute copies to 
National Workshop participants, review panel Icadersi Hatibnal 
Advisory Coninuittee mc-nbers, participants at\ Wisconsin, Ohio, a'nd ' 
Tlichjgan ct^to' level workshops, and field test participants, we niir^ht 
discourage or eliminate the opportumty for copyrigjit priviledge by 
corimercJal firm: ' ' ^ 



no . 



Dr. Kdlngton added the fpllovdng siuggestions. Ho pre::r:ed thr project 
::taiT'to bo a:; 'concerned about iffeterial diffusion as digseiaination. 
Di'3:;cmimtion does not bring about product u^e just because the pro- 
duct has been purchased.. He. used the project "Childf Find" as an e.-:-> 
ample to make the following points: * ' 

• Use public information spot amiouneemcnbs. 



Xou do not go in a^id change^^ school throu^^h })urchase of 
oaterials,- it takes suppo^ive technical assistance. 



m;; , 

• It, Is tho communityMiat changes the school, not just Uio 
school staff itse^JT. 

• Do not expect^^rural schools to change iver night just 
because the materials are available* and have high quality. 

• Work closely with Gtatc Departments of I'klucotion. 

• Mok'' r;ar'e thab bhc^ r;t-jt<i Suptrj ntcndrnL and Slate Din- Lor:; 
or Voeatioaal i*>ducation are clearly aware pf the products. 

4 ^ - . 

• Us'^ the 'intermediate units within the the states. 

• ?\tA now ways of working througli^and with the counselor 
edhcators in all states. / ^ ^ 

• Be TKif^^nt with diffusion. 



id 
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' # M^kc the "fuiui'e dcnonsirotion si%cs (schO(''Jr>, industry, ' 
business, and 1b}>6t) higlily vpible. 

• Involve tlie Gtate Departments \>f Education iv the ctate- 
wfjere you field test as much as possible both vdthin their 
state as vv'ell as nationally for pj^oduct credibility. 

• Look ct private foundations or GnTp^raf^inffj^ sj^inh jg?;; K£_llr> £/£ 
for dissemination and diffus-ion'^aSSistari(:c. Edin^^t.on is 
VNOrk'jnl^ hard vdthiin ^the Kellogg fourdatior/for assistance. 

# 

• David Pritchard^ discussed some problems vdth copyricht such as: 

(1) Ccmmercial publi skiers who v/ant cop-yright "of USOE 
vSponeoi't'd materials will need to go to lE&W for 4 
permussiion. 

(2) Therx corrmercial firms vdll need to meet the copy- 
right standards of HEW. - ^ 

\, 

y David Fritchord reinforced the point thrit we give full recognition 
. ^ to the spnsor on all broad based n^ite^ials thst are used for ^ " _ 

cnmniikTiication, marketing, and dissemination. We need to identify 
that our fur.d? cafre from 11101:, BOAE", Vocational Reseai'ch Legislati'Dn, 
Vocational Education Act of 3963, as amtinded. 

Packaftinr. Art Work * " n 

• Use the words rural and small schools to broaden the marke^ting size. 

• Concern over the busy natur^of art work, e.g.,- bus, gate, 'pollution, 
^ v^rding, etc. It was recomn)€;nded that. the descriptive vxDrding en 

' the cover be dropped realising that it is on the title page a^ vrell. 

• r!eed to change the ackncv/ledgme.'ni. pages to deal wit.li the issue of 
'(1) new Wisconsin handbook^ authors, and (2) the correct titles for_ 

Dr» Hartz and Dr. Strongs and the appropriate, location of their names. 

• Chcngo disclaimer to read Vocational ESucation Act -of 1963f as amer^ded. 
Le ri sla 1 1 ve I s 5ue s 

^ • • Consider encouraging State Departments of Education tp look rt 1977 

Part "C" funding for product dissefriination' and diffusion assistance^. ^ 

^# Atterrf^t to vjork Kdth State Advisory' Councils for- Vocation^*] Education 
for pi'oposa] assistance and dissemination support. 

• New FY 3^977 P^rt "C" grant proposals are .-due in Washington on 
February li^, 1976. • ' ^ 

• look to' the futni'e (Educational Amendments 3976 - Titles 1, 11, and II]), 

- 239 - ' * *' ; ' " 
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_ Prior itico for FY 77 Part "C" 130 AE deal wii.h: ' ^ ' , ' 

(a) Bwilu^tion of programL' *Gnd materials 
(b^ Pcr£ora:cl oievelopmci-t 
(c1 Certification of staff 

(d) Guidance plains to be used v/ithin 'Vocctional Education 
Gtate Plan 

(c) Program jjiipiovement * ,^ 

(f) Ccniprehenr.ive systems of guidance 

(g) Guidance centers for youth arid -adult's^ 

• FY 1978 Part, "C" research ground i-ules are to change. USOE/bOAE vd.ll 
ch^.'nr^ over from a grant to a contract program.. In this new rrode 
UrOE/BOAE vdll predetermine what is to be accomplished in Requests 
for Prof.jiGals (RFP). Additionally^ project v.dll need to demopstrain 
thci Uireo years after project terrrdjiation, thr resulti*. of the product , 

^ vrlll be affectively used in large nuiters of schools and classrooms. 

• Examine the Wonion's Educational Equi.ty Act which has a priority for 
rural vx^mcn 

I> w ProT.orKils In the Are a of Raral Guidance 

• AfLer long discussion, it was xiecided that CVE, ERIC/CFliSS, and Far West 
Laboratory val] examine thcj possibilities of submitting parallel i 

CO- proposals titled "National W^al Career Guidance Comnuriication t'etv,'rjrV > " 
sec attachm.ent I. Drier vail make appropriate contacts after 
advisor}' meeting to facilitate the pre;posal develoj^ient and submittal. 



■J 



To c I mi c a 1 So rv ice 

• Tt was }<;inted out that'because of the vast volunie of m.attri alf rural 
guicJance specialists may not attempt "to implenient. It* v/as recomniondod 

^ th-at the developers (institutions) need to c-;>t^jTiijne v/ays of making 

j^Lontial users aware thnt they can provide technical assistance 
^ or a- cost recovery bas^. ^ ^ * - 

I^/K.ccJ3nnr-i^Mjs Items of Interes t 

• Dcyelap a cell diagram dealing with the modularization of materials 

• related to nceds^^ populations, etc. This could'be handled in ne^vj ' 
installation guide. 

Fh-y ; Pr^'.'frct - Technical Flan Cover ii if: Inst all action fiu i ofi Flpld^ a nd 
Ca re St ufiy li.'uulbool^ Development 

• I)iscur>sed in general form .ficw , grant expected outconip-i'., products to 
be developed, and strategies. '~ ^ * ^ 

• Discussed in detail field i,est: " 

1. L'ite selection - y?. schools have alreae]y__ sought inforrr.ation 
about Jtieing involved ^ 

■ - 

Disodresed planning conmiittee make up ' - . 
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3. DiDru:-.r,od field ted, exrectationS and rolcc oT/uoUi 
tc:;t, siLe and CVE ■ " 

« • 

• t Uii.cuLJ'jcd liio acreements CVE would have with test aito:;^^*. 

• DjstusGed test reporting procedures ^ 

• DjGcussed procedures for training test site staff, dcvelopixig 

cace studies * 

• Discussed corisorbiunr-R^nagement pix'ccdui'es 

• Fcvicv/C'd pix)jecb brochures an9 made necessary revisions 

• Walked throur,h total project PERP netv.-orl< and vjork breal<cov/ii struct ui"e* 

• It was suggested to look at annual repjoi-t of USOE on piojects in 
rural schools during 1974^1975. 'aIso revlev; i^u-ol schools invol vcc3 
in 1976 UCOE fuxded guidance projects. 

T 

• It was suggested that we. review the Ffoward Rosen ix'port 



• It \c^z recommended that vje add Dr. John Hartz,^ WiscQnsjh,to the 
^ National Advisory Committee 




^ It was recommended that we drop 1.1.2 from field test agreement 

f^vLPijLlcct t Coorcrative Agree ments Bctw-een Indugt T 7. Rur.-inpg^, T.nW^ and - 
Education - ) ' ' 



Dr. VJeavcr npent 1 1/2 houK descrjbing the goals, objectives, strate^gier 
a^id expected outcomes of this component of the project. 

• Discussed make up of the panel of experts and several 
new names of individuals and agencies vjere suggested. 

• Discussed the coop^erative agreemtjnt matrix v/ith several good 
suggestions for expansion recommended* 

• Fcviewod the national sm'vey form and nun e reus .clarifying 
items were suggested ^ 

^ % Re commendations on resampling and follow up were m.ade • 

Coioos of the technjcal -plan were 'distributed <)nd it was requested th/<t 
advl!Joryvmcmt>K5j revtew the plan in more doted T during the next few v^ckr: 
and 3<^d in additional rcconir endations for rt-visjon* 

MerUtif, adjouj-ijcd at 6;30 \m 
\ 
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APPENDIX y., 
RURAL CAREER GRJISANCE PBDJECT 
NATIONAL WORKSHOP ^ 

• Teirbative Agepda 
DATE - December 9, 1976 
TIME - 8:00 AM - 3:30 FM 

PLACE - Sheraton Houston ^otel ' ^ 

Gsraxtd Ballroom Foyer * / '* 

Houston, Texas ^ 

PRESENTATORS - Project Staff: 

Ttie Center for Vocational Education, The Ohio State 
University ^ 

» The Wisconsin Vocational Studies Center, The University 

of Wisconsin - Madison 

Hie College of Bducatioi), Northern Michigan University 

The Ohio State Department of Education 

The Project's National Advisory Committee 

8:00 - 8:30 - Coffee, Rolls 

"8:00^- 9:30-- Introduction of project staff and national ^visory^ 
committee members 

9:00 - 10^30 ^ Project overview 

10:30 - 12:00 - Small group pre sent ators 

12:00 - 1:00 - Planned lunch ^ 

1:00 - 2:00 - Group I - Model - ^ • 

State of the Art 
Career DeveJ.opment Resources 

Group II - Attitudes and Values 
Community Relations 
^ ^ l^taff Development ^ 

' Career Guidance Practices 




Q?oup III - Placement , ; t^v^-^^^^^* ^ 

Counseling ^i*"^ ^ 

' Counseling Technique s^^.^^^^^' / 

Desk Reference 

Ooup IV - Planning and ImpJ^merftatien 
^ Resource Assessihekt 

Career Devfelppnent Needs* Assessment 
^ ' Behavioral Objecttyes^ 

Evaluation 

Group V - General Discussion ^ ^ ^ 

Question arid answer period \ ^ 

Credibility Review Panels 
Tecjjnical Assistance 

2:00 - 2:20 - Dissemination discussion 

2:20 - 2:40 Technical sendees discussion 

2j40 - 3:10 - Discussion of new Rtiral Guidance and cbonseling related 

3:10 - 3:35 - .Evaluation of workshop . 33g 



r 




THE CENTER FOR VOCATIONAL EDUCATION 

The Ohio State Un»versity»» 1960 Kenny Road • Columbus, Ohio 43210 
Tel (614)486 3655 ' Cable CTVOCEDOSU/Colurr^us. Qhio 




r 



Deal- 

1 was pleaded to hedr that you vdll be with us on December 9, 1^7/ , 
8:00 'im - 3:30 pm to learn about olir career guidance and counselinr cQjoi^. > 
for rural schools. It is with confidence that v/e present these matcrirlr> to 
you for we feel they are unique, useful, and achievable. * 

Realizing that all participants vfLll no dbubt try to leave Houstor on 
the Gftemoon of the 9th, 'we are proposing to start our workshop at ^:C0 
with coffee and rolls, and- have a ^wift but excellent one hour planned - ' 
luncheon so that we can catch our cabs by 3:30 pm. 

Because of the tremendous size of our 'product package, we have decided 
' ^ that participants will not be provided on-site copies of the materials! 

Instead we will send to you complimentary copies upon 'our return to Columbus, 
Ohio. ' . . 

* 

In order to be reimbursed for up to $35«00 per diem for workshop 
expenses, you will need to submit to "us receipts for lodging and meals on 
the pm of December 8th or 9th* Fbrms will be provided at the workshop for 
this purpose. * 

A^am, we are most pleased that you can extenci your stay in Houstcn 
and we will see you for breakfast (coffee and rolls) at 8:00 am, Shcralor,- 
Houston, Grand Ballroom Fbyer on De;:ember 9, 1976. * \ 

If additional information is needed afteJi you arrive in Houston, flea'se 
j' contact me at the Hyatt Regency anytpie^ after November 29, 1976., 

Sincerely, 

r 

Harry N. Drier 
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APPENDIX. ? „(1) 



FEEDBACK 



PROJECT 



I. 

NAT 1 6; 



RgRAL GUIDANCE 



NAL WORKSHOP 



The followjtng information wa^. obtained from fifteen of the 



twenty-two sta€6 level participanj^ attentiing the national work- 
shop^^ Each question asked will be presentg^ fcjilowed by a summary 



of th^r r>esponses. 



1. The Rural Guidance Project materials 
pr;eser\ted are: ^ 



, * Excellent 7 

\ . feood ' 7 

Fair 0 

^ Not^ Usable 0* 

No Response 1 
4 ' ' ' ' 0 ^ 
The comments lnclud«fi: 



(47%) 
(47%) 



( 6%) 




Not .enouah time to review all sixteen documents, 
but all seemed of hiah aualitV and of use. 



'2. 



The materials represented aN:^oad point* of yiew,^ 

The materials re 1 a ted» to* 'placement will b^ of in- 
terest to many of the rural schools in our state. 

^^^^ wprkshop orqani?ati6n Sjid inactivities were: 

^1^^ Excellent 3 (20%) - 

- ' G&od . ' \ 9 • (60%) 

U_'* Fair , ' 2 , (13%)^ 

; ^ ^?Not Usable ' 0 

1^ * .No Response ^,1 ( 7%) 

y t * 

, The (^nuibnts ^included: r * " 

Tlfe inability 'to v^few all pf the forthcoming 
•materials was a handicap, and the limited t^me 
we had to look a't w^tj^at had ^)een publ 



vided us with^^infoJlhation ovensload 



felishe^B^rft- 



Organized-'well to cQVer much' matejrial over a 
small amount of time'. * . 



Cont. 



♦ 



The workshop small grpup format gave each partici- 
pant an oppolrtundty to examine the materials and 
ask questions concerning the content of the ma* 
terials. f 

There should have been more time allotted for-^ "hands* 

«l" ' Less ''talk-to" and more in\folvement . Such an 
proaoh would have also allowed us to develop more 
familiarity with the materials . 




ApproxinL|<rely how -many schools/agencies in your state 
could p^sibly us^ the Rural America Series materials? 

The itiajopity of the participants indicated that 
virtually all of the rural school districts in 
their states could .use the Rural America Series. 
The average number of districts was approximately 
200 per state^. ^ . > [ 

How would_ these "schools/agqncies normally obtain such 
information for local use? - 

Forty-seven percent of the partficipants indicated 
that the*^ ^hools would obtain these, materials throuqh 
.the State Department of ^Ef^ucatXon. Thx^tv* three 
percent indicated that scho9l personnel/ woul^ normally 
obtain these types of materials throCt^> local funds 
and thirt^fe'en percent indicated that thej^ would use . 
federal funds. to obtain the materials. Twenty percent 
thejgp^ticipaivts indicated that local school person 
wdWd obtain materials directly through the .pub- 




isner. 



po you •feel^^tha^^pthe rural school counselors m your 
s^tate would nee^in- service training to utilize uhe 
^ural ^erica Series? 

Yes 93% 

No > ' 0% , . \ 

No Response * 7% 

The comments included': ' . 0 

It has been '^our experience that the best inkt^^iaLs 
availably without proper in-service^ ^rainirrgVi^m not 
be used to maximum benefit. ^ 
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5. Cont; ' ' ' ■ • 

Any new materials or techniques to be intSrfbduced 
need to be' accompanied by Jcnowle^geable presenters. 

^ • ' ' ' . ^ ^ ^ 

TT^b state agency would proX^ide leadership ^nd 'staff 

"'development workshops for the persons '^designated in 

the area education agencies who in turn wo^d provide * . # 

* staff development activities for locaj. education * ^ 
agencies ' personnel, " V \ ^ . 

Yes,- our rural schools have no "certified"; counselors - 
so teachers would need to be utilized. , ,' • ' ' 

^.a Generally what might be your approach to ; comraunicat- 
'ing the availability of the Rural AfnerWa Series? 

..Four major* responses were given to this Question, 
Thirty-three percent o^the responses were that 
state department (newslerters and other types of • ; ^ 

^ (^blicaiions wouloTlDe psed to communicate the 
material^ Use of workshops or cqnferences was'^ in'- 
dicated as a means of communication iij .forty-one 
^ percent' of the responses. Sc^e type af direct con- • 
tact with rural school personnel was suggested in 
. nineteen percent of j:he . answers . 'Seven per^nt bf 
the suggestions were to communicate information . about 
the Rural America Series through 'j^resentations to 
state level professional associations. ' 

;6.b Generally, what might be your , approach to assisting in 
the purchase of the Rural Aihe-rica Series for your 
state ' s use? 

* '^tv-s even percent of the re^porises suggested that 

the State Dejia^ments of Education would attempt to 
utilizer-Vcwr^ous funding sburces for the purchase of 
materials.^ These bounces included .iocal agency funds, ^ 
state level futids, federal grants,, and vocational 
edxication funds. Twenty-rive percent of the partici- 
pants indicated that they were unce^taiiJi of ^ the fund- 
• j-ng: :thfic they might be able to use. Th$ other responses 
to the question suggested that the stat4 departipents 
could assist, in pr^iding workshops. j . * 

6. C Generally, what migjfit be your approach to providing 

in-service ^training for rural schc>ol co^inselors in 
your state? ^ I * 
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cCont. ' , . 

Forty-three percent of the .participants indicated 
that they would provide the opportunity for in- 
service through existiha structures oj^ workshop and 
conferences. Twer^y-one percent of the state depart 
meht repres^tative%vijif erred that their aqency 
would be able to provide in-service training. Fout- 
^ teen percent of the workshop attendees suggested 
* that they would involve area educational personnel 
in in-service efforts . Seven * percent of the partici 
pants suggested that they might first train pilot 
test schools in how to implement the materials and ^ 
then have these persons assist in training others 
in a period of six months to a year. 

d X^enerally, what might be your approach to conducting 
a limited field test of the materials in ygur state? 

Forty-three percent of the representatives inferred 
that they would identify tf^eci'fic strhools, through 
various means, to j^rticipate in a field test'. Four 
teen percent indicated that they Hould incorporate a 
field test into schools which already have career 
education/career guidance pr*ogfams in operation. 
Another fourteen percent indicated that they vere 
not interested in conducting "a field test of th^ . 
materials. The respon^Ses of twenty-eight per<:ent of 
" the respondents suggested that they were uncertain 
about any field te§t plans. 

If available, what types of technical assistance/ 
service would your agency consider purchasing in the 
next year. from a researct^ and development center? 

a. ^ssi^ta?ic^ in the development of. state, or. 
Federal p^opofeals that, would result in 
inter-ageficy subcontract 

Yes 4' 

No « S 

Possibility ' ]1 ' 

* > Limitecj Need 1 

b. ftss-i-&tance in developing and/or conducting 
in-service, training programs for 




1. State department ' staff 

Yes" 9- (60%) 

' ' NO, « 5 (33%) 

Possibility 1 , ( 6%) 



Cont.^ 

2. Counselor educator's f 

Yes . il ^ (73%) 

No ' 4 (27%) 

3. Local school staff 

Yes ' 6 (40%) 

No 9 (60%) 

4. Other - 



Area school staff 1 (''?%) 
Area^ educational 

a^fftcy personnel 1 (7%) 



External evaluation of the implementation^ 
of yie Rural America Series. 



Yes 
No 



(47%) 
(53%) , 



d. Other types of a^^stance, 



The only other assistance which was 

requested was the reproduction of 

materials. • i . ' . 

S.a^If money were not a problem, how many copies (setsX^ 
of the Rural' America Series would yon pi|rthase? ' 

' ^ i f - % - m ^ %\ ' \ \ ^ . i 

The respbnses to this c^estion varied ftqm one 
> set to 400 sets. Jhe average number suggested 
was- 150 Isets per state.. If this were a rep«- 
sentativte ^sample of state needs, then one could 
^ oroiect Jthat in the fifty states and seven 
teirri todies we pould Ijooe to disseminate over 
8,550 sets of . materials. • . " 



8. b Ifr monei' 
these m 



Sixty p€ 
they ^ wq 
servi 
.agenc^ie.s: 




were^ not a probl-em, Kow would you distribute 
terials? 



^rc^nt of the respondents indicated thjft 
distribute the materials through in- 
workshops. The use of area educational 
for -distribution was suggested by 20 
^^iPerc^tjof the participants. 
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General reactions included the f ollowinq/^omments . 

' ' • ' " T 

- I am impresseci with the material. I onjly hope that 
we -can stimulate interest in this so tj/at people 
wilT take the series and put it .to use [and not leave 
it on a shelf. ' \ ' * - 

* We are^impressed" with the potential for t)he use of 
these materials in establishing agency guidance 
programs which would be in tune with the 1976 Ed- ^ 
ucational Amendments that tend to emphasize a 
programmatic approach to 'the development of guidance 
programs in the educational setting. 

J The set is far too bulky and may need to be condensed 
into a more vTorkable form. 

What short term relationships would your agency cx>nsider 
with our rese'arch and development centers regarding the 
use the 'Rural America Series? ' 

This question was interpreted two ways. One interpre- 
tation was how the research and development cfenters 
could assist the agencies and'' the other was hoW the 
agencies would help the research and development 
centers. Comments on the f9nner interpretation in- 
cluded: 

I think we would like to be able td" contract for - 
in- servicing ctnd evaluation services in the imr 
piemen tation .of the Rural America Se^ries^. 
^ ' * - - • 

Consultative and staff development activities. . ^ 

Follow-up information from otjipr states, using' the 

materials. Possibly attendihg regional workshop (s) ^ 

for ^dd^ional information/ n^w ^directions , etc. ■ ^ ' %^ 

Designing and conducting wor}cshQps for teachers and 
counselors.. , ^ - 

4 

To serve ' as a clearinghouse of implementation experiences 
and reports. To identify^ new need areas and programs - ^ 
difficulties as well as strength?. Report on specdLal 
usages and applications to other than rural settings., 
Repgrt on evaluative processes and techniques. 
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10. Cont, 



Comments made with the latter interpretation include " \- 
the following: . * ' - 

we"' would try to Work oy^^^yjay to help you evaluate 
some of the materials if'^it can be done in a rural 
secjDndary school where ^fche ^real problem^ ds a,t in our 
s'^ate with vocational guidance^ - 

I vould be pleased to implement and give feedback 
through evaluation. 



/ 



ERIC 



/ 
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APPENDIX ^ (2) V 

HANDBOOK DISSEMINATION) SUGGESTIONS 
" ^' . J ' ^ 
1. Share ^ a copy *vdth asemanjH as 16 different indivi<luals to review and to 
.write^ a brief descriptionyf applicability to your individual state.' 
This *cou^ d be one or more pf the folio vdjig groups: | 

a^ ^id^fce personnel 

b) school administrat'*ors 

c) counselor educator^ ^ . . * 

d) jsj,ate .guidance advisory committee 

e) state department of education ^ 

2; Contact the executive director of your state advisory council and share 
. with this person the availability of the series. Perhaps this individual 
will wish that the 16 Handbook's be reviewed by various members of the 
council/ Since the members are a cross section of professionals in each 
state', their understanding and verbal and financial support can be 
invaluable. 

3* Explore the possibility of program inclusion for guidance conferences, 
vorkshops and inservice training sessions. This can be e^anded to- 
include PTA's, school administrators' meetings and teacher sessions* 

4. Prepare a brief for inclusion in newsletters identifying the Handbooks 

by title in the five broad areas. Qnphasize the concept of a developmental 
guidance program . 

5. Identify opinion leajiers in various geographical areas of the state and" • 
encourage their field testing of the handbooks in a particular setting. 
The "ripple effect" can aid in broadening the concept of the importance ' 
of a guidance program in each school setting. 

• . i 

6. Explore involving personnel in regional service centers or in state , r 
demonstration plots. ' . ' 

7*^ Locate ERIC centners in your^ state and publicize these as centers where 
the handbook contacts can be reviewed. f 



ERLC 
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APPENDIX Z (3) 

Rural Guidance Project 
Testimonial 
Given to National Project Workshop 
December 9f 1976 
ifouston, Texas 
Gay lord Unbehaun 

, In Wisconsinj^]^ike most of the states in the nation, puh^lic school ^ 
student^ come from a diverse variety of comrmuities, includir-g a considerable 
rural element. The rural students (K-1?) because "Of. the Rural Guidance ' 
project nov/have the potential opportunity to .reap the beftefits of the 
concet^rated and concerted effort. We are not talking about twD levels of 
standards - one for rural students and another for sxiburban/urban students - 
but rather we are interested in -promoting a more equal opportunity for career 
guidanc^, counseling, placement and follow-through programs and yet geared to 
recogrize the unique problems and characteristics of rural yo\jth — that is 
3n;y child i||hG lives in a rural cormnunity regardless of the reason why the 
family lives in this rural setting. 

The comprehensive set of project 'materials generated by the three state 
consortium — Michigan, Ohio and Wisconsin vdll be useful to those v/ho 
understcind and appreciate the contents. The iraterlals can be. valuable for 
schools. The professional school staff still remains as the key — there 
needs tc be a conynitment toward some changes in the values and attitudes of tho 
who work with students and the attitudes of the families and cormur.it ies. 

State depertnrent guidance consultants/supervisors who are in the state 

leadership position must identify and recognize^that there are some special 

I - ^ ^ 

nfeds of rural area.s^- and be willing_to accept leadership roles in calDJrg 

attention to the constituents in tfteir state of the materia] we will be 

discussing here today. We think you will find it ext.remely useful. We 

thank you for taking time frcm your busy schedule to be with us today. W^ 
* 

trust it is in the best interest of boys and girls enrolled ii, your school ' 

'-^ - 252 - * . * 
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THE CENTER FOR VOCATIONAL EDUCATION 



TheOHio State University • 1960 Kenny Road • Columbus, Ohio 43210 
Tel: (614)486-3655 CabJe. CTVOCEDOSU/Columbus, Ohio 

■ • Apri^ 15, 1977 





As indicated in our letter to you prior to our National 
Project Workshop in conjunction with the 1976 American VocatilDnal 
Association workshop ;.n Houston,, Texas, we are shipping to you d 
complimentary set of the Rura]^ America Guidance "Series . The 
series cqn^tains sixteen handbo<!^ks that provide a systematic base 
for the development and/or improvement of career guidance and 
counseling programs in y<?ur state's rural and small schools. This 
set has. been sent to your office to assist your staff in this 
effort as well as for the possible promotion oX the series in your 
state. , 

Hopefully, after you and others- on your staVf have reviewed ' 
the materials, a meeting can be arranged wit^h a representative of 
our staff and the appropriate Department of Education officials 
to.discuss potential u'pe. of the series in ^feur state. The Center 
for Vocational Education is anxious to provide any needed in- 
sorvice training and technical support on a cost recovery basis 
to regional educational agencies, local educational agencies, 
and/or your^office if requested. 

In an attempt to facilitate the dissemination of the Rural 
America Guidance. Sej^es , a marketinA^rochure was developed. W,e 
hpye taken the li^Hy of enclosinJitopies of this brochure for 



your use. If yoi^^^ire additiMf copies, please advise and 
they will be forw^^d within tjg^weeks. 

I am_looking forward to hearing from\ycru regarding our prod- 
uct, and trust you will see benefit 'in our researcJa and develop- 
ment efforts. \ y' 

f 

V 

Sincerely, 



Harry N- Drier 
Director 
' Rura^ Guidance Project 
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APPENDIX AA 

THE CENTER FOR VOCATIONAL EDUCATION 

The Ohio State University • 1960 Kenny Rodd • Cglunibus, Ohio 43S10 
Tel. (614) 486 3655 Cable. CTVOCEDOSU/Columbus Ohio 




January 7, 1977 ' 



Dr. Morton P-achrach ' 
/;o|.:^i;;ht Administrai ion 
national Institute of Mucation 
Cod- iir. ^ „ 

Room 707H 

Wn'ihinr.ton, DG ?0202 

RE: ';rant Nos. G(Xj75Q1231 GOO? 300351 GQQ7500350 

' Project Noes/ /f98AH50l6l /.98AH^;QP01 /x98AH 50323 
Dear N!r. Bachrach: 

«i 

The Contr-r for Vocational Education, along with the Wisconsin Vocational 
Studle^s Center, Madison, V/isconsin, and the Northern f4inhican University, Marquet 
Michi/;an, hereby reqa'^st authorization to obtain comrrtcrciai dl osemination-undor 
copyrir;}it in the name of the Ohio State University for a series of rural career 
guidance counseling, placement, and follow-t.hrough handbooks. 

F^'^quir'^d information about the project is provided in AttactirP^nt 1, handbook 
dor.cr j pi ions are provided in Attachment 2, an example of handbook covers is in 
Attaehrnr-nt ^ .an. exam; > In of a handbook is provided in Attachment 4, a letter of 
roii'-itation to disseminators Is provided in Attachment 5» 3 listing of the pub- 
Jir.hers being solicitated is provided in Attachment 6, and copies- of authori:La- 
tion letters from th^ University of Wisconsin and Northern Michigan University 
as providc-d in Attachment 7* 

Sincerely, 



ret/ 



Robert E. Taylor 
Director 



cc ! 




D. 
D. 
S. 
W. 
M. 



Farmer 
Find lay 
Oyijro 
Porg 
Strong 
Pr it chard 
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Request for tiEW/usOE Copyright ^thorization 

Project and Material Identification ' /A " 

. " Ohio Michigan Wisconsin^ 

Pro.ieci ! ^ #498AH50l6l #498AH5O201 ' #498AH50323 

Or ant : G007501 CXX)7500-351 GO075O0-3150 

Title of Project : A Comprehensive Career Guidance, Counseling, • 

Placement, and Follow-thrdtlgh System for Rural 
' (Small) Schools, 



Proj(}ct Officer ; • David Prit^^-hard 

- " Bureau of Occupational and Adult Education 

U.S. Office of Education 
7th and D Streets, SW, Room fOlB 
Washington, DC 20202 
(203) 245-2617 
\ 

Material Type or Class ; Class A; Sixteen career guidance program 

handbooks packaged in four categories as^ follows 

Careor Guidance Program Support-Information Documents • 

State of the Art Review 
Life Rolo Devp^lopmcnt Model 
'Career Guidance Resources ^ 

Career Guidance Program Process Handbooks 

Planning; .and Implementation 

Career Development Needs Assessment 

Behavioral Objectives- 

Resource Assessment 

Evaluating Outcgmes 

Career Guidance and Counseling for Groups and Individuals Handbooks 

Career Counseling in the Rural School 
^Facilitating Career Counseling and Plafem^ent: Desk Reference 
An Individualized Approach to Career Counseling and Career 
Placomo'nt ■ ' . . , - 

I Transitional Career Placement in the Rural School 

Career Guidance Practices - , 

Career Guidance PVogram Support Functions Handbooks 

Staff Development 

*Comm[uniiy ReJations and Involvement 
* ' Rural Community Perspectives Toward Career Development 

An abstract^ of each handbook is incated in Attachment 2. -Suggested cover 
d'.'sign and title display are located in attachment 3. 
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^ Th.j nixteon fiandhooks' roprcGent ovor^-^jOOO pa^OG of' materials dovolop- 
' (i for us^* primnrily by school -counselors, teachers, and administrators. 
'Hip documents can also be of value to counselor ^educators, teacher odi^cators, 
State Department of Education personnel, arid educational rpsearchnrs. A 
copy of one of -the handbooks is enclosed. remaining f if teenlvolumcs /n-e 

in the final stage ,of typing preparation and^are available for review upon 
request. 

V- 

. ^* Coj).vrr»L^ht Rationale 

In July 1975 USOE. awarded parallel project grants to members of a 
three agency consortium. The consortium was comprised of (l) The Ohio State 
University, Columbus, Ohio-, (2) The ^/isconsin Vocational StuBies Center, 



M-idison, Wisconsin, ^and (3) School of Education, Northern I^chigan 
University, "Marquette, Michigan. During the past eighteen months, these 
three agencies have been engaged in cooperative 'product development, 
fffeciivo dissemination analysis, and building a potential consumer interest 
and mailing list. 'These consortium agencies now are concerned about 
qunUty, effective, and timely dissemination, and the use of the resultant 
products by purchasers. 

Copyright protection is needed to prevent the ifiaterials from being 
placed in the public domain while the consortium agencies are attempting 
to -systematically conduct user trials and continued additional product 
d-volopTn-ntal work. The Center for Vocational Education and the Northern 
riichigan University currently are working under a new Part "C", USOE 
OOAE grant to accomfaish the above. Since they are committed to orderly 
dissemination and ur.f) of the products in conjunction with user trials 
and extended development, it is determined that reasonable control of X 
buyer and usejc data could be as-sured' only with copyright control. 

^op^yriijhting^ of the materials during' the continuation of product 
dpv-lopnient and user trials will be in the public interest bccaus^prem.aturo , 
unsystematic, and authorized use of the product or its individual 
'^b-ments could result in unsuccessful application. Premature, unauthoriz^ 
cr>mmercial exploitation of said materials could hinc(er or prevent successful 
product trial, expansion, and user data control, andNcause undesirable outcomes 
and costly failures. 

^ •F^ji'thermoro, copyright prot^ion is needed as an incentive to broad 
national dissemination and'utilization of the materials. ITie 'developers 
seek data on purchasers so that technical advice could be provided 
on a nr-d basis.- Copyright protection and' agreement with a selected 
rornmf;riral publishing ngoncy would permit obtaining data on material 
buyers no t}iat agency teclmical service availability coultl be communicated 
in a timely and systematic vay. ' f 



/ 
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V ' 

Aftnr caroful r»tudy of the many dissemination options availab1(^,,^^it >ias 
^-n dct-ormincd that commeri-cal publication under copyi'ight would bo in the 
boot interest of USOE, the tievelopers, and potential users. AH the sug- ^ ^ 
pc^stion of the project officer, project directors at The Wisconsin Center 
for Vocational Studies, and the [{orthern Michigan University, the ^Consortium's 
National Advisory Committee, and The Center for Vocational 'Education, the 
follovdng attempts have been made to determine rationale for project 
material dissemination. 

« 

(a) Met Kith Dr. Everr^tt Edington, Director of ERIC/^RESS, who has • ^ 
studird varid)tir. options for publishing. His study indicated that 

the only -effcetive option at ERIC/CRESS is the commercial publisher 
because of cost, timing, quality product, effective mal'keting, and ' 
product delivery. 

(b) Met vdth the project's National Advisory Committee (six members). 
After long discussion they have recommended that the consortium 

^ n^f^ncies^ look toward thq commercial market for dissemination. 
(December- 8, 1976 ~ Houston, Tfexas) 

(cj C^yi. staff ^discussed dissemination options with twenty- five State Guidance 
and Counseling Supervisors in attendance at the project's national 
workshop.- They recommended tfiat we first attempt to publish through a 
commercial firm If that is not successful, the developers should in^ 
consortium, attempt to publish and disseminate, line last recommendation 
^ war> fur the developers to provide camera ready^ typed manuscript to all State 
Departments of Education and encourage them to duplicate, disseminate, 
and provide^ technical assistance. (December 9, 1976 - Houston, Texas) * 

(d) * CVE has teen approached by ^and met with an educational-based commercial 

publishing company about their pos-sible interest in material marketing, 
sprinting, and dissemination." Their response was most favorable and 
werc^ encouraged to s^eic HEW cfopyright authorization. 

(e) CVt; has contacted other agencies regarding their interest in publishing 
the project materials. * ^ . ^ 

(1) Met with Editorial Board of the Amerj^can Pereonnel 
^ and Guidance Association. They shoved little 

interest because of the volume of materials. 
(Juno, 1976) 

(2) Met wi;th the Ameri6arb Vocational Association headquarters 
staff concerned with publications^. They showed interest 

but concerned- about material volume. (June, 1976) ' ^ 

' * - lis 

(3) 'Talked with representatives of the Kello/y^ Foundation. 
• They have shown initia] Intercast in disseminating the 

materials as a p)ublic service after their publication. 
(December, 1?76) ' * 

In sUiTimary, aft^^r talking at length with representatives from privat.e 
ptiblishing houses. State Departments of Education, professional' associati ons , 
National rrojcct Advisory Committee members, university leadership, federally, 
fundr-d resr-arch -centers, ^and numerous potential consumers, the general ^ - 
consensus seems to suggest seeking copyrighting and commercial promotion and 
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■ ^^-^^t^^^^- -/^ - .... . - " ■ , 

^ inmr^i^ m-s^bnlion.^ This consensus is. basefl upon the perceived need ^ •* " 
f.& f3J?d fclte way^and iii(7?,lfgij*f asswifll". ver^'^pid prochiction and dissemination' 
of,hhc projecl materials-.- All grouj^-^d.in^Ividuals inv&lved reinforce\the 
^ J act that as .a result "of • the national career^dttcetion movement and the ' 

ancrcasod emphasis on, guidance and counseling in botR state and federal • • 

lep^islntion, the materials are ti/nely for use in »«ral and smill schools 
throughout the countryt. . -• . . - ^ . 

S - .Auttioriyed CopvriP^t 'PftrinH - May 1, 1977, -April' 30, 19fe? ' i 

' * -• '■ ' ' ' ■ ' - 

Mod^ of AnhouiicinfT Mate rial Availability to Conynercial Firms 

• / " 

k^tter of Producer Interest:- " A letter, 'Attachmei^li 5, -announclnr ' " 
tR^ materials' availabimy and interest to negotiate a^publishinr ' 
3«r^rtier!l with commercial firms will l:^e sent to the following four 
commc^ial firms. . - | . ^ ■ ' 

1) Charles A» Jones PubHshers . ' 3)' McKnight Publishing Co. 
WadswcJr^h Publishing Co., Inc. ' ^ , Box ?854 1 • ] *^ 

k 1'°' , . Bloomfngf^on, Illinois 61701- 

Greencastl-e, Indiana /t.6l35 • -jr' * - ^ 

^ V -' » 

?) C^les E. Mdt^rill Publishing Co. 4). Nat i6 nal- Bducational Laboratory 
' i300^1um Creek, ^rive- . %blishers, Inc. " 

OolumWis, Ohio ' 43?09 P.O. Box 1005 

9 • . * V - ' ' Austin, Texas 78767 ' • 

Rcsf,x.nse to:'these letter^will give the developers an'initial indication*^- 
of interest-in ancf ability o.f the commercial agencies to isublish and « 
Uissemmate the prpject materials. The four suggested ptiblishers* 
repi^esent those -determined to-by^he most promising commercial finns ^ 

of^pfo^^hing ouality career guidance- arri 
counseling literature and proven effe^ctive dissemination netv^rks. 

f^^?".f commercial 'publinhe, £ivll be based upon, responses received 
to the letters, of producer interest-fc \ V ^ ■ 

Indication of t?le Sire and- N ature of -the^Esti^ated> Market •ofMaterials 

1) DrsGd upon a' market analysis, the followi^.>e to be considered- - 
.reasonable estimates oT^ user populations -and' si?e: - , * 

\ ' ' 0 

Analysis of the computer tapd^from tFTe National Center ^ '■ ' 

b|" Educational Statistics indicates there are" 98,700 K-1? — * 
ffchool buildings in the^ United States. Conr.idcring the 
U.S. Qureau of the Cens^ defqg^iition of both rui'al 'and 
^ smrtll schools, it is oar ,deteiJ(5.nation that <over 13,O0P of ^ 
thest school districts or school buildings, both public and ' ■ > 
• -private, could benefit from the^e materials (mailing lists- " ■ 

are available for our use) . , * ' , . ■ • 

b) Counselor education departments' in universities ' • 

c) State Dcp,-yrtni6nl^ Of _ Education (Divisions of Guidance,- 
Career Education, Pufjil Personnel Services, ^cational 
'Educatiofi, and Administration) " 

» A 

' is ^ 



. (b) 
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c}) PoslsecCndary two-year voct)felottal education instituiioi?s 187 
^ e) Research coorxiinating uniis - ^ - ' 50 ' 



f) R^^arch a^nd developmeny labs and centers 



g) National associations Ax\ such areas- as education; 

guidance, cXirriculum, instruction, *researdVi, etc. ^ ^ 50 

- . h) 'State advisory councils for vocational >?dUcation, . 

guidance, and career^ education • 130 

, i) !nbfe rmedj^te educational offices in thirty-seven states 550 

* I j) Local "Coordinators of career education (estimate) i ^ l^flOO 

< ' % V ~ 

TOTAL 15,9^^^ 

(c) Producer Selection Criteria 

1) Producefr acceptance of the developers* material format, edi^in^, 
, 4 type face Quality, basic packaging, content, af!ci handbook tdtles 

' * " a s approved by USOE to reduce the selling price of the materials 
^nd save up to six month.s in material preparation time, This"vd.ll 
mean that the materials ^11 reach the potential consumer approximately 
three months after successful negotiations of ^ publis-her agreement. 
However, if! ^potential producers present other production modes, that 
maintain equ^l product pricing and distribution time scKedules, 
these reco^endatior^ v/il! be considered. 

2) Producer acceptance of any copyright clauses, logos, references, 
acknowledgment 5 that the developers may deem necessary, and USOE 

and" Ohio State University audit requirements* . ^ " ~ 

1 

3) Projected material- pricing. »\ 

^~Trl Willingness .to market the materia^, as* specified by the developer. ^ - 

5) Willingness to marl^et materials to at leas^all audiences specified 
^ by-developer*' - ' * ^ - ' 

^ 6) WillingnefvS to condyct a buyer analysis and submit report to the 
developers on a biannual basis which would indicate " ^ 

a) type of buyers, , - 

b) location of buyers,', 

c) university adoption, 
^d) patterns of docuj^it buying (series and individuc^l volumes), 

, Jo) reports on mate^ms bft.ng referenced,^ quoted, etc., and 
f) reports of any c^ffnents received on the value^^or concerns erf 
the products. ' ' ^ - 



A 



'(^) Protx)sed Publication and Uissemination Tijtic Tabln 




(e) 



Titles 



Material 
Av&i lability 
td' Producer 



Expc'cted 
DisseminatiDn 
Dates < 



1. 

?. 

3. 

h. 

5. 

6> 
'7. 
'8. 

9. 

10. 
11. 



13. 

15. 
16. 



State of th^ Art Review 

Life I?ole Developflient Model 
* Career Guadance*Resources 

Planning aiid Implementation 

Career Deve],op<nent Needs Assessment 

Behavio-ral Objectives 
•R<- source Assessment ' - 

Evaluating' Outcomes 
: Career Counseling in the Rural 

School 

Facilitatirjg Career Goiy.seling 
and Placement: Desk Reference 
An Individualized Approach to 
Career Counseling and Career 
Placement v 
Tran-sitional Career Placement 
in the Rui:al School 
Career Guidance Practices 
Staff Development »^ 
Community Relations and Involvement 
Rural Community Perspectives toward 
Career Developtiient - . 



15 



Jan 
Jan 
Jan 15 
Jan 15 
Jan 15 
Jan 15 
Jan 15 
Jan 15 

Jan 15 

Jan 15 



Jan 15 

Jan 15 
Jan 15. 
Jan" 15 
J.an 15 



Jan 15 



April 30 
April 30 
April 30 
April 30 
l(p^il 30 
Af/ril 30 
April 30 
April 30 

April 30 

April 30 

April 30 

April 30 
April 30 
April 30 
April ^0 

April 30 



ApproxiTnat e Price and Buying CapabilitV-^in the Field 

Th^sSixteen volumes will represent o'irer £2,000 pages' of manuscript. 
It would be expected that the eventual producer would maintain 
■a.pricing schedule of between $65.00 and" $8-5.00 for 'the total scries 
and $5.00 for the smallest .single volume (approximately firt"y pigns) 
J and :^25.(X),for the largest single, voluraetf (d^prokxmately 3 50' pages) . 

'(^■) • ljuying Capabiiity in the Fiald - ' - ' 

' {/ , -. • 

An analysisof field buying capability was conducted by interviewing 

representatives ,of -tv^^nty-five State Departments of Education and 

t^^nty-five local districts. All individuals suggested that if 

the materials were reasonably priced ($65.00 - $85.00) tbev " 

" , ^^^^^.f^°tr . "^""^ °^ "^^terials. Those questioned 

indicated that there are numerous sources of furds for. total set 
or single volume purchases. These include: 

1. Vocational education furids at t>oth the>state and ' ' 
federal levels • - . 



3. 



ftatfi and federal career education legislative funds 
Local district funds 
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(g) 



hm InierrtKsiiate district JuLds-^ - < ^ 

5» State Department oT Education ^chase and , 
statewide distribution ^ ' * v 

6, Special j'ederal and state f0cu§ed foundations that ' \ 
provide services to rurai areafe 

7. 'University and posts^condary legislative .in-service 
training fur^ls, • \ ^ 

Producer M arketing Experience "W^apabi^Uy in the Field . 

The d^velop<,'r v^lll analyze the potential -producer's rrSLrketing 
networks, and dissemination effectivenesses of educational mater jals 
to the rural, State Department'^bf Educ>«3Tv^nd ^university markets. 



(h) Royalties to be Paid 




is recommended that royalty allowances that normallv 



apociated with copyrighted materials ^be applied to the" reduced 
shilling cost which would benefit both educators and taxpayers. 
Another reason for this deci3i9n is that because there would 
/be. at leas.t a four way distribution of any royalty, i#e.,(l) IBOE, 
(20 Ohio State University, (3)i University of Wisconsin, and ^ * 
(4) Northern Michigan University, the processing cost of slic?i 
royalties v)ould more than ^ffset the projected income. 



- } 



L 
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Rural Career Guidance, Counseling, Placement, 
and Folloirf-through Project Handbook Abstracts 

V 

Set 1 Career Guidance Program Support Information Documents 

♦ S^tat^ of the Art Review 

f Life^le^Deve^opn^nt Model * , < - 

Chreer G|idanfee Resources 

Set 2 ^Career Guidance Program Process, Handbooks 

Planning and Implementation ^ 
^ Career Developqjent Needs Assessment " / 

Behavioral Objectives ' ^ 
Resource Assessment 
Evaluating OutTOmes^ -^.r.^v. - a. ^ 

Set 3 Career Guidance iid Counseling for Groups and Individua'^k^ 
Handbook's - ', ' ■ ^ 

' ' • ' - y ' • . 

' ^ ^ Career Counseling in £he Rural School 

f 

Facilitating Care'er Counseling and Placement: 
^ - Desk Reference , . \ , 

An_ Individualized Approadjh to Career Counseling 
and Career Placement" 



I 



Tfansitional Career Placement in the Rural School 

• ' Career 'Guidance Practices ' k 

* 

Set 4 Career Guidance Program .Supf5ort Functions Handbooks 

Staff Development " » 

Community .Relations and Involvement - ^ 

Rural Community Perspectives Toward Career Development 
-262- 
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not ]» Carc/f/r* Guidance ProRram Support Inrormat ion" Documents ' - ^ ^ 

State of th^ Art Review summari7-es the strengths and limitations of the 

rural home, school, and community and offers insights into the_ available and - 

desired career guidance programs .for the r?5^al setting.' Part I of the 

document' provides descriptions of influences on rural youths personal and 

educational devfcopment during the formative years of their lives. Some of 

the -fifidingb of this section are - ' 

l) - The educational attainment of rural youth is lower Ithkn urban; 

, Urban total IP. 2 years . ^/ 

Rural total 11.? years " 
Farm -total 10.7 years 

^2) Rural people are turning from farming to iiidustry for their 
livelihood. \ * ^ 

4 ^ 

• 3) ^7% ofrf'rural school districts enroll ^fewer than ^,000 student^. 

11" ^ 
\ ' I ^ " 

• ^ U) Mart rux^l scj/ools are small ^ size' because of population' 

- spars it y^nd^^geograph^c terrain. 
.5) The rple models available to rural students p;rovide limited options. 
Part II of the document cojitaips' ten sections'devoted to various aspects 
of a comprehensive career guidance and counseling program. The major, fiijding 
was that very little has been developed with the rural -sc{?ool specifically in 
m:^d. 'Drawing upon the research base provided by thi^ comprehensive review of 
career /guidance programs," p.t is jDprssible to deyeldp a systematic approach to 
pro/^ram planning and implementation that is suited to the eonditions of (the 
rural .schooli * v. ^ „ r 

Life Role Develf)])ment^odcl outlines a- systematic api^roach for the^ 
development of a comprehensive. career guidance, counseling, placemenCf and 
follow-through program. The Action 'Plan for the life role develqpijient of 
indivifiual? K-Ui in^iludes (l) collecting information, (2) synthesij^lng 
f information, (3) acting on information, and (4) determining results. 



Kmpli.trnr; jT. plncod ow'Uxc cooporalivc oriorts oi' the homt:, i.chool, an^i ^ ' 
cummunily in^providirig systematic ^nd iiitegrated career development ^ ' 
ex[)crieii'c(js to ^udcnts. The individual is addressed" through his/her 

' information (cognitive), feelings (affective), actions (psychomotor), and 
products (results of psychomotor endeavors)\ taking into account the environmental 
influences of people, data, and things. Career ^development^ is defined through 
thn>c majqr domains, i.e., self ard interpersonal relations, career planning 
and decision making, and life role assu^fiption. Suggested student goals are* 
presented fo/ each domain based on an extensive review of existing models. 
Cciroer Guidance Resources is a tool to assist school personnel in 

^selecting resources that .aidv i(\ the implem^entation of a compxehensive rural career 

guidance^ and counseling progra*n. Abstracts of over 500 printed, audiovisual, - 

and m^anipul^tive n^terials which relate to career guidance are contained in 

t^.if^ handbook. The abstracts are divided according to the major content and 

procl^ss aspects of the model. Additional abstract s 'describe career development 

programs implemen.te'd in rural schools. Three indexes provided easy access to 

* » 
ifche abstracts. 

The information' in this handbook wai5 obtained fronj^a wide variety of 

sourcestN^ ^ - * . ^ 

!>Oa^tat*e Departments of Education ^ 

202 Local education ^genqy personnel 

'l^irectnrs of. Part "C" and "D" Vocational Education pro^ect^^ 
.350 Commercial publishing firms ^ ' * * 

. rrcsentators at the 1976 American P.ersonnel and 
• ' Guidance Association convention - 

Libraries - .^n xr^ 



w(;t ?. C.-ireer Guidance Pro/.T.nm Procoss Ilarylbook3 % 

PL-innlr-iq and Impl ementation is designed to be used by the program 
coc.Hin.ator as an initial^ planning t^L. The handbook provides information 
on how to rally support for the program, select and orient a program planning 
. committee, and conduct initi^ aj;t^vities. Also provided is an explanation '' 
of the element's of a comprehensive program — counseling, guidance in, group 
settings, and program support Elements, i.e., staff development, community 
^ reL-)tion-5 and involvement, and expansion of rural communiLy perspectives I* 
tow.-ird career deveiopmenl. A systematic process ' for program development is 
de':crit)e(i., Thif. process includes assessing needs, developing objectives, 
.^S3(::-,sing resources^Jeveloping strategies and\programming, implementing, 
and ^evaluating outcomes. Checklists for the coordinator are also included. 

, Career Dc"T>elorxncnt Needs Assessment provides infdrmation on why and how to 
conduct.* career development needs assessment. The goals presented in the 
conceptual model are used as the framewark for conducting the assessment. The 
handbook offers concrete guidelines for conducting the assessment by addressing 
the issuer, of (l) identifying and involving important groups, (2) establishing' 
and valuin,.^ goals, (3) gathering data, and '(4) measuririg and prioritizing 
dircre^.-incies. The procedures presented in the first part 'of .the handbook ' 
are documi nl^d in a hypothetical situation where application of the procedurer 
ir, illuHirnted. This|handbook also contains a student career development 
pcTr,,nnnnce nuer.tionnaire appropriate for junior high school students. A 
modifiod-vcrsion of this instrumoat-_ designed for elementary grade students i.5 
al59 shown. 
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V^Bch.-iviorn] Objrclivos describes the need for and charncierisiics of 

boh.-ivibral objectives and procedures for their development and use in a 

compreherieiv* career guidance and counseling program* The importance of 

behavioral objectives to both cognitive and affective learning is discussed. 

Procrduros for coordinating the writing of behavioral objectives are provided. 

One of the unique features of this 'handbook is a self- instructional manual 
/ 

for i,fa-iting behavioral objectives. Th^s tested manual should be of 

assistance to anyone interested in learning how to wite betTavioral objective^ 

Resource Assessment outlines procedures for how to conduct a resource 
asser.sment and how to categorize the data obtained. The emphasis of the 
handbook is on a local resource assessment with extensive involvemeU of school 
sta-ff, students, and community members. Detailed guidelines on how to (l) identify 
local material,- human, facilitative , and organizational resources; (2) co\lect ^ " 
^ and organize resource data; (3) develop and use a resource catalog; and 
(h) updnto the resource catalog are provided. Numerous forms for obtaining 
tho desired information are also provided. " ' - ' - , 

Evaluating Outcomes assists the user In (l) gaining a general perspective 
or o-valuation, (2) developing a program plan, (3) implementing the evaluation ■ 
(gjin, (/O-repxjrting the evaluation findings, a<nd (5) planning -future progrims 
bared upon the findin^^s. ^ 

It in suggested that internal and. external evaluations of the career 
guidance progrnm be conducted and .that an evaluation specialist, if ^available, 
be iiivfiived. " ' - _ - _ 

t . — - 

Thf- cmphaiiis placed on evaluation of different aspects of the progf.am 
vari'-s as the program develops. During the" first year of the program, the ' " 
platinin;; process is the mairf area to be evaluated. The second year there is^ 

•. . - 266 - ■ . . ' 
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rnon- ol" an emphasis on evaluating tho process of implementing career 
f^uidance practices. During the 'third and later years, the emphasis of 
tho evaluation should be on how«well the students are meeting 'the goal 
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:-ot }, Career Guidange nnci Counselitm for Groups and TndnvVHn.i. h.^v...,u. 



Career Counseling dn the Rnr.l .^.hom attempts to provide both content - 
and_ process for delivering -i^vidual counseling to each student. It focuses 
on the ongoing services the rural counselor can provide programmatically. It " 
starts with -a goal statement and shows how each'of the services interrelate. 
It also accour^ts for the tii.e and resource constraints which the rural counselor 
faces. 

While the career counseling component is distinct from the group comr^onent 
(3.y.tems» approach), it necessarily relates to it. The gro^p program focuses 
or. provision of developmental experiences .for all thmugh curricular infusion. 
The career coJnseling component focuses on the ongoing activities of the 
counselor or. working with the unioue developmental needs of each student. 

Kacilitatir.^ Career Counsel inp and Placement: Desk Rcfnmn.P is designed 
to accompany the career counseling and placement volumes. ' it contains sections 
.,on (1) using career information, (2) sources of career information, (3) career 
fiUngy^ystem^,/(4) summary of individual inventories, (5) bibliography on 
counseling and counseling methods, (6) career planning and placement resources, 
(7) placemenl records, anci (8) an irdex of exemplary placement programs. 

A. .^Individualized^Approacrto Career Counseling ,. n d Career PLnc.mnnt. describes 
how career counseling is a combination of the systems approach and one-to-one ' 
counr-cling to meet students' idiosyncratic needs. Usin^ a programmatic melhod, 
the cour,sclor collects, coordinates, ^^^nd refers infox^atior. to the student and 
to others yhb can facilitate his/her development. The handbook also describes 
a model for counselor to help students make the transitional^ role change fi^ 
scfiool to their next career option. 



Trcujsiiionnl Caroer Placement in the .Rural School dencribes a variety. 



j)Z school-based activities designed to assist students" accomplish that 
aspect of their career tl^ansition^related to locating, securinjjl developing, 
maintaining, and evaluating their • selected career objectives, 

The placement process is approached from both a programmatic and 
, inoividijol student point of view. The pfogr^immatic component stresses 
providing activities, services, and resources that have the poteatial for 
benefiting all students. The individual component stresses ways of meeting 
each siudont's uriiQue placement . needs. Each element of tha placement 
prorrims includes both student activities and school/community activities. 
Su/M;(:stioni3 are also included for staffing a placement program, selecting* 
program objectives and^^^crrsffuating the school's effort in placement. 

^ Career Guidance Practices provides practical examples of Qar^er guidance 
practices that caii be implemented through the three major influences ^^n 'the - 
livr3 of students: home, school, and community. 

The home-centered practices are activities which enhance the Quality of 
the home as a learning center. Each practice presents a unique approacli to 
building upon the strengths of the home environment as well as the interests 

i 

and skills of parents.- 

School-centered practices are divided into three sections — group ' 
coun::eling, sv^^ct-matter,^ a^ nonsubject-matter. Group counseling 
activities allow the couijselor/teacher to impapt upon individual needs 
in : mal 1 groupr:. Gubject-matter j^ractice^ integrate cai^ecr develgpment * 
ob.jectivc^ into the subject matter content in a planned way. Nonsubjcct- 
ftfattor practices are activities which are shcoolwide or districtwide in scope 

or are implemented in the classroom' but not directly related efcricular 

* ' f k * '-it 

discipline. " ^ ^ / 1^** 
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Coammiity centered practices are designed to meet b.road-based needs 
thi-Oju/^hout the community. 



At 



r 



4 



\ 



Set km Career Guidance Proj.;rogi Support Functions Handbooks 
» 

StnTf Development is designed for use by individuals^ involved in planning, 
conduct i^ig, and and"' evaluating staff development programs. Within the planning 
aspfjct of the^ handbooks, identifying needs, developing goals arjct^ol^^ctives, * 
grgc-jni'/ing the workshop, {Providing program publicity, and overviewing workshop 
planning are ^discussed. J Information on arranging a workshop, greeting workshop^ 
participants, opening the workshop, and dismantling the workshop provided 
in the section^on conducting a workshop. Guidelines for evaluata^ a workshop 
and Sample in-service program activities are also presented. 

A sample in-servi^«^ activity is provided. In this activity, students 

are involved in the leadership role for the ^ff development effort. The 

activitj^ is an all day workshop focusing on curriculum change. 

Also included in the^handboQk is a description of 'the roles and 
^ '* 

. responsibilities^ of individuals who play key roles in the 'planning, ijnplementation, 
anrf evaluatiop of the career guidance .program followed by ways in which staff 
development experiePices could be provided.' ' 

Community Relations and Involvement provides strategies for obtaining \ 
community cooperation for the school's career^uidance program. It (l) shows 
schools how to identify needs 'and talents in the local community, (2) inditfifces 
the varic^us levels at which the community can become involved in the career * - - 
nuidance pro^trnm of the rural school, (3) suggests strategies for involving 
community members organizations in the career guidance program of the' 
rural schools, (U) delineates strategies for evaluation gf school-^community 
cooperatior^ (5) sug^cstfe goals-end objectives for scbej^pt,!- community cooperation • 
in 'the rural career guidance program, (6) suggests means of^istaff training 
to uac a variety of school-comm?bnity cooperation techniquies, and ([7) 5Ugr,ests 
ways ^to ui)grade the image of the' rural, career guidance program through 
' improved school-- commiinity cooperation. . • 
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RunakCommujiitv Per/p octives Toward "Care^ DGvelopmont fesiky; career ' 
(juidnnce personnel In axbdnding career aspirations and^tions for rural " 
youth Ij'idiininishing r^al, sex-, and socioeconomic steiTeotypes among adults.. 
Specific programmatic n^nfoStltion-, prograi^techsiques, and- actual -instruments: 
. suqjv j^ attitude questionnaires, career guidance inventories, and sijnulaffi.ons' 
aT-o^prqvided for. use as stjoWn in" the attitudes and values ohange program. ° ' 

▼ • ' K 

Guidance personnel are.al^o given ^idelines throu#iout to alt^ the material^ 
<♦ build their own programs from, presented research-based information. 
, AppcJ7di,ces suggest specific alternative^' materials and program evaluation tools'. 
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— THE CENTER FOR VOCATIONAL WXicSvTION 

The Ohio State University • 1960 Kenny Road • Columbus, Ohio 43210 * 
Jeif (614)486.3655 Cable: CTVOCEDOSU/Columbu$..0hjo' 




^ Dear Sirs: ' • ^ 

0 ^ • 

r 1 ^^^^i yru^l^^y through Jhe Center for VocaViorfal Education, ' ' 

wmI^II 5^°-,r^^^^^ ^''°^P''^^^^^^^ ofeflusationaLma^rials the terms under 

which thc^ iJould undertal^e the world-wide publication ^^ZWstribution of a • ■ 

■ hanJhno^c r^'^^^^ff ^^y.^"^"^^""' '^o^seling, placement, , and .foUow-through • 
11 ? 'nr?^ ■'^W!'"^^^ ^'^hools whiph has been developed uAder a grant with 
the U.S. Office of Education (USOE) Department of Health, .Education, and Welfare. • ■ 

^'^linP.^H^ft'' ^nP^fJ,S^ °^ forth in its Copj^right cide- 

■ \^onal Mn?.K^ ^'/^J°' ''"^^ U^iiversity, through The €enW f!r Vdca- ' 

oibUshf^ fj' Kv * publisher, and enter into an agreement with that 

publisher for the publication and distribution of these malerials, under copyright. 
' CiS basis, for a period of five- years, provided t;haf ^li of^the'^Je^^ ' 

quirements of the C^pyright'OuideHnes are metf The principal requirement is fgr ' 
' if f".°' a publisher on a competitive basife. In addition to your ag^ncy^ 

this solicitation is being offered to (l) . f •^J'f 

tpnnJ^r "^^^^^f}- be .published constitutes a series of sixteen handbook/ in- ■ 
r.^?o5» ^'^r ''^^■''^^ guidance personnel, such "as guidance counselors, state ' 
tT^ZV^ .^^'^^^T^'' of guidance, pupil personnel" administrators, curric«- 
p^^cStiine^^s o;C^.h''^''"' These handbooks may ,also sewe as a r;ference for" . 
a d^^crinH^ of f r.^" university training progrtinrs^See Appendix A for 

: ing'S^L^bolk e^p1e!f ^^-^^^^^ ^ ^^t"-^ Ap^ndix B for 

-■loH """^ Of materials will be available fir yo'u^ c^tamirtetion duVin/3fcpor- 

i?nr,«^ relBpohse to this splicitatl-On at The Ce^te^Wvoca- 

•nonal Mucation, The Oh^d §tate University, /I96O Kenny Road, Colunlbus, Ohio. " 



' S ' ♦ <" ' - - 273 - . . • - ^ 
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Thron/^hoiii^ this period, piquet developers vd^ be available to further explain 
thn products and answer a^stions. For further information in .Uiis-rg/rard. coh- 
ta.ct: W ^ ' 

X Harry N. Urier ) , ^ . ^ 

Project Director ' . / ' ♦ 

T-ho r>ntcr for Vocational Education v I 

-^Th^^Oliio, State University ' . . ' 

i960 Kenny Road ' ' ' • 

Columbus, Ohio 43210 ^ 
(61/0 /.%3655 

Xho matorials^fere developed by a three ^agency consortiu/n consisting of - ' 
The Center for Vocational Fxiucation, JThe Ohio State University v/ith [iarry N. * 
Drier, I^^cf^S., as project director; The Wisconsin Vocational Studies Center, 
Univorr.ity of WiGcc|psin - Madison with Merle. E. Strong, Ph.D., as director; 
and tho School of Education, Northern r4ichigan University with Wilbert-A. Berg, 
Ph.*D., a5 dean. To/date IJSOE has fundecL|the three^state consortium oroject i^v- 
thc amount ^ol" $378,^160 between the dateiPof July 1, 1975 and December 31, 1976. 
Extensive i^yCernal and external reviews of the rfiaterials v/ere conducted during - 
t\\e project by .project staff. State Department of Fdlication guidance personnel, 
th^ P'pon^or, rov^iow panolh (10^) ^rural-based educators, parents, employers, and 
students ),v Advisory Committee members, 'and selected -consultants. 

Th'.\ publication goals to be met by^tlie selected publisher -are-r - * - . 



1. 



3. 



To package* the handbpoks and provide ;f or appropriate 
illustration. \ 

. • ' i 

To accept the develnpf^r-s' ba^i^^-^Jt&fial ^format , editing, 
type firce. quality, content, ^nd Hfandbook title^ or prescfit 
alternatives which maintain reasonable productjjricing " and 
dist^ribution time> schedule. 

To ^rovidr adequate sales peil^nel to conl^l^t all. the. 
State Departments of Education, dolleges, ixtxLversibies,' 
and rural local education agencies, both public and pri-' 
v,atc. , • . ^ • 



U. To print, rpanufacbure, stock, catalog, aglvertise, promote, 
*^nd sell the materials. 

!>. To prdvido adrquate. printing, packaging, and promotional 
_^^X^cliviticr> on or before nir\ty days after ^'cc^ipt of manu- 
r>criptG-by developers. 




A 
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'llic ir<ni': rci)aLrcmc!iL:3* to'i^ met by tii- ai,-iccicd publJnhc-r arc: 

!• To af^reo to mark cacli liandbaok oi* the tot^L- •jerjjir^ with 
a ]c^jond, to bo npocifird by the USCtE, which v/iil ctato 
^ (a) ilio. date wiion the ma.tcrt.al:; vdll go into the public 
domain,' and (b) that the materials were do^A3lopO(l under 

^ a r,rant from the UGOrj,^ but disclaim any official endorse- ^ * 
r.'^i^t or the materials by the UGOIC'. , ^ , ' ^ 

2. To a(^rce to /ir^p/rig-ht the materials' in the name r)f 
Th' Oldo r.Lat^^ Univer:;ity and ta register the copy' 
rjf^ht In tlio U.S. Copyright 'Office' 'ATithin six month:^ 
after- the date of publication* * « 

3. To o^;re'^ to n-cognize tlie free right of the Government ' 
to ur>e the materials foV U.3. Government i^urjioses. 

A. To a/';F('e-^o ly-^vmit the UJOI'jXo make p^^rlodic audit:> of ^ 
i^' books- of acc^vUntr' relating tp nales of the materials, 
lluwever, the (JoOE would not ifirmally expect to exercico 
that right. 

5. To r-igr^^e to th^' rigiit of the IIHOE to require tcrmma- 0 
ti on of t^ie- agroofncnt in the e^A^it of noncompliafirc by ^ 
thy publiriher witli the- jjublicatim:i agreement. h'ov;evor; 

a revi'.^w procedure i5\ pro^^n.dod for the p^tection of-.' the ' 
publasher awd- the University. 

6. ' To agr-'O jiot to publish a revision or adaptation dmung 

Uv' last yoar of the *poridd exolusivc publication 
rights. Any revision or adaptation published during the 
first four yf;ar5 will be subjeci to the same terms and 
conditioftG as the original' materials. 

'ihe folJo'.vring are gon'^ral rermircmcnts of the puh^lsher: 

1. To provid*^ srml-aruiual itatec^ents of , sales, buyer tyr^'^ 
ni)^ location, uni^'/prsiiy adoptiJ^ns, material ref'^.r^^uces, 
and other information thaUwpuld be of benefit i?o the'* 
* developers., < _ * 

To^ provide apfSropriate termination provisions. 

3.- To provide at^rangcmerits for handling infring/imtnCb.* ' 

Vi. To pro^/ide arrangofnents for handling disputes. ' ^ 

Tm ]f nnlt the Ujii ^K-rsity, as wftil as thh irjoK, to audit ' - 
its bookQ of accounts relative to Sales* of these materia Is. 
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6. . The author lAnll provide pubLinhf'r with any such.. permit - 

:jioH3 and rcloar.oij' for any previously c-opyrighted materials ' 
, included in these sixteen handbooks. 

\ - • . . , 

!h_': criteria for pubUnhcr" selcciign, -.dU include the fol]o-./in/' factors. 
Your response to this soUcitation should address each of these factors as a 
mitumiun. 

5. Th'^ capnbiUiy iuv\ Qoramlmrnt of the- pub Usher to perform 

(ho work as 9ut lined in ttus Solicitation. ^ 

The research, drvelopment, technical, aid editorial staff 
whdch v/iil be furnished, i,.e,, for tasks to be perfonped, ' ' ' 

budget to be a.^si^rned. . 

J. Tho sales and prcxnotional effort to be applied." 

U. Th- rqanner in which the materials will fit into the dj.3sem- 
mat or 's porU'o-iio of products. 

5* Th.- priority of resources which will bo ^^ivon tliose mater- 
ials. . - 

\ ^ ' 

6. The proposed format of the finished product. 

' 

^ Nans lor pf^rsonnel trainii^ or* o J. her special implcmenta- 
tlori efforts. 

f 

Apj.roximate sales for individual handbooks, sct5 of hand- 
books,^ and total series. . ' ' ^ * ' ' ^ 

Royalties nonna] ly ass6c!iated vath copyright^'d rnaicrjials 
whll bo applied to the reduction of the proposed sale 
price of the materials. ^ * ~ . • 

10. The. time schedule for publication and' distribution. . - . 

Fivr r^^pi-:; of your complete response to tho solicitation are' to be SMb.mtt^d * 
tn-m^T^v^> at Tho Cofilor for Vocatxonal Mucation by tne close of busT^.ess on 

n?.!rf/^" maileri? containing the, response^ should be clearly 'marked 

or! n»). bVt'; 0 1-77 and sent to: ' ^ ^ - 

JU\ I''^a?i i'^arm^r 

^ !*tif'in'\'-*s f1afia/;er ' , * ^ ^ 

Th'^ f^Mlio^ for VriratWiial Wucatiori; " * > ' 

T?)'^<')lrjo ntat*" University , 
l')Gn Kenny Road \- V * , ^ - \ 

CoJunibur, Ohio Iy2i0-^y 
iolU) 486-3655 " ' 



It ir, rx^pectPd %UaL a* published will Dfc .selected and submitted fur aj^provai on 
or b-forc Januaiy,31| 1977 after the deadline f or* rAeipt ,of coHcitation ro 
upunr.os. . ' 



Knclosure: 



Sincerely, 



1* « 



Robert Taylor 
EyLrector 
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Publishers Being Solicit^ted 



McKnight Publishing Company 
Box 2854 

Bloomingtorl, Illinois 61701 



Charles E. Merrill. Publishing/Company 
1300 Alura Creek Drive / 
Cglumbus, Ohio 43209 

V 

Charles A. Jones Publishing Coanpany 
Wadsworth Publishing Company, Inc, * 
P.O; Box' 321 
. Greencastle/t Indians 46135 

National Educational Laboratory Publishers / fnc, 
P.O. Box 1003 
Austin, Texas 78767 




■ ' I 
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Wisconsin Vocational Studies Center 



OmnrsitMl WiscMsii-Midistn 321 Education Builtfmg, Box 49 • Madison. Wl 53706 
. ; <* 

Phone: 608-^3-3696 

December. 21, 197^6 

Dr. Robert E. Taylor, 
Director ~ ' • 

Tentpr for Voratiqnal Education ^ 
Ohio State University 

'Columbus, Ohio 43210 ' , ' 

Dear Bob; * i ^ ' 

This letter is for the purpose o£ providing authorization t;o the Center at 
Ohio State University to act on l?ehalf of our 'Center to'proceed ^th the . > 
nece*;sary clearances^ with HEW for the publications developed by us a 
part of the consort iu"m'|>.foject on^rural guidancei^ /Tn tTTe discussion of thG' ~ 
procedure for handling* this process in the most expedient way, Harry Drier 
had .indicated thJit t?^iis would probably be* the easiest pro;:edure. Hopefully, 
this letter will suffice secure. permissipn to copyright from 

If there is additibnaJ information or there are further '<^uestions, please * 
feel free to contaat me. - « V 

Sincerely, 

Merle E. Strong 
Director 




C'C: Hati*y Drier * ^ ° * - ' ' ^ 

John Hartz , r- , • 



Northern Miciiioan UNivKiisifv 
Marqubttk, MfciiioAN^ 4f)ani% 

\ % January.4, 1977 



Mr. Harry Drier 

The Center for* Vocational Education^ ' ' > 

The Ohio State University 
I960 Kenny Road 
Columbus, Ohio 43Z10 

. Dear Harry; 

After receiving your letter of December 20, I talked with our Provost, 
Dr. Robert Glenn, -^asking if his vi-ews were similar to'my own with 
respect to-releasing NMU material produced during the USOE-funded 
project for commercial reproduction and distribution. He readily 
agreed tcf endorse my recommendation. -Jlou can-^ioA^ fe^-^tirely free 
to negotiate -with the commercial publisher and to transmit the letter 
•prepared to Dr. Morton Bacharch of NIE's Copyright Administration - 
Office. 

I 

i assume that Northern Michigan University will be given proper recVg- 
nitioh for documents under the authorship of ^ member of our Jacult]|^ 
and participation in the development of hcgKjbooks writtet^by personrST 
of the Center. . 



Very cordially. 



^ .WABrmc w 
cc: D|^ ^Robert B. Glenn, Provd 




-g-^ean 
School of Education 
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APPENDIX BB 

THt CCNTEft FM VOCATIONAt EDUCATION 



DATE: February ?1, 1977 
fO: Don Findlay 
FROM; Harry Drier 



MEMORANDUM 



BISTRIBUTION: 



Halsey 
Farmer 



SUBJECT: Request that we attempt to arrange for Cost Recovery Suppcrt for 
the Rural Guidance Project Materials- i-y^ ^ xur 



As of Februcry 1?, 1977 our hope for commercial copyright and' market inp of 
noT ^:i?o^ t\r'''.t'" ^^^^^^ that thej coul^ 

r:Lo'nrg.Vei':rri3loJfo:sf P--^^--— -terials. tL . 



1. Lack -of K-1? sales representatives 



Inability tc respond td multiple requests for a single volumne 
^They are, used in .|srl<eting single texts bo universities and 
book stftres) ' 

r^'l't^'^i the $200,00 00 investment required to prcxiuce'. 
J.OOOsets and market according to our requirements was too 
high in relationship to what they felt was a fairly slim 
market. They thought 3,000' sets v^^uld be maximun. withiili 
their market iifg network. 

He felt that the jnarketer should also be able to provide 
field technical service. They ard not capable of providing 
.his and I doTf'-t think ttey were interested in trying to 
establish a system. ' , . 

He felt with the* weak market .(3,000) they would have "to ' 
charge well beyond the $80.00 suggested and felt that we 
could do better at GVE' than that. 



rvrr After Jong discusG.ons with D^vid Halsey, Lam nore conv'inced that 
L^lc^^t^T^ ' the txndng and pricing necessary.to maxinii^e the'-current 
TJZtl . ^" "'^-^"'f'^^ °^ original concern ,Was that the advanced 

orders that need to be filled immediately (by April) from the states of:' 



New Rafh}jj|g,hir 
South Da: 
■ Florid^ 
^Arifona 
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^product, Kor example we have already JLhe rollovfirig data: -^^ 

1. Approximately 3OO letters of inquiry. • 

2. Information from ?3 states indicating that they would 
promote the series and suggest if mc»ney were available there 
would be a combined market of almost 3fOOO in these 23 -states, ^ 

3. We have several letters/cal] s from other state departtnents 
^ where they have requested we (CVE) in-service the Rural 

Guidance series in their states: ^ • ^ 

a. Missouri Conference (Marchy 

b. Illinois State Dept. (March) 

c. N0rth Carolina (April) ■ , 

U. All statQ departments are awaiting their free set^lgo that they 
• can begin ^'additional promotion. % 

Additional-ly, I feel there are other "advantages for us as the producers 
of these materials as" follows: 

1. We already have a set of 8,pO0 labels representing all school 
districts considered rur?l. 

2. We at CVE have bhe listing of all intermediate or regional 
center affices which should represent a large^ buyer anpl promoter. 

3. We have labels Jor all 50 state guidance consultants. 

U. We have AiQOO gunmied labels representing coui,selors preparation 
► • programs. ^ 

If we go cost recovery the following questions must be'^ answerjMfcV^ shortly 



1-. Who develops prorrotional materials 
Who pays for pi-omotional materials 
3- What type projDotional flyer ^0 v/e want 
4* Pricing forlproduct e»g. 

A. Sirigle volumne price 




B. . Group price (we have the I6 handbooks grouped in U sets) 

C. Single set price ' ' » 

D. Volume price for A-C above 

^ Th-5ie are but tomo of the.rp/,jor items iJ^t ticed to be addressed. 

a«i^{snrnri%i!l?i/°' call «y^^ceting of 'o^aj,, ^rmer, Dave ^Isey, Er.ie Spaeth, 
f r^t^ 1 r P"' so.k ca,. begin pla%iing for CVE's cost recovery •-S ' 

the Rural Guidit.ce materials. ; \ > j ^ /f 

' - 292 ' ' . 



APPENI>fJf CC 



RURAL GUIDANCE -PROJECTs, . ^ 



CREDIBHiVffY REVIEW PANEB HANDBOOK 



7 

/ 



^he Center for Vocational Education 
Ttie Ohio State University^ 
'i - Columbus, Ohio 



- 283 - 



TABLE OF CONTENTS 



4 _ 

PROJECT OVERVIEW: Small School Career Guidance, ' ^ 

Counseling, 'Placemen^, and ^ 
Follow-through System , . . 285 

A. .Product Description 285 

B. Results and Benefits Expected . . Jk . . , . \ . ^ . 285 

C. Program Functions ..... .i ...... ^ • 2€6 

RURAL and" small SCHOOLS: -A Project Operational Def irvitipxL^S? 

• ♦ 

LOCAL CREDIBILITY REVIEW PANEL OVERVIEW 28| 

A. Rationale ^ . .* . 288 

B. * Function and Role *. ; 2^8 

C. Activities of the Review Panel - 289 



ORGANIZATION AND ADMINISTRATION OF LOCAL CREDIBILITY REVIEW 
PANELS K. \ 289 

A. ' Panel Lea'der Selection ' 289 

B. Panel Lcadc^r Orientation Meeting 290 

Panel Mi?mber Sclectiorf . . . /i / . . ' ^ : . . . 290 

i^. Panc;l Cf-)inpoSi t lOn ^ .......... . . 291 

FiVlti.il l?f^VH^w fSifH^l Mcc^Cmq , 292 

I . Urgaji 1 ^:*a Uiun Cliar L 29J 

G. Personnel Responsibilities 294 

REVIEW PROCESS AND REVIEW OF- MATERIALS - .296 

'a." Review. Process . % t 296 

B. Review of Materials • 298 



INTRODUCTION 




• PROJECXr OVERVIEW . 



*^Small School Career Gu|pdance, Counseling, Placement, and 
Follow-through System 



Tne Comprehensive Career^uidano^i^ounseling, Place- 
inent, and Follow- through -S^ietenmfor sBll Schools (CGPf "is 
6ei^igdeveloped by^/The Cer^P"/ for VbdKional' Education , The 
Ohio S^te University iA cooperation with The Center for 
Studies in Vocational and Tech-nical Education/ Madison, 
Wisconsin, axid Northern Michigan University / ••Marquette , 
Mipfiigan, and sponsored by the U\S/ Office of Educ^ation. The - 
divisions ot. guidance in the Ohio, Michigan ai^d Wisconsin 
State Departments of Publjc Inst^uc?:ion. are also cooperating 
to assure product quality and user acceptability. 

Small schools often lack the staff, fac^li.ties, materials, 
inf orhia tion , financial resources , and techniques to assist in \ 
meeting the career development rjeeds of their students • CGP*^ 
is designed arc^und 'student needs as. an attempt to more fully 
ut^ilize thQir. potential. ' j 

CGP will take into account the uniqueness of small 
schpols both in terms of' the advantages and disaflvantagcs 
of small community. It will build on the many positive 

el^Bpts that are atti:ibuted to the rural setting -and attempt 
to ^^rcome the natural constraints of location, efnployment 
potential, citizenry composition, and available resources. 

^* Prod uct Description 

i^l^ Will' provide a^ series of .-documents such as' guidance, ^ 
.courfseling, placement,- and follow-through' pro^cedural guides; 
support resources; methods products; and. in-r-service benefits 
to small school districts across the countxy. « 




^- ReS.uK.S An d Benafits K^^pprfPd 



Broadly stated, the ^.outcomes of CGP are threefold: 

1. A highly transportable program, includiiig 
both process and content .tb support 
^ " locally developed guidance programs and 

' - their implementation'. ' ^ . 
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2. A State of the art report regarding smiill 
' school career guidance, counseling,, place- 
^ ment systems and techniques, so users' of 

CGP may t>e fully aware of what materials, 
techniques, research, and development are 
available for their use. 

; , . 

' ^- Trained state leadership personnel^ to prepare 

small school counselors in the testing and 
use of guidance, counseling, placement, and 
fol low- through . 
# 

C. • Program Functions ^ 



Major career guidance program functions will be treated 
in terms of conceptualization, content description, and 
detailed procedures. • The following are viewed as the pre- 
liminary set of functions utilized: 

Organizing for Change - Designing strategies ^ 
whereby extensive numbers of faculty/staff, 
comifKyiity personnel, and students are organized 
in" a systematic way for development, valida- 
tion, implementation, and evaluation of a 
career guidance curriculum for small schools. 
Project steering -and advisory conynibtees and 
functionally related task forces will be 
^ utilized in designing the strategy.- 

2. Data Collectipn and Use - The content^^^nd 
standards of. CGP are dependent upon <$6mpre- 
hertsive and up-^to-^date data oh student;^ 
(present and past) , community members ^^|ifid - 
scnool, facuL-ty/staf f^ There will be j^cedures 
to describe how data (interest, achievement, 

^ aptitude, and career development nee|fs) should 
be collected, tabulated, and translated into * 
program planning standards or goals. ^ 

3 . Ass^sment of Current Available Resources and 

' Methods - A se't of procedures will identify how> ^ 
to assess,"anaiyze,. codify, and publish in 
easy-to-\a9>e form information concerning the kinds 
of resources and methods available a^ the -local 
level, and ways of accounting for -their actual. 
^ ^ use to assure, -little duplication of ef forts. ^ 

4 . Community Relations and Involvement - Procedures 
and related exemplary aids will assist' program 

^ . " users in keep'in^ key populations and needs of 

their school * s career guidance, program. 
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5. Placement and Follow- through - Procedures and 
operational tools for the • occupational , ed- 
ucational, and special placement needs of 
school leavers will be provided to assure 
Smooth student transition into occupational, 

♦educational, or family-related life roles. 

6. Guidance Units or Activities -'Procedures, 
designs , formats^ and examples will provide 
users -with methods of infusing guidance goals 
and obj-ectivedkwithin existing currfciulum and- 
how specialize! tr^eatments^ or ^interventions 
can be Self-installed by the students or 
through the use of nofi-school personnel. 

7« Behavioral Objectives - A (Comprehensive set of 
procedures and examples will enable developers 
to build a guidance program aipound a' set of 
specific and cjata-based objectives. 

Evaluation - A, set of procedures/ and usable 
examples will be developed at .tnree levels of 
program evaluation; Ca) impact of specific j 
individual activities or units, (b) impact oV 
any given set of g^uidance activi tLes/uni ts , 
and (c) recycling 'of student ne^d information 
for the continuous validation of jJrogram stan- 
dards 
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rds as student characteristics and community 
nditions change. * 



9. Attitudes ''and Values and Possible Effect, on 
' \ Program Consumer - This section wil-1 deal with 

the assessment of (a) adult and student attitudes 
toward' guidance ^nd (b> the stereotypic values 
and associated .beHaviorS that exist dealing, 
with race, sex, .and ^socioeconomic issues/ anc^U 

J ^ ^ ^ 

y - iO* Program *Staf t Development - A career guidance 

%^ program will no doubt calT for new^ knowleciges , 

^. values, attitudes, resource ^formation and 

methods skills ory the part of the school '.s 

fagulty/staff ; The product wiil include a 

competency based program to better assure its ' 

, effective use . 

^ IX. RURAL 'AND 5SMALL" SCHOOLS: A PROJECT, OPERATIONAL DEFIN^ITlON 

For the purpose of determining the parameters to ^be 
studied for the Comprehensive Career Guidance, Counseling, 
placement and Follow- through System for RuraJL (Small) 
Schools (CGP) , it is necessary to det;etmine what the pop- 
ulation, educational organization, anj? geographic 'character- 
istics will be. After the CGP st^ff made a careful stiidy of- 
several r*eseareh reports on ^th^ 'subject of rural sphoolfe and 




ruraX youth, we .arrived at the following definition: • 

Rural and small schools' di ffer' around the cQuntry, but . * 
they have at least one unifying characteristic. This 
characteristic is that these schools serve persons who live 
primarily in isolated geographic locations twenty-five miles 
or more from the corporation' limits- of cities with populations 
of 25,000 or more^with ^low populatibn density. ^ 

Basically a' rural or small school would draw its student 
popu^tion from farms, small towns, villages and hamlets, 
which would generally not exceed 2,500 in population. 

Additionally^ the fol lowing^ school sizes in a rura-l set- 
ting are consid^ed for this project: 

1, Non-consolidated schools which are charactet- 
ized by having high school student populations 
below 500. i 

2. Consolidated schools with n^ student pop- 
ulation limits, that draw primarily from 
small and/or rural cities^ villages, town- 
ships, hamlets, etc. 

Whi'le this definition is somewhat general and broad, 
^Sib' intent is to deal with the issues centering on communities, 
schools and yOtfth^ that, because of their isolation from" a 
broad /Spectrum of tne w'irk society , miglit .have unique 
lems , limitations and concerns . * 



III, LO^'AL CREDIBILITY REVIEW PANEL OVERVIEW 
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/ CGP rtjproHunt's an effort to overcome the problems faced 

. / by rural a^id small schools. The implementation of local • 
^ credibAity .review panels is designed to ^provide an .assess-- 
ment of the relevance and ^feasibility of the ruralized pro-- ^ 
• * cessos and products generated as a result of- this project. 

The panels are a critical element of the formative evaluation. 
An active review of processes and materials in all aspects 
, , ' of the CPG sys.tem will be obtained by using the panel^^ review 

team concept. In addition, b'y applying the^ procedure of 
local credibility review, broad program' participation will 
be more likely, and the usefulness and relevancy of materials 
and procedures to* particular rurai 'educational areas will be 
increased. 

; ' ^ ' ' . * • 

Funct ion An'd Role . / 
, - ^ ^ 

The major -purpose of the credibility review panel ;.s to 
O ' . *' - 288 --^ ) ^ 
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gam community, stTudent, and ^educatpr reactions to materials 
that are submitted for review. Program developers neecj ^tl^ 
assistance and criticism of the potential consumers to a^ssure 
that the program and materials fit their particular needs. y 
•The general function of the panel is to q^ve specif rc direction 
as to changes needed in order to .j.mprove the usability and 
practicality of al 1. materials . Many desirable benetits 
accrue when interested laymen participate in the evaluation 
of program materials. 




C . Ac^tj^^Jbcs of tho Review Panel ^ ' 

fhe credibility review panel wil]^ be involved- m Weview- 
pterials over a period of 12-^14 months, Approxiirtately 
racket of materials will be mailed to the panel each 
1. A listing of the activities m which the panel will - 
be'5.nvoived follows: • . • a - 

1, Review draft s'^oT^'mateTT^aj^ 

2. , Evaluate materials to seeS^iat they fi^ the 

needs of the community, ^ y^ .^^*^^' 
/ i. Suggest possible revisions for materials ' 

improvement . 

^ ' ^. Maintain flow of materials* review reports. 
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ORGANIZATION AND ADMINI STRATION ^OF LOCAL CREDIBILITY REVIEW PANELS 

A . P ^nel Le a_de r Selection » , 

The credibility review panel must be organized o^;i a sound 
ii.isis tp dfriV(j o[jti])ium b(Miufits. The suc^cosn of the crc-d- . 
Lbility review pan^^l wil>dep^d largely on the leadership 
that the p-nic^ ioacier provides. The crodibiUty review ^anel 
leader is a key panel member, therefore, one must exercise 
care^ ifr selepting the- individual to that role, 

/rhe State Project Coordinators at Northern Michigan 
University,^ ;^arquette, Michigan and The Center for Studies 
dn Vocational and Tdtvhnical Education, Madison, Wisconsin, 
will responsible for es tablishin'g a working relationship 
with the guidance leadership m their respective State Depart- 
ment of Education ^o determine l<^cal guidance personnel who 
•might serve as credibility review panel leaders. In oAio the ^ 
guidance representative from £'he Ohio State Department of 
Education will assume responsibility for organizing arid 
establishing the local cre^iJilqrili review panels. The State 
Project Coordina±.ors in.Mi^diiV^n and Wisconsin will contact ^ 
the State .Departnfentx^ Education to obtain a"* list of 12-14 
guidance lead€^^s loc/atedN;in rural schools who m^ht serve as 
crecfibility reWew panel Jteaders * > The guidel^^^ for 



selecting the panel leaders indlude the following criteria: 

„ 1. Identified as a rural guidance leader in 

the state. 

V * 

2. Could be a county guidance ^pervisor or a 
guidance supervisor in an area- vocational school 
or guidance specialist in-either an elementary, 
junior high/ or senior high school. 

3. Willing and able to contribute to the effective-- 
ness of the panel. 

The list will be used for making initial contact with the 
prospective panel Ifeaders.^ The State Project Cddtdinator may 
initiate the cont^t with the individual directly, or arrange 
for the guidance representative from the State Department of 
Education to make the initial contact and to set Up a meeting 
with the local guidance leader, the State Guidance Represen- 
tative, and the State Project Coordinatdr ■ * . 

B. Panel Leader Orientation Meeting 

During the initial meeting, the State Project Coordinator 
will explain the CGP projec-t by providing an dvetview of the 
entire consortium effort. He/she will then identify the role of 
the credibility review, panel leader within the^ overall frame- 
work and explain ifi detail the purpose, rgle, and function 
of tlie credibility review panel. The initial meeting serves 
±o orient the prospective panel leader with the overall 
project objectives, and more specifically', with the responsi- 
bilities of the review panpl leader. The ^review process, 
including reporting proq^ures , • will be deliifeated. The • 
State Pro^ectj Coordinator should answer any questions rai5e<^ 
by the local leaders so j^t a clear understanding^of 
responsibilities is TreacsSPa.. - ' 

Once the local guidance leader has accepted the role of- leader 
for the credibility review panel he/she will go through an 
in-service training se*ssion conducted by the State Project 
Coordinator. If .time permits, this in-sertice training coijld 
take place during- the first ''visit, or a second meeting may bfe 
required for this purpose; During the in-service session, 
*the;>State Project Coordinator will detail the organization 
o^ the credibility' review panel including composition* and 
selection .criteria, and an overview of the review process^ - - 
from the ^nel's viewpoint. 

C. Panel Membe"^ Selection 

The credibility review panel leader will assume the 
responsibility for forming the review pahel according to the 
formula aad ,guidelines described in the Panel Compositioo 
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scctron", IV. lb is adtfentaqeous for tlfe parcel leader to 
contact by^^ Iketter or tfelephone * the prospective members for 



their acce^ nee. 



/ 



U. t'anei Composition 



Each local credibility review panel wilt be comppsed, of 
six to eight members plus the panel leader. , The number 'of 
panels per s^tate might vary from four to six. Three states^ 
e'^ch having four to -six review panels, results m twelve 
to eighteen tgtal panels, or a minimum of eighty-four and a 
rftaximum of 162 reviewers. This* wo\3fcld allow for a maximum ♦ 
representation of approxiiftately fifty-four community members, 
tfiirty-six students, and seventy-two educational represen- 
tajtives to interact with the prografh materials and to 'pro- 
vide -advice. ' 'V- 

1. Student Representation 

f ^ Two students will be represented on each 

^panel regardless of panel size. The following guidelines will 
be considered when selecting the student representatives: 

a. One male and one fema'de* 

b. Sophomore or„ junior grade ^level „s'tand- ■ 
^ ing as of September 1975.' 

c. * At, least one of the students should 

be enrolled' in a vocatignal program. 

d. Enrolled in ;a rural 6r small school. 

^' e.- Recommended by schpol principal and/or 
counselor. 



' f. Willing to serve on review panel. 
^ % .* 

2\ Educational Representation 

; , The panel leader is one representative of 

the^* faculty/staff .. In addition to the paftfel leader, and 
based on the panel ^Ize, two to three school representatives 
^ .will be seiected^using the .following criteria:- 

\' * \ a. ' Rural or 'small elementary, junior high, or • 
^ . * seriior hig}>^ school principal. \^ 

b\ Teachers or counselors in rural or small 
..... ' ' , elen\ent4ry^ ^ junior high, or senior high 

# ^ . schools (one ojr 'two)'.'' ' * 

v ^ ■ c. Willingness to- serve as review ^aftel member.' 

O , . \ - 291 - 
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3. Community Representation 

♦ Two or three community members who have an 
^ interest in education will represent the community on local 
credibility review panel. The number of individuals will 
depend upon the size of the total panel. CommJhity members * 
should particularly include representatives from local 
business, labor, government, special inte^rest, or civic 
groups. The following " guidelines should be ' used when 
selecting members: . ^ , ! 

. , ' a. Members of the local community as 

' ^ identified by the panel leader, or 
as recommended by the local school 
administration . I 

\ ■ 

b. Respected in the local community. 

c. Demonstrated interest m education. 

d. vS^il lingness to serve as p^nel member: 

■. . ^ _ > / 

E. Personnel Responsxoiii ties 

^ .4. * ' 

. / The State Project Coordinator will <i:onduct the first 
review panel mee'ting in cooperation with the review panel 
leader. This first meeting will (he balled after the p^nel^ 
• leader has receiveji the first set of materials from the / 
^ State Project (;pordinatCr . At thi.s meeting, the panel 

* , .memb'^i's vill be o^rient^d to the review process using the 

init-ial set of materials as a guide, and model. The^^ initial 
meeting is oftremely critical as far as maintaining the 
^ interest and continued support of -th^ panel members. 

Durintj Ll^it^ course of the mQeting?, J^ ^'personal data 
shecL" provided at the back 'of the cyediTj Ili Ly Rev /icw KMnol 
i iandfa ook will be filled out by panel members , college ted, apH 
/sent to the Project Investigator at.lTie Center f or ' VocatiohipiJ. 
^ Education using the prepaid envelope 'provided.' ^ 

^ After this initial meeting*, the credibility review 

panel wiU. meet at the request of the panel leader only if 
^ ^ the materials to be reviewed d© not . lend 'themselves to 

duplication and dissemination ,for independent study and 
review. 'The panel leader will be responsible i6r contacting 
each panel member, preferably a week in advance/, of any 
panel- meetings . * . ^ * 
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Personnel Responsibilities 



1* r State Project jCoordijiator Responsibilities 



t * a. Establishes working relationship 

vdXth the guidance leadership "i n the 
State Department of Education. 

b. * Arranges^for the establishment of 
( . four to six credibili^ty review 

panels .in the state . 

c. Provides ,an overview of the consortium 
project ef£ort to prospective p^nel 
leaders • 

1a. .Conducts in~service^ training session 
for individuals accepting the panel 
leadership role . 

, e." Conducts the first credibility review 
meeting in cooperation with the- panel 
/leader .^^ ^ . 

f. ^ Provides ^leadfership for all. credibility ' 

review panels in t^e state . ^ 

g. Coordinates panel^review^ assignments 
with the panel leaders . 

^ h/ Reviews draft of Cfedibility Review Panql 
Handbook and provides input for re- 
qUired revisions . 

I- 

1. Disseminates materials within state, fo^ 
panel review . ' « ' 

j. , Develops 'analysis of panel leader' 

summary review reports and forwards " 
them to CVE. . ^ 



State Department of Education Guidance Rep^^ 
resentative Responbisili^ties 

; a. .Identifies rural guidance leaders ..for the 

State Project Coordinator who may be 
'j qualified and willing' to.scirve as local 

credibility review panel leaders. 



Initiates mailing to prospective panel 
laaders under the dual signature of the 
State Project Coordinator and State ^ 
Department of Education Guidance Director 
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Accompanies and introduces State Project 
Coordinator to individual-s likely .to , 
accept the panel leadejrship ro'Le • • 

Servers as the oxecut ive adviser to 
the Project Steering Committee. 

Communicates project infori^atioh to, 
a'ppropr ii^tfe state agencies and depart- 
ments . ' , . 

• *■ ' 

Servos as credib ili ty review pan^l 
monitor to alert the State Project 
Coord ma tor of aqy problems requiring 
the personal attention of the State 
Project Coordinator. - 



Leader ■ Rosponsib^^i i ties 

Atymuds in-servace training corldi^ted 
b/ tho StatG Project' Coordinator (if 
time permits, i*n-servic0^^ can be ob- 
tained in initial visit) . 

Obtains members for local credibility 
review pan^l . 

Establishes meetiny dates. and informs 
panel jjiCTibers of Lhe dates'. 

Prepares suitable agenda. 

Provicjes' background information a*s * • 
nc*ce5>3ary for each review assignment. 

Arrariqe.s for first gredibility review " 
panel meeting to' be conduct:ed by the 
State Project Coordinator. 

Calls meetinqs requested by the State 
Project Coordinator. 

Reserves meet iJig* places . 

Presides at meetings.' 

Reviews draft materials . 



Provides paAel summary' reports to State 
Projeict Coordinator including the • 
individual panel member revi^ew fbrms . 

Maintains, necessary coatacts >with panel 
members . ' , ^ 
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«m. Analy:*o:; pa^iei'a assignment in the 
ovcnt tha^t furt^^^r' clarification • is 
sou(jh^ by^ peine 1 tnemt^ers* ^ * 

AS3i?T^i^ in the dcquisitipn- of existing 
' nvir-enaJs or methods that warrant 
" con«Giilcration. by the project. 

4.^ Panel iMnmi^^^- fiestx^nFibiiijtxes ^ 

a, Pr*;/idt-r, , i local level review of 

meLUGcj^, and procedures; and othe'r 
rUi_a 1 c« ni'j ide rations to program. 



Sja^j^jT^tu possj bl o r^.»vxsions in 

ma 'tor.) c^lw 
usa! ji j I ty 



nia'tor.) alifl^ reviewed to' enhance tfl^eir 



e, LJv I i ua t.L^o ^ ifl^ter.\<i Is "Lu see if they 

mec't Lhe jieeds of the ru("al community* 

d. As^i.:>Ls m the acquisition ofc existing 
matfTials or methods that warrant' ^ 
consideration by the projects. 

e. Submits all review reaction^ and com- 
pleted evaluation instruments by 

spec if wed deadlir>e to the* panel leader. 

A^itends all creditJility review panel 



* mc^' tiaas 



REVIEW PROCESS AND W:VJ1.W OF ^^ATERIALS \ ' . • • 

A, Rovii'W f'rnc:(*ss ^ ^ 

- - • f 

The pro<'edures t^o 1><* lo]lowf*d m mxtiating, $?onductinq, * 
,and ter-mmatincj the' review process cycl(* are described^in thi^' 
section.. Except in the c?ase of placiement, follow-up and 
follow-through material, where the Wisconsin Center for« Studies 
will prepare materials, CV,E will prepare tjie materials to 
be reviewed and forward them to t)ie' Strata Project Director. 
The State l'roj(n:t Director m tiirn will arrange for duplicating 
the materialii and mailinc^ 'them to the credibility review 
panel members. Each set of materials will be accompanied by - 
an ins.truc:tion sheet, quidelines for comply ting the review, 
andT^orting forms/ Tne inf^truction sheet will specify the 
date by which the review must be /completed . Maintain^ing the 
projected schedule is of critical importance to the total ^ 
project effort. • ' * 
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Upon receipt of materials, ^ach panel member including' 
the panel leader, will review the materials and complete the 
reporting form. It* is the respons ifciiity of each pane* 
member -to return^ the reporting' form to the "panel leader by ,^ 
the specified date. If possible the-*State Project Coordinator 
will provide return envelopes to help facilitate this 
process. * . \ 

> The panel leadcr-wi.ll review all of the individual ■ 
panel- membt:jr, reports iind prepare Qne summaty o^ responses 
of the cntiru credibil.; ty review panel. This panel review 
report will then be mailed to the State Project Coordinator 
and to the panel member.^'. Additionally, all copies of 
,indi vidua 1 review forms should accompany the review report to 
the State Project Coordinator. ' ^ * 



The State: Project Coordinator will review and synthesize 
the four to six panel review report^ into one state review 
report. 1'iic state. review rep9rt will ife mailed to' CVE 
and to panel leaders. SuVjge.stions made in this state review 
report will Lk^ incorporated into the revision process. 
Additionally, the State Proj.ect Coordinator will forward to 
CVE all individual and p^nel leader review forms from each, 
of the his/her review teams. A^ter the. materials are reviewed^ 
€VE will sena them to .the State Project Coordinator for reaction 

^Tho procedures "vUt^inod above will be followed or all 
materials" Vhich are made available to each panel member. 
A material.^ flow chart^ is presented below to sunjmarize. the 
review process # ' , 




Materials Flow Chart- 



Product to be reviewed 

a * CVL; de veio'pec^ 

b. , Center for Vocatibnal 
. S tutJios (Wis . ) . / 

developed 

c. Co'mmercial - ^^^Ik 



Panel Leader' reads 
iresponses and dev- 
elops panal review' 
reQprt 



IcVE revises product'* 
.♦based on state review 
jrepor ts " ^ . 



State Project Coordinator 
• dupli cates pro.duqt to 
be reviewed 



I Panel m^^mbers review 
•product and prepare report 

i State 'project Coordinator 
reads panel revi ew reports 
and develops -state review 
report * i 
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^ ' Some of the materials may require a c^hange m the 
review ^process , namely materials that cannot be Readily 
duplicated, and distributed. In these instances/! the State 
PxJmect Coordinator will request the panel lea'deir to call 
a meeting of the credibility review panel. For example, 
at may be necessary for* the panels to review audiovisual 
materials. ,It is anticipated that approximately two to 
three panel meetings will, be required throughout the dur- 
ation of tne project. 



B. Keview- oi ndt(5rlals 

'The primary function of the credibility review panel 
lies in the systematic review of all materials which will 
become the Comprehensive . Career Guidance', Counseling, 
Placement and Follow- thrcJugh . Systen^ foil Sm^ll Schools, 
pA)duc^d by The Center for Vocational Education and The 
Center 'for Studies in -Vocational and Technical Education^ 
Materials will vary widely in content and technical nat/ure 
and the attempt tO gain valid input from widely divergexit 
points of view creates some unique problems if standard 
reporting' forms are to be utilized in tYie review process. ' 
In order to bvercome some of/ these areas of concern, sev- 
eral ^> important considerations will be incorpcxated into 
all Materials Review Report , Forms . 

'1. All Items will be constructed to scaled 
responses which will permit meaningful 
, . summarization of the data. 

2. Some items will call for a clarif icatian of , 
responses 30 that evaluators can draw mean- 
ingful conclusions from the summarized data. 

3. Every Materials Review Report Form will # 
cont:ain a section for panel members to 
record recommendations for needed' changes 

in the material. 

% Review panel leaders and members need to understand 
tha-t the review process will, at times, need to elicit* 
responses from a particular^ gr6up wli:hin the panel if 
the .materials review is to provide meaningful feeaback for 
product revision. Thjts means thrat certain questions will 
be asked* of students,, other question3 will be dii;'ected 
toward community representatives, and still others to ed- 
ucational representatives. The panel will be provided 
with specific guidelines *for each set o£ materials to be 
reviewed. 

'The panel will also bo asked to react to questions 
of a general nature which will be i<icluded ^or all materials 
reviewed. These general c(5ns iderations' are illustrated in 
the sample evaluation form presented below. * ~ , 
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CREDIBXLITX REVIEW PANEL 
EVAlSUAfflON FORM. 



Your responses will be used far revising the materials 
submitted as a means of enhancing the material's useful- 
ness to the rural community,, * 

Note : PLJLASE RETURN COMPLETED FORM TO -YOUR PMJEL LEADER BY 



I. Personal Identification Data 

i; Pl^^se check (✓)- one of the following. 

^ Teacher 

' Counselor 

Principal 

' Student 

Community Representative 



II. Product Identification Data 



Originator 
Title 



I 



Author ..^ 

III. Initial Reaction Data 

1. The product has overall appeal. 

*SA * / A U iy~ SD 



►2. The educational level is most appropriate for: 



4 



K-3 • 4-7 S-IO-^ , 11-13 '^14+ 



COMMENTS : 



3. If this material were available for purchase at a 

reasonable cost in its revised form, you would 
, ^ recommend its use in your local school. 

• ^ SA A U D SD , 



♦CODE: VsA-ptron'gly agree; A^agree; U-undecided; *D--disagree; 
Sp-strongly disagree. - 299 - 3^4i ' ' 



I 



* 



IV. Review Reaction Dat^ - , \ - 

1. The format of the material being reviewed is logical • 
SA A U • 0 ■ SD ^ * 



COMMENTS ; 



2. The material does not refL^t race, sex^^^cul tural 
•or sr^ioeconopiic ' bias • 

SA - • A U ^ ^ D_ SD 



COMMENTS: ' *^tj 

3. The inaterial is suitable ±o 'the local rural 
population. 

SA A U * D SD 



" C0Mf4ENTS: 

^ S ^4. The raat^rial is easily understood. 

SA A U D SD 



COMMENTS I 



( 



5. . The material addresses special population groups 
within rural community, i . o . , ' womcnj gi f tod , 

physjcaliy or mentally 4iandica[jped, etc^ ^ 

SA A U / D SD^; 



COiVlMEOTS : 

V, Suggestions for RevisijDn ^ , 

Please write a short summary indicating whether you 
find the material acceptable as^is, or whether improvement is 
needed. ^ ' ^ 



ERLC 



Thank yoi^ for your assistance, 
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Name 



Mailing Address: 
Street ^ 
-City 



Rural Guidance Project 
Credibility Review Panel- Member 
Personal Data Sheet 

' Occupation,^ title, if any 



State 



Sex: Male 



Female 



Zip 



Telephone 



^i^vdll be reviewing the prpject material from the following perspective ♦ 
(Check (v/) one.) ' ' 

Teacher ^ * . - » 



Jipunselor ^ 

Principal 
Studen ^ 



Lay Citizen 



I wij(l 



Note: 



v 



be sefVrng. as: (Check (✓) on€.)» 

State Department Reprefeen^tive 
Credibility Re^iew^anel Leader 
Credibility Review Panel Member 



Tear out 4[^ia form after it *is p^i^areft/ place it in the .t^ro- 
vided prepaid en\^elope, and forward it to: 

H^rfy N. Drier 

Projeot Investigator ^ * - ^' 

If for some reason the prepaid envelope is ndtjBlsed, return 
•to the following^ address: 



Harry N. Drier 

The Center for Vocational "tlducation 
19^0 Kenny Road^ ^ 
Columbus, Ohio 43210 
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APPENDIX DD 



T}uide lines .for the Disserrdnation 
o^* Prototjrpic Materials and the 
Collection of Data for Use in 
the Revision of the Product 




The Center for Vocational- Education 
f The Ohio State 'tJntversity 
Coliimbiis^ Ohio 43210 

1976 
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FIGURE I 



. CVE, Cy^, and NMlT: 
develop and' print 
materials 



o 



Model: Plow -of Materials and* Instruments 
From One Institution (Person) to Another 



• II 

State Project Coor- 
dinators ; distrib- 
ute materials -\ 



III 

Individual Credibility 
Review Panel Member: 
review materials 



I 



IV 

Individual Credibility 
• Review Panel Leader: 
review materials^^ - 



State Project Coor- 
dinator: retrieve 
and summarize data 



1 11 



VI . 

CVE, CUS, and NMU: 
complete data s^im- 
mary and 'develop 
revision plan 

1 V ' 
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f ■ ■ OVERVIEW 

^ An overview of the flow of materials and* instruments from one institution 
(person) to another in the product development procees is shown in Figure 1. 
Each of the Doxes in the model represent an important p^rt of this process 
and as a result are ^discussed- indepth in this paper. 

I. CVE, CUS, and NMU; , Develop and Print Materials 

In addition to implementinp the development of each of their products,. 
CVE, C^JS, and NMU will be responsible for printing and distributing an 
ample supply ^f the follow?Lng materials to each of the state project coor- 
dinators for use with each of the products. 

1. Product -« to be reviewed ♦ 

2. Credibility Review Panel Evaluation Form - for members 
3* Credibility Review Panel Evaluation Form - for leaders 

4. A form letter for use with p'anel members - the letter provides 
needed specific instructions and a date for mailing the evaluation . 
form to the st^te coordinator (ff "Afferent letted*' will be written^ 
for each state) , ^ 

5. A form letter for use with panel leaders * ' y 

II. State Project Coordinators: Distribute Materials ' , . 

• The project coordinators .for each state will be responsible for mailing 
a packet containing the' following materials:' 

1. Product -'^to be reviewed 

2. ^Credibility Review Panel^^^^a^ation Form - for members 

3. A brief letter that provides needed special instructions and a 
date for returning the form to the state coordinator. 

• , s ■ 
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' 4. An addressed and stamped return envelope to be furnished b/ the 

s^ate coordinator for use in returning the evaluation form to him. 
The second mailing will take place at the sam^ time as the first mailing, 
• However, it will be to the panel review team leaders. The list of materials 
' to be sent is as follows: • 

1, Product - to be reviewed 
, 2, Credibility Review Panel Evaluation Form - for leaders 

3- A brief letter that pirovides needed special instructions ar^ a 
date for returning the form to the state co6rdinator. 

4. An addressed and stajnped return envelope - to be furnished by the 
state project coordinator, 

5. Extra packets of the materials that were mailed to e^ch panel'leade 

« « 

These extra packets will be the same as the ones mailed to each oi 
the panel tfembers and will be available for the panel leader to 
distribute to aqy panel ntember as needed to facilitate the review 



and return of >naterials. 

0 « 

III, Individual Credibi-lity Review Panel Member: Review Materials 

Each panel 'review member will be requested to do the following: 

1, Review the product. 

2, --Complete the Credibility Review Panel Evaluation Form for the pro- 

duct and mail to the ^ state coordinator onetime, 

3, Discuss attitudes and feelings toward the product with the panel 
lead^r^ 

IV.* Individual Credibility Review Panel Leader: Review Materials 

The review panel leader will be asked to. do the followirig, tasks with 
regard to each product. 

-305 ^ ' 
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!• Review the product. - 

2. Contact each member of the panel and make sure they have received 
their packet of materials from the state project coordinator. If . 
they have not, he should give them one of, the extra packets. 

3. Contact each member of the panel after they haver completed thei> 9 
review and attempt to obtain further*^inf ormation that might be use- 

^ ful in reviewing the product. 

U. Complete th^^ Credibility Review Panel Evaluation Form - for leaders 
- including the ejection that asks for general reactions for all of 
' the panel members. 

5. Mail Credibility Review Panel Evaluation Form and panel reactions 
to the state project coordinator*- 

.V. State Project Coordinator: Retrieve and Summarize' Data 

The state 4)roject coordinator has the following responsibilities with 
regard to retrieying*''and summarizing the data collected via the evaluation 
forms. ^ ^ , ^ ' 

1. Contact the panel review leaders as needed to expedite the return 
'of Credibility Review Panel Evaluation Forms. 

2. Assigrr a unique ID number to each subject that retimje an evaluation 
^ form (see Appendix A for specific directions, etc*). 

^ 3. Review the product and tiohfiplete a Credibility Review Panel Evalua*^ 
'tion Form - for panel members. j 
The state project coordinator has the following responsibilities, with 
regard to summarizing the numerical data. ^ 

■1. Make a ^frequency count of the number of teachers* marking each response. 
2. Make a frequency couht of the number of counselors marking each response, 
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3. Make a( frequency .count of the number of principalsvmarliing each request 
4* Make a frequency count of the number of students marking each response. 
5» Make /a frequency count of the number of community representatives 
marking each response. - - . 

6, M^akka^frequency count of the number of "non-identified" represen- 

- 

tay,ives marl^ing each response. 
NOTE: The state project coordinator may identify himself in whichever 
categ6i7 he feels is most appropriate. 

The state project coordinat:.or has the following responsibilities with 
regard to summarizing reviewers comments: » 
1. Place each subjects unique ID number by each of ' the written comments/ 

^this person had made in hi^ evaluation form.^ 
^. Xerox all of the pages in each persons evaluation form that has 

written comments en it. 
3. Cut the written comments per subject apart while making sure that 
the item number and response number (if present) are retaineld witj;; 
each of the items. * * 

. ' 4. Ordei**the written comments for each" item by sub-population classifi- 
. cation with A's first, B'^ second, .C«s third, D's^ fourth, E's fifth, 
* and F's sixth. (See Appendix B for examples.) 



VI. Complete Data Summary and Develop Revision Plans L 

The^ development staff from the appropriate agency (CVE, CVS, NMU) ^11 

' develop an ^'overall" summary report £ot every document reviewed. -The devel- 
opment staff will also be responsible to develop a "specific" summary report 
for each document to be revised. The ^e form (see Appendix C) will be 
utilized to generate * both the ^'general" and the "specific" summaries. The 

'development staff will identify the report in the section entitled "type." 
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The '•overall" summary is generated after the product developers have 
conducted indepth study of the three "state summary reports." "This "overall" 
report allows the developers to systematically identify the general feelings J 
which appear to filter out of the ".state summary reports" and also giA^s ^ 
the* developers the opportunity to authenticate and verify intuitive and pro- 
fes^onal judgements about the reviewed- dqcument. These global feelings 
and judgements will be stated in terms of "overall" strengths and weaknesses 
as they relate^ to the total product. 

The "specific" Nummary is generated' for each document which is to be • 
revised. This "specific" summary will re^ec1> an indepth analysik of the 
"state summary report" where ea?ch item, in the "state summary report" is 
identified and the strengths,^ weaknesses and possible revisions for each ite^n 
identified. 

Revision strategy should then be made based upon the data generated in 
the ••general"' and "specific" summary reports. ' ^ 

■J L 

This procedure will allow verification of the amount of impact the ' 
input from the Credibility Review Panels had on the revision of the< product. 
It will also allow verification of the revision process itself. ' ^ 
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APPENDIX A 
Directions for Developing a Unique 
I.D. Nmber for each Person 



f 
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It the responsibility of the. state project cooi^inator to place 
a ui^oue. ^o\ir dig|t number in the upp^ right, hand corner of each 
Credibility Review Panel Evaluation- Form. An example of that number is 
given below. * ^ * - , 

V — ^ Subject I.D, Number 



• I L- 

1 — > Sub-population I.D. Number 
^,State I.^. 



Number 

Note: The ""iJ^' in this number is a unique state I.D. number. 
The^A" identifies the specific sub-population. 
The "01" identifies a specific person, . 

The following numbers will bemused with each state: 
Michigan is "1" / 
Ohio is ^?" ^ w ^ ( 

Wisconsin is "3" 



The. follojp.ng numbers will be used with each sub-population: 



teachers are "A" 
Coun^lors are "B" 
Principals ^re '^^^ * \ ^ 
Students areT"D" 

Commtinlty. RepresentatiVe,s%ne "E" 

J ' 
Unid€?i«.fied are "X" . , <^ . 

Note; The information for making this assignment wilJ^ojne 

-from item 1 in the evaluation form. 



V 



A unique, seouential, twd digit number starting with the digit "1" 



needs to be assigned to each^per*son, within that sub-population that returns 



their evaliiatibn form. .likiioes not Wtter in vrfiat order these numbers are 
assigned, nor is it necessary that the «ame digit be assigned to the same 
person acix)ss pi^oducts. 

The^following four^igit I.D. number in the right hand corner of the 
evaluation ^brm tells the reader the following. 




3 A . 01. 
-V "V w-^ 




^This person is in Wisconsin. 



►This person is a teacher. 



l^This was the first person asrigned an I.D. number 



APPENDIX B • 

McTckup of . 
"Credibility Review Panel State 
Summary Report" 
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(All nisjwrical data to be -recorded and reported on this form) 
Example on next page 



CREDIBIUTJf REVIEW PAJEL 
STATE SUMMARy REPORT 



auta 



/ 



Section; 



Item: 








« 




A» Teacher 


SA 


A 


U 




SD 


No Response 


Bf Coaoselor 


SA 


A 


. U 


D 


SD 


No Response 


C. FMLnclpal . 


SA 


A 


u'' 


D 


SD 


No Response 


Student 


SA 


A 


u 


D 


SD 


No Response 


S« Coounity Rep* 


SA 


A 






SD 


No Response 


X* Idmtlfication 


SA 


A 


•u 




SD ^ 


* 

No Response 


TOUl 


SA 


A 


u 




SD 


No Response 



GOMentst 



J 



Section: 
'Item: 



A. Tapchcr 

B. ConnseXor* 

C. Acdnclpal 
D« Student 

B. Comaunlty Rep» 

Ho Identirication 

Total 
Ooneixtst 

ERIC 
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Am 



SA 


A 




D 


SD 


SA ■ 


A 




D 


SD 


SA , 


A 


u 


D ' 


SD 


SA 


, A 






SD 




A 


u ' 


D • 


SD. 


SA . 


A 


u • 


D 


SD • 


BA 


A 


... u . 


D 


SD-' 



#No Response^ 



No Reeponse_ 



No Rebponse^ 



No Response^ 



No Response^ 



No Response. 
No Response^ 



ILITT REVIEW PANEL 
STATE SUMMART BEFOKT 



Section: TTT A;/rh/4/ /'?/:>4 f f/ j>a . T)/>-rM 

u_j2_ I 



34 0 A 1 



SA_j9 
3A_ 

a& o 



A 5 



A 2 



tr O 



0 



SD Q_ 

SD 

SD_0 



Kb Beapona e ^ 
lo Beaponee Q 
Ro Besponse 



Bep. SA 

.» ZdMstifieaUon 3 A O 

wui. . 3A :^ 

3 - A 




S D ^ Rd Beto w O 



3 D /9 Bo Baepons e ^ 

3 D ^ 10 Beepons e 
SD ^ .10 



Sactiont jtn thii.^i f?gi;tcttoh 



S A D 
SA O 



1. 

iLi. 



ai 0 



u 1 



Bip.. 

XdMitifLectLan SA 
VBtal. 



SA_ 

SA Q 



1^ 



D_ 
D O 



3 D P 

ap_fiL 



SA. 




▲ 



SD. 

SD_g 
7 



Rb BBBPOoa e O 
Mo BeOTons e X 



3D 



Ro BeaPCTas e & 
Ro Be^xmae. 
Ro Baaponae. 



U 1 Q D_i 
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SD. 



Ho 

RO Betpofeiae 
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i 



GREa}IBIIITr REVIEK PilNEL 
STAIE SUMMARY REPORT ' 



J^fOA^t! life C\r^^. UJ^..-^ T$^c^^>tv V\AA 



A# Tetchcr ,^ 


SAi ^ 


A P 


u 




D 




B» Counselor 


SA 1, 


A ^ 


u 




D_ 




C.MLndpal 


SA- JL 


A 1 


. - u 




D 




Studexxt 


SA 0 




« 

■ u 




D 




E* Conrnmity Rep* 


SA s5 


A ^ 


u 




D 




X.lio Ideatlflcfttlon 


sa'o 


A ^ 


u 




D_ 




TdUl 


SA ^ 


A 


u 


6 


D 




Connenbst "^f" Ol 






f 









SD 9 



SD 



No Re^nse_ 



-0 



S D (9, Np liesponse ^ 

SD ^ 

S D -L 
S D O 
SD ^ 



Np Respons e 
J^Q Respons e J. 



No Response C 



Nd Respons e <!9 
HO Response X 



Section: /^rr^p^A ^pi^f^i.^ Ic^/xr^iv>i» U/af.^ , 



A*TMcher 
BV Counselor 
C^IMnoipal 
D* student 
B.Comnlty Rep. 

X. «o Idyntlficatipn SA Q 

Total 



3 A D 

-S A (0 

sA-i£ 

3 A 



A_ 



D. 

D 



SD c2_ 

SD ^1 



A^ 
A 



'3 



h 0 



0_ u_J^ 



D CL 



ERiC 



. Y S A rJ 



SD 


1 


SD 


' P 


SD 




SD 




SD 


7- 
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Ro Response^ 
No Respons e 



No Response^ 
No Response^ ^ 
No jResponse^ 

No Response^ 
No Response^^^^.,.^ 



0 



UTT REVIEW PANEL 
SZA3S SUlO^Er BEFOfiT 



State U)i I Cl-ohU 



t 



7^ 



Toacber 


S& 


"1 


■ A 


t 


tj 


t ■- 


D 




SD 


o 


OoiiD063.Qr 


SA 


*^ 


A 


3 


u 


i 


D 


1 


SD 


o 


BriDClpal ^ 


SA 


1 


A 


Z. 






D 




a> 


0 


StudOTb 


SA 




A 








« 

D 




SD 


0 




SA 


Z 


A 




u 


0 




1 


SD 


0 . 


■o Idieotlfication 


SA^ 


p 


A 




IT 


3 


D 




SD 


n 


ToUl 


SA 


3 


A 


;3 


U • 




D 


3 


SD 


O 



Hb Bespans e o 

Hb Beapcanse Q 

Hb Beapbna e* JL 

*^Ho Regpoins e O 

So HggpoDg e p 

Ho Re^dnse 
Hot BB8pon86 




■ A 



2. 

4 



^TMCber * 
(kxmselar 

Stad6nt 

.ty Bep# 
entlficatj 



Item: 7^ /)irt //^io^Atrif w/t <Y^t>Ri ^^../yu.<^ni.^iAo^ u/»/ic4'f ssa^k-^ T 

lib Be5POD5< > J, / 
Ho Bespopg e ^ 
Hb Respona e 
Hb Bespona e ^ 
Ho HesponB e ^ 



SA 


n 


A 

A 


u 

i_ 


u 
U 




D 




SD 




SA 




A 


I 


U 


0 


D 




SD 




SA 




A 




U 




, D 


1 


SD 


c 


SA 




A_ 




u 




.D 




SD 


('• ' 


SA 


t 


A. 


V 


u 




D_ 




• 

SD 


0 


SA 




A 




u 


. ;^ 


D 




SD 


0 



Ho Besponse^^:^^ 

Ho Re8potia^_;/j2- 



k ERJC ' 3^6^? 
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I 

.Item 3 • Please write a short summary indicating Aether you find the 
material acceptable as is, or irfiether improvement is needjed. 



'I, 



^jf^P- y^t^^^-^' /.iyicttLt] '/m^(>^<J.f ^Z-rt^ ' /* 

• . ... ' ^tj(cc //L.c^ " y^-^-^^' .,.^./^i*l-<: 

' - 317 - i 



/Sc- Ci%^(y<U.. .^--^tUj^ (La,<.,x.^^ 
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414 



Item 3 



, 4 Ji ^ n . ... J 



3 
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STATE PROJECT COORDINATOR REPORT OF INPOHMAL REACTIONS: 
STATE_ WISCONSIN 

PRODUCT A DEVEL0H4EHTAL LIFE ROLE CAREER GUIDANCE PROCRAM MOflEL . , 

Panel Number 1 composition c^cemsme as "the leader has selected a disproportionate 
nxamber of educators. The responses were generally favorable to the materials. 

Negative responses were centered around -^he excftftsive use, of educational 

termjjiologjr, ^Jnderstandability of sections of the material was also found to 
be an area of concern voiced by the student members of^he panel. 

Panel Number 2 leader had difficulty getting materials returned. Panel ^ 

■ \ - . * 

members were reluctent to talk about the materials. Most indicated they just 
had not gotten around to it yet. A very poor return. ^ 

* Pdnel Number 3 leader indicated by phone that personal contact has beoji made 
with four members. All foior promised to complete review and mail in two days. 
Two of the four review forms were returned to be included in the sxjmmary. 



r 
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% APPENDIX C 

Re visor's Sianmary Forms 
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». 






/ 


♦ 


* 






- Type: 




Section, Page, 








— 




I1^m etc." 


Reported Strengths 


Reported Weaknesses 


Possible Revisions, etc. 
































> 










1 

L.^*--'- r«*-- i 




* 








! 
( 

1 

. 1 




• 

- • 












1 












CM 

CM 










■ 


cn 










i ... 

i 

— 






■ 




















# ' 




r 




f 

! \ 


-f 










1 








r 


< 


i 


t 








i 

t 


— 
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